"Menominee — Where the best of Michigan begins"

MENOMINEE COUNTY BOARD OF COMMISSIONERS

Menominee County Courthouse Brian R. Bousley - County Administrator
839 10th Avenue Sherry Smith - Administrative Assistant
Menominee, Michigan 49858-3000 Telephone: (906) 863-7779 or 863-9648
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Fax: (906) 863-8839

The Menominee County Board of Commissioners
will meet on Tuesday, March 13, 2012 @ 5:30 p.m. CST
at the Menominee County Courthouse, Courtroom B

AGENDA

Call to Order
Pledge of Allegiance
Roll Call
Approval of the Agenda
Approval of Previous Minutes
CB - Feb. 28,2012
Public Comment (Smtemenlv not debate, limited to 5 minutes per person on agenda items only)
Presentations (limited ro twenty minutes)
Department Head/Elected Officials Reports (limited to ten mmmes)
Action Items

Moved by ' seconded by to approve a bid from
in the amount of $ for the Shakey Lakes Park
Firewood and saw logs (approx. 18 cords total).

Moved by seconded by ' ~_to approve changing the
scheduled March 27, 2012 County Board meeting to be moved to March 30, 2012, duc to
commissioners attending the 2012 MAC Legislative Conference.

Moved by scconded by o : ~ to approve the agreement
between the Menominee County Board of Commissioners and the Menominee County Sheriff
Road Patrol Officers and International Brotherhood of Teamsters Local 486 Effective January 1,
2012 through December 31, 2014.

Moved by secconded by to appoint two citizens
(Karen Racther. &/or Mildred Hofer, &/or Lois Tovar) to the NorthPointe Board of Directors
board to represent Menominee County for a three year term (4/1/2012 - 3/31/2015).

Moved by ‘ seconded by | to approve a bid from

in the amount of § for the replacement cost and
installation of a Video Surveillance System for the Electronic Safety and Security of the
Menominee County Jail and Courthouse. Funds to be disbursed from the Designated building
fund, acct. #101-103-998

James Furlong - Chairperson Charlie Meintz - Vice Chairperson

Bernie Lang Mark Jasper Jim Pearwn

- TNOD (Michinan Relav Center) 1-800-649-3777



6. Moved by seconded by to approve Miscellaneous Bills as paid on
Feb. 10, 16, & 22 in the amount of $183,611.70.

7. Moved by seconded by to place miscellaneous
boards/committees/commission reports on file in the office of the County Clerk.

J. New Business (discussion only)
1. Personnel Items:
a. none
2. Building and Grounds/Park Items:

a. DNR Grant Support Resolution
b. Deputy Camp Site Program — Shakey Lakes Park
¢. Recognition of Mark Aubert — Service on Parks Commuittee

3. Miscellancous Items:
a. Household Hazardous Waste
b. COPS Grant
¢. Commissioner Goals for 2012

4 Finance ftems
a. MAC Revenue Sharing
b. Commissioner per diems and expenses

¢. Miscellancous Bills as paid on March 2 & 6, 2012 in the amount of
$178,944.79.

Misc. Boards/Committees/Commissions Reports
Public Comment (limited to 5 minutes)
Commissioner Comment

Any other items members may wish to present

Adjourn
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February 28, 2012
UNAPPROVED

Proccedings of a Regular Meeting of the Board of Commissioners in and for the County of
Menominee and the State of Michigan were held at the Menominee County Courthouse, Courtroom B,
Menominee, Michigan.

Chairman Furlong called the meeting to order at 5:30 P.M. followed by the Pledge of Allegiance.
A call of the roll indicated that the following Commissioners were present/absent:

Present: Coms. Furlong, Jasper, Lang, Meintz, Pearson

Absent: None

Com. Furlong stated that the agenda needed to be amended to add New Business — Miscellancous
Items b “Moving the date of the Regular County Board meeting from March 27, 2012 to March 30,
20127,

Moved by Com. Pearson, seconded by Com. Meintz to approve the agenda as amended. Motion
was approved 5-0.

Moved by Com. Meintz, scconded by Com. Pearson to approve the minutes from the February
14, 2012 Regular County Board Meeting. Motion was approved 5-0.

Chairman Furlong called for public comment.

Public Comment:
-Ruby Ivens — She would like to be able to speak on Action Item #3 when it is brought to the
floor.

Presentations: None

Department Head/Elected Officials Reports:
-Diane Lesperance — Informed the board that she was here to answer any questions about BS&A
if they came up.

Moved by Com. Meintz, scconded by Com. Pearson to approve the Menominee County
Camp Host Volunteer Program for Kleinke Park as written on a trial basis for one camping year.
Discussion ensued. Administrator Bousley explained that Menominee County would be held
liable for any actions of the camp host. Motion was approved 4-1, Com. Lang voted nay.

Moved by Com. Pearson, seconded by Com. Furlong to approve allowing the
Menominee County Delinquent Tax information to be available via the internet on a pay-per-
view basis as outlined in the BS&A proposal. Discussion ensued and Brian stated that we would
receive the first three months free on a trial basis, then it would be $2.00 per hit charged to the
customer with Menominee County receiving 20% of that. Motion was approved 5-0.



Moved by Com. Jasper, seconded by Com. Pearson to approve the purchase of two dogs
for the Menominee County K-9 program. Funds will be disbursed from the designated K-9 fund
acct. # 281-345-881.00. Discussion ensued. Com. Meintz wanted the motion to be worded so
that only money specifically donated for this program could be used. Sheriff Marks explained
how the purchase works. Ruby Ivens stated that the Menominee County Woman’s club has
committed $2,300 and there is an anonymous donor that has promised $4,200. Motion was
approved 5-0.

Moved by Com. Pearson, seconded by Com. Jasper to approve a three year contract in the
amount of $7,200/year for an Indirect Cost Allocation Plan and $250/Job Classification &
Compensation updates and maintenance (additional costs may incur) from MGT of America, Inc.
Cost allocation will be disbursed from account #101-103-801.08. Job classifications will need to
be budgeted within individual departments. Motion was approved 4-1, Com. Meintz voted nay.

Moved by Com. Meintz, seconded by Com. Lang to approve Resolution 2012-05 — Loan
Approval for the Twin County Airport. Motion was approved 5-0. (Attachment A)

Moved by Com. Lang, seconded by Com. Pearson to approve Commissioner per diems and
expenses as recently submitted for payment. Discussion ensued. Brian stated that Prosecuting Attorney
Dan Hass has issued an opinion that the per diems for the committee meetings held between the first of
the year and the reorganizational meeting should not be paid. Com. Furlong stated that he does not agree
with Dan’s opinion. Com. Meintz is still questioning the bylaws and the payment of these per diems.
Com Furlong called for a roll call vote. Motion was not approved 1-4. Com. Furlong, Jasper, Meintz and
Pearson voted nay.

Moved by Com. Furlong, seconded by Com. Pearson to approve Commissioner per diems and
expenses as recently submitted for payment, except for the per diems that were submitted for committee
meetings held between the first of January and the reorganizational meeting on January 10", Motion was
approved 4-1, Com. Lang voted nay.

Moved by Com. Meintz, seconded by Com. Pearson to approve Miscellaneous Bills as paid on
Jan.20, 23, 24, & Feb. 2, 6, 7, 2012 in the amount of $370,624.90. Motion was approved 5-0.

Moved by Com. Jasper, seconded by Com. Meintz to place miscellaneous
boards/committees/commission reports of file in the office of the County Clerk. Motion was approved.
5-0.

New Business (discussion only)

Personnel Items:
a. None

Building and Grounds/Parks Items:
a. Shakey Lakes Park Firewood/saw log bids. - Administration has submitted an ad to the local
newspapers for scaled bids on approximately 14 cords of firewood and 4 cords of saw logs.
Bids are due on March 7, 2012. The consensus of the board is to move this item forward
when the bids are in.



Miscellaneous Items:

a. Commissioner Goals for 2012, — Chairman Furlong would like to see the commissioners
work on “one” primary goal this year, to work together on the “space needs” of the county
offices. Com. Jasper believes that the county will be able to get the Hermansville Hotel “Red
Brick” building demolished this year. Com. Meintz would like to sec a paperless board.
Brian stated that he can work on finding financing to accomplish this. Delta County currently
has this available by using IPads for all commissioners. Com. Pearson would also like to see
county records accessible online to the citizens. Brian said administration will work on this.
Com. Lang would still like to see the bell tower completed. He stated that there was
previously $8,000 appropriated for it. Com. Furlong discussed the space needs issue. Com.
Meintz passed out some information that he has put together that would provide for
expanding the Annex building in Stephenson to allow the county to move several offices such
as Equalization, Veterans Services and maybe Friend of Court to that location.

b. Change the March 27, 2012 meeting. — Due to the fact that a few commissioners will be at
the MAC conference, there is a need to move the March 27, 2012 Regular County Board
meeting to Friday, March 30, 2012. The consensus of the board is to move the meeting from
March 27" to March 30™.

Finance Items:
a. Miscellancous Bills as paid on Feb. 10, 16, & 22 in the amount of $183,611.70. — The
consensus of the board is to move this item forward to the next meeting.

Moved by Com. Meintz, seconded by Com. Jasper to go into closed session, for strategy and
negotiations of the Road Patrol collective bargaining agreement. (Pursuant to the Open Meetings Act, Act
267 of 1976, 15.268 Section 8 (c)). Individuals attending closed session: All five commussioners,
Administrator Brian Bousley, Administrative Secretary Sherry Smith, and County Clerk Marc Kleiman.
Motion was approved at 6:58 p.m. by a roll call vote 5-0.

Moved by Com. Meintz, seconded by Com. Jasper to return to open session at 7:18 p.m.
Motion was approved by roll call vote 5-0.

Misc. Boards/Committees/Commissions Reports:
The consensus of the board is to move this item forward to the next meeting.

Chairman Furlong called for public comment

Public Comment:

-Bob Desjarlias — Complimented Com. Meintz on his work on the Annex idea. Moving offices,
and having an open mind.

-Diane Lesperance — The forclosure hearing was on January 10™ this was covered by Com. Jasper
and she feels he should receive his per diem for this meeting.

-Kandace Curran — Brian Bousley has asked her to log her daily activities since January 19" Is
this related to a new job study? She doesn’t want to be left out when job dutics are evaluated.

Commissioner Comment:

-Com. Meintz asked Com. Furlong if he could explain the Abby Road driving school and him
renting the airport conference room. He also thinks they should look into paying Com. Jasper for
his meeting with Dianc Lesperance.

-Com. Furlong commented on the situation that has been brought up by Com. Meintz regarding
renting the conference room at the airport for this driving school.
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-Com. Jasper stated the he is ok with just giving the money back for the meetings. He still wants
to pursue a liaison office in Powers and asked Brian what the status was on the survey he
requested.

-Com Lang addressed the issue of 3 meetings in one day and the UPCAP meeting.

-Com. Pearson recommends that we address the issues with the county bylaws as soon as
possible.

Any other items members may wish to present: None

Moved by Com. Meintz, seconded by Com. Pearson to adjourn at 7:35 pm. Motion was
approved 5-0.

James Furlong, Chairman

Marc Kleiman, County Clerk



"Menomznee Where the best of Mzchlgan begms

MENOMINEE COUNTY BOARD OF COMMISSIONERS

Menominee County Courthouse : ~ Brian R. Bousley - County Administrator
839 10th Avenue : N , Sherry Smith - Administrative Assistant
Menominee, Michigan 49858-3000 ‘ Telephone ( 906 ) 863-7779 or 863-9648

Fax: (906) 863-8839
Menommee County Board of Commnssnoners

Resolutlon 2012-05
Loan Approval for the Twin County Aifport
Menominee County respe(:tfully 5ub~mits tkne‘ following reso|ution:
Whereas, The Menominee County Board of Commnssaoners have been asked by the Twin

County Airport Commission for permission | toapply for a loan for the ‘purpose of upgrading the
current Fuel Farm located on the airp property, and,

Whereas, the Ten year alrport cap; al mprovement program (CIP) calls for Fuel Farm
replacement/reimbursement i in the year 2015 and

Whereas, the current fuel pump gr'eat ‘need to be feplaced now; and

Whereas, The Twin County airport will request a Ioan from the Michigan Department of
Transportation, Aeronautics division (MDOT, Aero) in the amount of sixty thousand dollars
{$60,000) with an annual mterest rate of 3.4%.

Whereas, re-payment for thxs loan wi come from "fuel sales” at the Twm County Alrport to be
paid in monthly mstallments for ﬁve years and L f

Whereas, The Twin County Alrport 1 mmlssmn agrees to pay MDOT Aaro maonthly ,
installments on a sixty thousand (S (} 000} loan for five (5) years and WILL NOT use county -
allotted funds for rmmbursement ofth|s Ioan and S

Therefore Be It Resolved The Menommee County Board of Commissioners have met on thIS :
date in a regular meeting, and did | give cons:deratlon and will aliow the Twin County Airport to
request a loan from the Machlgan Department of Transportation, Aeronautics (MDOT Aero)
providing all funds for repayment are)not trom allot'ted county funds V ,

Marc Klenman
Menominee County C!erk

James F uylgng,_;_ Che



MENOMINEE COUNTY BOARD OF COMMISSIONERS

AGENDA ITEM
SUBJECT: Shakey Lakes Park ~ Firewood Bids
DEPARTMENT: Parks/Administration
ATTACHMENTS:
Yes
SUMMARY:

Administration has submitted an ad to the local newspapers for sealed bids on approx 14 cords of firewood and 4
cords of saw logs. We’ve received 3 bids for the wood. Commissioners are asked to approve one of the three bids.

RECOMMENDED MOTION

To approve a bid from in the amount of $ for the Shakey
Lakes Park Firewood and saw logs (approx. 18 cords total).

Submitted by: Brian Bousley 03/08/2012

Date

WORKSHOP ACTION

Forwarded to County Board for Approval as Recommended

Reviewed with no motion to carry forward

Continue after additional review/research is obtained

Recommended with the following change(s):

COUNTY BOARD ACTION DATE:

Approved

Disapproved

Approved with the following change(s):
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MENOMINEE COUNTY BOARD OF COMMISSIONERS

AGENDA ITEM
SUBJECT: Re-Schedule March 27" CB Meeting
DEPARTMENT: | o
ATTACHMENTS:
No
SUMMARY:

At the Feb. 28™ meeting, the commissioners voted to change the March 27" meeting to March 30™ due to
some commissioners going to the 2012 MAC Legislative Conference.

RECOMMENDED MOTION
To approve changing the scheduled March 27, 2012 County Board meeting to be moved to March 30,
2012, due to commissioners attending the 2012 MAC Legislative Conference.

Submitted by: Brian Bousley 03/08/2012

Date

WORKSHOP ACTION

Forwarded to County Board for Approval as Recommended

Reviewed with no motion to carry forward

Continue after additional review/research is obtained

Recommended with the following change(s):

COUNTY BOARD ACTION DATE:

Approved

Disapproved

Approved with the following change(s):




JANUARY

Re-Organization/COUNTY BOARD

COUNTY BOARD

FEBRUARY
COUNTY BOARD
COUNTY BOARD

MARCH
COUNTY BOARD
COUNTY BOARD

APRIL
COUNTY BOARD

COUNTY BOARD - Equalization Session

COUNTY BOARD

MAY
COUNTY BOARD
COUNTY BOARD

JUNE
COUNTY BOARD
COUNTY BOARD

JULY
COUNTY BOARD
COUNTY BOARD

AUGUST
COUNTY BOARD
COUNTY BOARD

SEPTEMBER
COUNTY BOARD
COUNTY BOARD

OCTOBER _
COUNTY BOARD
COUNTY BOARD

NOVEMBER
COUNTY BOARD
COUNTY BOARD

DECEMBER
COUNTY BOARD
COUNTY BOARD

COUNTY BOARD OF COMMISSIONERS
COUNTY BOARD MEETINGS

2012 SCHEDULE

DATE
January 10, 2012
January 24, 2012

DATE
February 14, 2012
February 28, 2012

DATE
March 13, 2012

" Mareh27-2042
MAAREH 30,2012

DATE
April 10, 2012
April 10, 2012
April 24, 2012

DATE
May 8, 2012
May 22, 2012

DATE
June 12, 2012
June 26, 2012

DATE
July 10, 2012
July 24, 2012

DATE
August 14, 2012
August 28, 2012

DATE
September 11, 2012
September 25, 2012

DATE
October 9, 2012
Qctober 23, 2012

DATE
November 13, 2012
November 27, 2012

DATE
December 11, 2012
December 26, 2012

TIME
5:00 PM
5:30 PM

TIME
5:30 PM
5:30 PM

TIME
5:30 PM
5:30 PM

TIME
5:30 PM
after CB mtg
5:30 PM

TIME
5:30 PM
5:30 PM

TIME
5:30 PM
5:30 PM

TIME
5:30 PM
5:30 PM

TIME
5:30 PM
5:30 PM

TIME
5:30 PM
5:30 PM

TIME
5:30 PM
5:30 PM

TIME
530 PM
5:30 PM

TIME
5:30 PM
5:30 PM

LOCATION
COURTROOM B
COURTROOM B

LOCATION
Gourley Town Hall
COURTROOM B

LOCATION
COURTROOM B
COURTROOM B

LOCATION
Meyer Town Hall
Meyer Town Hall
Meyer Town Hall

LOCATION
COURTROOM B
COURTROOM B

LOCATION
Nadeau Town Hall
Nadeau Town Hall

LOCATION
COURTROOM B
COURTROOM B

LOCATION
Stephenson Annex
Stephenson Annex

LOCATION
COURTROOM B
COURTROOM B

LOCATION
Daggett Town Hall
Daggett Town Hall

LOCATION
COURTROOM B
COURTROOM B

LOCATION
Mellen Town Hall
Mellen Town Hall



MENOMINEE COUNTY BOARD OF COMMISSIONERS

AGENDA ITEM
SUBJECT: Road Patrol Contract
DEPARTMENT: |,
ATTACHMENTS:
Yes
SUMMARY:

The Road Patrol Union would like to finalize their contract and get final approval from the
commissioners.

RECOMMENDED MOTION

To approve the agreement between the Menominee County Board of Commissioners and the Menominee
County Sheriff Road Patrol Officers and International Brotherhood of Teamsters Local 486; Effective
January 1, 2012 through December 31, 2014.

Submitted by: Brian Bousley 03/08/2012

Date

WORKSHOP ACTION

Forwarded to County Board for Approval as Recommended

Reviewed with no motion to carry forward

Continue after additional review/research is obtained

Recommended with the following change(s):

COUNTY BOARD ACTION DATE:

Approved

Disapproved

Approved with the following change(s):
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AGREEMENT
BETWEEN

MENOMINEE COUNTY BOARD OF COMMISSIONERS
AND

THE MENOMINEE COUNTY SHERIFF
ROAD PATROL OFFICERS

AND

TEAMSTERS LOCAL 486

EFFECTIVE
JANUARY 1, 2012
THROUGH
DECEMBER 31, 2014

BY: TEAMSTERS LOCAL 486/ ESCANABA



ARTICLE 1
ARTICLE 2
ARTICLE 3
ARTICLE 4
ARTICLE 5
ARTICLE 6
ARTICLE 7
ARTICLE 8
ARTICLE 9
ARTICLE 10
ARTICLE 11
ARTICLE 12
ARTICLE 13
ARTICLE 14
ARTICLE 15
ARTICLE 16
ARTICLE 17
ARTICLE 18
ARTICLE 19
ARTICLE 20
ARTICLE 21
ARTICLE 22
ARTICLE 23
ARTICLE 24
ARTICLE 25
ARTICLE 26
ARTICLE 27
APPENDIX A

MENOMINEE COUNTY SHERIFF — ROAD PATROL

INDEX
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EMERGENCY MANAGER.........ccocciiiiiii 30
TERMINATION AND MODIFICATION ...c.ooiiiiiiiiiiiiee 31
COMPENSATION. ..ottt 32



AGREEMENT

TEAMSTERS UNION LOCAL NO. 486, affiliated with the International
Brotherhood of Teamsters, Chauffeurs, Warehousemen and Helpers of America,
hereinafter referred to as the "Union," and the MENOMINEE COUNTY BOARD OF
COMMISSIONERS, the MENOMINEE COUNTY SHERIFF, hereinafter referred to as
the "Employer,” do hereby on this 1% day of January, 2012 enter into the following
Agreement.

PURPOSE AND INTENT

The general purpose of this Agreement is to set forth terms and conditions of
employment and to promote orderly and peaceful labor relations for the mutual interest
of the Employer, the employees and the general public.

The parties recognize that the interest of the community and the job security of
the employees depend upon the Employer's success in establishing a proper service to
the community. To these ends, the Employer and the Union encourage to the fullest
degree friendly and cooperative relations between the respective representatives at all
levels and among all employees.

ARTICLE 1
RECOGNITION

SECTION 1. The Employer recognizes Teamsters Union Local No. 486, |. B. T,
as the exclusive representative of those department employees, identified below,
excluding the Sheriff, Undersheriff, Lieutenants, and Sergeants, all as defined by law, in
a single bargaining unit for the purpose of collective bargaining, with respect to rates of
pay, wages, hours of work and other items and conditions of employment. The
bargaining unit shall consist of employees whose job titles appear in Appendix A of this
agreement.

SECTION 2. Should the Employer change the name of or responsibility of any
classification on the list, it will notify the Union and negotiate any necessary changes.
The classification unit on the list involved in such change will not be removed from the
bargaining unit without the Union's agreement.

SECTION 3. In the event a new classification is proposed or an existing position
is significantly realigned, the Employer shall notify the Union Steward of the
recommended rate structure prior to its becoming effective. If the Union does not object
to the proposed rate within seven (7) work days, the rate shall be adopted. If the Union
disagrees with the proposed rate within seven (7) work days by providing the Employer
a notice in writing, a meeting shall be scheduled within seven (7) work days after receipt
of the union notice to negotiate the rate. Nothing herein shall prohibit the Employer
from immediately filling the new position with the Employer's proposed rate of pay
subject to the outcome of the negotiations. The Employer shall also notify the Steward
when a new employee is hired to work in the departments listed in Section 1 as having
bargaining unit positions.



ARTICLE 2
MANAGEMENT RIGHTS

SECTION 1. The Employer, except as this Contract provides, shall have the right
to:

A. Hire and fire.

B. Determine the size and composition of the work force.
C. Allocate work assignments.

D. Determine work sites.

E. Determine the level and type of service to be offered.

F. Establish and change work schedules and assignments.
G. Transfer, promote and demote employees.

H. Make and enforce work rules.

Schedule and assign overtime based on Employer needs and employee
qualifications.

SECTION 2. Employer's Rights. In addition, the Employer reserves and retains
solely and exclusively all of its rights to manage its affairs. Neither the constitutional nor
statutory rights, duties and obligations of the Employer in any way whatsoever, be
abridged.

ARTICLE 3
NON-DISCRIMINATION

SECTION 1. It is mutually agreed that no discrimination shall be practiced by the
Employer or the Union, against any employee because of membership of non-
membership in the Union, or by the Employer against any member or officer because of
activities on behalf of the Union.

SECTION 2. In a desire to restate their respective policies, neither the Employer
nor the Union shall unlawfully discriminate against any employee because of such
employee's race, color, religion, sex, national original, marital status, or age or because
he/she is handicapped, or a disabled veteran.

ARTICLE 4
UNION SECURITY

SECTION 1. Pursuant to and in accordance with all applicable provisions of the
laws of Michigan, the Employer does hereby recognize Teamsters Union Local No. 486,
I. B. T., as the exclusive representative for the purpose of collective bargaining with
respect to wages, hours of employment and working conditions for the term of this
Agreement of all employees included in the bargaining unit.
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SECTION 2. Membership in the Union is not compulsory. Regular employees
have the right to join, or not join, or maintain or drop the membership in the Union as
they see fit. The Union is required under this Agreement to represent all of the
employees in the Bargaining Unit fairly and equally, without regard to whether or not the
employee is a member of the Union. The terms of this Agreement have been made for
all employees in the Bargaining Unit and not only for members in the Union.
Accordingly, it is fair that each employee in the Bargaining Unit pay his/her own way
and assume his/her fair share of the obligation along with the grant of the equal benefits
contained in this Agreement, including dues and initiation fees.

SECTION 3. In accordance with the policy set forth under Sections 1 and 2 of
this Article, all employees in the Bargaining Unit shall, as a condition of continued
employment, pay to the Union, the employees' exclusive collective bargaining
representative, an amount of money determined by the Union in accordance with state
and federal laws. For present regular employees, payment shall commence thirty-one
(31) days following the effective date or on the date of the execution of this Agreement,
whichever is later; and for new employees, the payment shall start thirty-one (31) days
following the date of employment. This payment shall constitute a service fee.

SECTION 4. During the period of time covered by this Agreement, the Employer
agrees to deduct from the wages of an employee, all dues, service fees and/or initiation
fees owed to the Union, provided however that the Union presents to the Employer
written authorizations signed by each employee, allowing such deductions and
payments to the said Union. The written authorization forms shall be presented by the
Union to the Employer. It is understood and agreed that the Union agrees to hold the
Employer harmless from any liability to the employee for withholding said initiation fees
and/or dues.

SECTION 5. Noncompliance.

A. The Union shall notify an employee of non-compliance by certified mail, return
receipt requested or personal service. Said notice shall detail the non-
compliance and shall further advise the Employee that a request for discharge
will be filed with the Board of Commissioners in the event compliance is not
effected, with a copy of said letter to the Employer.

B. If the employee fails to comply within thirty (30) days, the Union will notify the
Employer in writing, and shall request termination of the employee's employment.
A copy of the notice of non-compliance and proof of service shall be attached to
the notification letter.

C. The Employer, only upon receipt of said notification with the request for
termination, shall conduct an investigation of said request. In the event of
compliance at any time prior to discharge, request shall be withdrawn.

D. Failure of an employee of the unit to pay Union dues or service fees toward the
administration of this Agreement shall be recognized as reasonable and just
cause for discharge by the Employer.

E. The discharge of an employee for failure to pay Union dues and initiation fees or
service fees shall not be subject to the grievance procedure.

3



SECTION 6. Deduction Forms. The payroll deduction forms will be distributed to
new employees by the Union.

SECTION 7. Incomplete Forms. All check-off authorization forms shall be filed
With the Employer, or Employer's designee, who shall return any incomplete or
incorrectly completed form to the local Union steward and no check-off shall be made
until such deficiency is corrected.

SECTION 8. Deduction Limits. The Employer shall only check-off obligations
which come due at the time of check-off and will make check-off deductions only if the
employee has enough pay due to cover such obligation. When an employee is on non-
pay status during a part of a pay period, and the wages are not sufficient to cover the
full withholding, no deductions shall be made. In this connection, all other legal and
required deductions have priority over Union dues. Deductions shall be made only in
accordance with the provisions of the check-off authorization form, together with the
provisions of the Agreement. The Employer shall have no responsibility for the
collection of initiation fees, membership dues, special assessment, service fees or any
other deductions not in accordance with this provision. The Employer is not responsible
for refund to the employee if he/she has duplicated a check-off deduction by direct
payment to the Union.

SECTION 9. Remittance. The Union will bill the Employer monthly with a form
that reflects each employee's dues, initiation fees or service fees. The Employer shall
remit these amounts to the Union as provided in this Article, along with each employee's
current hourly rate of pay. The Employer's remittance shall be deemed correct if the
Union does not give written notice to the Employer.

SECTION 10. If any provision of this Article is invalid under Federal law or the
laws of the State of Michigan, such provisions shall be modified to comply with the
requirements of Federal or State Law or shall be renegotiated for the purpose of
adequate replacement.

ARTICLE §
EMPLOYER SECURITY

SECTION 1. No Strike Pledge. The Union, and the members of the Bargaining
Unit under this Agreement, will not engage in or encourage any strike. The Union
further recognizes that a strike by the employees would be illegal pursuant to Michigan
law, being MCL 423.202.

SECTION 2. Discipline and Discharge. The Employer shall have the right to
discipline and discharge any employee participating in such a strike, and the Union
agrees not to oppose such action.

SECTION 3. No Lockout. The Employer will not lockout any employees during
the term of this Agreement.




ARTICLE 6
UNION REPRESENTATION

SECTION 1. Special Conferences. The Employer and the Union agree to meet
and confer on matters of clarification of the terms of this Agreement, or matters relating
to the operation of the County, which are relative to the operation of the Sheriff
Department, upon the written request of either party. The written request shall be made
in advance and shall include a statement of the nature of the matters to be discussed
and the reasons for requesting the meeting. Discussion shall be limited to matters set
forth in the request. It is agreed that special meetings shall not be for the purpose of
conducting continuing contract bargaining negotiations, nor in any way modify, alter,
change or detract from the agreement provisions. Special conferences shall not be
used instead of the Grievance Procedure to deal with grievances. The time for such
conferences will be arranged by mutual agreement between the parties. The Union
representatives may meet on the Employer's property for up to one-half (1/2) hour
immediately prior to said conference.

SECTION 2. Representative Meetings. The Union's business agent, or other
accredited representative of the Union shall be permitted to meet during working hours,
provided such person notifies the person in charge upon his/her arrival. In no case shall
such a representative interfere with the operations of the County during such a meeting.

SECTION 3. Stewards. The names of the stewards and alternate stewards shall
be furnished to the Employer after the selection or when any changes occur in the
stewards and alternate stewards designation.

SECTION 4. Union Business. The steward(s) and alternate steward(s) shall
normally conduct Union business on their own time. However, the steward(s) and
alternate steward(s) may be allowed a reasonable amount of release time to investigate
grievances (such release time to not be unreasonably withheld), after prior permission
from the supervisor, without loss of pay. After receiving permission from their
supervisor, the Union steward(s) and alternate steward(s) may be released from work to
present grievances or arbitrations during their normally scheduled working hours,
without loss of pay.

SECTION 5. Union Bargaining Committee.

A. Employees covered by this Agreement shall be represented in contract
negotiations by negotiating committee of employees from the Bargaining Unit
and Union business agent(s). Upon the bargaining committee member’s
selection, the Employer shall be notified in writing of the names of the members
of the collective bargaining committee. The Employer shall be promptly notified
in writing of any changes in the collective bargaining committee as they occur
during the negotiating process.

B. The bargaining committee's sole function shall be to meet with Employer
representatives for the purpose of negotiations. It is understood that the Union
and the Employer may bring additional personnel to the negotiating session to
address certain areas of concern and/or expertise during the collective
bargaining process. The designated bargaining committee members will receive
release time from their regular scheduled work hours for negotiating sessions if
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negotiating sessions are scheduled during the member's regular scheduled
working hours. Members of the bargaining committee shall be paid for all time
spent in negotiations during their regularly scheduled working hours. The above
will be restricted, for pay purposes only, to a maximum of two (2) employees.

ARTICLE 7
DEFINITION OF EMPLOYEES

Definitions. The terms "employee" and "employees," when used in this

Agreement, shall refer to and include only those regular full-time employees and regular
part-time employees who have completed their probationary period as set forth in this
Agreement and who are employed by the Employer in the collective bargaining unit
described in Article 1. For purposes of this Agreement, the following definitions shall be
applicable:.

A.

Regular Full-Time Employees: Employees regularly scheduled on a permanent
basis to work one hundred forty-four (144) hours per twenty-eight (28) day work
period shall be considered as regular, full-time employees.

Regular Part-Time Employees: Employees who are regularly scheduled to work
less than one hundred forty-four (144) hours per twenty-eight (28) day work
period shall be classified as special, part-time employees. These employees
shall not be covered by this collective bargaining agreement. These employees
will not be used to replace employees from the unit who are on layoff status.

Substitute Employees: These are employees who take the place of an employee
on a non-permanent basis until the regularly assigned employee returns, or is
replaced, provided the Employer is making a good faith effort to fill the position.
These employees shall not be covered by this collective bargaining agreement.
These employees will not be used to replace employees from the unit who are on
layoff status. Such employees may be used to cover vacancies created by
employee separations as long as that employee has a legal right to return to that
position, or if the Employer is actively seeking a new employee, until the vacancy
is filled.

Seasonal Employees: A seasonal employee is an employee who provides
seasonal services, which is not of permanent nature and who does not work
more than seven hundred eighty (780) compensated hours in any one (1) year,
unless the time is extended by mutual agreement. Seasonal employees shall be
compensated by wages only, and shall not be covered by the provisions of this
Agreement.

Temporary Employees: A temporary employee is an employee who provides
services, when help is required in a job assignment or position, which is not of
permanent nature and who does not work more than two hundred forty (240)
compensated hours in any one (1) year, unless the time is extended by mutual
agreement. Temporary employees shall be compensated by wages only, and
shall not be covered by the provisions of this Agreement.




ARTICLE 8
GRIEVANCE AND ARBITRATION

SECTION 1.

The term "grievance" shall mean an allegation that there has been a breach,
misinterpretation, or improper application of this Agreement.

A person, group, or representative, designated in the grievance procedure steps,
may have a designee appointed to satisfy the requirements herein.

Time limit "days" shall be defined as weekdays (Monday — Friday), exclusive of
holidays, and the day of the occurrence will not be counted as a day for time limit
purposes.

During the course of operations there will be instances where employees have
problems other than grievances. In order for the time limits to be adhered to
properly, an employee must specify clearly to Sheriff that the problem they are
discussing is a potential grievance, so that the Sheriff can answer as called for
under this grievance procedure.

The time limits established in the Grievance Procedure shall be followed by the
parties. If the Union fails to present a grievance in time or to advance it to the
next step in a timely manner, it shall be considered to be withdrawn. If the time
procedure is not followed by the Sheriff, the grievance shall automatically be
deemed settled on the basis of the Union's last position. The time limits
established in the Grievance Procedure may be extended by mutual agreement;
provided the extension is reduced to writing and the period of the extension is
specified. Saturdays, Sundays and holidays shall not be counted with regard to
time limitations and dates for submission of grievances, appeals, answers, etc.

Expedited Grievances. Any grievance involving a discharge or a dispute as to
seniority in the case of layoffs, shall be filed directly at the Step One level, and
must be filed within three (3) working days of such discharge or layoff.

SECTION 2. Procedure.

The parties agree that the prompt and just settlement of a grievance is of mutual
interest and concern. There shall be an earnest, honest and prompt effort to
settle differences within the employee's department. If there is any controversy
or difference between an employee or group of employees and the Sheriff with
respect to the interpretation or application of this Agreement, such controversy
shall be handled as follows.

An employee who believes he/she has a grievance shall first discuss the matter
with his/her management supervisor (Sheriff, Undersheriff, Lieutenant or
Sergeant) personally, or with Union representation. It shall be the objective of
both parties to resolve the matter in this informal manner. In the event the
grievance is not settled in this matter, the following formal grievance procedure
shall apply:



Within five (5) working days after the time a grievance arises, or the
employee is aware, or reasonably should have been aware of the
alleged violation, an aggrieved employee will reduce his/her
grievance to writing, and present the grievance to the Sheriff. The
Sheriff shall then furnish the employee, the Union, and the Board of
Commissioners with a written answer to the grievance within five
(5) days from receipt of the aforementioned written complaint. The
written grievance shall name the employee(s) involved, state the
facts giving rise to the grievance; identify all provisions of this
Agreement alleged to have been violated by the appropriate
reference; state the contention of the employee or the Union with
respect to those provisions; indicate the relief requested and be
signed by the employee(s) affected.

A. If the matter remains unsettled, and the grievant and/dr
Union wishes to carry it further, the Union Steward shall refer
the matter to the Union Representative.

B. The Union Representative, within thirty (30) days after
receipt of Step 1 written response from the County Sheriff,
shall meet with the Sheriff and County Board of
Commissioners, or its designated representative, for the
purpose of attempting to resolve the dispute. In the event
the grievance shall be denied, the grievant and Union shall
be notified, in writing, within five (5) calendar days.

C. All grievances which are satisfactorily resolved at the first
(1Y) or second (2") Step of the Grievance Procedure, if the
grievance has economic implications, must be approved in
writing by the County Board of Commissioners at its next
regularly scheduled monthly meeting before they are binding
on the Employer. The time limits set forth in Step 1 and Step
2 of the Grievance Procedure shall be stayed during the
period in which such grievance resolutions are referred to
the County Board of Commissioners under this section. If
the resolution of grievance is disallowed by the County
Board of Commissioners, the Union shall have five (5) days
following receipt by the steward of notice of the County
Board of Commissioners' action to submit the grievance at
the next higher step in the Grievance Procedure than the
grievance held prior to such disallowance.

In the event that a satisfactory adjustment cannot be reached
between the parties to this Agreement, the matter in dispute may
be submitted to arbitration, provided such submission is made
within thirty (30) calendar days after receipt of the last step answer.
All matters shall be submitted to the Michigan Employment
Relations Commission in accordance with its voluntary rules and
regulations. The expense of the arbitration shall be equally divided
between the Union and the County. The decision of the arbitrator
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shall be in writing and shall be final and conclusive, but the
Arbitrator shall not have power to add/subtract from or modify any
of the terms of this Agreement. The arbitrator's power shall be
limited to the application and interpretation of this Agreement as
written, and he/she shall be governed at all times wholly by the
terms of this Agreement. The arbitrator shall have no power to
change any classification wage rate, to rule on any claim arising
from a decision of the insurance carrier or retirement system in
administering their plans; or to issue a ruling modifying any matter
covered by a State or Federal statute. Further, the arbitrator shall
not be empowered to consider any question or matter outside of
this Agreement or to rule upon which persons the Sheriff shall
deputize and which persons will be delegated the Sheriff's law
enforcement authority. The arbitrator's decision shall be final and
binding upon the Union, the Employer and employees of the
bargaining unit. Any award of the arbitrator shall not be retroactive
any earlier than the time the grievance was first submitted in
writing.

Nothing contained in this step shall be construed to limit the right of
the parties to meet and select the arbitrator by mutual agreement.

At any point during the grievance procedure, by mutual agreement,
the parties may solicit the assistance of the State Mediator in
resolution of the grievance. The mediator will not have the
authority to impose a resolution unless both parties inform him/her
in advance that they will accept his/her opinion as binding.

SECTION 3. Back Pay Amount. All claims for back wages shall be limited to the
amount of wages that the employee would otherwise have earned, less any
unemployment benefits that the employee may have received during the period of the
back pay.

SECTION 4. Election of Remedies. When remedies are available for any
complaint and/or grievance of an employee through any administrative or statutory
scheme or procedure, such as for a Veteran's Preference hearing pursuant to Act 305
of the Public Acts of 1897, et seq., and Federal law pertaining thereto, and/or civil rights
matters pursuant to Act 452 of the Public Acts of 1976, or any Federal law pertaining
thereto, in addition to the grievance procedure under this contract, and the employee
elects to utilize the statutory or administrative remedy, the Union employee shall not
process the complaint through any grievance provided for in this contract. If an
employee elects to use the grievance procedure for under this contract and
subsequently elects to utilize any administrative or statutory remedy, then the grievance
shall be deemed to have been withdrawn and the grievance procedure provided for
hereunder shall not be applicable and any relief granted shall be forfeited.




ARTICLE 9
DISCIPLINARY PROCEDURE

SECTION 1. Discipline. Discipline, as used in this Agreement, shall mean any
action from written reprimand to any action which results in loss of pay and/or
discharge. No non- probationary employee shall be reprimanded, suspended or
discharged without just cause and subject to the grievance procedure. The Employer
shall follow the theory of progressive discipline. However, the Employer is not
prohibited from suspending or discharging an employee upon the first instance based
upon the seriousness of the offense.

SECTION 2. Counseling. Verbal counseling is not considered to be discipline
and is therefore not subject to the grievance procedure. Counseling shall not be used
as a basis for future disciplinary actions, except to verify that the employee has been
made aware of the Employer's concern in the areas covered.. Ccunseling will not be
recorded in the employee's personnel file.

SECTION 3. Investigations. Discipline will not be initiated until an investigation
has taken place and the employee to be disciplined has had a chance to respond. The
report of the investigation will be made available to the Union and the Employer.

If, due to extenuating circumstances, an employee is suspended or discharged
from duty pending completion of an investigation to avoid disruption of the Employer's
operations, he/she shall receive their regular pay until after the Employer has completed
its investigation.

SECTION 4. Meeting. At any meeting between a representative of the County
and an employee in which discipline (including warnings which are to be recorded in the
personnel file, suspension, demotion or discharge for cause) is to be announced, a
Union Representative may be present, if the employee so requests.

A discharged or suspended employee will be allowed to discuss his/her
discharge or suspension with his/her steward, and the Employer will make available a
meeting room where the employee may do so before the employee is required to leave
the property of the Employer, provided a steward is available at the work site. Upon
request, the Employer or its designated representative will discuss the discharge or
suspension with the employee and the Union Steward.

SECTION 5. Notice of Discipline or Discharge. The Employer agrees, promptly
upon disciplining or discharging an employee, to notify, in writing, the employee and the
Union steward of the discipline or discharge. The written notice shall contain the
reasons for the discipline or discharge.

SECTION 6. Use of Past Record. In imposing any discipline or discharge on a
current charge, the Employer will not take into account any prior infractions which
occurred more than two (2) years previously.

SECTION 7. Progressive Discipline. The following theory of progressive
discipline will be used when verbal counseling does not correct an employee's
misconduct.
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Written Reprimand. The Employer will discuss the offense with the employee and
inform them of the potential action which may be taken if another action occurs.
A reprimand memorandum stating the offense and the potential action will be
prepared by the Employer. The employee will receive a copy, a copy will be
placed in the employee's personnel file, and a copy will be furnished to the
Personnel Committee and Union Representative. Signatures of the Employer
and employee must appear on all copies indicating that the employee has read
and received the reprimand memorandum.

Suspension. The Sheriff will discuss the offense with the employee. A written
record of the meeting stating the offense and specifying the length of suspension
shall be prepared by the Sheriff and they shall review the suspension notice with
the employee. The employee will receive a copy, a copy will be placed in the
employee's personnel file, and a copy will be furnished to the Personnel
Committee and the Union Representative. Signatures of the employee and the
Sheriff must appear on all copies indicating that the employee has read and
received the suspension notice. Only the Sheriff can suspend an employee.

Discharge. The Sheriff will discuss the offense with the employee. A written
record of the meeting stating the offense and the action to be taken shall be
prepared by the Sheriff and they shall review the discharge notice with the
employee. The employee will receive a copy, a copy will be placed in the
employee's personnel file, and a copy will be furnished to the Personnel
Committee and the Union Representative. Signatures of the employee and the
Sheriff must appear on all copies indicating that the employee has read and
received the discharge notice. Only the Sheriff can terminate an employee.

ARTICLE 10
SENIORITY

SECTION 1. Definition of Seniority. Seniority shall be defined for the purpose of
this Agreement as the net credit service of the employee. Net credit shall mean
continuous employment with the County beginning with the date and hour on which the
employee began work after last being hired, less a deduction for any time for
unauthorized absences. Seniority will continue during paid leaves and Armed Forces
Service.

Seniority shall be on a bargaining unit-wide basis, with the exception of the Cook,
and Bailiff and subject to qualifications, and shall be defined as an employee’s length of
continuous services with the Menominee County Sheriff Department, subject to Article
10, Section 7, since his/her last date of full-time hire. An employee on Leave of
Absence or on layoff for less than one (1) year shall be deemed to be in continuous
service for purposes of seniority. An employee on Leave of Absence or on layoff for
more than one (1) year shall be deemed to have lost his seniority.

SECTION 2. Probationary Period. Employees who are hired into a regular full-
time position with the Employer shall be considered probationary employees for a
period of six (6) months from the date of permanent employment. The probationary
period may be extended an additional six (6) months by the Employer on a case by
case basis with written notice to the Union and signed by the employee. Extensions

11




shall not affect compensation levels. Probationary employees may be disciplined or
terminated by the Sheriff, at the Sheriff's pleasure, if determined by the Sheriff, in its
sole discretion, to be in the Employer's best interest and further, the Union shall not
represent such employees with respect to such termination. The Union has the right to
represent probationary employees for the purpose of collective bargaining with respect
to rates of pay, wages, hours of employment, and other conditions of employment, as
set forth in Recognition section of this Agreement, except discharged and disciplined
employees for other than Union activities.

SECTION 3. Seniority Lists.

The seniority list will show the names, classifications and seniority dates of all
employees in the unit entitled to seniority.

The Employer will keep the seniority lists up to date at all times and will provide
the Union Steward with up-to-date copies and shall post the same, at least every
six (6) months. Any objections by employees to their placement on such
seniority lists shall be made within ten (10) calendar days from the date of the
seniority list posting, and, if no such objections are raised, the posted seniority
list shall be deemed as accurate and binding by all parties and any objections
thereto shall be waived.

SECTION 4. Loss of Seniority/Employment. An employee shall lose his/her

seniority and job for any of the following reasons:

A.

B.

He/she quits or retires.

He/she is discharged and the discharge is not reversed through the procedure
set forth in this Agreement.

He/she is absent for three (3) consecutive working days without notifying the
Employer. After such an absence, the Employer will send a written notification to
the employee by certified mail, return receipt requested, at his/her last known
address that he/she has lost his/her seniority and his/her employment has been
terminated. In unusual circumstances, exceptions will be made.

If he/she does not return from work when recalled from layoff, as set forth in the
recall procedure.

If he/she does not return to work immediately upon the expiration of his/her sick
leave or leave of absence.

When he/she is laid off for twenty-four (24) consecutive calendar months.

If, while on unpaid health leave of absence, sick leave or while receiving workers'
compensation benefits from the Employer, he/she accepts another job (either
self-employed or employed by others), or applies for and receives unemployment
benefits.

If an employee makes an intentional misrepresentation on his/her original
employment application if detected within two (2) years of the application or if the
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false information concerns the employee's certifications, education degrees, or
criminal record.

He/she is convicted or pleads guilty or nolle contendere to a felony or any work-
related high-court misdemeanor.

SECTION 5. Job Posting.

If there is a vacancy in an entry level bargaining unit job, the Employer will post
notice of the vacancy for five (5) working days and shall provide the Union a copy
of the posting. The posting shall indicate the classification of work and pay
grade. Any employee who wishes to be considered for a permanent transfer to
such job shall sign the posting and shall notify the Sheriff that he/she has done
so. All vacancies, promotional opportunities, or new positions will be posted. All
vacancies or newly created positions will be offered first by lateral transfer among
full-time employees who have posted for the positions, provided the employee is
qualified. The Employer agrees to fill posted positions within sixty (60) days,
unless the Union is notified as to the reason that the position cannot be filled
within this time frame.

Job Advancement. Promotions within a department shall be made by the
Employer, first from any qualified bargaining unit employees in that department,
as determined by the Employer. In selecting employees for promotion, the
Employer shall consider the factors of performance, experience, training and
seniority. The employee receiving the highest rating shall receive the promotion.
In the event the Employer determines that there are no qualified Bargaining Unit
employees in the department, the position will be filled as provided in subsection
A above.

Trial Period. Employees assigned to vacancies or new positions shall serve a six
(6) month trial period with an option to extend for an additional six months and
will be given a minimum of sixty (60) days to demonstrate their qualifications and
ability to fill such vacancies or positions. The Employer shall have the right to
return the employee to his/her original classification at any time during the trial
period after the minimum sixty (60) day period, if the Employer has sustainable
grounds to believe the employee cannot perform the work. After the trial period,
without removal, the employee will be deemed capable of doing the work and will
no longer be subject to removal except for just cause. If the employee is
returned to his/her original classification; there shall be no loss of seniority in the
original classification.

SECTION 6. Seniority While on Leave. An employee, who is injured while on

duty, shall continue to accumulate seniority during their absence due to such injury and
shall be reinstated upon recovery of their former position with full seniority rights,
provided they are physically qualified to return to work. In the event that said disability
shall continue for more than one (1) continuous years, then, and in that event, the
Employer shall review with the Union the status of the said employee's future
employment, and in the event both parties agree seniority may be extended an
additional six (6) months.
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SECTION 7. Seniority on Return to Work. An employee who is subject to the
jurisdiction of the Union, within the Sheriff Department, who has been in the past or will
be in the future promoted to a position outside of the Bargaining Unit (within the Sheriff
Department) and in the event that the said employee shall retain said position outside of
the Bargaining Unit for more than a six (6) month period, then in that event, he/she shall
lose his/her seniority within the Bargaining Unit. He/she, however, shall only lose that
period of seniority which represents the period of time that said employee works outside
of the Bargaining Unit.

ARTICLE 11
LAYOFF AND RECALL

SECTION 1. In the event of layoff, regular employees with seniority within the
affected classification will be laid off in reverse order of seniority.

SECTION 2. No part-time or temporary employee will replace a full-time
employee during a layoff.

SECTION 3. Notice. Employees to be laid off for an indefinite period of time will
have at least fourteen (14) calendar day's notice of such layoff. The Steward shall
receive a list from the Employer of employees being laid off on the same date that
notices are issued to the employees.

SECTION 4. Recall Procedure.

A. When the working force is increased after a layoff, employees shall be recalled
according to seniority as defined in Section 1 above, provided they have the
ability to perform the work.

B. Notice of recall shall be sent to the employees at their last known addresses by
certified mail with return receipt requested. If an employee fails to report for work
within five (5) working days from the receipt of notice of recall or by the date the
recall notice is returned to the County as undeliverable, he/she shall be
considered to have voluntarily terminated his/her employment. It shall be the
employee's responsibility to keep the Employer informed of his/her current
address.

SECTION 5. Bumping. Upon being laid off from his/her classification, a regular
full-time employee may bump lower seniority employees under the following conditions:

A. The bumping employee must have more Bargaining Unit seniority than the
employee in the position who is being bumped.

B. The bumping employee must possess the necessary skills, experience,

certifications, and job qualifications which will qualify the employee to perform the
work adequately, with minimal instructions.
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SECTION 6. Layoff Alternatives. Voluntary Layoffs. When faced with a layoff, the
Employer may solicit voluntary layoffs from members of the Bargaining Unit. In
requesting such volunteers, the Employer shall state with certainty at the time of
solicitations the length of such layoffs. If the employee shall volunteer for such layoff for
the time specified by the Employer, and a layoff should extend beyond the time period
specified, the employee(s) in question shall be recalled, and, if necessary, layoff
procedures will proceed in a manner outlined above.

ARTICLE 12
PAID LEAVES
SECTION 1. Sick Leave.
A. Sick Leave Accumulation. Full-time employees covered by this Agreement shall

accumulate eight (8) hours/one (1) day of sick leave for each month of his/her
continuous employment for the employee's personal illness or injury incurred off
the job, except no more than one hundred twenty (120) work days/nine hundred
and sixty (960) hours of paid sick leave shall be accumulated at any time.

B. Payment Upon Separation. Regular employees shall receive one-half (1/2) of all
unused accrued sick leave earned up to a maximum of forty-five (45) days/three
hundred sixty (360) hours of sick leave in the case of the following separations
from employment:

1. Upon retirement or resignation of a bargaining unit member, provided they
provide two (2) or more weeks prior written notice of their retirement or
resignation to the Employer.

2. Upon a bargaining unit member's death, payment shall be made to the
employee's beneficiaries.

C. Non-Payment Upon Separation. All sick leave credits shall be canceled and shall
not be reinstated or paid for upon the resignation of a Bargaining Unit employee
with less than two (2) weeks prior written notice to the Employer.

D. Sick Leave Use. Sick leave hours or days may be utilized for the following:

1. An employee's own personal illness or injury.

2. Up to fifteen (15) leave days/one hundred twenty (120) hours per year
may be used to care for an employee's immediate family, as defined in
Section 2 below, where the employee's attendance is essential for their
immediate family members.

E. Notification. An employee utilizing sick leave shall inform the Sheriff or his/her
designee of the fact and the reason therefore by calling within one (1) hour of
when his/her scheduled work day begins. Failure to provide such notification will
disqualify the employee from use of sick leave and may result in disciplinary
action.
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F. Return Date. If the employee is aware of the anticipated duration of his/her leave
and, in any event, in cases in which the leave shall exceed five (5) working days,
the employee shall advise his/her immediate supervisor of his/her anticipated
date of return.

G. llinesses at Work. Employees who report to work and thereafter become ill shall
be paid for those hours worked, plus may, if requested, be paid for sick leave at
their regular straight time rate for the remainder of their regularly scheduled shift.

H. llinesses While on Vacation. Employee shall be allowed to use sick leave, if
he/she becomes ill while on vacation and provided that said iliness exceeds three
(3) days and is verified by a medical doctor.

l. Verification. The Sheriff may verify the nature and extent of an iliness or injury for
which sick leave is used. A doctor's certificate may be required for an illness or
injury extending over a five (5) day period.

J. Sick Leave Not Available. Under no circumstances shall sick leave benefits be

available:
1. For days of absence other than regularly scheduled work days of the
employee.
2. For periods where an employee is laid off or during an approved unpaid

leave of absence.
3. Prior to an employee being credited with sick leave.

SECTION 2. Funeral Leave. Funeral leave will be granted in the event of a death
in the immediate family as follows: three (3) days funeral leave will be granted in the
case of the death of the spouse, mother, father, child, grandchildren, step-father, step-
mother, step-son, step daughter, sister, brother, mother-in-law, father-in-law, son-in-law,
and daughter-in-law of the employee. One (1) day funeral leave will be granted in the
case of death of grandmother, grandfather, step grandparent of the employee.

However, an additional four (4) days funeral leave are available to the
employee, provided the additional days are transferred from the employee's
accumulated sick leave.

Funeral leave will not extend more than three (3) consecutive working days;
provisions for taking such funeral leave must be approved by the Sheriff.

SECTION 3. Personal Days. Permanent full-time employees will be allowed
three (3) personal days per year (not to be deducted from sick leave), and will be used
with the approval of the Sheriff, which will not be unreasonably withheld. Personal days
must be used in the calendar year they are earned or will be lost.

SECTION 4. Military Reserve Training Leaves. Upon presentation of official
orders requiring training, a full-time employee who is a member of an armed forces
reserve unit or National Guard will be granted a leave of absence to engage in annual
training. Upon presentation by a regular full-time employee of compensation records
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identifying the date of and payment made for the training program, the County shall pay
the difference between the compensation that would have been received had the
regular full-time employee worked as scheduled for up to ten (10) working days
annually. In the event that the annual training required for an employee exceeds the ten
(10) days specified above, the additional days shall be granted as a leave of absence
without pay (or charged against the employee's accumulated vacation leave, if
requested by the employee.)

SECTION 5. Duty Incurred Disability Leaves.

A. Employee, while performing within the scope of his/her employment, as provided
‘by the Michigan Worker's Compensation Act, shall receive compensation as
provided in said Act.

B. Any employee involved in a work related accident or injury must report that
accident or injury to his/her supervisor and the Sheriff as soon as possible and fill
out the proper reporting forms. Failure to properly report an injury may disqualify
the employee for benefits under Worker's Compensation Insurance.

C. Regular employees who have been employed for one (1) year or more sustaining
all occupational injury for which compensation is paid by the Worker's
Compensation Insurance carrier may use accumulated sick or vacation leave pay
to equal the difference between the compensation benefits and his/her regular bi-
weekly salary less normal tax withholdings. An employee receiving Worker's
Compensation payments shall not earn vacation and sick leave credits while on
Worker's Compensation nor shall they be eligible to receive holiday pay. In the
event a regular employee is off work and is being compensated under the
Worker's Compensation Law for an on-the-job injury or iliness, the Employer will
continue, for eligible employees for a maximum of twelve (12) months from the
date of the injury, to pay the premiums on health insurance, where applicable.
Thereafter, the employee may make arrangements to pay the premiums to
continue those insurances to the extent provided by law. All other fringe benefits
shall cease while on Worker's Compensation.

D. In the event an employee receives sick leave or vacation compensation and
subsequently is awarded Worker's Compensation for the same period of time,
the employee shall sign over to the County their Worker's Compensation check
for that period and the County shall credit the employee’s sick leave account with
the number of sick leave hours covered by the Worker's Compensation check.

ARTICLE 13
LEAVES OF ABSENCE WITHOUT PAY AND WITHOUT BENEFITS

SECTION 1. Administrative Leaves. At his/her request, a regular employee may
be granted an administrative leave of absence without pay with the approval of the
Sheriff and the Board of Commissioners and under the following conditions:

A. The employee will indicate the duration of such leave in his/her initial request.
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The requested leave is for additional training to better qualify him/her in work
assignments, or the leave is needed because of reasons sufficient at the
discretion of the Sheriff and Board of Commissioners to warrant such leave of
absence. Such permission shall not be unreasonably withheld.

Extensions of administrative leaves may be granted provided a written request is
made, where possible, at least seven (7) days prior to the expiration of the leave.

All paid vacation and personal leave accumulations must be used prior to
approval of an administrative leave.

In the event the Employer denies a request for an administrative leave, said
denial shall not be subject to the grievance procedure.

Administrative leaves under this section shall be granted to employees to the

extent required by the federal Family and Medical Leave Act of 1993 (PL 103-3), and
any applicable amendment to such Act and shall run concurrently with the benefits of
said Act.

SECTION 2. Health Leave. A leave of absence without pay due to sickness or

injury which prevents the employee from discharging his/her normal duties shall be
granted on the following basis:

A.

A regular employee shall be granted a leave of absence upon the approval of the
Sheriff and the Board of Commissioners for the period of disability, but not to
exceed twelve (12) weeks, provided the employee's request is supported by a
physician's statement verifying the need for a leave, the diagnosis and expected
duration of the leave. The Employer may request the employee to provide the
County with a physician’s statement attesting to an employee’s continued
inability to work on a reasonable basis. Upon the employee’s return to work from
such leave, the employee shall furnish the County a physician’s statement as to
his/her fitness to work.

The employee must utilize his/her sick leave before requesting an unpaid leave
of absence for illness or injury.

The Employer may require an employee to submit to and pass a physical
examination upon the employee's return from a health or injury leave, or from any
absence from employment during which time the employee has received
workers' compensation benefits, if the Employer questions the employee's
physical ability to work or if the employee's presence at the County may
endanger his/her health and safety, or that of the County, public and/or other
employees.

The Employer may request an employee to submit to a second physical
examination with a physician designated by the County as provided in Article 23,
Section 2.

Maternity Leave. For all employees, up to twelve (12) weeks may be granted with
extensions granted upon a physician's recommendation.
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SECTION 3. When a leave of absence without pay under this Article is granted
for a specific time period of not more than twelve (12) months, and is not extended
beyond such period, the individual shall normally be entitled, at the termination of such
leave, to reinstatement to his/her former position. When a leave of absence is required
for a period of more than twelve (12) months, the employee's position will not
automatically be held open for him/her.

SECTION 4. Benefits. All leaves of absence under this Article will be without pay
and fringe benefits, including, but not limited to, employer paid insurances, except that
the County will continue Employer paid health insurance for the duration of a duly
approved health leave of absence, up to a maximum of twelve (12) weeks. No benefits
shall accrue during such leaves. The Employer will continue to pay the County portion
for health insurance on behalf of the participant for the first four (4) weeks following the
week in which military duty commenced. To the extent required by federal law, the
County will also continue to provide group health coverage for leaves other than
Employer approved health leaves which are covered by the Federal Family and Medical
Leave Act of 1993 (PL 103-3), as amended. Employees may also continue health
insurance coverages under the County group policies at the employee's expense to the
extent required by Federal law.

SECTION 5. Military Leave. Military leave shall be granted according to
applicable state and federal law.

SECTION 6. Failure to Return. In the event that any employee fails to return
from an unpaid leave after the end of the approved leave period, the employee will be
considered to have voluntarily resigned from County service.

ARTICLE 14

HOLIDAYS
SECTION 1. Holidays Recognized. The following holidays are recognized by the

Employer:

New Year's Day Columbus Day
President’'s Day Veteran's Day
Good Friday Thanksgiving
Easter Friday after Thanksgiving
Memorial Day Christmas Eve
Independence Day Christmas
Labor Day New Year's Eve

SECTION 2. Dates Observed. Said holidays will be observed on the nationally
designated date. The term “holiday” when used herein shall mean a full twenty-four
(24) hours commencing at 12:00 Midnight on the eve of the holiday and ending at 12:00
Midnight on the night of the holiday.

SECTION 3. Holiday Pay. Regular full-time employees who are eligible for
holiday pay shall be paid eight (8) hours for the holiday at their current straight time rate
of pay.
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SECTION 4. Pay for Worked Holidays. All regular full-time employees working
any of the designated holidays shall be paid at the rate of time and one-half (1-1/2) their
regular rate of pay for all hours worked on such holiday, plus the holiday pay provided in
Section 3 above.

SECTION 5. Eligibility. To be eligible for the above-mentioned holidays,
employees shall work their scheduled day before and scheduled day after such
holidays, and, if scheduled, the holiday or be on an approved leave. Employees on
layoff or unpaid leave will not be eligible for holiday pay.

SECTION 6. Probationary Employees. Probationary employees will not be
eligible for holiday pay. However, upon successful completion for the probationary
period, the Employer shall pay employees for any recognized holidays that were
observed during their probationary period.

ARTICLE 15
VACATIONS

SECTION 1. Vacation Eligibility. Vacation leave with pay will be granted to all
regular full-time employees who have completed one (1) year of service; said vacation
to be credited to the employee on each anniversary date of County employment.

SECTION 2. Vacation Benefit. Vacation with pay will be granted on the following
schedule:

1 Year -- Six (6) days/48 hours of vacation
2 Years -- Twelve (12) days/96 hours of vacation
3 Years and after - Add one (1) day/8 hours for each year of service

up to a maximum of thirty (30) days/240 hours

SECTION 3. Payment. Vacation pay shall be paid at the employee's regular rate
of pay.

SECTION 4. Accumulations. Unused vacation during an anniversary year may
be carried to the succeeding year, not to exceed a maximum of thirty (30) days/240
hours of accumulation. Any unused days in excess of that amount shall be lost if not
taken.

SECTION 5. Vacation Use. Vacations may be taken in one (1) day (8 hours)
increments with the prior approval of the Employer and the Employer shall be the sole
arbiter of the personnel needs of the department.

SECTION 6. Vacation Scheduling. On or before January 1, an employee may
express his preference, in writing, to the Employer for the scheduling of not more than
two (2) weeks of his/her vacation time in periods of at least one (1) work week. If two or
more employees request the scheduling of the same vacation period or vacation
periods which would overlap and cannot be so scheduled consistent with the
Employer's needs, in its judgment, choice of vacation periods shall be scheduled in
seniority order of the employees involved. On or before February 15 an employee will
be notified by posting, of the scheduled vacation periods.
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Vacation periods will be granted to employees between January 1 and March 1
by seniority consistent with the Employer’s needs.

After vacation periods are scheduled as above, other vacation time will be
granted consistent with the employee’s preference, provided he/she can be spared in
the Employer’s judgment, during the period he/she desires as vacation time. If two (2)
or more employees request the granting of the same vacation period, or vacation
periods which would overlap, and cannot be so scheduled consistent with the
Employer's performance of its services, in its judgment, choice of vacation period will be
granted in seniority order of the employees involved.

Regardless of his/her seniority, an employee may not preempt a vacation period
which another employee has already scheduled or been granted.

An employee may not change or cancel vacation periods scheduled or gfanted,
except with prior approval of the Employer.

SECTION 7. Payment Upon Separation.

A. Regular full-time employees who have completed more than one (1) year of
continuous service shall be paid for unused accumulated vacation credit in the
case of the following separations from employment:

1.

Upon retirement or resignation of a bargaining unit member, provided they
provide two (2) or more weeks prior written notice of their retirement or
resignation to the Employer.

Upon a bargaining unit member's death, payment shall be made to the
employee's beneficiaries.

Upon being indefinitely laid off, provided the employee may be allowed to
retain the vacation credit for up to six (6) months. In a layoff situation, if
the credit is paid out after the initial layoff date, it will be at the employee's
rate at the time of the layoff. Once there has been a vacation payoff, there
shall be no restoration of that vacation credit upon return to the work force.

B. All vacation leave credits shall be canceled and shall not be reinstated or paid for
in the case of the following separations from employment:

1.

Upon any separation of an employee with less than one (1) year
continuous service.

Upon the resignation of a Bargaining Unit employee with less than two (2)
weeks prior written notice to the Employer.
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ARTICLE 16
HOURS OF WORK, OVERTIME AND PREMIUM PAY

SECTION 1. The provisions in this Article are intended to provide a base for
determining the number of hours of work for which an employee shall be entitled to be
paid at overtime rates and shall not be construed as a guarantee to such employees of
any specified number of hours of work, or as limiting the right of the County to fix the
number of hours of work (including overtime) per day or per week for such employee.

Implementation of 6-3 Schedule for Duration of Agreement. It is understood by
both parties that this schedule can only be changed with approval of the Sheriff and a
majority vote of the members in the appropriate affected division. The 6-3 schedule
may be abandoned during extended manpower shortages or reductions in force, subject
to reinstatement of the 6-3 schedule upon the restoration of manpower to previous
levels.

SECTION 2. The standard pay period for computing pay will begin at 12:00
Midnight Saturday and extend until Saturday Midnight fourteen (14) days hence.

SECTION 3. Employees working over one hundred sixty-two (162) hours in any
twenty-eight (28) days will be paid at a rate of time and one-half (1-1/2X) of their regular
rate for time worked over one hundred sixty-two (162) hours.

SECTION 4. Employees working in excess of their regular work shift will be paid
at the rate of time and one-half (1-1/2X) of their regular rates.

SECTION 5. The hours of work and specific shift assignment will be determined
by the Employer.

SECTION 6. An employee who has been released from duty and is called back
to work prior to the commencement of his/her next shift shall receive two (2) hours pay
at regular rate, plus pay for the number of hours actually worked. In the event that an
employee is not released from his regular day’'s work and is asked to work beyond his
regular day’s work, the extra time worked shall not be considered a call-back. An
employee called back to duty shall be considered as being on duty for the full-time
period and another call-back within this period shall not entitle the employee to extra
consideration beyond the time and one-half (1-1/2X) for the actual time worked in
excess of such period.

SECTION 7.

A. An employee who shall voluntarily attend any school or seminar approved by the
Employer and/or Sheriff shall receive straight time for the hours of class work
they so attend.

B. For any schooling or in-service training assigned by the Employer and/or Sheriff
which shall occur on a leave day or a off duty day, the employee will receive pay
at the rate of time and one-half (1-1/2X) for all hours spent in class at such
schooling or training, or compensatory time at the rate of time and one-half (1-
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1/2X) at the option of the employee. Educational opportunities within the Sheriff
Department shall be posted; those attending will be determined by the Employer,
having in mind the best interest of the department

SECTION 8. Use of Part-Time Employees. On absences of one work week or
more, regular employees will be offered overtime for the first two (2) days, and then
part-time employees may be used at the option of the Sheriff. For the purpose of this
paragraph, absences will be defined as sick days, personal days, vacation days, funeral
leave, and compensation days.

On vacations or illness of less than one (1) work week duration, part-time
employees may be used as replacements at the option of the Sheriff. For the purpose
of this paragraph, a work week will be defined as a standard work week as defined by
Article 16, Section 2.

SECTION 9. Employees shall be afforded choice of scheduled shifts in order of
their seniority within the Sheriff Department or when shift changes are mandated by the
Sheriff. All employees within the bargaining unit shall work the same number of days on
any given work schedule.

SECTION 10. Shift times will be determined by the Sheriff with 1% shift being
days, 2" shift being afternoons, and 3™ shift being midnights. A premium pay of thirty
cents ($.30) will be paid for all hours worked on 2" shift. A premium pay of fifty cents
($.50) will be paid for all hours worked on 3" shift. Should duties require employees to
work beyond the end of their shift, the premium will continue.

SECTION 11. Full-time employees will be given the opportunity for scheduled
overtime by seniority, except in emergencies.

ARTICLE 17
JURY DUTY

SECTION 1. Jury Duty. A full-time employee shall be compensated as provided
herein by the Employer for time spent in performing jury duty during such hours as the
employee was scheduled to work. While serving jury duty on a scheduled work day, an
employee shall receive their regular straight time pay for the work time missed,
conditional upon the employee turning in to the Employer any jury fees, less mileage,
for that time. If the employee reports for jury duty and is excused early, he/she must
then report for work unless there is less than one (1) hour between the time he/she is
excused from such duty and the end of his/her schedule. In order to receive payment,
an employee must give his/her supervisor three (3) days' prior written notice that he/she
has been summoned for jury duty, and must furnish satisfactory evidence that jury duty
was performed on the days for which payment is claimed.

SECTION 2. Subpoenas/Court. An employee who is subpoenaed to testify in
any court proceeding on behalf of the County will receive their regular pay, conditional
upon the employee turning into the Employer any witness fees and mileage. In order to
receive this payment, the employee must give the Employer as much prior notice as
possible that he/she has been subpoenaed and must furnish satisfactory evidence that
he/she attended court for the time in which the payment is claimed. If outside their
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regular shift the employee shall receive pay at their regular rate with a two (2) hour
minimum guarantee. Any time beyond the first two (2) hours shall be paid at a rate of
time and one-half (1-1/2X) the regular rate.

ARTICLE 18
INSURANCES

SECTION 1. Hospitalization/Medical Coverage and Dental/Optical Benefits.
Regular full-time employees will be eligible for those benefits provided for in M.C.T.W.F.
Plan 125. Should any benefit plan changes be made by M.C.T.W.F., the Employer shall
not be held liable.

The Employer will provide and pay the full premium cost of Dental and Optical
Benefits set forth in the Michigan Conference of Teamsters Welfare Plan 125. During
the term of this Agreement the Board will determine its contribution towards the cost of
M.C.TW.F. Plan 125 Base Medical Benefits, SOA (Cancer Coinsurance) Benefits
Riders, and Prescription Drug Benefits using either Hard Caps, eighty percent (80%) or
Board action to exempt itself from those requirements set forth in SB7, PA 152. Al
premium costs above those remitted by the Employer will be paid by the participating
employees through bi-weekly payroll deduction.

During the term of this Agreement should the Board act to exempt itself from the
requirements in SB7, PA 152, participating employees will pay 12.5% of the premium
cost for M.C.T.W.F. Plan 125, Base Medical Benefits, SOA (Cancer Coinsurance)
Benefit Riders, and Prescription Drug Benefits.

Other than those employees who have received written approval from
M.C.T.W.F. to opt out, all regular full-time employees must participate in its designated
plan of benefits. The Employer will contribute for each week on behalf of a participant
who worked or is compensated for any portion of the contribution week.

SECTION 2. Notification. It shall be the responsibility of the employee to notify
the Employer of all changes in personal status, such as births, marriages, etc., which
may affect their coverage. Such changes in status must be reported in writing to the
County Clerk within thirty (30) days of the event.

SECTION 3. Opt Out. Employees who have submitted an Opt Out application to
M.C.T.W.F. with required proof of other group health coverage, shall on written approval
receive four hundred dollars ($400.00) a month in lieu of coverage. Reinstatement will
be subject to M.C.T.W.F. eligibility rules.

If both a husband and wife, or an employee and dependent are employees of the
County, a payment provision in the amount of four hundred dollars ($400.00) per month
will be offered to one of the employees in lieu of independent health insurance coverage
as stated above shall be mandatory. Those employees shall not be permitted to have
double health insurance coverage from the same or different options noted in this
Article.
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SECTION 4. Life Insurance. The Employer will provide life insurance for all
regular full-time employees who are eligible for life insurance pursuant to the policy
terms, a group life insurance policy in the amount of Ten Thousand Dollars ($10,000).

SECTION 5. The Employer agrees to provide employees with Professional
Liability insurance.

SECTION 6. Retirement. When an employee retires from County service and is
immediately eligible to draw pension benefits, the Employer agrees to pay the County
portion of hospital insurance premiums, for the month in which the retirement occurs
and the month following retirement. The employee may elect to remain in the group
hospital insurance program subject to the same being approved by the Employer's
group hospitalization carrier. In the event that the employee shall remain a member of
the group hospitalization program, he/she must pay the full cost of the insurance
premium charged by the group carrier for said benefit. The premium will be paid to the
Employer, who shall forward the same to the group carrier.

ARTICLE 19
LONGEVITY

After completing three (3) years of service, each full-time employee shall receive
annually, as of December 1% of each year longevity pay of one hundred dollars
($100.00) plus fifty ($50.00) for each additional year above three (3) years.

ARTICLE 20
RETIREMENT

SECTION 1. Regular full-time employees covered under this Agreement that are
eligible, pursuant to the rules of the Municipal Employees Retirement system (MERS),
shall be covered by such retirement system under the B-3 Plan with the F-55/15 waiver,
V-10, E-2 and FAC-3 Riders. Employees as a group shall have the option at the
employee’s expense, to convert to the B-4 Plan and/or the F-(N) 20 waiver. The
employee shall contribute no more than 2.3% of employee’s salary to the pension plan
through payroll deduction unless mutually agreed upon through discussions with the
Employer. Employees have the option to purchase prior service time as authorized by
the MERS Service Credit Purchase Criteria.

Employees hired after the execution of this Agreement will be covered by MERS
B-2 Plan with 55/15 waiver, FAC-3 Rider and E-2 Rider. Part-time employees hired
prior to the execution date of this Agreement who move to full-time positions shall
remain eligible for the MERS B-3 Plan with the F-55/15 waiver, V-10, and E-2 and FAC-
3 Riders.

SECTION 2. If an employee terminates his/her employment with the County with
less than ten (10) years of service, employee shall receive 100% of employee
contribution as allowed under Plan prior to January 1, 1983 and the County will pay to
said employee 4% of his/her annual gross wages times the number of years, including
fractions, worked up to a maximum of the last six (6) years under this Plan after January
1%, 1983. Employees who are terminated will not receive the four percent (4%)
payment set forth in this Section.
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ARTICLE 21
UNIFORM ALLOWANCE

The Employer shall furnish a complete applicable uniform for any starting Deputy
Sheriff or Road Patrol Officer, provided, however, that uniforms shall be returned upon
termination of employment. Employees will be reimbursed for approved clothing
allowance purchase up to seven hundred dollars ($700.00) each during the course of
the fiscal year. All purchases must be approved in advance by their supervisor or will
not be reimbursed.

ARTICLE 22
TRAVEL ALLOWANCE

The following schedule of mileage allowance shall apply to employees 'required to drive
their own vehicle in the course of their employment.

SECTION 1. Mileage Allowance.

A. The County shall provide a mileage allowance. The rate shall be the Internal
Revenue Service standard mileage rate. Any changes in the standard IRS
mileage reimbursement rate, either upward or downward, shall be effective
prospectively only from and after the first full calendar month after the IRS
announces such a change in writing.

B. Miles shall always be computed on the basis of the shortest reasonable distance
between the point of departure and destination.

C. There shall be an explanation given on all claims made to the County for
reimbursement expenses for all trips in accordance with the parameters set forth
in the Menominee County Travel Expense Voucher.

SECTION 2. Conferences, Conventions or Seminars. The following regulations
shall apply to all claims for reimbursement of expenses for attending meetings,
conventions, conferences, or seminars on behalf of the Employer:

A. Attendance at a meeting, convention, conference or seminar shall have the prior
approval of the Sheriff or Personnel Committee of the Board of Commissioners.

B. Travel by private automobile shall be reimbursed at the rate as provided in
section (2) above.

C. If transportation is by an Employer-owned vehicle, no mileage shall be allowed.
Actual expenses of operation of said vehicle will be paid by the Employer upon
tender of receipts for same.

D. If travel is by common carrier, coach fares will be reimbursed if receipts have
been retained and submitted with an Expense Voucher.
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E. Reimbursement for meals will not exceed the rate adopted by the County Board
of Commissioners and shall be reimbursed after receipts are provided with the
expense vouchers.

F. When a member of an employee's family, i.e. wife, husband, son or daughter,
shares the hotel or motel room, the single occupancy rate will be reimbursed if
receipts have been retained and submitted with an Expense Voucher.

G. Tolls, telephone and telegraph expenses will be reimbursed when it is necessary
as a part of the trip on behalf of the Employer.

H. Parking fees during the conference, convention, seminar or meeting will be
reimbursed if receipts are retained and submitted with an Expense Voucher.

I Expense Vouchers shall be submitted within four (4) weeks following the
convention, conference, seminar or meeting attended by the employee and shall
be paid within four (4) weeks of submission, unless there is a question as to any
of the receipts.

J. The Board of Commissioners may determine that certain items will not be
reimbursed under any circumstances, including, but not limited:

1. Travel insurance;
2. Laundry or dry cleaning; or
3. Hospitality or entertainment expense.

ARTICLE 23
PHYSICAL EXAMINATION

SECTION 1. Physical Exams. As a condition of the employee's return to work
from a leave taken for the reason of the employee's mental condition: or an unpaid
health or injury leave of thirty (30) or more days, or from any absence from employment
for which time the employee received worker's compensation benefits, the Employer
shall require employees to submit a medical certification relevant to the health condition
that caused the need for the leave which certifies the employee's ability to return to
work. A physical or mental examination may also be required if the Employer has any
other reasonable basis to question the employee's physical ability to perform the
essential functions of the employee's job, or if the employee's continued presence at the
work site may endanger his/her health or safety or that of other employees or the public.

SECTION 2. Physician Costs. Examinations required under this Article shall be
by a non-employee physician of the County's choice, including an appropriate medical
specialist selected by the County when deemed appropriate. The cost of such
examination shall be borne by the County.
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SECTION 3. Disputes. If the employee is not satisfied with the determination of
the designated physician of the Employer, he/she may submit a report from a doctor of
his/her own choosing, the cost of which shall be the employee's responsibility. If a
dispute still exists, at the request of the Employer or employee, the designated
physician of the Employer and the employee's doctor shall agree on a third doctor to
submit a report to the Employer and the employee. The decision of the third doctor
shall be binding on both parties. The expense of any third physician shall be shared
equally by the Employer and the employee to the extent not covered by insurance.

SECTION 4. Employer Action. On the basis of such an examination under this
Article, the Employer may take actions as it deems appropriate, including, but not
limited to, placing the employee on leave.

SECTION 5. lllegal Drug or Other Substance Abuse Testing. The Employer
reserves the right to require an employee to take a test for illegal drug use or other
substance abuse in the event the Employer has a reasonable suspicion of such use.
Laboratory must be approved by MCOLES. Reasonable suspicion testing may be
based upon:

A. Observable phenomena, such as direct observation of drug use or possession
and/or the physical symptoms of being under the influence of a drug;

B. A pattern of abnormal conduct or erratic behavior;

C. Arrest or conviction for a drug-related offense, or the identification of an
employee as the focus of a criminal investigation into illegal drug possession,
use, or trafficking;

D. Information provided either by reliable and credible sources or independently
corroborated; or

E. Newly discovered evidence that the employee has tampered with a previous drug
test.

Although reasonable suspicion testing does not require certainty, mere
"hunches" are not sufficient to meet this standard.

SECTION 6. When an employee is required to take a physical exam with an
employee designate physician or to take a substance abuse test under this Article
during work hours, the time for the exam or test shall be considered hours worked.

ARTICLE 24
GENERAL PROVISIONS

SECTION 1. Gender. All reference to employees in this Agreement designate
both sexes, and wherever the male gender or female gender is used, it shall be
construed to include both male and female employees.
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SECTION 2. Employee Information. It is the responsibility of each and every
employee to keep his/her supervisor and the Sheriff's office informed of his/her latest
address and telephone number.

SECTION 3. Amendments. No agreement or understanding contrary to this
collective bargaining agreement, nor any alteration, variation, waiver or modification of
any of the terms or conditions contained herein shall be binding upon the parties hereto
unless such agreement, understanding, alteration, variation, waiver or modification is
executed in writing between the parties. It is further understood and agreed that this
contract constitutes the sole, only and entire Agreement between the parties hereto and
cancels and supersedes any other agreement and understanding heretofore existing.

SECTION 4. Demands and Proposals. The parties acknowledge that during the
negotiations which resulted in this Agreement, each had the unlimited right and
opportunity to make demands and proposals with respect to any subject or matter not
removed by law from the area of collective bargaining, and that the understandings and
agreements arrived at by the parties after the exercise of that right and opportunity are
set forth in this Agreement. Therefore, the Employer and the Union, for the life of this
Agreement, each voluntarily and unqualifiedly waives the right, and each agrees that
the other shall not be obligated to bargain collectively with respect to any subject matter
referred to or covered in this Agreement.

SECTION 5. Savings Clause. If any Article or Section of this Agreement or any
supplements thereto should be held invalid by operation of law or by any tribunal of
competent jurisdiction, or if compliance with or enforcement of any Article or Section
would be restrained by such tribunal, the remainder of this Agreement or supplements
shall not be affected thereby and the parties shall enter into immediate collective
bargaining negotiations for the purpose of arriving at a mutually satisfactory
replacement for such Article or Section.

SECTION 6. Captions. The captions used in each article or section of this
Agreement are for identification purposes only and are not a substantive part of this
Agreement.

SECTION 7. Binding Effect. The terms and conditions of this Agreement shall be
binding upon the parties, and upon the Department employees and management, upon
ratification of the Agreement by the bargaining unit members and by the Menominee
County Board of Commissioners.

SECTION 8. Invalidity of Contract Provisions. The parties agree that, should any
Article or Section of this Agreement be deemed illegal, either by Federal or State Law,
the parties agree to re-negotiate such Article and/or Section to bring such Article and/or
Section in compliance with such law.

SECTION 9. Safety Committee. The Employer and Union agree to meet to
discuss perceived safety issues when they arise. Bargaining Unit members of the
committee shall be the Union Steward and/or another member of the Bargaining Unit.
Employer committee members shall be the Sheriff and/or Under Sheriff, and the County
Administrator.
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ARTICLE 25
COMPENSATION

SECTION 1. Rates of Pay. For each classification there is a Start Rate,
Intermediate Rates, and a Maximum Rate. The rates are set forth in the Wage
Classification/Compensation Plan, Appendix “A” attached to this Agreement.

SECTION 2. Appointments. Original appointments to any position will be made
at the-start rate of the classification. However, based upon the recommendation of the
Sheriff, the Board of Commissioners may approve compensation up through the three
(3) year rate in the wage schedule for the classification upon the new employee's
appointment. Any such appointment beyond the normal start step level shall be based
on experience and ability over and above the desired minimum qualifications specified
for the position as determined by the Employer.

SECTION 3. Wage Advancement. New employees at the start step shall
advance to the next step of their wage grade at the beginning of the first full payroll
period following the successful completion of one (1) year of continuous County service
in their classification. Further advancement within the wage range shall be by
successive steps effective the first full payroll period following the employee's
completion of his/her requisite number of years of continuous County service in their
classification, as set forth in the wage schedule.

ARTICLE 26
EMERGENCY MANAGER

An Emergency Manager appointed under the Local Government and School
District Fiscal Accountability Act, 2011 PA 4, MCL 141.1501 to 141.1531, shall have the
rights provided under said Act.
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ARTICLE 27
TERMINATION AND MODIFICATION

Termination and Modification. This Agreement shall continue in full force and

effect until December 31, 2014.

A.

If either party desires to amend and/or terminate this Agreement, it shall, one
hundred twenty (120) days prior to the above termination date, give written
notification of same. It shall not be obligatory on either party, however, to reopen
negotiations during the agreed-upon period for effectuation of this Contract.

If neither party shall give such notice, this Agreement shall continue in effect from
year-to-year thereafter, subject to notice of amendment or termination by either
party, on one hundred twenty (120) days written notice prior to the current year's
termination date.

Notice of Termination or Modification. Notice shall be in writing and shall be
sufficient if sent by certified mail, return receipt requested, addressed, if to the
Union: to Teamsters Local 486,110 North 6™ Street, Escanaba, Michigan 49829;
and if to the Employer, addressed: Menominee County Board of Commissioners,
839 Tenth Avenue, Menominee, Michigan, 49858; or to any such address as the
Union or the Employer may make available.

IN WITNESS THEREOF, the parties hereto have caused this instrument to be

executed on the day and year first above written.

MENOMINEE COUNTY CORRECTIONS TEAMSTERS LOCAL 486

BY:

BY:

BY:

BY:
Dave Robinson
County Board Chairperson Secretary-Treasurer
BY:
Kevin Keveney
County Administrator Business Agent

County Sheriff
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APPENDIX A
COMPENSATION

MENOMINEE COUNTY SHERIFF - ROAD PATROL OFFICERS

ROAD PATROL OFFICERS

INCREASE

2.0%

STA

$17.63

$17.98

$18.34

1 YEAR

$18.11

$18.47

$18.84

2 YEARS

$18.60

$18.97

$19.35

3 YEARS

$19.09

$19.47

$19.86

4 YEARS

$19.57

$19.96

Corporal — Road Patrol Officer shall receive fifty cents ($.50) per hour
over the appiicabie Road Patroi Rate.

0




MENOMINEE COUNTY BOARD OF COMMISSIONERS

AGENDA ITEM
SUBJECT: NorthPointe Board of Directors
DEPARTMENT: Administration
ATTACHMENTS:
Yes
SUMMARY:

Commissioners are asked to appoint two citizens to the NorthPointe board of Directors due to expiration of terms

RECOMMENDED MOTION
To appoint two citizens (Karen Raether, &/or Mildred Hofer, &/or Lois Tovar) to the NorthPointe Board
of Directors board to represent Menominee County for a three year term (4/1/2012 — 3/31/201 5).

Submitted by: Brian Bousley 03/08/2012

Date

WORKSHOP ACTION

Forwarded to County Board for Approval as Recommended

Reviewed with no motion to carry forward

Continue after additional review/research is obtained

Recommended with the following change(s):

COUNTY BOARD ACTION DATE:

Approved

Disapproved

Approved with the following change(s):




RECEIVED
30115

Menominee County Administraior

February 24, 2012

Mr. Brian Bousley

County Administrator
Menominee County Courthouse
839 Tenth Avenue

Menominee, MI 49858

Re: Reappointment to Northpointe Board
Dear Mr. Bousley:

I am requesting the Menominee County Board of Commissioners reappoint me to a three
year term to the Northpointe Board of Directors representing Menominee County.

I am enclosing the application for appointment and wish to emphasize my long and vast
experience in mental health as well as the fact that I am considered a primary consumer
which is important to fulfill the obligations of the Michigan Mental Health Code.

It has been a privilege to serve Menominee County on the mental health board so many
years and I pledge to continue representing Menominee County in a professional manner
if I am reappointed to the Northpointe Board.

Thank you for your consideration.

Slnc rely,

c'u Lkg/)\J'%,@{KQ A

Karen Raether

PO Box 324
Stephenson, MI 49887
906/753-4396 or

Cell: 906/753-2572



February 29, 2012 3/3//
/A
. - L y
Menominee County Board of Commissioner Henomingg County g
Menominee County Courthouse Histratoy

839 10" Ave
Menominee, Mich 49858

Re: Letter of Intent for re-appointment on NBHS Board of Directors.
Dear Menominee County Board of Commissioner.

Please consider the completed application form and this letter as application for re-appointment to the
Northpointe Behavioral Healthcare Systems Board of Directors for another three year term.

| have demonstrated my commitment to mental health services by regular participation as a board
member over the past 12 years. | worked as a Public Health Nurse and than a Psychiatric Nurse in
community mental health. | was Director of Health Services at NBHS prior to my retirement. | have both
administrative and clinical experience in this service arena. | also know the community’s needs.

At this point in time | am dedicated to increasing access to public mental health services for the citizens
for Menominee County. | am particularly interested in increasing early intervention services in order to
avoid costly psychiatric hospitalizations. | believe early and appropriate intervention is a more prudent

use of taxpayer’s money than is expensive and intrusive psychiatric hospitalization. | also recognize the
need for increasing mental health services for a wider array of citizens, including the working poor, the
indigent, and the mentally ill in our jail.

NBHS has an annual budget of approx. 16 million dollars. | believe a board member who has experience
and familiarity with the budgeting process and the operation of the public mental health sector can
more adequately monitor these taxpayer expenditures.

| have no self-serving purpose for seeking this appointment. My sole motivation for serving on the board
is that | will be doing my part as a citizen to advocate for appropriate accountable mental health services
for all Menominee citizens who suffer from mental iliness.

Respectfully submitted

Mildred Hofer

*
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RE =CE IVED
S/ 2/
(12 i,
2/26/2012 Menominge County Administrator

Dear Menominee County Board of Commissioners,

| am applying to serve on the Northpointe Board of Directors. | have 15+ years of experience working
the in the health care field as the Community Health Representative for the Hannahville Indian
Communtuy.

| served on the Tribal Council for two years and spent 5 years on both the Health Board and Child
Welfare Board and | currently serve on the Recipient Rights Committee for Northpointe.

| am a primary recipient, Native American member of the Hannahville Potawatomi Tribe. With my
experience and strong desire to serve, | feel that I would be an excellent board member for our
Northpointe Recipients.

Sincerely,

Lois Tovar
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MENOMINEE COUNTY BOARD OF COMMISSIONERS

AGENDA ITEM
SUBJECT: Video Surveillance System for the Jail and Courthouse
DEPARTMENT: Administration
ATTACHMENTS:
Yes
SUMMARY':

Administration has asked for bids to replace and install the Video Surveillance System for the Jail and
Courthouse. We received five bids total.

RECOMMENDED MOTION

to approve a bid from in the amount of § for the
replacement cost and installation of a Video Surveillance System for the Electronic Safety and Security of
the Menominee County Jail and Courthouse.

Submitted by: Brian Bousley 03/08/2012

Date

WORKSHOP ACTION

Forwarded to County Board for Approval as Recommended

Reviewed with no motion to carry forward

Continue after additional review/research is obtained

Recommended with the following change(s):

COUNTY BOARD ACTION DATE:

Approved

Disapproved

Approved with the following change(s):




YIS ALSYS 79 1SNI(J UUBXOY ‘SSW[OY I ‘A9jsnog ueLg  Jo ooudsaid ayj uj

NV SETT ® T10T ‘8 YoIRIN “Aepsiny uo pausdo spig

$9°SL6°€98

11€FS 1M “Arg usaln
"1(J 10BRAOA 8867
SWAISAS AJINDDS UTHRA

0590%°L8$

r0S6y DA ‘spidey puein

MN AV U0 8/9

sjuB}NSuO)) BIR(

"ou] ‘SwIsAS 12ndwo)) plepuels

079°601%

EP1PS M ONSULIBN
1S 98pLRPOH 6001
Auedwo)) 211399[9 NV Y

0TSO11%

POLPS 1M “Aeg U910
Ae M\ uaISWIOH 1461
[jouuLn) xo1dwig

06'899°06%

8S861 TN “OoUIOUSIA
11sx0g 'O'd 1+ ‘SN £0ZIN
0111991 AND UIM],

pid

sweN Auedwo)

INd 00'% @ 10T ‘L Y1 :Aq 3np spig

ISNOYLINOY) PUE g AJUN0)) ) 10} WI)SAS IDUB[IIAING 03PIA :(S)AALI

NOILVINLIdVOXY d1d

NVOIHOIN ‘AANINONAN
ALNNOD TANIINONAN




MENOMINEE COUNTY BOARD OF COMMISSIONERS

AGENDA ITEM
SUBJECT: Miscellaneous Bills
DEPARTMENT: Administration
ATTACHMENTS:
Yes
SUMMARY:

Board to review recently submitted Miscellaneous Bills as paid on Feb. 10, 16, & 22 in the amount of
$183,611.70

RECOMMENDED MOTION

To approve Miscellaneous Bills as paid on Feb. 10, 16, & 22 in the amount of $183,611.70

Submitted by: Brian Bousley 03/08/2012

Date

WORKSHOP ACTION

Forwarded to County Board for Approval as Recommended

Reviewed with no motion to carry forward

Continue after additional review/research is obtained

Recommended with the following change(s):

COUNTY BOARD ACTION DATE:

Approved

Disapproved

Approved with the following change(s):




General Fund Expenditures

101-101
101-103
101-131

o 101-132

101-136
101-141
101-148
101-150
101-172
101-192
101-211
101-215
101-253
101-257
101-261
101-262
101-265
i01-267
101-268
101-275
101-301
101-331
101-332
101-334
101-335
101-401
101-426
101-526
101-601
101-635
101-648
101-681
101-682
101-728
101-997
101-999

Special Revenue Funds

Board of Commissioners 205 Road Patrol

Other Legislative 208 County Parks

Circuit/Family Court 215 Friend of Court

Family-Court 220—Park-Improvements

District Court 243  Remonumentation

Friend of Court 249  Building Code

Probate Court 256 ROD - Automation Fund

Jury Commission 264 Local Corrections Officers Training
County Administrator 265 Drug Law Enforcement Forfeiture
Board of Canvassers 266 E911

Legal 269 Law Library

County Clerk 271 County Library

County Treasurer 272 CDBG - Wells Fargo Grant
Equalization 274 CDBG - County

MSU Extension 276  CERT-Citzns Emerg. Response Team
Elections 277 LEPC

Courthouse Grounds 280 Inmate Canteen fund
Prosecuting Attorney 281 K-9

Register of Deeds 282  Justice Training

Drain Commissioner 284  Revenue Sharing

Sheriff Department 285  Senior Citizens

Marine Law 292  Child Care

Snowmobile Law 294  Veterans' Trust

Off-Road Recreational Vehicle 296  Special Child Care Funds

ATV Education

Planning Commission 516  DTRF-Delinquent Tax Revolving Fund
Emergency Management 517 DTRF-PA 123 Foreclosure

Waste Management
Health & Welfare
B&G/Hospital Operation
Medical Examiner

Vets Burial & Relief
Veterans Affairs
Economic Development
Appropriations
Operating Transfers
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4
Vendor Name ZI

MENOMINEE COUNTY
Claims Audit Report

Claim Total
Vcher# Description Debit Accnt# $Amount SepCk
911 Training Institute $1,396.00
22632 2/9/2012 294 PO# 02606 Telecommunicator Training 266-326-881.00 1,396.00
ALGER-DELTA COOPERATIVE ASSOCI $473.89
22643 1/31/2012 379700 Shakey Lakes Park - Electrical Service 208-751-920.01 40.27
22644 1/31/2012 370500 Shakey Lakes Park - Electrical Service 208-751-920.01 184.97
22645 1/31/2012 380300 Shakey Lakes Park - Electrical Service 208-751-920.01 27.48
22646 1/31/2012 367200 Shakey Lakes Park - Electrical Service 208-751-920.01 39.24
22647 1/31/2012 369802 Shakey Lakes Park - Electrical Service 208-751-920.01 35.27
22648 1/31/2012 367100 Shakey Lakes Park - Electrical Service 208-751-920.01 27.48
22649 1/31/2012 383001 Shakey Lakes Park - Electrical Service 208-751-920.01 36.74
22650 1/31/2012 383200 Shakey Lakes Park - Electrical Service 208-751-920.01 27.48
22651 1/31/2012 383301 Shakey Lakes Park - Electrical Service 208-751-920.01 27.48
22652 1/31/2012 1503500 Shakey Lakes Park - Electrical Service 208-751-920.01 27.48
Anderson Culligan $33.25
22610 1/30/2012 20120130160C10003Vater for Circuit Court 101-131-931.00 33.25
ANDERSON, TACKMAN & CO PLC $16,000.00
22599 1/31/2012 53963 Progress Billing - Audit for Year Ending 101-103-801.01 16,000.00
Anderson-Diehm Funeral Home $300.00
22631 1/3/2012 Burial Irwin Leo Tessmer 101-681-833.00 300.00
ANGELIS MENOMINEE INC $360.10
22675 1/56/2012 1013211-IN Inmate Groceries 101-301-770.00 43.70
22676 1/13/2012 1957211-IN Inmate Groceries 101-301-770.00 161.76
22677 1/14/2012 6362117-IN Inmate Groceries 101-301-770.00 9.74
22678 1/27/2012 0344211-IN Inmate Groceries 101-301-770.00 78.44
22679 1/27/2012 5262110-IN inmate Groceries 101-301-770.00 57.91
22680 1/28/2012 2432113-IN Inmate Groceries 101-301-770.00 8.55
Apex Software $215.00
22582 1/27/2012 270247 Maintenance Renewal 101-103-857.00 215.00
AT&T - Carol Stream, IL $980.33
22561 2/1/2012 906753458202 February 2012 101-103-850.00 26.05
22562 2/1/2012 906753220902 February 2012 101-103-850.00 255.37
22624 2/1/2012 906R41083902 February 2012 101-103-850.00 698.91
Auto Parts Pitstop, Inc. . $39.17
22563 1/23/2012 43095 8 - Way Puller 208-751-930.02 31.99
22564 1/16/2012 42948 Brake Cleaner 208-751-930.02 7.18
AUTOMOTIVE SUPPLY COMPANY $25.20
22696 2/6/2012 M080290524 Washer Fluid (x12) 205-315-934.02 25.20
BLR $129.12
22692 1/27/2012 1-7065082 Teens & Sexual Harassment (x100) 205-315-727.00 129.12
Banc of America Leasing $317.84
22619 1/21/2012 012057281 Sheriff Dept - February 2012 101-301-934.00 317.84
Bob Barker Company, Inc. $185.25
22666 1/30/2012 WEBO000203815 Bucket & Mop 101-301-770.00 134.32
22667 2/6/2012 WEB000204864 Inmate Supplies 101-301-770.00 50.93
BP $370.42
22662 2/5/2012 33164423 Gasoline Sales - January 2012 101-301-742.00 370.42
February 16, 2012 4:07 pm Page 1 of 6



MENOMINEE COUNTY
Claims Audit Report

Claim Total

Vendor Name LJ o ;
Vcher# |  Voucher Date Vendor's Re Description Debit Accnt# $Amount SepCk
i
Bank Account: Genera pasnn HGAN @
Brunelle, Jennifer $14.08
22709 2/13/2012 Reimbursement Supplies for Teen Court 296-667-801.02 14.08
CADIEU FUNERAL HOME $600.00
22583 1/3/2012 Burial Raymond Albert Olson 101-681-833,00 300.00
22630 1/3/2012 Burial Doris Marian Lehmann 101-681-833.00 300.00
Carquest Auto Parts $6.04
22638 2/10/2012 2825-201321 Imp Refil Narrow 101-265-755.00 6.04
Celicom Wisconsin RSA 04 $553.70
22558 2/5/2012 588294 Medical Examiner - Cellular Services 101-648-727.00 187.20
22691 1/27/2012 428230 Cellular Services 101-301-850.00 281.03
22702 2/5/2012 581660 Cellular Services 101-132-850.00. 20.16
22702 2/5/2012 581660 Cellular Services 296-664-850.00 51.29
22702 2/5/2012 581660 Cellular Services 296-665-850.00 14.02
CITY OF MENOMINEE - 2511 10TH ST. $522.97
22613 1/26/2012 3105 November 2011 - Gasoline Sales 101-265-742.00 116.97
22614 1/27/2012 3117 December 2011 - Gasoline Sales 101-265-742.00 5433
22655 2/16/2012 March 2012 Rental Fee 266-326-942.00 351.67
CLOVERLAND PAPER CO $541.81
22566 2/3/2012 97718 Lysol & Towels 101-265-755.01 75.58
22598 2/3/2012 Q7717 Toilet Tissue, Towels, Damp Mop Clear 101-265-755.01 145,57
22639 2/10/2012 97778 Towels, Tissue, Toilet Tissue, Germicid 101-265-755.01 229.42
22673 1/27/12012 97648 Lysol, Comet 101-301-770.00 49,93
22674 2/3/2012 97715 Comet Cleanser 101-301-770.00 41.31
COHL STOKER & TOSKEY P C $82.50
22596 2/4/2012 41812 Legal Services 101-211-807.00 82.50
Concerned Associates $1,079.50
22581 2/8/2012 MCO.2.8.12 EAP Programming - Feb, March, April 2 101-103-801.00 1,079.50
DDT Construction, inc. $640.00
22615 2/1/2012 1258 Snowplowing - December 2011 & Janu: 101-265-930.00 640.00
Dictation Systems, Inc. $98.18
22609 2/2/2012 20473 New Recorder 101-136-931.00 49.09
22609 2/2/2012 20473 New Recorder 101-131-931.00 49.09
DMinteractive $995.00
22595 2/1/2012 3626 Web Production Services 101-103-970.07 995.00
EAGLEHERALD PUBLISHING, LLC $553.76
22607 1/31/2012 1445 Registration Notice 101-262-727.00 431.25
22626 1/31/2012 1406 Kleinke Park Wood Bid 101-101-901.00 13.83
22627 1/31/2012 1408 Seeking Applications (x2) 101-101-901.00 53.48
22659 1/31/2012 1422 January 2012 Advertising 101-301-727.00 55.20
Employee Benefits Agency, Inc. $256.00
22622 2/1/2012 2678 ABS Monthly Administration Fees - Feb 101-103-712.02 256.00
Excel Systems Group, Inc. $856.46
22705 2/6/2012 113501 Probate Court Files for 2012 101-148-727.00 428.23
22706 2/6/2012 113502 Family Court Files for 2012 101-132-727.00 428.23
FOLEY'S BUILDING & SUPPLY INC. $13,018.00
22604 2/7/2012 Seglund Windows & Interior Updates 274-690-809.63 2,632.00
22656 2/15/2012 Hoeffler Roofing, Siding, Interior Repairs 274-690-809.64 10,386.00
February 16, 2012 4:07 pm Page 20of 6
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i PRE i B I MENOMINEE COUNTY
| ;j Claims Audit Report

Vendor Name : . ! L’ Claim Total

Vcher# . Voucher Date VendorsRef#  Description Debit Acent# $Amount SepCk
Bank Account:  Genéral .

Friends Ofc Prod Whse-Birect— $167.20
22589 2/3/2012 015895! FOC - Office Supplies 101-141-727.00 167.20

GREAT AMERICAN DISPOSAL CO THE $52.32
22587 2/1/2012 22100895 Annex - Garbage Removal 101-261-930.04 52.32

Hi Tec Building Services $1,495.00
22576 1/30/2012 002458 January 2012 Cleaning 101-265-801.00 1,495.00

Ivens, Ruby E. $53.28
22592 2/6/2012 Reimbursement Mileage 208-751-860.00 53.28

iyeTek LLC $16,207.00
22699 2/10/2012 20111313 PO# 02608 - E Crash System Software 101-301-934.05 16,207.00

J S ELECTRONICS, INC. $425.00
22654 2/1/2012 16967 Tower Lease February 2012 266-326-942.00 425.00

Jerzyk, Audrey $13.88
22593 2/6/2012 Reimbursement Mileage - Parks Committee 208-751-860.00 13.88

Joel Hensley, RN $1,665.00
22588 2/6/2012 Blood Draw Daniel - 2/6/12 101-267-801.01 100.00
22612 2/4/2012 Blood Draws Lucas (2/2/12) & Smotucha (2/5/12) 101-267-801.01 200.00
22690 2/12/2012 Nursing Services February 1 - February 15, 2012 101-301-770.01 1,365.00

John Cornell $300.00
22633 1/3/2012 Burial Larry Alan Cornell 101-681-833.00 300.00

K MART 7031 $365.65
22663 12/23/2011 070311223110054418@mate Supplies 101-301-770.00 165.66
22664 1/2/2012 070310102120108808Amate Supplies 101-301-770.00 199.99

Kleiman, Marc $77.71
22559 2/15/2012 Reimbursement Mileage - Election School & Board Mtg  101-262-860.00 24.98
22559 2/15/2012 Reimbursement Mileage - Election School & Board Mtg  101-215-860.00 52.73

Koehne $926.84
22640 2/10/2012 46283 2007 Chevy Impala - Vehicle Maintenarn 101-265-981.00 926.84

Kulwich, Gerald $238.32
22710 2/13/2012 Reimbursement Mileage - January 2012 296-665-860.00 238.32

LaCosse Law, P.C. $369.66
22568 2/8/2012 11-3420-FH Court Appointed Legal - Paris 101-131-807.00 71.44
22572 2/10/2012 11-3384 & 11-3385 Court Appointed Legal - Jacques 101-131-807.00 298.22

Leadpros, LLC $495.00
22658 2/15/2012 Hoeffler Lead Inspection/Risk Assessment 274-690-809.64 495.00

LENCA SURVEYING $8,369.35
22594 2/4/2012 12013 Remon Project Yr 2012 (1/14 - 1/31/12, 243-246-801.07 4,342.45
22635 2/12/2012 12016 Remon Project Yr 2012 (2/1 - 2/12/12)  243-246-801.07 4,026.90

Linder Implement Co., Inc. $8.50
22597 1/30/2012 95028 Seal 208-751-930.02 8.50

Linderoth, Janis $48.84
22625 2/3/2012 Reimbursement Mileage - Upcap 101-101-860.09 48.84

Linsmeier Implement, inc. $175.68
22620 1/31/2012 49087 Joint Assembly 208-751-930.02 179.68

February 16, 2012 4:07 pm Page 3 of 6



MENOMINEE COUNTY
Claims Audit Report

Vendor Name Claim Total
Vcher# Description Debit Accnt# $Amount SepCk
Bank Account:  Gengral
Lithocrafters, Inc. L R ezl M $190.75
22569 1/31/2012 74182 Business Cards - Parrette, Powers, Mer 101-136-727.00 161.25
22642 1/31/2012 74181 Business Cards - Mike Dellisse 101-682-727.00 29.50
LONG HEATING & COOLING INC $6.00
22636 2/8/2012 2/8/12 Threads (x8) 101-265-755.00 6.00
M & M Trucking, Inc. $540.00
22616 2/1/2012 6687 Snowplowing - January 2012 101-265-930.00 540.00
MACVC $40.00
22628 2/15/2012 Registration Conference 4/24 - 4/27/12 - Michael De! 101-682-802.00 40.00
M-Crash Group LLC ] $10,109.69
22574 2/10/2012 11-3384 & 11-3385 People v Richard Jacques 101-131-807.00 10,109.69
Manpower $1,180.00
22585 2/5/2012 23575537 Week Ending 2/56/12 - Regina Mistark 101-141-704.00 590.00
22637 2/12/2012 23613684 Week Ending 2/12/12 - Regina Mistark  101-141-704.00 590.00
Maximus, Inc. $8,000.00
22565 12/20/2011 102307.01.03-001 2010 County Wide Cost Allocation Plan 101-103-801.08 8,000.00
Meintz, Charlie $83.25
22601 1/31/2012 Reimbursement January 2012 Mileage 101-101-860.04 83.25
Menards - Marinette $124.85
22560 2/10/2012 10236 Building & Ground Supplies 101-265-755.00 93.62
22623 2/1/2012 8290 Rubber Walil Base, Bushing, Seal, Adhe 101-265-755.00 31.23
MENOMINEE COUNTY JOURNAL : $521.60
22606 2/1/2012 120 Registration Notice 101-262-727.00 450.00
22617 2/1/12012 121 Repeat Ad - Seeking Bids 101-101-801.00 17.60
22618 2/1/2012 119 Appointments for Boards/Committees 101-101-901.00 54.00
MENOMINEE COUNTY ROAD COMMISSI $65.23
22695 2/2/2012 10563 Power to Radio's - January 2012 205-315-755.00 65.23
MENOMINEE MEDICAL CLINIC $128.00
22686 1/25/2012 1125112 Inmate Medical - Siemanski 101-301-770.01 128.00
MICH ELECTRONIC COURT REPORTER $90.00
22713 2/9/2012 Membership Dues 2012 Membership Dues - Sharon Salfai 101-132-802.00 90.00
MICHIGAN STATE INDUSTRIES ) $493.77
22683 1/31/2012 1229 9528 Bleach & Laundry Detergent 101-301-770.00 336.80
22684 1/31/2012 12299537 Sanitizer & Dish Detergent 101-301-770.00 156.97
MILLERS ACTION OFFICE SUPPLY | $539.67
22571 2/10/2012 083569 Toner - Payroll Printer & Vault Copier ~ 101-215-727.00 223.98
22701 2/15/2012 083671 Treasurer's Office - Office Supplies 101-253-727.00 45.26
22711 2/13/2012 083601 3 Hole Punch, Toner, Ribbon, ink Refill 101-132-727.00 114.06
22711 2/13/2012 083601 3 Hole Punch, Toner, Ribbon, Ink Refill  101-148-727.00 124.09
22712 2/13/2012 083614 : Storage Boxes & Money Receipt Book  101-132-727.00 17.78
22712 2/13/2012 083614 Storage Boxes & Money Receipt Book  101-148-727 00 14.50
MOORE MEDICAL CORP $1,017.41
22685 2/8/2012 97126441 Rl Inmate Medical Supplies 101-301-770.01 243.75
22687 1/25/2012 97107047 R| inmate Medical Supplies 101-301-770.01 216.71
22697 1/11/2012 81748362 El PO# 02603 - Drug Screen (x 2 boxes)  101-301-770.01 556.95
February 16, 2012 4:07 pm Page 4 of 6



MENOMINEE COUNTY
Claims Audit Report

Vendor Name U Claim Total
Vcher# Vendor'é-’l;éf# Description Debit Accnt# $Amount
!
Bank Account: Genera nir v :
NACVSO - $55.00
22641 10/5/2011 Dues 2012 Membership Dues - Michael A. De 101-682-802.00 55.00
Northern Star Pathology, PC $1,500.00
22586 21512012 2/5/2012 Autopsy - Amanda N. Chase 101-648-836.00 1,500.00
Ormnnicare Pharmacy $29.84
22688 1/31/2012 921951 Inmate Medication 101-301-770.01 24,28
22689 1/31/2012 918502 Inmate Medication 101-301-770.01 5.56
PAIDL'S TRUE VALUE HARDWARE $655.50
22608 1/10/2012 A32739 Fence Post (x115) 243-246-801.07 655.50
Pan-0-Gold Baking Co. $97.46
22672 1/31/2012 40683203107 Inmate Groceries 101-301-770.00 47.74
22681 1/27/2012 40683202708 Inmate Groceries 101-301-770.00 4972
PDR, Inc. $308.00
22700 12/22/2011 AA08885 Refurbished Printer - District Court 101-136-727.00 308.00
Peterson Siding & Windows $1,316.00
22603 2/7/2012 Seglund Roofing & Siding 274-690-809.63 1,316.00
Pinecrest Medical Center $15.02
22693 2/1/2012 December 2011 Telephone Charges 205-315-727.00 15.02
Quill Corporation $179.93
22660 1/27/2012 9733025 Ink Cartridge (x3) 101-301-727.00 132.35
22661 2/212012 9870408 Pens & Staples 101-301-727.00 47.58
R.T. Electric $1,500.22
22575 2/6/2012 5417 Wired Walk-in Cooler & Freezer 101-265-934.00 1,500.22
Rabida, Katrina $58.28
22605 2/7/2012 Reimbursement Mileage - EOP Planning Mig 101-426-860.00 58.28
Randalt Phillipps $2,737.50
22704 2/3/2012 2000-078-CV Court Appointed Legal (K.R.) 101-148-807.00 2,550.00
22714 2/16/2012 1987-4929-DP Court Appointed Legal - Cummings 101-131-807.00 37.50
22715 2/16/2012 2003-10463-DS Court Appeinted Legal - Compo 101-131-807.00 37.50
22716 2/16/2012 2005-11249-DS Court Appointed Legal - Anderson 101-131-807.00 12.50
22717 2/16/2012 2009-12877-DP Court Appointed Legal - Daigneaulit 101-131-807.00 25.00
22718 2/16/2012 2010-13175-DS Court Appointed Legal - Szabo 101-131-807.00 37.50
22719 2/16/2012 1997-008080-DS Court Appointed Legal - DeCamp 101-131-807.00 37.50
Reinhart Foodservice $1,721.61
22668 2/9/2012 105786 Inmate Groceries 101-301-770.00 127.67
22669 2/9/2012 105614 inmate Groceries 101-301-770.00 914.64
22670 2/2/2012 104587 Inmate Groceries 101-301-770.00 184.37
22671 2/2/2012 103855 Inmate Groceries 101-301-770.00 494.93
Sandra Lundquist $300.00
22629 1/3/2012 Burial Clarence Highdale 101-681-833.00 300.00
Sault Tribe Youth Facility $3,720.00
22703 2/6/2012 4733 Out of Home Placement Cost (AN.) 292-882-843.05 3,720.00
Schroud, Margaret $74.37
22584 2/10/2012 Reimbursement Mileage to Assessor Continuing Educati 101-257-742.00 74.37
SHAHEEN CHEVROLET $41,278.00
22698 10/26/2011 Vehicles PO# 02584 - 2012 Chevy impala (x2) 205-315-981.00 41,278.00
February 16, 2012 4:07 pm Page 5 of 6



MENOMINEE COUNTY
Claims Audit Report

Vendor Name Claim Total
Vcher# Voucher Date Vendor's Ref#  Description Debit Accnt# $Amount SepCk
Bank Account: General

Shawn Plunkett $300.00
22634 1/3/2012 Burial James F. Plunkett 101-681-833.00 300.00

Speckin Forensic Laboratories $1,285.00
22573 2/8/2012 11-3384 & 11-3385 People v Richard Jacques 101-131-807.00 1,285.00

STEPHENSON MARKETING COOPERAT! $2,484.46
22694 1/31/2012 015579 Gasoline Sales - January 2012 205-315-742.00 2,484.46

Time Warner Cable $124.16
22682 1/30/2012 004-620475202-001 February 6 - March 5, 2012 101-301-770.00 12416

TWIN CITY ELECTRIC, Inc. $674.20
22590 2/312012 77754 FOC - Panic Switches, Move Phone Lin 215-141-821.00 674.20

U.E.S. COMPUTERS, INC. $351.99
22580 2/6/2012 34875 Court House Computer Maintenance 101-103-857.00 251,99
M 22621 2/1/12012 59354 Monthly DVD Backup - January 2012 101-103-857.00 100.00

UPCAP SERVICES INC $1,000.00
22600 2/1/2012 Dues Invoice for UCAP Dues - 2012 101-103-802.00 1,000.00

Valenti, Susan F. $740.67
22611 1/31/2012 Reimbursement Mileage, Hotel, Meals - January 2012 101-131-860.00 718.17
22720 2/15/2012 Transcript People v Nettkoven & People v Lotzer T 101-267-806.00 22.50

WALL LARRY $5,007.28
22602 2/7/2012 Seglund Project Soft Costs & Admin Fee 274-690-809.63 179.49
22602 2/7/2012 Seglund Project Soft Costs & Admin Fee 274-690-809.63 1,830.80
22657 2/15/2012 Hoeffler Project Soft Costs & Admin Fee 274-690-809.64 267.59
22657 2/15/2012 Hoeffler Project Soft Costs & Admin Fee 274-690-809.64 2,729.40

WALTER BROTHERS INC $23.99
22665 1/30/2012 B129423 OrthoSense 2 Gal Sprayer 101-301-770.00 23.99

Warner, Fredrick $263.55
22707 2/13/2012 Reimbursement Mileage - Can Zone 296-668-801.00 115.50
22708 2/13/2012 4737 Can Zone 296-668-801.00 148.05

White, Jessica $177.88
22591 2/10/2012 Reimbursement Meals & Mileage - Election School in Me 101-262-860.00 177.88

Wil-Kil Pest Control $60.00
22653 1/30/2012 1979088 Courthouse 101-265-801.00 60.00

WORMWOOD, DEBRA $10.12
22570 2/13/2012 Reimbursement Bridge Fare & Lunch 266-325-860.00 10.12

Total Amount for Bank Account:  General $163,282.05

February 16, 2012 4:07 pm
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MENOMINEE COUNTY BOARD OF COMMISSIONERS

AGENDA ITEM
SUBJECT: Miscellaneous Boards/Committees/Commission Reports
DEPARTMENT: | A dministration
ATTACHMENTS:
Yes
SUMMARY:

Miscellaneous reports discussed at the 2/28/12 County Board meeting

RECOMMENDED MOTION

To approve the miscellaneous reports discussed at the 2/28/12 County Board meeting

Submitted by: Brian Bousley 03/08/2012

Date

WORKSHOP ACTION

Forwarded to County Board for Approval as Recommended

Reviewed with no motion to carry forward

Continue after additional review/research is obtained

Recommended with the following change(s):

COUNTY BOARD ACTION DATE:

Approved

Disapproved

Approved with the following change(s):




NORTHPOINTE HEALTHCARE SYSTEMS BOARD OF DIRECTORS
Regular Monthly Meeting
MINUTES
715 Pyle Drive; Kingsford, Michigan
January 19, 2012 - 4:00 p.m.

CALL TO ORDER/ROLIL CALL:
Karen Raether, Board Chairperson, called the meeting to order at 4:05 p.m. Mary Wendt, Board Secretary,
conducted the roll call.

MEMBERS Present Excused Absent MEMBERS Present Excused Absent
Absent Absent

Connors, Peggy X Luhtanen, Joan X

DeDie, William X Martin, Ann X

DeGrave, Marylee X Negro, Mari X

Erickson, Peggy X Raether, Karen X

Hofer, Millie X Plumley, Robert X

Lang, Bernie X Spence, Christine X

REPRESENTING ADMINISTRATION: K. Thekan, B. Adrian, T. Wendt, J. Pelc, L. Dionne, M. Wendt

PLEDGE OF ALLEGIANCE - The Pledge of Allegianée to the Flag was recited by all

PUBLIC COMMENTS - No public comments

APPROVAL OF THE AGENDA: There were no additions to the agenda
ACTION: Moved to approve the agenda as presented.
Motion by: M. DeGrave; supported by P. Connors. Motion carried unanimously

APPROVAL OF THE MINUTES:

There were no additions or corrections to the minutes from the regular Board of Directors meeting on
December 15, 2011.

ACTION: A motion was made to dispense with reading the minutes from the December 15, 2011 regular
Board of Directors meeting and approve as written.

Motion by: P. Connors; supported by M. Hofer. Motion carried unanimously.

PRESENTATION: Michigan Association of Community Mental Health Boards (MACMHB) - Alan Bolter

Alan Bolter, MACMHB Association Director, presented via video-television conference from Lansing, Michigan.
Mr. Bolter reviewed Governor Snyder’s special health care message, State of the State, and Fiscal Year (FY) 2013
budget. Mr. Bolter also reviewed legislative items that he is working on in behalf of the Board Association and the
efforts that the Board Association is working on in regards to dual eligibles and health homes. Questions were
addressed by Mr. Bolter.

CEO REPORT

Karen Thekan stated that her January 2012 CEO Report was in Board packets; she provided the following updates

and highlights:

Federal/StateActivity:

e Ane-mail was recently sent to Lynda Zeller regarding what activities Northpointe collaborates on with the local
V.A. Hospital. Ms. Zeller was very impressed with how Northpointe collaborates with the V.A. Hospital and
shared these activities with individuals in the Governor’s office. Ms. Thekan stated that things are done very
different throughout the State: when a veteran shows up at the Northpointe offices and meets eligibility, services
are always provided to them but downstate when a veteran seeks local community mental health services they
are denied services and referred to their local V.A. Hospital.

Local Activity:

* A Michigan Department of Community Health (DCH) representative recently visited Northpointe to review
Northpointe’s block grant. The representative visited the Family Ties program in Dickinson County and was
very impressed with it. The representative is not sure if there will be block grant dollars available next year but if
there is she will definitely put in a good word for Northpointe to have their block grant dollars renewed.

e A letter was written by Ms. Thekan to the county commissioners in Dickinson and Menominee counties as there
are Board appointments that will be expiring in March 2012 from each county: Millie Hofer and Karen Raether
from Menominee County and Peg Erickson and Rob Plumley from Dickinson County. The letter was written to




remind the commissioners about the Mental Health Code requirements regarding board terms and criteria for
primary and secondary consumers on the Board. Discussion ensued and miscellaneous questions were addressed
by Ms. Thekan.

ENDOWMENT COMMITTEE REPORT - C. Spence

Ms. Spence highlighted the following from the Endowment Committee meeting minutes:

1. ISSUE: Northpointe Endowment Fund Account
Northpointe’s Endowment Fund statement report from the Dickinson Area Community Foundation was
reviewed. The market value of the fund is just over $50,000.00 and the amount available to Northpointe for
distribution is $1,950.00. Endowment Committee members discussed if the funds available for disbursement
should be distributed and recommended that at this time the money available not be disbursed.
ACTION: A motion was made by C. Spence, supported by P. Connors to approve that the money available for
disbursement in the Northpointe Endowment Fund remains in the fund.

ROLL CALL VOTE:

MEMBERS YES NO MEMBERS YES NO
Connors, Peggy X Luhtanen, Joan X

DeDie, William X Martin, Ann X

DeGrave, Marylee X Negro, Mari X

Erickson, Peggy X Raether, Karen X

Hofer, Millie X Plumley, Robert

Lang, Bernie X Spence, Christine X

Motion carried unanimously.
2. Miscellaneous
e The Northpointe Endowment Fund brochure will be updated as this is available to individuals who may be
interested in donating money to Northpointe.

FINANCE COMMITTEE REPORT - C. Spence

Ms. Spence highlighted the following from the Finance Committee meeting minutes:

1. ISSUE: Review Check Disbursement Report
The check disbursement report in the amount of $1,335,796.05 was reviewed and recommended for Board
approval.
ACTION: A motion was made by C. Spence, supported by M. DeGrave to approve the check disbursement
report for bills paid in the amount of $1,335,796.05 as presented.

ROLL CALL VOTE:

MEMBERS YES NO MEMBERS YES NO
Connors, Peggy X Luhtanen, Joan X

DeDie, William X Martin, Ann X

DeGrave, Marylee X Negro, Mari X

Erickson, Peggy X Raether, Karen X

Hofer, Millie X Plumley, Robert

Lang, Bemnie X Spence, Christine X

Motion carried unanimously.
2. ISSUE: Review Financial Reports — Final September 2011 & December 2011
The committee reviewed the final September 2011 financial report and recommended for Board
approval.
ACTION: A motion was made by C. Spence, supported by P. Connors to recommend for
Board approval the financial report ending September 30, 2011.

ROLL CALL VOTE:

MEMBERS YES NO MEMBERS YES NO
Connors, Peggy X Luhtanen, Joan X

DeDie, William X Martin, Ann X

DeGrave, Marylee X Negro, Mari X

Erickson, Peggy X Raether, Karen X

Hofer, Millie X Plumley, Robert

Lang, Bernie X Spence, Christine X

Motion carried unanimously.

Page 2



The committee reviewed the December 2011 financial report and recommended for Board

approval.

ACTION: A motion was made by C. Spence, supported by M. DeGrave to recommend

for Board approval the December 2011 financial report.

ROLL CALL VOTE:
MEMBERS YES NO MEMBERS YES NO
Connors, Pegg X Luhtanen, Joan X
DeDie, William X Martin, Ann X
DeGrave, Marylee X Negro, Mari X
Erickson, Peggy X Raether, Karen X
Hofer, Millie X Plumley, Robert
Lang, Bernie X Spence, Christine X
Motion carried unanimously.
3. ISSUE: Contract(s)/Agreement(s)
The committee reviewed the following contracts and recommended for Board approval.
# | Name of Purpose of Date of Old Rate New Rate | Change
Contract Contract Contract
A. | Heartland Specialized 12/12/11 - n/a $32.87 ‘n/a
Manor Residential 3/31/12
This is an addendum to the current agreement for the placement of a new resident.
B. | Cornerstone Specialized 12/19/11 - n/a $250/day n/a
Adult Foster Residential 5/1/2012
Care, Inc.

tial Services.

This is an addendum to the current agreement for the placement of a new resident. This resident
formerly resided at Beacon Residen

C. | Gene Plowing 10/1/11 - $45/event $45/event | n/a
Wangerin 9/30/12
This is a renewal agreement for plowing at the Stephenson home.

D. | Concerned Outpatient 10/1/11 - $110/encounter | same n/a
Associates Counseling 9/30/12

This is a new single case agreement through self-determination for a consumer to receive services
from Concerned Associates instead of Northpointe. Concerned Associates will bill other
insurance and Northpointe will be responsible for the balance.

E. | Wakeham Specialized 1/1/12 - §75 $100/day Inc. of
Residential - Residential 5/31/12 and $25/day
Lighthouse $15/hour

This is an addendum to the current agreement to increase the daily rate
a hourly rate for those families that use the service for part of a day.

for respite care and to add

F. | Case Case 12/22/11 - n/a
Management | Management 2/28/12
of Michigan Services

This is an addendum to the agreement with Case Management of Michigan for the addition of a
new consumer residing downstate. The services will be determined by the IPOS and the rates
were approved in the master contract with Case Management.

G. | DB Self 1/10/12 - $26,833.60 $30,577.60 | Inc. of
Determination 1/9/13 $3,744
Agreement

Home Care for part of their staffing needs.

This is a renewal agreement for one consumer who hires their own staff under self-determination.
The increase is due to a change in the staffing source. This consumer will now use Great Northern

ACTION: A motion was made by C. Spence, supported by M.Negro to approve all contracts as noted above.

Miscellaneous questions were addressed by Bill Adrian.

Page 3



4.

ROLL CALL

MEMBERS YES NO MEMBERS YES NO
Connors, Peggy X Luhtanen, Joan X

DeDie, William X Martin, Ann X

DeGrave, Marylee X Negro, Mari X

Erickson, Peggy X Raether, Karen X

Hofer, Millie X Plumley, Robert

Lang, Bermnie X Spence, Christine X

Motion carried unanimously.
ISSUE: Dr. Razdan’s Contract
Bill Adrian provided that Northpointe finished FY 2010-11with $27,000.00 of General Fund (GF) carry-forward
and $271,000.00 in Medicaid savings. The above stated amounts are after Dr. Razdan’s performance payment of
$6,000.00. All Board members received a copy of the survey for Dr. Razdan’s performance review. Finance
Committee members discussed if a performance payment should be paid to Dr. Razdan and are recommending
that a performance payment be paid to him. Ms. Spence stated-that it is in Dr. Razdan’s contract that if
there is money available and he receives a good performance review he will receive a performance payment.
ACTION: A motion was made by C. Spence, supported by M. DeGrave to approve that Dr. Razdan be paid a
performance payment of $6,000.00 as stated in his contract
DISCUSSION: Millie Hofer asked that the motion include that the components of the financial availability and
according to the performance results being met according to the contract.
ACTION: C. Spence rescinded her motion, M. DeGrave rescinded her second.
ACTION: A motion was made by M. Hofer, supported by C. Spence that according to Dr. Razdan’s contract that
the two components of financial availability and the results of his performance evaluation have been met,
therefore $6,000.00 shall be paid to Dr. Razdan.

ROLL CALL
MEMBERS YES NO MEMBERS YES NO
Connors, Peggy Luhtanen, Joan X
DeDie, William Martin, Ann

Negro, Mari

X

DeGrave, Marylee X
Raether, Karen X
X

Erickson, Peggy

Hofer, Millie

Lang, Bernie
Motion carried unanimously.

Plumley, Robert
Spence, Christine

el

5. Miscellaneous

e A consumer that was residing at Beacon and a consumer that was residing at Belgium Pointe Home are now
both residing at Northpointe’s new culture of gentleness home and doing well.

RECIPIENT RIGHTS ADVISORY COMMITTEE REPORT — M. DeGrave

Ms. DeGrave highlighted the following from the Recipient Rights Advisory Committee meeting minutes:

The Recipient Rights operating budget was reviewed

Bill Bouchard and Marylee DeGrave are on the Nomination Committee to recommend a chairperson and vice-
chairperson for the Recipient Rights Advisory Committee.

Lois Tovar and Debbie Eichhorn are on the Ad Hoc Committee to review applications for upcoming vacancies
on the Recipient Rights Advisory Committee

The Recipient Rights Office Quarterly Report was reviewed

PERSONNEL COMMITTEE MEETING REPORT - P. Erickson

Ms. Erickson highlighted the following from the Personnel Committee Meeting that was held on January 19, 2012:

1.

ISSUE: Human Resources Quarterly Reports (October-December 2011)
The following quarterly reports were reviewed:
e Employee Injuries - There were 4 employee injuries and no lost days of work. Northpointe’s workers
compensation renewal went up only $3,000.00 and the mod rate went up from .74 to .8.
e Separated Employees - There were 7 employees that left Northpointe employment.
ACTION: Information



ISSUE: Follow-Up on Increase Cost of Health Insurance - Did Employees Drop the Insurance?

There were 5 changes in employee health insurance level of coverage due to life circumstances and there were no
employees that dropped their health insurance due to the increase.

ACTION: Information

ISSUE: Request for Proposal (RFP) for Defined Contribution Plans

RFPs will be prepared for Northpointe’s Defined Contribution Plan. Northpointe is hoping that through the
RFPs a better company will be able to be evaluated to provide better customer support service to employees.
Once RFPs have been received a Personnel Committee member will be on the scoring committee to
review/evaluate the RFPs.

ACTION: Information

ISSUE: Continued Discussion Re: Employees at the Top of the Pay Scale

The Northpointe benefits (besides wages) that are provided to Northpointe staff, i.e., health insurance, life
insurance, retirement, vacation leave, holidays, etc. were reviewed along with different postings from area
professional agencies that were advertising for master level social workers.

ACTION: This topic will be an ongoing discussion item.

ISSUE: Demo of the Performance, Recognition and Review Program

ACTION: This agenda item was tabled due to time constraints.

Miscellaneous

® A Personnel Committee meeting is scheduled for Thursday, February 23, 2012 at 3:00 p.m.

CHAIRPERSONS REPORT - K. Raether

The MACMHB winter conference is scheduled for F ebruary 13-15. If any Board member would like to attend
this conference they will need to let Mary Wendt know by January 27.

Ms. Raether reviewed a letter that was received from Rick Minkin who recently retired as CEO of Gogebic
CMH. In his letter Mr. Minkin thanked everyone for their support and encouragement for the past 23 years and
introduced Julie Hautala, the new CEO for Gogebic CMH.

Phil Gardiepy-Hefner will be teaching Mental Health First Aid training in Menominee County. Ms. Raether
stated that it is wonderful for Northpointe to have Mr. Gardiepy-Hefner providing this training.

A reminder was provided that the February Finance and Planning Committee meetings are scheduled for
Tuesday, February 21.

The Board Association Political Action Committee (PAC) campaign information was provided to Board
members. Ms. Raether stated that last year Northpointe Board members decided that if anyone wanted to
contribute to the PAC campaign they would do it on an individual basis. M. Raether asked Board members if
they again this year wanted do this on an individual basis. Consensus of Board members is to handle the PAC
campaign on an individual basis.

OL.D BUSINESS - No old business

NEW BUSINESS

Stakeholder Advisory Committee Vacancy Applicant

Lisa Dionne stated there is still one opening on the Northpointe Stakeholder Advisory Committee and that she
received an application after the date that the other applicants for vacancies on the committee were voted on by
Board members in December 2011. This application was reviewed.

ACTION: A motion was made by A. Martin, supported by P. Erickson to approve that Joanne Morin be
appointed to the Northpointe Stakeholder Advisory Committee. Motion carried unanimously.

Approve Northpointe Annual Report Calendar

Karen Raether stated that Lisa Dionne did a wonderful job on the Northpointe Annual Report Calendar.

Ms. Raether stated that this report would need Board approval.

ACTION: A motion was made by J. Luhtanen, supported by P. Connors to approve Northpointe’s Annual
Report Calendar. Motion carried unanimously.

BOARD PREROGATIVE/AMBASSADOR MOMENT

Ann Martin stated that the article provided by Joan Luhtanen from The New York T imes on “My So-Called
Bipolar Life” can be seen on “Homeland” episodes which can be accessed on Showtime. Ms. Martin also

stated that Alan Bolter provided very good information and would like to have Mr. Bolter provide further updates
in the future.
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PUBLIC COMMENTS - No public comments

ADJOURNMENT
Chairperson Raether stated the meeting adjourned. Meeting adjourned at 5:49 p.m.

The next regular monthly Board meeting is scheduled for February 23, 2012 in Kingsford, Michigan at 4:00 p.m.

Karen Raether, Chairperson

Peggy Connors, Secretary

Mary Wendt, Board Secretary
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MENOMINEE COUNTY PLANNING COMMISSION

5904 U.S. Highway 41, Stephenson, M1 49887 906-753-2209

MINUTES
January 30, 2012

Call to Order

The Menominee County Planning Commission meeting was called to order at 5:10 pm CST by
Chair Lillian Schultz on January 30, 2012 at the Michigan State University Extension office in
Stephenson, MI. The meeting began with the Pledge of Allegiance.

Roll Call

Present: Bill Anderson; Jim Pearson; Charlene Peterson; Lillian Schultz.
Excused: Warren Suchovsky; Eric Bergh Absent: Wayne Erickson
Quorum to vote was present.

Public Comment (none) —

Approval of Agenda

Motion by Peterson, support by Pearson to approve agenda. Motion carried.

Approval of Minutes

Meeting minutes from the November 7, 2011 meeting were approved as written. Motion by
Anderson, support by Pearson. Motion carried.

OLD BUSINESS:

Peterson reported that revisions on the Plan were coming along. Chapter One as presented gives
a new face to the document by defining what a Master Plan is and the concepts involved. Much
of the discussion in previous meetings was to streamline the historical data and give more
attention to the actual planning for the future.

The goal of the planning commission to make the new Master Plan document broader in
language has been implemented in this first draft by eliminating much of the limiting descriptive
language that is subject to constant change.

No action was taken on any of the submitted changes at this time.



NEW BUSINESS:

Jim Pearson has been re-appointed to the Menominee County Planning Commission for another
term of one-year by the County Board.

Paperwork was submitted for review on the Continuation Grant Application of the Retired and
Senior Volunteer Program (RSVP). No comments were presented and no action taken.

Next Meeting Date:
WORK SESSION will be held on Saturday, FEBRUARY 18,2012
Time: 8:00 AM (plan to be there 3 to 4 hours to review all chapters)

Place: MSU Extension office

Public Comment: (Bob Desjarlais) (no comment)
Adjournment:
Motion to adjourn by Anderson, support by Pearson. Carried.

Meeting adjourned at 5:45 pm. NOTE: Meeting was adjourned for lack of quorum when
Anderson lefi to attend the MC Road Commission meeting. ‘

Re-opened as a work session and continued to review suggested changes on Chapters 2 thru 6.
Closed the work session at 6:32 PM.

TO the members who were not present: PLEASE PICK UP YOUR PACKETS at the
Extension Office so you can review them PRIOR to the work session on Feb 18. Plan is to have
additional chapters ready for the work session.

Minutes submitted by:

Charlene Peterson, Secretary

Menominee County Planning Commission



MINUTES
TWIN COUNTY AIRPORT COMMISSION
2801 NORTH 22~p STREET
MENOMINEE, MI 49858
906-863-8408
FAX 906-863-7392

Executive Committee Meeting, 11/30/2011 — 3:00 p.m.

MEMBERS PRESENT: Jim Pearson, Dale Berman, Nick Lakari

MEMBERS EXCUSED: None '

OTHERS PRESENT: Airport Lineman Jeff LaFleur, Menominee County Administrator
Brian Bousley, Marinette County Administrative Secretary Gina
Teeple, Bay Cities Radio, Eagle Herald, Menominee County
News, Peshtigo Times, Public Citizens

1. Call to order

Pearson called the meeting to order at 3:00 p.m.

2. Pledge of Allegiance

3. Roll call

4. Approve/amend agenda

Motion (Berman/Lakari) to approve the agenda. Vote — unanimous. Motion carried.

5. Approve/amend minutes of September 26, 2011

Motion (Berman/Lakari) to approve the minutes of September 26, 2011. Vote — unanimous.
Motion carried.

6. Public Comment
None
7. Discuss/consider personnel requirements for the airport, action if any

Based on his experience with the airport, Lineman Jeff LaFleur recommended the committee
consider a part-time manager and part-time lineman in addition to the current full-time lineman
position.



It was the consensus of the committee to move forward to the Personnel Committee the
following staffing structure: a part-time airport manager, a part-time lineman, and a full-time
lineman.

8. Discuss/consider assigning specific tasks to each commissioner during the personnel
shortage, action if any

Chair Pearson commented on assigning specific tasks such as a review of airport bylaws and
policies and procedures to identify discrepancies between the two, organization of the files on
the airport’s computer and in the main office, and information dissemination to commissioners
during the personnel shortage.

It was the consensus of the committee to move forward assigning specific tasks to
commissioners during the personnel shortage the full commission for their consideration.

9. Communications/correspondence
None

10. Public comment

None

11. Future agenda items

None

12.  Adjourn

Motion (Berman/Lakari) to adjourn at 3:34 p.m. Vote — unanimous. Motion carried.

Approved: February 15,2012



MINUTES

TWIN COUNTY AIRPORT COMMISSION
2801 NORTH 22ND STREET
MENOMINEE, M| 49858
906-863-8408

Reorganizational Meeting, 1/18/2012 —4:00 p.m.

MEMBERS PRESENT: Jason Lauzer, Dale Berman, James Furlong, Nick Lakari, Jim Pearson, Ted Sauve
MEMBERS EXCUSED: None
OTHERS PRESENT: Airport Lineman Jeff LaFleur, Marinette County Administrative Secretary Gina

Teeple, Bay Cities Radio, Eagle Herald, Menominee County News, Peshtigo
Times, Public Citizens

1. Call to order

Menominee County Administrator Brian Bousley called the meeting to order at 4:00 p.m.

2. Pledge of Allegiance
3. Roll call
4, Approve/amend agenda

Motion (Furlong/Pearson) to approve the agenda. Vote —unanimous. Motion carried.

5. Public comment
None
6. Discuss/consider the adoption of:

- Board Rules/Policies and by-laws, action if any
- Election procedures for officers, action if any

Motion (Furlong/Lauzer) to adopt the Board Rules/Policies and by-laws. Vote ~unanimous. Motion carried.

Motion (Furlong/Sauve) to adopt Roberts Rules of Order for election of officers. Vote —unanimous. Motion
carried.

7. Discuss/consider the nomination and election of the following officers, action if any
- Chairperson
- Vice Chairperson
- Secretary/Treasurer

Commissioner Pearson nominated Jason Lauzer for Chairperson of the TCAC.

Motion (Sauve/Furlong) to close nominations and cast a unanimous ballot. Vote — unanimous. Motion
carried.



Commissioner Sauve nominated Nick Lakari for Vice Chairperson of the TCAC.

Motion.(Furlong/Pearson) to close nominations and cast a unanimous ballot. Vote —unanimous. Motion
carried.

Commissioner Furlong nominated Dale Berman for Secretary/Treasurer of the TCAC.

Motion (Lakari/Pearson) to close nominations and cast a unanimous ballot. Vote —unanimous. Motion
carried.

8. Discuss/consider the selection/appointment of the following standing committees, action if any
- Executive/Finance Committee (3 members)
- By-laws Commiittee (3 members)
- Planning Committee (3 members)
- Buildings/Grounds Committee (3 members)
- Personnel Committee (3 members)

The Executive/Finance Committee will be comprised of the three elected officers, Jason Lauzer, Nick Lakari,
and Dale Berman.

Chair Lauzer recommended the following committee assignments:

Bylaws Buildings & Grounds
Jim Pearson James Furlong

Ted Sauve Nick Lakari

Nick Lakari Dale Berman
Personnel Planning

James Furlong Jim Pearson

Jim Pearson Ted Sauve

Nick Lakari Dale Berman

Motion (Furlong/Lakari) to accept the Chair's recommendation for committee assignments.
Commissioner Furlong withdrew his motion, and Commissioner Lakari withdrew his support.

Motion (Furlong/Lakari) to approve committee assignments as follows:

Bylaws Buildings & Grounds
Jim Pearson Ted Sauve

James Furlong Nick Lakari

Nick Lakari Dale Berman
Personnel Planning

James Furlong Jim Pearson

Jim Pearson Ted Sauve

Nick Lakari Dale Berman

Vote — unanimous. Motion carried.



9. Discuss/consider dates, times, and location of Commission meetings

Motion (Sauve/Furlong) to hold TCAC meetings on the 3" Tuesday of every month at 4:30 p.m. in the airport
conference room. Vote —unanimous. Motion carried.

10. Communications/correspondence
None

11. Dialog between airport users and the TCAC

None

12. Public comment — speakers will be limited to 5 minutes
None

13. Future agenda items

None

14. Schedule next meeting

15. Adjourn

The meeting adjourned at 4:15 p.m.
Respectfully submitted,

Gina K. Teeple

Marinette County Administrative Secretary

Date approved/corrected:



MINUTES

TWIN COUNTY AIRPORT COMMISSION
2801 NORTH 22ND STREET
MENOMINEE, M1 49858
906-863-8408

Regular Session Commission Meeting, 1/18/2012 — 4:30 p.m.

MEMBERS PRESENT: Jason Lauzer, Dale Berman, James Furlong, Nick Lakari, Jim Pearson, Ted Sauve
MEMBERS EXCUSED: None
OTHERS PRESENT: Airport Lineman Jeff LaFleur, Marinette County Administrative Secretary Gina

Teeple, Bay Cities Radio, Eagle Herald, Menominee County News, Peshtigo
Times, Public Citizens

1. Call to order

Chair Lauzer called the meeting to order at 4:30 p.m.

2. Pledge of Allegiance
3. Roll call
4 Approve/amend agenda

Motion (Furlong/Sauve) to approve the agenda with the insertion of both addendums after item #13. Vote —
unanimous. Motion carried.

5. Approve/amend minutes of December 22, 2011

Motion (Lakari/Pearson) to approve the minutes of December 22, 2011. Vote —unanimous. Motion carried.

6. Public Comment

None

7. Discuss/consider awarding the bid to Esser Glass in the amount of $6,816 for window repair, action
if any

Motion (Pearson/Sauve) to award the bid to Esser Glass in the amount of $6,816 for window repair. Vote —
unanimous. Motion carried.

8. Discuss/consider establishing an annual calendar of events and responsibilities the Commission
needs to address as the year unfolds, action if any

Motion (Lakari/Pearson) to have the executive committee establish an annual calendar of events and
responsibilities the commission needs to address as the year unfolds, and to have a suggested format ready for

the February meeting. Vote — unanimous.

9. Discuss/consider changes to the format of monthly financial reports to include greater detail, action
if any

Page | 1



Commissioner Lakari noted it would be helpful to see additional information, such as a year-to-date column,
on the financial reports prepared by Marinette County.

Commissioner Furlong suggested having the executive committee meet prior to board meetings to go over
financial statements.

Motion (Furlong/Sauve) to request Marinette County include greater detail on the monthly financial reports,
and refer to the executive committee review of monthly finances and to establish a procedure and report back

to the full commission at the February meeting. Vote —unanimous. Motion carried.

10. Discuss/consider amending and posting current levels of five airport service fee categories including
after hours fees, landing fees, parking fees, rent/lease/hangar fees, and other fees, action if any

It was the consensus of the commission to have Mr. LaFleur create and post a list of current airport service
fees.

11. Update on creation of a part-time airport manager’s job description, information only
Commissioner Lakari reported that the special committee to create a part time airport manager’s job
description met on January 5" and discussed the need to modify the job description from full to part time,
having the position be at will, and following Michigan Department of Transportation Aeronautic guidelines.
The committee asked Mr. LaFleur to secure additional job descriptions from surrounding airports. He received
six job descriptions, which have been given to committee members. The committee will meet again on

February 2 at 10:00 a.m.

12. Discuss/consider utilizing the services of the Menominee County Administrator to assist in the hiring
of a part-time manager, action if any

Motion (Lakari/Berman) to utilize the services of the Menominee County Administrator to assist in the hiring of
a part-time manager. Vote —unanimous. Motion carried.

13. Discuss/consider approving a job posting for a part-time airport manager, action if any

Motion (Lakari/Furlong) to approve the job posting with corrections, and to have the Menominee County
Administrator post the ad. Vote — Pearson opposed. Motion carried. Exhibit A

14. Discuss/consider procurement of display aircraft, action if any

Commissioner Sauve informed the commission that he received the application paperwork to procure a display
aircraft.

Motion (Furlong/Pearson) to have Commissioner Sauve gather cost information on procuring a display aircraft
and report back to the commission. Vote —unanimous. Motion carried.

15. Discuss/consider request from Enstrom Helicopter to erect a 5x8 structure at the north end of their
building to house equipment, action if any

Motion (Sauve/Furlong) to allow Enstrom Helicopter to erect a 5x8 structure at the north end of their building.
Vote — unanimous. Motion carried.
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16. Temporary manager’s report

Motion (Furlong/Pearson) to accept the manager’s report, items #1-7, as presented. Vote — unanimous.
Motion carried.

17. Communications/correspondence

Mr. LaFleur addressed the commission regarding an illustrated map of Marinette/Menominee, including a
drawing of the Twin County Airport approved by the previous airport manager for $150.

It was the consensus of the commission to decline participation in the illustrated map.
18. = Dialog between airport users and the TCAC

None

19. Public comment — speakers will be limited to 5 minutes

Tom Cheski of Ingallston Township addressed the commission regarding the F-84 aircraft on display at the
Escanaba airport.

20. Future agenda items

Review usage of the primary gate

By-Laws Committee needs to meet before, and report at, the next meeting

Special Committee for job description will report at the next meeting

21. Schedule next meeting

The next meeting is scheduled for Tuesday, February 22, 2012 at 4:30 p.m.

22. Adjourn

Motion (Pearson/Furlong) to adjourn at 5:56 p.m. Vote —unanimous. Motion carried.
Respectfully submitted,

Gina K. Teeple

Marinette County Administrative Secretary

Date approved/corrected:
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MINUTES

TWIN COUNTY AIRPORT COMMISSION
2801 NORTH 22ND STREET
MENOMINEE, MI 49858
906-863-8408

By-Laws Committee Meeting, 2/6/2012 — 4:00 p.m.

MEMBERS PRESENT: James Furlong, Nick Lakari, Jim Pearson

MEMBERS EXCUSED: None

OTHERS PRESENT: Jason Lauzer, Airport Lineman Jeff LaFleur, Menominee County Administrator
Brian Bousley, Marinette County Administrative Secretary Gina Teeple, Bay
Cities Radio

1. Call to order

Menominee County Administrator Brian Bousley called the meeting to order at 4:00 p.m.

2. Pledge of Allegiance
3. Roll call
4. Approve/amend agenda

Motion (Furlong/Pearson) to approve the agenda. Vote — unanimous. Motion carried.
5. Elect Chair

Commissioner Pearson nominated James Furlong for Chair of the By-Laws Committee.
Commissioner Furlong nominated Nick Lakari for Chair of the By-Laws Committee.

Motion (Lakari/Furlong) to close nominations and cast a unanimous ballot to elect Jim Pearson as Chair of the
By-Laws Committee. Vote —unanimous. Motion carried.

6. Elect Vice-Chair

Motion (Furlong/Pearson) to cast a unanimous ballot to elect Nick Lakari as Vice-Chair of the By-Laws
Committee. Vote — unanimous. Motion carried.

7. Elect Secretary

Motion (Lakari/Pearson) to cast a unanimous ballot to elect James Furlong as Secretary of the By-Laws
Committee. Vote — unanimous. Motion carried.

8. Public Comment

None
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9. Discuss/consider recommendation from the Job Description Committee to revise Article VI, sections

A and B, action if any (Exhibit A)

Chair Pearson read the recommendation from the Job Description Committee to revise Article VI, sections A

and B.

It was the consensus of the committee to move the recommendation forward to the full Commission for

approval.

10. Discuss by-laws

The committee discussed changes to the by-laws.

11. Public Comment

None

12, Future agenda items

Review drafted by-laws

13. Schedule next meeting

The next meeting is scheduled for Monday, February 13" at 3:00 p.m.

14. Adjourn

Motion (Lakari/Furlong) to adjourn. Vote —unanimous. Motion carried.

Respectfully submitted,
Gina K. Teeple
Marinette County Administrative Secretary

Date approved/corrected: February 13, 2012
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Ken Marks
Information Coordinator
831Tenth Avenue

Michael Shaffer, Chairperson
Northern Coatings and Chemical Co.
705 Sixth Avenue

Menominee, Ml 49858 Menominee, Ml 49858
906-863-2641 906-863-4441

mshaffer@northerncoatings.com kmarks@menomineeco.com

Minutes

February 9, 2012 - 1:30pm ? KW

ISD Building, 1201 41° Avenue, Menominee
The meeting was called to order at 1:31pm by Chairman Mike Shaffer.

Sign-in sheet was passed around.
Members Present: Trina Rabida, Kim Pepin, Mark Erickson, Mark Kwarciany, Valerie
Hallam, Mark Weber, Mike Shaffer, Brian Bousley, James Furlong, Don DeTemple,
Michael Cramer, Nicole Swanson, Lisa Schram, Brian Kallestad, Kenny Marks, Mark
Petersen and Erik Bergh.

Members Excused: Debra Wormwood, Michigan State Police, Brett Botbyl.
Motion by Mark Erickson, seconded by James Furlong to approve the meeting agenda.

Motion by James Furlong, seconded by Valerie Hallam to approve the minutes from the July
19, 2011 meeting.

No publib comment.

Peter Van Steen and Michelle De Witt from CUPPAD discussed the Pre-Disaster Mitigation
Plan update they are working on for Menominee County. The county’s plan was approved by
FEMA on April 25, 2007 and updates are required every five years. The current plan will
expire on April 25, 2012. They handed out Chapter 3, which lists the hazards present in the
county, for review and feedback. Members should review Chapter 3, noting whether the
rankings are still valid or if additional hazards shouid be listed. Feedback should be provided
to Peter by the end of March. He also asked what had been done in terms of updating or
reviewing the plan with the past five years. Question was raised as to whether or not the
Hannahville Indian Community had previously been involved in the planning — they had not.
Peter and Michelle handed out in-kind match sheets; these should be filled out whenever
anything is done in the planning process (i.e., meetings/discussions) and returned to Peter.
The county has a $3,350 in-kind match that needs to be met. Anyone paid with federal
funding cannot use their time towards the in-kind match.

Members present at the meeting indicated that they are interested in staying on the LEPC.
Copies of the by-laws were provided. They have not been updated since 2002; everyone
should review and provide any feedback prior to the next meeting as we will be seeking
approval on them at that time.

Everyone received a copy of the 2012 meeting schedule and there were no objections to it.

Sheriff Ken Marks is now the LEPC’s Public Information Coordinator. Short discussion
regarding his duties; these  are listed in the by-laws.



Michael Shaffer, Chairperson
Northern Coatings and Chemical Co.
705 Sixth Avenue

Menominee, Ml 49858
906-863-2641

mshaffer@northerncoatings.com

el
D&\)ﬂ? \
Ken Marks

Information Coordinator
831Tenth Avenue
Menominee, Mi 49858
906-863-4441

kmarks@menomineeco.com

Everyone was reminded to keep their contact information current; and to contact Mike Shaffer
or Trina Rabida with any changes.

Old Business:
E-Team: Short discussion regarding E-Team, an online incident management system
used throughout the state. Mike Shaffer provided some information about the
functions and capabilities of E-Team. Some LEPC members do have access. Trina
Rabida does not yet have access, as there is training required. However, the training
has all but stopped, as the state is currently looking at getting a new system.

New Business:
None

Emergency Management Coordinator Report:
Trina Rabida is the new EM Coordinator for Menominee County. She stated that she
had submitted an HMEP Grant application, which would give the county $250 for each
new plan developed (two) and $30 for each plan that is updated (six). There is also
another $1,000 available from the grant; she asked if anyone had ideas what to use
that for. Suggestions were to have a hazmat drill and/or do a traffic commodity flow
study. The grant has not yet been formally approved so further decisions will be made
once we know the status. She also asked everyone to review the LEPC page on the
county’s website and let her know of any updates or changes; she will be changing the
membership list once that is final.

302 Site Plan Status Update as of 11/18/2011 — Reviewed the status of the plans. Two
facilities do not have plans in place; six facilities have plans that should probably be updated.

Any other information of interest
Mark Petersen asked whether the North LEPC and South LEPC that the county used
to have were disbanded. Chairman Mike Shaffer stated that we can only have one
LEPC, so there will no longer be separate groups meeting. The question was raised
as to whether or not we should have one or two meetings elsewhere in the county;
Chairman Mike Shaffer suggested Stephenson. There were no objections to possibly
doing so in the future.

Motion by James Fur|ong; seconded by Mark Erickson to adjourn. Meeting adjourned at
2:26pm.



Menominee-Delta-Schoolcraft
Community Action Agency
GOVERNING BOARD MEETING
Thursday, January 12, 2012
1:30 p.m. (EST)

MINUTES

The meeting was called to order at 1:32 p.m. by Chair Karen Wigand. A quorum was noted with the

following in attendance:

MEMBERS PRESENT

Omer Doran, Schoolcraft

" Ken Bryant, Schoolcraft
George Lyon, Schoolcraft
Brenda Moya, Menominee
Bernie Lang, Menominee
Gilbert Sablack, Schoolcraft
Karen Wigand, Delta

Dan LaFoille, Schoolcraft
Gil Vandenhouten, Menominee
John Stapleton, Schoolcraft
Ken Penokie, Delta

Mari Negro, Menominee
Tom Lippens, Delta

Geri Nelson, Delta

Dave Anthony, Menominee
Dave Rivard, Delta

Myra Croasdell, Delta

Ruth Helwig, Delta

OTHERS PRESENT

William Dubord, Executive Director
Cathy Pearson, Executive Assistant
Lucy Crofton, Early Childhood Program
Joe Dehlin, WX/Energy Director
Theresa Nelson, RSVP Director

Mary Bunnin, FGP Director

Connie Maule, SCP Director

Beau Miller, Finance Director

MEMBERS ABSENT

Walter Multerer, excused
George Arkens, excused
Marv Mayer, excused

Dave Moyle, excused

Pastor Levin, excused

Beth Pletcher, excused
Charmaine Lehman, excused

The Chair welcomed the Executive Director back from his medical leave. Mr. Dubord expressed his

thanks to staff for stepping up in his absence.

APPROVAL OF NOVEMBER 10, 2011 GOVERNING BOARD MINUTES

Members received a copy of the 11/10/2011 Governing Board minutes for their review AND THEY
WERE APPROVED WITH A MOTION FROM KEN BRYANT, SECONDED BY MR. LYON; MOTION

CARRIED.

ACCEPTANCE OF NOVEMBER 30, 2011 HEAD START POLICY COUNCIL MINUTES

Members were mailed a copy of the 11/30/2011 Head Start Policy Council minutes for their review.
There were no questions or comments AND THEY WERE ACCEPTED UPON A MOTION FROM
OMER DORAN, SECONDED BY MR. STAPLETON; MOTION CARRIED.



CAA Governing Board Minutes
Thursday, January 12, 2012
Page 2

FINANCE COMMITTEE REPORT

Ms. Wigand called on Treasurer Dan LaFoille who reported that the committee reviewed the
Accounts Payable Schedules for November and December AND RECOMMENDS THEIR
APPROVAL, SUPPORTED BY GILBERT SABLA CK; MOTION CARRIED. (see attachment “A ")

NOMINATING COMMITTEE REPORT

The Chair called on John Stapleton who reported that the Nominating Committee met on January 10,
2012. They moved to approve the resignations of George Arkens and Marv Mayer with regret —
OMER DORAN MOVED TO ACCEPT THE RESIGNATIONS OF GEORGE ARKENS AND MARV
MAYER WITH REGRET, SECONDED BY MR. VANDENHOUTEN; MOTION CARRIED. They
directed staff to handle an appropriate token of appreciation.

He indicated that the committee also had a lengthy discussion on the size of the board, particularly
since we currently have four vacancies. Additionally, Ruth Helwig and Charmaine Lehman both
represent defunct Neighborhood Service Center PAC’s, so they will not be able to continue in that
capacity. We also have four other board members terms who have recently expired or our due to end
in February.

The Executive Director indicated that we are mandated to have a board consisting of anywhere
between 15-51 members with at least one-third representation from the low-income consumer sector,
one-third elected sector representation and the remainder from the private (business or
organizations) sector. He noted our board is much larger than most organizations this size. He
indicated that he would like to see a little more representation from the Early Childhood Program
since they are our largest program. He noted that if the board decides to reduce the size we will also
have to change our by-laws to reflect the change. He stressed that it is not our intent to force anyone
off the board as we have very good members.

KEN PENOKIE MOVED TO HAVE STAFF TAKE THE STEPS NECESSARY TO REDUCE THE
BOARD SIZE TO 21, SECONDED BY DAN LAFOILLE; MOTION CARRIED. The board expressed
their desire to place Ruth and Charmaine in a different seat if that is possible and they so desire.

DAVE ANTHONY MOVED TO HAVE THE NOMINATING EVALUATE POSSIBLE
CONFIGURATION FOR THE 21 MEMBER BOARD, MR. PENOKIE SUPPORTED THE MOTION;
MOTION CARRIED.

GIL SABLACK MOVED TO REFER THE BOARD SIZE LANGUAGE TO THE BY-LAWS
COMMITTEE, SECONDED BY MR. VANDENHOUTEN; MOTION CARRIED.

Since steps are being taken to reduce the board size to 21 DAN LAFOILLE MOVED TO EXTEND
THE EXPIRED/EXPIRING BOARD TERMS THROUGH THE END OF APRIL WHILE WE WORK
ON RECONFIGURING THE BOARD STRUCTURE, JOHN STAPTLETON SUPPORTED THE
MOTION; MOTION CARRIED.



CAA Governing Board Minutes
Thursday, January 12, 2012
Page 3

MR. LAFOILLE MOVED TO ACCEPT THE NOMINATING COMMITTEE REPORT, MR. LYON
SECONDED THE MOTION; MOTION CARRIED. (see attachment “B”)

SAFETY COMMITTEE REPORT

Chairperson Wigand called on Tom Lippens for the Safety Committee report. He told the board that
they reviewed an accident involving a Head Start employee who removed her shoes upon entering a
parents’ home out of respect. A child jumped on her foot (bare) and bruised it. There were no
recommendations except possibly wearing the booties that go over a shoe (like hospitals use). MARI
NEGRO MOVED TO ACCEPT THE SAFETY COMMITTEE REPORT, DAV ANTHONY
SUPPORTED THE MOTION: MOTION CARRIED. (see attachment “C”). .

ACCEPTANCE OF STAFF MONTHLY REPORTS

Members received a copy of the November ECP monthly report for their review and IT WAS
ACCEPTED WITH A MOTION FROM MR. LAFOILLE, SECONDED BY GERI NELSON; MOTION
CARRIED.

APPROVAL OF ECP PLANNING POLICIES FOR 2011-2012

Members were mailed a copy of the ECP planning policies for 2011-2012. There were no questions
or comments AND THEY WERE APPROVED WITH A MOTION FROM DAN LAFOILLE,
SECONDED BY KEN BRYANT; MOTION CARRIED.

UPDATE ON FUNDING

Karen Wigand called on Bill Dubord who informed the board that rather than getting a 1.5% decrease
in federal Head Start funds, we may end up getting a slight increase. In addition, we now may be
granted a Cost of Living Adjustment which will be used for wage increases and then gets added to
the base funding.

EXECUTIVE DIRECTOR’S REFORT

The Executive Director noted that he had nothing to report in the Early Childhood Program.

PUBLIC COMMENT/OTHER BUSINESS

Mr. Dubord thanked the members for the healthy discussion on board size.

ADJOURNMENT

There being no further business THE MEETING ADJOURNED AT 2:20 WITH A MOTION FROM
KEN BRYANT, SUPPORTED BY OMER DORAN; MOTION CARRIED.

L

r THE NEXT MEETING IS THURSDAY, FEBRUARY 9, 2012



ATAChment- A" '

THE FINANCIAL COMMITTEE HAS REVIEWED THE ACCOUNTS PAYARLE SCHEDULES FOR

THE MONTH OF NOVEMBER & DECEMBER 2011 FOR THE MENOMINEE-DELTA-SCHOOLCRAFT COMMUNITY
ACTION AGENCY. WE HAVE DETERMINED THAT THE EXPENDITURES MADE AGAINST THE

VARIOUS PROGRAMS ARE REASONABLE AND PROPERLY CHARGED WITHIN BUDGETARY

RESTRICTIONS IN THE FOLLOWING AMOUNTS:

HEAD START $ 375,088
EARLY HEAD START 131 248
EARLY-ON CHILDHOOD 1,292
GSRP ' 35854
ASSET & LIABILITY ACCOUNTS 300,928
TOTAL g 844,408

SIGNED /)«%

(TREASURER)

DATE /A 1L
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Finance Committee Meeting
Tuesday, January 10, 2012
10:30 a.m.

MINUTES

The meeting was called to order by Chair Dan LaFoille. The following were present: Dan
LaFoille, Karen Wigand, Omer Doran, Bernie Lang, Pastor Levin. Gil Sablack excused

The committee reviewed the CAA Accounts Payable Schedules for November and THEY
WERE APPROVED WITH A MOTION FROM OMER DORAN, SUPPORTED BY BERNIE
LANG; MOTION CARRIED. They also reviewed the CAA Accounts Payable Schedules for
December and THEY WERE APPROVED WITH A MOTION FROM MR. DORAN, SECONDED
BY BERNIE LANG; MOTION CARRIED.

The committee reviewed the Head Start credit card charges for 9/27 — 10/26 & 10/27 - 11/23/11
and found them to be reasonable. They questioned a few charges such as Elmer's since we
have a charge account there.

The committee reviewed the HRA Accounts Payable Schedules for November and THEY
WERE APPROVED WITH A MOTION FROM PASTOR LEVIN, SECONDED BY OMER
DORAN: MOTION CARRIED. They also reviewed the HRA Accounts Payable Schedules for
December and THEY WERE APPROVED WITH A MOTION FROM MR. LANG, SECONDED
BY OMER DORAN; MOTION CARRIED. There was some discussion on wood providers and
how we can ensure that they actually provide a service.

The committee also reviewed the HRA credit card charges for 10/20 — 11/18 & 11/19 — 12/20.
There was a question on two charges for Sid Harvey — they were for repair and calibration of
Weatherization CO2 detectors.

Beau Miller, Finance Director, gave a brief update on changes in the fund balance for HRA for
the period ending 9/30/2011. A more detailed report will be given once the preliminary audit
figures are in. ‘

The Executive Director reported that the funding picture looks better today than it did back in
early November. Our CSBG funding was reduced only slightly and we are getting $20,000 in
CSBG for tax credit preparation. RSVP looks like it may survive past the end of March. In
addition, the anticipated 1.5% cut in Early Childhood Program funding is not happening and in
fact, we believe there will be a Cost of Living Adjustment for Head Start.

The committee discussed wages for 2012. The Executive Director reminded the members that
he had recommended a 2% (or $.25, whichever is greater) wage increase for HRA employees
(once we saw how funding was going to shake out). We would like to include the $.25 increase
to the charted positions as well. In addition, some exceptions were requested in the Personal
Care Program and the Senior Services and Nutrition Program.



Finance Committee Meeting
Tuesday, January 10, 2012
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The Executive Director explained that we anticipate that CAA employees will get a Cost of
Living Adjustment retroactive to 11/1/2011. Therefore, he indicated we could make the HRA
wage adjustment retroactive to 10/1 (the start of the fiscal year), 11/1 or 1/9/2012.

After much discussion BERNIE LANG RECOMMENDED THE FOLLOWING: A 2% OR
8.25(whichever is greater) WAGE INCREASE BE GIVEN TO ALL HRA EMPLOYEES
EFFECTIVE 1/9/2012 WITH THE EXCEPTION OF AN $.85/HR. INCREASE FOR THE
PERSONAL CARE SUPERVISOR, A $1.00/HR. RAISE FOR THE PC ASSISTANT, A
$.25/HR. RAISE FOR THE SENIOR CITIZEN CHARTED POSITIONS AND INCREASES

BETWEEN $.25/HR. - $.40/HR. FOR SENIOR CENTER SUPERVISORS AND HEAD COOKS
SECONDED BY PASTOR LEVIN;: MOTION CARRIED.

!

There being no further business, THE MEETING ADJOURNED AT 12:05 P.M.
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NOMINATING COMMITTEE MEETING
Tuesday, January 10, 2012
12:00 noon

MINUTES

The meeting was called to order at 12:10 p.m. with the following in attendance: Omer Doran,
Dan LaFoille, John Stapleton, George Lyon, Gil Vandenhouten, Karen Wigand.

The members were mailed a copy of the resignation letters from George Arkens and Marv
Mayer and they were accepted with regret WITH A MOTION FROM MR. LAFOILLE,
SUPPORTED BY GEORGE LYON; MOTION CARRIED.

The Executive Director noted that we also have two member's terms that have expired or are
about to expire (Lehman 12/11 & Helwig 2/12) who represent Client Service Policy Advisory
Councils that are no longer in existence. JOHN STAPLETON MOVED NOT TO REAPPOINT
THESE TWO MEMBERS TERMS SINCE THEY REPRESENT DEFUNCT ORGANIZATIONS,
SECONDED BY DAN LAFOILLE; MOTION CARRIED. )

It was also noted that the following member’s terms are expired/due to expire: K. Bryant 1/12,
G. Lyon, 2/12, Rev. Levin — 2/12, K. Penokie 2/12.

The committee expressed their desire to see the board number reduced as it would provide
some cost savings and with the vacancies and upcoming term expirations it would be a good
time to make the change without hurting anyone’s feelings. Mr. Stapleton suggested 21 might
be a good number to strive for, with 7 members from each county.

The committee was reminded that we have to have at least one third consumer representation.
Mr. Dubord reminded the members that we will also have to amend our by-laws should the
board decide to change the size from 27.

It was suggested that the terms of all of the expired/expiring members be extended through
3/2012 while the board deals with possible downsizing and the subsequent amendment to our
by-laws.

The meeting adjourned at 12:50 p.m.
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SAFETY COMMITTEE MEETING
January 12, 2012
1:00 p.m.

MINUTES

The following were present: Omer Doran, Tom Lippens, Mari Negro, Lucy Crofton, Joe Dehlin and
Pat Johnson.

The Committee reviewed the following two accidents:

1) (EARLY CHILDHQOD PROGRAM) An Early Head Start home visitor was facilitating a home
visit. The child was so happy to see her he jumped up and landed on her left foot injuring her
toe. This family does not wear shoes in their home so she followed their tradition and left her
shoes at the door. She did get medical attention. There was no lost work time or restrictions.
This was just an unfortunate accident. A suggestion was made that possibly the program
could purchase paper booties that could be worn over shoes when the situation warrants it.

2) (WEATHERIZATION) A Weatherization employee slipped on the ice in front of the Admin
office when coming to work. He injured his left hip and shoulder. He did seek medical
attention, lost no work time but returned to work with restrictions. He is presently receiving
Physical Therapy. It is recommended they keep the area around the building well salted. The
Safety Committee indicated the sidewalk was very slippery today making walking hazardous.



Menominee-Delta-Schoolcraft
Human Resources Authority

GOVERNING BOARD MEETING
Thursday, January 12, 2012
1:45 p.m. (EST)

MINUTES

The meeting was called to order at 2:21 p.m. by Chair Karen Wigand. A quorum was noted with the

following in attendance:

MEMBERS PRESENT

Omer Doran, Schoolcraft
Ken Bryant, Schoolcraft
George Lyon, Schoolcraft
Brenda Moya, Menominee
Bernie Lang, Menominee
Gilbert Sablack, Schoolcraft
Karen Wigand, Delta

Dan LaFoille, Schoolcraft
Gil Vandenhouten, Menominee
John Stapleton, Schoolcraft
Ken Penokie, Delta

Mari Negro, Menominee
Tom Lippens, Delta

Geri Nelson, Delta

Dave Anthony, Menominee
Dave Rivard, Delta

Myra Croasdell, Delta

Ruth Helwig, Delta

OTHERS PRESENT

William Dubord, Executive Director
Cathy Pearson, Executive Assistant
Lucy Crofton, Early Childhood Program
Joe Dehlin, WX/Energy Director
Theresa Nelson, RSVP Director

Mary Bunnin, FGP Director

Connie Maule, SCP Director

Beau Miller, Finance Director

MEMBERS ABSENT

Walter Multerer, excused
George Arkens, excused
Marv Mayer, excused

Dave Moyle, excused

Pastor Levin, excused

Beth Pletcher, excused
Charmaine Lehman, excused

The Chair welcomed the Executive Director back from his medical leave. Mr. Dubord expressed his

thanks to staff for stepping up in his absence.

APPROVAL OF NOVEMBER 10, 2011 GOVERNING BOARD MINUTES

Members received a copy of the 11/10/2011 Governing Board minutes for their review AND THEY
WERE APPROVED WITH A MOTION FROM DAN LAFOILLE, SECONDED BY MR. LYON;

MOTION CARRIED.

FINANCE COMMITTEE REPORT

Ms. Wigand called on Treasurer Dan LaFoille who reported that the committee reviewed the
Accounts Payable Schedules for November and December AND RECOMMENDS THEIR
APPROVAL, SUPPORTED BY JOHN STAPLETON; MOTION CARRIED. He noted the committee
also discussed a wage increase, which normally takes place in October, but was delayed in order to
see how the funding picture was going to be. After much discussion MR. LAFOILLE MOVED FOR



HRA Governing Board Minutes
Thursday, January 12, 2012
Page 3

MR. LAFOILLE MOVED TO ACCEPT THE NOMINATING COMMITTEE REPORT, MR. LYON
SECONDED THE MOTION; MOTION CARRIED. (see attachment “B”)

SAFETY COMMITTEE REPORT

Chairperson Wigand called on Tom Lippens for the Safety Committee report. The committee
reviewed a slip and fall in front of the administrative office building whereby the employee hurt their
hip and shoulder. It was suggested that perhaps the janitor can salt early when he arrives. It was
also suggested that payroll stuffers be sent to all staff reminding them to be careful of slipping and
falling during the winter months. MARI NEGRO MOVED TO ACCEPT THE SAFETY COMMITTEE
REPORT, DAVE ANTHONY SUPPORTED THE MOTION; MOTION CARRIED. (see attachment
“C”).

ACCEPTANCE OF STAFF MONTHLY REPORTS

Members received copies of the staff monthly reports for their review and THEY WERE ACCEPTED
WITH A MOTION FROM MR. LAFOILLE, SECONDED BY OMER DORAN; MOTION CARRIED.

UPDATE ON FUNDING

Karen Wigand called on Bill Dubord who informed the board that RSVP will run through at least
March (previously it was expected to be February). In addition, we have been asked to submit a
grant application for another year, which may be a good sign, even though now it is competitive.

CSBG has received a 1.5% reduction in funds for this current fiscal year, which is much better than
was originally proposed. In addition, we are getting the $20,000 in CSBG Tax Assistance Funds to
help with tax credits once again.

We have been informed that we most likely will get $20,000-$40,000 in THAW funding to assist
customers with their metered fuel. Although we get virtually nothing for processing these
applications, it is a valuable resource for the people we serve.

There was an initial battle challenging the legality of the Michigan Public Service Commission Funds
(MPSC) but it looks at though they may still have some funding to help with utilities, but not
Weatherization.

Our Weatherization ARRA funding is due to end 3/31/2012. We have met our projections and
completed over 500 homes and will spend out all of our funding. We are hearing that since many
programs were unable to spend their awards, they may extend ARRA close out. This seems very
unfair for the programs such as ours that worked very hard to meet the deadline as instructed.

EXECUTIVE DIRECTOR’S REPORT

Chair Wigand called on Bill Dubord who reported that there is a new director at the Bureau of
Community Action and Economic Opportunity.
HRA Governing Board Minutes
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THE FOLLOWING: 1) that HRA employees be granted a 2% or $.25 wage increase effective
1/9/2012 2) the Senior Citizen charted positions be increased $.25 effective 1/9/2012 3) Wage
adjustment for the PC staff, Head Cooks, and Senior Center Administrators follow the
recommendations of the Executive Director. KEN PENOKIE SECONDED THE MOTION; MOTION
CARRIED. JOHN STAPLETON MOVED TO ACCEPT THE FINANCE COMMITTEE REPORT,
SECONDED BY KEN PENOKIE; MOTION CARRIED. (see attachment “A”)

NOMINATING COMMITTEE REPORT

The Chair called on John Stapleton who reported that the Nominating Committee met on January 10,
2012. They moved to approve the resignations of George Arkens and Marv Mayer with regret —
OMER DORAN MOVED TO ACCEPT THE RESIGNATIONS OF GEORGE ARKENS AND MARV
MAYER WITH REGRET, SECONDED BY TOM LIPPENS; MOTION CARRIED. They directed staff
to handle an appropriate token of appreciation.

Mr. Stapleton indicated that the committee also had a lengthy discussion on the size of the board,
particularly since we currently have four vacancies. Additionally, Ruth Helwig and Charmaine
Lehman both represent defunct Neighborhood Service Center PAC's, so they will not be able to
continue in that capacity. We also have four other board members terms who have recently expired
or are due to end in February.

The Executive Director indicated that we are mandated to have a board consisting of anywhere
between 15-51 members with at least one-third representation from the low-income consumer sector,
one-third elected sector representation and the remainder from the private (business or
organizations) sector. He noted our board is much larger than most organizations this size. He
indicated that he would like to see a little more representation from the Early Childhood Program
since they are our largest program. He noted that if the board decides to reduce the size we will also
have to change our by-laws to reflect the change. He stressed that it is not our intent to force anyone
off the board as we have very good members.

KEN PENOKIE MOVED TO HAVE STAFF TAKE THE STEPS NECESSARY TO REDUCE THE
BOARD SIZE TO 21, SECONDED BY DAN LAFOILLE; MOTION CARRIED. The board expressed
their desire to place Ruth and Charmaine in a different seat if that is possible and they so desire.

MR. LAFOILLE MOVED TO HAVE THE NOMINATING EVALUATE POSSIBLE CONFIGURATION
FOR THE 21 MEMBER BOARD, GIL SABLACK SUPPORTED THE MOTION; MOTION CARRIED.

KEN BRYANT MOVED TO REFER THE BOARD SIZE LANGUAGE TO THE BY-LAWS
COMMITTEE, SECONDED BY KEN PENOKIE; MOTION CARRIED.

Since steps are being taken to reduce the board size to 21 members, MR. SABLACK MOVED TO

YTEND THE EXPIRED/EXPIRING BOARD TERMS THROUGH THE END OF APRIL WHILE WE
WORK ON RECONFIGURING THE BOARD STRUCTURE, JOHN STAPTLETON SUPPORTED
THE MOTION; MOTION CARRIED.
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He informed the members that our annual Walks for Warmth will be held in Escanaba and
Menominee on Saturday, February 25", Cathy will have more information at the February Governing
Board meeting. MR. LAFOILLE MOVED TO ACCEPT THE EXECUTIVE DIRECTOR'S REPORIT,
DAVE ANTHONY SUPPORTED THE MOTION; MOTION CARRIED.

PUBLIC COMMENT/OTHER BUSINESS

Ms. Wigand indicated that it's nice to have the Executive Director back. She called on Mari Negro
who noted that the board training at the casino went very well.

ADJOURNMENT

There being no further business THE MEETING ADJOURNED AT 2:55 P.M. WITH A MOTION
FROM KEN BRYANT, SUPPORTED BY JOHN STAPLETON; MOTION CARRIED.

THE NEXT MEETING IS THURSDAY, FEBRUARY 9, 2012
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THE FINANCIAL COMMITTEE HAS REVIEWED THE ACCOUNTS PAYABLE SCHEDULES FOR
THE MONTH OF DECEMBER 2011 FOR THE HUMAN RESOURCES AUTHORITY. INC. WE HAVE
DETERMINED THAT THE EXPENDITURES MADE AGAINST THE VARIOUS PROGRAMS ARE

REASONABLE AND PROPERLY CHARGED WITHIN BUDGETARY RESTRICTIONS IN THE
FOLLOWING AMOUNTS:

SENIORCITIZENS 8 129559
VOLUNTEER PROGRAMS 48993
NUTRITION - p18
STATE &LOCAL PROGRAMS . 139135
ENERGY AND HOUSING 72179
ASSET & LIABILITY ACCOUNTS 83413
TOTAL §

SIGNED”
L/

DATE




Public Health

Delta & Menominee Counties

Board of Health Meeting

Pinecrest Medical Care Facility, Powers

Meeting Minutes
Wednesday, January 18, 2012

Board Members Present
Bob Burie Mary Harrington Bernie Lang
Tom Elegeert Mark Jasper Tom Trudgeon

Public Health Staff
Mike Snyder, Acting Health Officer/ Administrator
Dr. Terry Frankovich, Medical Director
Jennie Miller, Immunizations/Communicable Disease Coordinator
Sharon Engelsgjerd, Executive Secretary

1. Call to Order/Roll Call
The regular monthly meeting of the Delta-Menominee District Board of Health was
held on January 18, 2012. The meeting was called to order at 4:30 p.m. CST by
Chairman Lang. Roll call was taken by the Secretary and is recorded above.

2. Approval of Agenda

Mr. Elegeert moved to approve the agenda. Motion was supported by Mr.
Burie and carried.

3. Approval of Minutes
Mr. Burie requested addition of the number of votes cast for and against in the motions
to approve the Union Contract and the Non-Union Wage Adjustments.

Mr. Trudgeon moved that the number of votes cast for the motions for
Union Contract and Non-Union Wage Adjustments be added to the
minutes of December 21, 2011, and the minutes be approved with that
addition. Motion was supported by Mr. Elegeert and carried.

4. Education Session: Delta and Menominee Flu Activity
Jennie Miller, PHDM's Immunizations/Communicable Disease Coordinator, discussed
the Department’s experience with flu vaccine and flu prevalence this season. For the
past few years PHDM has ordered reduced amounts of influenza vaccine as
community healthcare providers have increased their flu vaccine administration. With
the community’s needs being met by other sources, last fall the Health Department

L

conducted a mass clinic in its parking lot with drive-through service only. Unlike other
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years, most of the vaccine administered by PHDM has been via off-site visits. e.g., to
senior centers and employer sites. In addition, this year PHDM began billing Blue
Cross/Blue Shield and experienced good results. For this 2011/2012 flu season, more
revenue has been collected for the influenza vaccine administration, and expenses
have been lower due to less staff time. Also new this year, we will be able to return
unused vaccine to the manufacturers and receive credit toward next year's purchase.

Flu activity has been sporadic in Michigan thus far. We have no confirmed cases
locally, but this is not unusual since our flu season usually peaks in February.

CDC has identified a new strain of influenza virus. It is a variant of the regular flu virus
with a gene from the'2009 H1N1 virus. It has been found to be no more severe than
ordinary influenza; however, CDC has asked providers to collect more laboratory
samples to increase surveillance for this new strain.

Annual Meeting Business
5.1  Election of Chair and Vice-Chair

Mr. Burie nominated Mr. Trudgeon for Chairman of the Board. Mr. Elegeert
seconded the nomination. No other nominations were made and Mr.,
Trudgeon was voted in unanimously.

Mr. Elegeert moved that Mr. Burie be elected for Vice-Chairman of the
Board. Ms Harrington seconded the nomination. There were no other
nominations and Mr. Burie was voted in unanimously.

52 Committee Assignments

Mr. Burie moved that committee assignments remain the same with one
exception, that Ms Harrington replace Mr. Trudgeon on the Personnel
Committee. Mr. Elegeert seconded and motion carried.

Committees for 2012 are as follows:

Personnel Committee—Ms Harrington and Mr. Jasper
Finance Committee—Mr. Burie and Mr. Trudgeon
Building & Grounds Committee—Mr. Lang and Mr. Elegeert

53 Approval of 2012 Meeting Schedule

Mr. Snyder pointed out that no meeting is scheduled in November since the third
Wednesday falls on the day before Thanksgiving. Also, the schedule includes a
meeting to be held at the Escanaba office and one at the Menominee office.

Mr. Elegeert moved the Board approve the 2012 Meeting Schedule. Motion
was supported by Mr. Jasper and carried.
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Health Officer Position Status

Mr. Snyder distributed copies of a January 13. 2012 letter from the Michigan
Department of Community Health (MDCH) that denies Mr. Snyder’s qualifications for
PHDM's Health Officer.

Mr. Elegeert moved the proposed letter and attachments included in the
Board packet be sent to MDCH to request reconsideration of Mr. Snyder’s
appointment as Health Officer. Motion was supported by Mr. Lang and
carried.

Medical Director’s Report

Dr. Frankovich reported:

Dickinson County has experienced use of synthetic marijuana called “herbal
incense.” Even though this substance has not caused the severe iliness as
seen in the recent “bath salts” usage, the community wanted to take action to
ban the product. With so many synthetic marijuana products being developed,
MDCH is addressing the development of legislative action that, rather than
specifying a product's molecular make-up, would have a broader application
that could be used by health agencies to remove harmful substances as they
appear.

A recent E. coli outbreak occurred in Houghton County with cases also
appearing in adjacent areas. The problem was identified by hospital physicians,
and in a few days the investigation isolated the original restaurant and ill food
worker. The early report to the local Health Department was critical and resulted
in the rapid discovery of the source, removal of the ill worker and prevention of
further spread of the disease.

8. Health Officer’s Report
Mr. Snyder listed some challenges that PHDM is facing in 2012:

Resolution of the Health Officer position—When this is decided, the Department
will be able to move forward more clearly.

The future of the Maternal Infant Health Program (MIHP)—This is a valuable
service but it must be financially stable in order to continue. The Director of
Nursing will present a mid-year report to the Board at the April meeting.

PHDM's Accreditation visit—State personnel will be on-site during the week of
April 23" to evaluate PHDM's programs. Supervisors are preparing
documentation to demonstrate how each program requirement is being met.
We anticipate doing well as we have done in the previous four Accreditation
evaluations.

Early On Program—We are contracted by Delta-Schoolcraft Intermediate
School District to provide Early On services for Delta County. The current year’s
budget for this program was cut by $25,000, and we were told to expect an
additional $25,000 cut beginning July 1, 2012. We cannot continue to provide
these services if this budget cut occurs.
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9. Public Comment—None
10. Adjournment
There being no further business, a motion was made by Ms Harrington

with support by Mr. Burie to adjourn the meeting. Motion was carried and
meeting adjourned at 5:25 p.m. CST.

% ; ngzf» 2420

Chairpersong




K. McNeely called the regular meeting of the Menominee County Library Board to order at
11:00 AM on Tuesday, January 17, 2012.

Roll call was taken and present were J. Bejgrowicz, J. Freis, K. McNeely, C. Peterson and
Commissioner James Furlong.

J. Bejgrowicz moved to approve the agenda. Seconded by C. Peterson, motion carried.
Public Participation: There was no public participation at this time.

J. Freis moved to approve the minutes from the December 13, 2011 meeting. Seconded by
C. Peterson, motion carried.

C. Peterson moved to approVe the December financial reports. Seconded by J. Bejgrowicz,
motion carried.

J. Bejgrowicz moved to pay the January bills. Seconded by J. Freis, motion carried.

Director’s Report:

A. The monthly circulation stat comparisons are in the board packets.

B. The Friends next regular meeting will be on Thursday, January 26, 2012 at 3:00 PM.

C. A serviceman from Great Outdoors Garage Door Company repaired the bookmobile
garage overhead door. He replaced the rollers, secured the frame to the walls and
ceiling, and lubricated the rails. He recommended that routine maintenance be done

every two years.

D. The Michigan Library Privacy Act workshop presented by Attorney Anne Seurynck is
now archived on the Superiorland Library website.

E. Glenn Johnson -- Bark River Township — We have not received any further
communication from Bark River Township.

Old Business:

A. Library Board Term Open Position — As of this morning, only Kristin Bates has
submitted an application.

B. AT&T - Update — We are currently working with two different account managers to
clear up this billing matter.

C. Crafty Crew Warming Tree — This program was a great success and the group plans
to do it again next year.

New Business:

A. Investment Policy — 2012 -- After discussion, J. Bejgrowicz moved to approve the
2012 investment policy. Seconded by J. Freis, motion carried.
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B. Gift Policy — We should revise our policy due to new Q.S.A.C. requirements. The
board will discuss and possibly approve this revised policy at the February meeting.

C. Great Start Resources Center Grant — Open House — Friday, January 27, 2012
The Library will hold an open house to showcase all the grant resources, including
books, puzzles, educational games, puppets, and other learning tools.

Other Board Concerns: There were no board concerns at this time.

Public Participation: Commissioner Furlong asked if Merit Network was including the library
in its plans to run fiber optic cable through the county.

As there was no further business, J. Bejgrowicz moved to adjourn the meeting. Seconded
by C. Peterson, motion carried. The meeting adjourned at 11:17 AM.



MENOMINEE COUNTY BOARD OF COMMISSIONERS

DISCUSSION ITEM
SUBJECT: Resolution 2012-06 ~ DNR Grant Support Resolution
DEPARTMENT: Parks/Administration
ATTACHMENTS:
Yes
SUMMARY:

The County Administrator is applying for a grant to develop River Park. The County will be responsible for a 25%
match of funds. The board is asked to approve the resolution to support the DNR Grant.

RECOMMENDED MOTION

Submitted by: Brian Bousley 03/08/2012

Date

WORKSHOP ACTION

Forwarded to County Board for Approval as Recommended

Reviewed with no motion to carry forward

Continue after additional review/research is obtained

Recommended with the following change(s):

COUNTY BOARD ACTION DATE:

Approved

Disapproved

Approved with the following change(s):




“Menominee — Where the best of Michigan Begins”

MENOMINEE COUNTY BOARD OF COMMISSIONERS

Menominee County Courthouse Brian R Bousley- County Administrator
839 10" Avenue Sherry Smith — Administrative Assistant
Menominee, MI 49858 Telephone: (906) 863-7779 or 863-9648

Fax: (906) 863-8839

MENOMINEE COUNTY
RESOLUTION 2012 - 0{

Support of DNR Grant for

River Park Development

WHEREAS, the County of Menominee supports the grant application made to the Michigan Department of Natural
Resources for the Federal Recreational Trust Fund Grant in the amount of $ . The application is to
develop River Park by installing electrical components to the existing pavilion and to drill a well for a potable water
supply, and

WHEREAS, the County of Mcnominee recognizes the twenty five (25%) percent match requirement for the Federal
Recreational Trust Fund Grant, and will secure the matching funds.

NOW, THEREFORE, BE IT RESOLVED, if the county of Menominee is awarded a grant by the Michigan
Department of Natural Resources, the County of Menominee agrees to accept the grant award, and may enter into an
agreement with the State of Michigan for the above referenced project. The County of Menominee will comply with
all applicable laws, environmental requirements and regulation as stated in the grant agreement, and

BE IT FURTHER RESOLVED, the County board of Commissioners of the County of Menominee, State of
Michigan, names the fiscal agent for the County of Menominee for this project as:

Brian R. Bousley
County Administrator
839 10" Ave.
Menominee, Michigan 49858

Passed and adopted by the Menominee County Board of Commissioners on this Day of March , 2012,
James Furlong, Chairman Date
Brian R. Bousley, Administrator Date
Marc Kleiman, County Clerk : Date
James Furlong — Chairperson Charlie Meintz — Vice Chairperson

Jim Pearson Bernie Lang Mark Jasper



MENOMINEE COUNTY BOARD OF COMMISSIONERS

DISCUSSION ITEM
SUBJECT: Deputy Camp Site Program — Shakey Lakes Park
DEPARTMENT: Parks/Administration
ATTACHMENTS:
Yes
SUMMARY:

The parks committee would like the commissioners discuss the possibility of implementing a pilot program to have
law enforcement presence in the campground at all times, in return the officer can camp within the park for a
reduced camping fee.

RECOMMENDED MOTION

Submitted by: Brian Bousley 03/08/2012

Date

WORKSHOP ACTION

Forwarded to County Board for Approval as Recommended

Reviewed with no motion to carry forward

Continue after additional review/research is obtained

Recommended with the following change(s):

COUNTY BOARD ACTION DATE:

Approved

Disapproved

Approved with the following change(s):




DRAFT PROPOSED: 3/5/2012

Sheriff Deputy Camp Site Program

DESCRIPTION

Menominee County Parks and Recreation Committee would like to implement a pilot program granting a
long term camping site at a reduced rate to an active member of the Menominee County Sheriff
Department Road Patrol Deputy. The presence of a law enforcement officer within the boundaries of
Shakey Lakes Park is a valuable asset not only to be readily available to address any incidents but also
adding a positive sense of security to the families and people visiting and utilizing the park.

PROCEDURE

Timetables, Campsite Rate

Deputy would be able to utilize his/her campsite at Shakey Lakes Park from May 1 to September 30.
The 5 month campsite will be at the expense of the Deputy at the cost of a non-electric 5 month site.

Selection and Application Process
Applications are accepted year-round.

s Applicants must be an active Menominee County Road Patrol Deputy.
= Applicants shall have the endorsement of the County Board and Sheriff.
s Applications can be obtained at the Menominee County Administration Office

Scheduling

Deputy must be present in the campground during the holiday weekends, unless scheduled to work for
the Menominee County Sheriff's Department. The holidays and weekends are listed as follows:

Memorial Day Weekend, Independence Day, Labor Day Weekend

Campsite

County Administrator/Park Assistant Superintendent or Designee will have the responsibility to
select the site and facilities to be used by the Deputy at the reduced fee. The site is to be in a highly
visible area, such as a location near the campground entrance. The campsite should not be located on
a high demand campsite.

The campsite must be kept neat and clean at all times.



Visitors to Host's Campsite

Guest visits and lengths of stay must not interfere with the Deputy's duties. The only people, who may
reside on the Host campsite for more than 2 days, are those on the application.

Duties

The Deputy’ duties are as follows:
1. To address any unlawful incidents within the park
2. Provide a law enforcement presences within the park
3. Aid the Park Rangers in any critical incidents

Activity Report

Deputies are required to complete a monthly Activity Report to be turned in to the County
Administrator.

Liability

Injuries/Accidents

At the time of an injury/accident, the deputy must notify the County Administrator.



MENOMINEE COUNTY BOARD OF COMMISSIONERS

DISCUSSION ITEM
SUBJECT: Acknowledgement of Former Parks Committee Member
DEPARTMENT: Parks/Administration
ATTACHMENTS:
Yes
SUMMARY:

‘The Parks Committee discussed having a former member of the parks committee (Mark Aubert) recognized for his
years of service to Menominee County.

RECOMMENDED MOTION

Submitted by: Brian Bousley 03/08/2012
Date

WORKSHOP ACTION

Forwarded to County Board for Approval as Recommended

Reviewed with no motion to carry forward

Continue after additional review/research is obtained

Recommended with the following change(s):

COUNTY BOARD ACTION DATE:

Approved

Disapproved

Approved with the following change(s):
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MENOMINEE COUNTY BOARD OF COMMISSIONERS

DISCUSSION ITEM
SUBJECT: Household Hazardous Waste 2012
DEPARTMENT: Administration
ATTACHMENTS:
Yes
SUMMARY:

The Household Hazardous waste pick up date has been confirmed with Veolia for May 5™ 2012. This is
our last year with the current contract with Veolia. Approximate estimated cost of $14,336.53 (dependant
on the amount of material collected).

RECOMMENDED MOTION

Submitted by: Brian Bousley 03/08/2012

Date

WORKSHOP ACTION

Forwarded to County Board for Approval as Recommended

Reviewed with no motion to carry forward

Continue after additional review/research is obtained

Recommended with the following change(s):

COUNTY BOARD ACTION DATE:

Approved

Disapproved

Approved with the following change(s):




(

Household Hazardous Waste
Collection Day

May 5, 2012

(Menominee County Residents Only, ID will be required)

8:00 a.m. to 12:00 noon
(or until we reach the capacity of 20,000 lbs)

(Menominee Municipal Complex ~2511 10" St Menominee, Mi ?
i Enter from 23™ Ave from the west (13&h St) near DPW Garage .

Common Household Hazardous Waste:

Drain openers — oven cleaners — metal cleaners and polishers — fuel additives —
automotive transmission fluids — grease and rust solvents — antifreeze — break fluid -
carburetor and fuel injection cleaners — gasoline — starting fluids — air conditioning
refrigerants — paint thinners — kerosene — oil based paint* - paint strippers and removers —
photographic chemicals — adhesives — herbicides — insecticides — pesticides — fertilizers —
fungicides — wood preservatives — batteries — swimming pool chemicals — mercury and
mercury thermometers.

FOR A FEE, RESIDENTS MAY ALSO DISPOSE OF TIRES ($3.00 each, NORMAL
SIZE, ON or OFF THE RIM, larger tires are negotiated)

*Latex paint can be dried, and disposed of by normal means.

QUESTIONS? Call (906) 863-7779



MENOMINEE COUNTY BOARD OF COMMISSIONERS

DISCUSSION ITEM
SUBJECT: COPS Grant Funding
DEPARTMENT: Sheriff Dept.
ATTACHMENTS:
Yes
SUMMARY:

There has been a change in the way the COPS grant is handled this year. The county will be responsible
for a 25% local cash match is required.

RECOMMENDED MOTION

Submitted by: Brian Bousley 03/08/2012

Date

WORKSHOP ACTION

Forwarded to County Board for Approval as Recommended

Reviewed with no motion to carry forward

Continue after additional review/research is obtained

Recommended with the following change(s):

COUNTY BOARD ACTION DATE:

Approved

Disapproved

Approved with the following change(s):




U.S. DEPARTMENT OF JUSTICE cops
OFrFicE OF COMMUNITY ORIENTED POLICING SERVICES

145 N street, NE, Washington, D.C. 20530

February 22, 2012

Sheriff Marks

Menominee County Sheriff's Department
831 Tenth Avenue

Menominee, MI 49858

ORI Number: MI55155 .
RE: 2012 COPS Hiring Program (CHP) Funding -- Application Update Period Beginning March 1°
Dear Sheriff Marks:

The Office of Community Oriented Policing Services (COPS Office) is pleased to announce that it will soon open the
application update period for the 2012 COPS Hiring Program (CHP). Approximately $111 million will be available under
fiscal year (FY) 2012 CHP for the award of grant funding directly to state, local, and tribal law enforcement agencies that
have primary law enforcement authority to increase their community policing capacity, problem solving and crime
prevention efforts through the hiring and rehiring of full-time sworn law enforcement officers.

Due to the limited funding that is available this year, only those applicants that submitted applications for funding under
2011 CHP will be considered for funding under 2012 CHP. Your agency submitted an application last year under 2011
CHP, but did not receive funding. Your application was placed in a “pending” status, and carried forward into FY 2012 in
anticipation of additional hiring funds being made available. Next month, your agency will be invited to submit targeted
updates to your application so that your funding request can be evaluated in FY 2012 based on current data. Additional
instructions about updating and submitting your application will be provided at that time.

Several important changes have been made to CHP this fiscal year. 2012 CHP grants will cover up to 75 percent of the
approved entry-level salary and benefits for three years (36 months) for newly hired, full-time sworn officer positions
(including filling existing unfunded vacancies) or for rehired officers who have been laid off, or are scheduled to be laid
off on a specific future date, as a result of local budget cuts. A minimum 25 percent local cash match is therefore required
this year. Under 2012 CHP, there is also a maximum federal contribution of $125,000 per position over the three-year
grant period. Another important change this year is that if your agency is awarded funding for a new hire, the newly hired
officer must be a military veteran who served on active duty for a period of at least 180 days, any part of which occurred
on or after September 11, 2001. Additional information about these changes and about updating your application are
included with this letter.

In addition to the above-referenced changes, applicants must retain all sworn officer positions awarded under the CHP
grant with state and/or local funds for a minimum of 12 months following the conclusion of the three-year grant period.
Applicants must also use awarded CHP funding to supplement (increase) state, local, and/or Bureau of Indian Affairs
funds that otherwise would have been dedicated to sworn officer positions in the absence of the grant.

The application update period will open at 9:00 AM EST on Thursday, March 1,2012, and you will have until 7:59 PM
EDT on Thursday, March 22, 2012, to submit your application updates. Your agency must submit an updated
application by the deadline or it will be eliminated from consideration for 2012 CHP funding. We strongly encourage your
agency to carefully review the program changes prior to updating your application. If your agency does not wish to be
considered for FY 2012 CHP funding, you will be provided instructions on how to withdraw from consideration. Please

ADVANCING PUBLIC SAFETY TEROUGH COMMUNITY POLICING



note that 2012 CHP funding will be extremely competitive because of limited funding, and providing updates to your
2011 CHP application does not guarantee funding.

If you have any questions about updating your application, please contact the COPS Office Response Center at
1.800.421.6770, or by e-mail at CHP@usdoj.gov. The COPS Office may also contact your agency by e-mail, letter or
telephone for additional information or clarification as necessary. It is anticipated that CHP awards will be made by
September 30,2012. We look forward to working with your agency during the CHP application process.

Sincerely,

e & Bk

Bernard K. Melekian
Director

Important Changes to the 2012 COPS Hiring Program

Maximum Federal Share and Local Match Requirement

Last fiscal year, the COPS Office’s appropriations bill provided for 100% funding of approved entry-level salary and
fringe benefit costs per officer position over a three-year period. There was no local match requirement and no cap on the
amount of federal funding that could be requested per officer position.

In contrast, this fiscal year the COPS Office’s appropriations bill established a local match requirement and a cap on the
federal share. Under 2012 CHP, grantees may receive up to 75 percent of the approved entry-level salary and fringe
benefit costs, with a minimum 25 percent local cash match requirement and maximum federal share of $125.000 per
officer position over the same three-year grant term. This requirement applies regardless of whether your agency is
requesting funding for new, full-time sworn officer positions, to rehire officers who have been laid off, or to rehire
officers who are scheduled to be laid off on a specific future date as a result of local budget cuts. As in the past, CHP
requires that each position awarded be retained with local funds for a minimum of 12 months at the conclusion of 36
months of federal funding for each position.

Your agency will have an opportunity during the application update process to request a waiver of the local match
requirement based on documented severe fiscal distress. Funding for 2012 CHP is limited, and requests for local match
waivers will be evaluated on a case-by-case basis. ‘

Military Veterans

The COPS Office is committed to supporting military veterans. Please be advised that if your agency is awarded funding
under the new hire category, your agency must hire a “military veteran who served on active duty for a period of at least
180 days, any part of which occurred beginning on or after September 11, 2001, to the present, and who has been
discharged or released from active duty in the armed forces under honorable conditions.” This new military veteran
requirement only applies to officer positions awarded under the new hire category of 2012 CHP.

Additional details about these changes and other 2012 CHP requirements can be found in the program’s Application
Guide (instructions), which will be available to your agency on March 1%

ADVANCING PUBLIC SAFETY TE;IROUGH COMMUNITY POLICING
o




MENOMINEE COUNTY BOARD OF COMMISSIONERS

DISCUSSION ITEM
SUBJECT: Commissioner Goals for 2012
DEPARTMENT: | \ gministration/Board
ATTACHMENTS:
No
SUMMARY:

Chairman Furlong would like to see the commissioners work on “one” primary goal this year, to work
together on the “space needs” of the county offices.

Com. Meintz would like to see a paperless board

Com. Lang would like to see the completion of the bell tower restoration

Com Pearson would like to see the county move into the 20™ century (seeing it is already the 21% century)
Com Jasper would like to see the Hermansville Hotel building demolished and the County Liaison office
set up somewhere in Powers.

RECOMMENDED MOTION

Submitted by: Brian Bousley 03/08/2012

Date

WORKSHOP ACTION

Forwarded to County Board for Approval as Recommended

Reviewed with no motion to carry forward

Continue after additional review/research is obtained

Recommended with the following change(s):

COUNTY BOARD ACTION DATE:

Approved

Disapproved

Approved with the following change(s):




MENOMINEE COUNTY BOARD OF COMMISSIONERS

DISCUSSION ITEM
SUBJECT: MAC — Revenue Sharing
DEPARTMENT: Board/Administration
ATTACHMENTS:
Yes
SUMMARY:

Commissioner Lang is concerned with the revenue sharing funding that the state “statutorily promised” to allocate
to the counties. Now the state is asking the counties to “qualify” to receive payments.

RECOMMENDED MOTION

Submitted by: Brian Bousley 03/08/2012

Date

WORKSHOP ACTION

Forwarded to County Board for Approval as Recommended

Reviewed with no motion to carry forward

Continue after additional review/research is obtained

Recommended with the following change(s):

COUNTY BOARD ACTION DATE:
Approved
Disapproved

Approved with the following change(s):




A ICAN ASSOCIATION OF COUNTIES
Revenue Sharing Talking Points

Counties have saved the state more than a billion dollars since 2005 when they
gave up revenue sharing temporarily to help the state with its budget problem.
Counties will contfinue to help the state budget until the final county exhausts its
reserve account well past the year 2020.

Revenue sharing is more than just a pot of money to be allocated in whole or in
part to counties. It is a statutory promise made fo counties in exchange fora
change in local taxing administration.

Revenue sharing is used by counties to pay for the multitude of state mandated
services including the courts, the jails, the constitutional officers, elections and
the public health system.

Revenue sharing was never infended fo be conditional or reward system, but
was established for countiesin the 1960's when local taxing authority was
eliminated.

The recent reductions in property values and increased mandated state service
delivery have stretched counties to their financial limit.

With the proposed budget for Fiscal Year 2013, counties would receive a cut of
about $42 million; a total of 25 percent ora reduction from $167 million to $125
million.

Counties have worked diligently for the past decade by leading the effort to
reform, consolidate, and right size government in an effort to increase efficiency
and adjust to declining revenues.

In 2004/2005, counties agreed to forgo revenue sharing for a period of time, in
order to assist Michigan in balancing the budget and were promised aretum of
that funding once reserves were depleted.

The state has pledged o keep promises to businesses for current tax credits, and
needs fo keep this promise to the state’s partner and service arm, counties, by
restoring revenue sharing.



County of Marquette
BOARD OF COMMISSIONERS

Courthouse Complex
Marquette, Michigan 49855
Phone: (906) 225-8151
Fax: (906) 225-8155
www.co.marguette.mi.us

January 9, 2012

The Honorable Matt Huuki
State Representative

P.O. Box 30014

Lansing, MI 48909

Dear Representative Huuki:

Deborah Pellow. Chairman

Bruce Heikkila, Vice-Chairman

Paul Arsenaull
Chuck Bergdahl

Jim Cihak
CGerald Corkin

Nick Joseph

Rill Nordeen

Mike Quavi

The Marquette County Board of Commissioners, at their January 3, 2012, board meeting
passed a motion supporting the opposition of the proposed legislation known as the

Nonferrous Metallic Minerals Extraction Severance Tax Act.

The result of the legislation as currently drafted would be significantly less tax revenue for
Marquette County, as well as other local taxing entities that would receive tax revenue
from the Kennecott Eagle project, than if the project were taxed under current law.

The County Board looks forward to further discussions, and we are hopeful that we can

rely on your leadership to do what is best for Marquette County.

Sincerely,

Deborah Pellow, Chairperson
Marquette County Board of Commissioners

cc:  Senator Tom Casperson
Representative Steven Lindberg
Michigan Association of Counties
County Commissioners



Governor's 2013 County Revenue Sharing Recommendation by County

Govemor's
FY 2012 Final FY2013 Full Funding Recommended
County Appropriation Fiscal Year 2013 Recommendation Amount FY2013 Cut
Gaovenor's
Category 1 Category 2 Category 3 Recommended
Accountability & Consolidation of Employee 2013 Total
Tranparency Services Compensation __ (Category 1,2,3 totalled)

Alger $144,860 $47,739 $47,739 $47,740 $143,218 $191,158 $47,940
Allegan $1,372,109 $559,907 $559,907 $559,910 $1,679,724 $2,241,987 $562,263
Alpena $551,458 $181,736 $181,736 $181,737 $545,209 $727,710 $182,501
Arenac $254,306 $83,808 $83,808 $83,808 $251,424 $335,585 $84,161
Barry $503,265 $285,156 $285,156 $285,159 $855,471 $1,141,827 $286,356
Bay $1,958,129 $645,312 $645,312 $645,314 $1,935,938 $2,583,966 $648,028
Berrien $2,745,830. - $904,904 $904,904 $904,906 $2,714,714 $3,623,425 $908,711
Branch $732,967" $241,553 " $241,553 $241,554' $724,660 .. $967,230 $242,570
Cathoun $2,271,022 . $748,428 " $748,428 $748,430 . $2,245,286 $2,996,863 $751,577
Cass $786,640 $259,241 - $259,241 $259,244 $777,726 . - $1,038,058 $260,332
Chippewa $393,827 $178,000 ©$178,000 $178,000 5 $712,749 $178,749
Clare $489,010 $161,156 $161,156 $161,157 ' . $645,303 $161,834
Delta $607,619 $200,244 $2(_JO,244 $200,245 $801,820 $201,087
Dickinson g -~ $86,624 1$86,624 $86,625 $346,862 $86,989
Eaton $1,305,989 -.$551,971 : $5§1.971 $551,972 : - $2,210,207 $554,293
Genesee $7,489,076 $2,468,069 .$2,468,069 $2,468,069 . $7,404,207. $9,882,659 $2,478,452
Gladwin $385,969 $127,198 . $127,198 $127,199 - $381,595" $509,329 $127,734
Gogebic $255,898 $84,332 '$84,332 $84,334 $252,998 $337,685 $84,687
Gratiot $650,691 $214,438 ' $214,438 $214,441 $643,317 $858,658 $215,341
Hillsdale $711,404 $234,447 $234,447 $234,448 $703,342 $938,776 $235,434
Houghton $517,137 $170,425 $170,425 $170,427 $511,277 $682,419 $171,142
Huron $84,212 $198,235 $198,235 $198,236 $594,706 $793,775 $199,069
Ingham $4,596,741 $1,514,883 $1,514,883 $1,514,883 $4,544 649 $6,065,905 $1,521,256
lonia $892,388 $294,091 $294,091 $294,093 $882,275 $1,177,604 $295,329
losco $393,093 $132,623 $132,623 $132,625 $397,871 $531,053 $133,182
iron $23,853 $23,853 $23,856 $71,562 $95,516 $23,954
Isabella $942 325 $310,548 $310,548 $310,551 $931,647 $1,243,502 $311,855
Jackson $2,555,909 $842,314 $842,314 $842,317 $2,526,945 $3,372,803 $845,858
Kalamazoo $3,928,700 $1,294,726 $1,294,726 $1,294,726 $3,884,178 $5,184,351 $1,300,173
Kent $9,132,460 $3,009,655 $3,009,655 $3,009,657 $9,028,967 $12,051,284 $3,022,317
Lapeer $1,266,704 $417,449 $417,449 $417,451 $1,252,349 $1,671,655 $419,206
Lenawee $1,536,840 $506,474 $506,474 $506,476 $1,519,424 $2,028,029 $508,605
Livingston $544,272 $544,272 $544,272 $1,632,816 $2,179,378 $546,562
Luce $97,259 $32,052 $32,052 $32,053 $96,157 $128,344 $32,187
Macomb $8,982,062 $4,093,392 $4,093,392 $4,093,393 $12,280,177 $16,390,780 $4,110,613




Governor's 2013 County Revenue Sharing Recommendation by County

Govemor's
. FY 2012 Final } FY2013 Full Funding Recommended
County Appropriation Fiscal Year 2013 Recommendation Amount FY2013 Cut*
Govenor's PER STHT U TORY
Category 1 Category 2 Category 3 Recommended | A G REEHENT
A o | - Accountability & __Consolidation.of . Employee _...2013 Total )
| Tranparency Services Compensation (Category 1,2,3 totalled) )
Manistee $35,327 $35,327 $35,329 $105,983 $141,459 $35,476
Marquette $965,487 $318,181 $318,181 $318,184 $954,546 $1,274,066 $319,520
Mecosta $328,651 $211,520 $211,520 $211,520 $634,560 $846,970
s MenomiNeeR e $2030 &ﬁ%ﬂﬂ%’%ﬁ%ﬁ%%ﬁ%ﬁﬁ% e AN IZE R0 T Re2e 25 i
Midland $98,941 $98,941 $98,943 $296,825 $396,183
Missaukee $175,272 $70,557 .. $70,557 $70,559. $211,673 $282,527
Monroe e $231,811 . $231,811 $231,812" $695,434 $928,221 - $232,787
Montcalm $941,570 $310,29¢ ' '(‘,]’$3‘]0;299 $310,302" $930,900 " $1,242,505 $311,605
Muskegon $2,728,905" . $899,326 B '$1899,326 $899,328- $2,697,980 $3,601,090 $903,110
Newaygo $723,025 i $238,277 '$238,277 $238,277 $714,831 $954,111 $239,280
Oceana 3 2 $114,279 - $114,279 $114,280° B $457,598 $114,760
Ontonagon $108,378 < $43,174 $43,176 $172,880 $43,356
Osceola $427,382 ;‘;S:j40,846 $140,846 $563,977 $141,439
Ottawa $3,552,369 ;\$1,"170.704 $1,170,704 $4,687,741 $1,175,629
Roscomman , '$48,165 . $48,165 $48,165 $192,863 $48,368
Saginaw $3,460,411 $1,140,398 $,1k,14.0,395 $1,140,401 $4,566,393 $1,145,196
Sanilac $694,282 $228,804 $228,804 $228,806 $916,181 $229,767
Schoolcraft $65,807 $45,842 $45,842 $45,842 $137,526 $183,561 $46,035
Shiawassee $1,092,259 $359,960 $359,960 $359,961 $1,079,881 $1,441,356 $361,475
St. Clair $410,110 $410,110 $410,112 $1,230,332 $1,642,168 $411,836
St. Joseph $1,040,842 $343,015 $343,015 $343,018 $1,029,046 $1,373,505 $344,459
Tuscola $831,603 $274,059 $274,059 $274,081 $822,179 $1,097,391 $275,212
Van Buren $1,165,592 $384,127 $384,127 $384,129 $1,152,383 $1,538,127 $385,744
Washtenaw $392,533 $392,533 $382,535 $1,177,601 $1,571,786 $394,185
Wayne $37,899,209 $12,489,906 $12,489,906 $12,489,908 $37,469,720 $50,012,170 $12,542,450
Wexford $85,296 $85,296 $85,298 $255,890 $341,546 $85,656
Total $115,000,000 $41,866,636 $41,866,636 $41,866,728 $125,600,000 $167,642,794 $42,042,794

Data Source: Michigan Department of Treasury
«Calculated by Michigan Association of Counties based on MI Dapt. of Treasury figures



EXECUTIVE BUDGET BILL - Revenue Sharing

Sec. 19 - 401. The funds appropriated in part 1 for constitutional revenue sharing shall be
distributed by the department to cities, villages, and townships, as required under section 10 of article
IX of the state constitution of 1963. Revenue collected in accordance with section 10 of article IX of the
state constitution of 1963 in excess of the amount appropriated in part 1 for constitutional revenue
sharing is appropriated for distribution to cities, villages, and townships, on a population basis as
required under section 10 of article IX of the state constitution of 1963.

Sec. 19 - 402. From the funds appropriated in part 1 and in section 19 - 1001 for competitive
grant assistance, $25,000,000.00 is to be used for assistance grants to cities, villages, townships, and
counties to offset the costs associated with mergers, interlocal agreements, and cooperative efforts for
those cities, villages, townships, and counties that elect to combine government operations. The
department of treasury shall develop an application process and method of grant distribution.

Sec. 19-403. (1) (a) From the funds appropriated in part 1 to the economic vitality incentive
program, $2 10,000,000.00 is to be used for grants to cities, villages, and townships such that, subject to
fulfilling the requirements under subsection (2)(a), (b), or (c), each city, village, or township that
received a payment under section 950(2), 2009 PA 128, greater than $4,500.00 will be eligible to receive
a maximum of 67.837363% of its total payment received under section 950(2), 2009 PA 128, roundead tc
the nearest dollar. For the purposes of this subsection, any city or village that according to the 2010
federal decennial census is determined to have population in more than 1 county will be treated as a
single entity when determining the payment received under section 950(2), 2009 PA 128.

(b) From the funds appropriated in part 1 for the county incentive program, $125,600,000 is to be used
for grants to counties such that, each county is eligible to receive an amount equal to the amount by
which the balance in its revenue sharing reserve fund under section 44a of the general property tax act,
1893 PA 206, MCL 211.44a, for the county’s most recent fiscal year that ends prior to the January 1 of
the state’s fiscal year is less than the amount calculated under section 44a(13) of the general property
tax act, 1893 PA 206, MCL 211.443, for the county fiscal year that begins in the state’s fiscal year. The
amount calculated under this subsection shall be adjusted as necessary to reflect partial county fiscal
years and prorated based on the total amount appropriated for distribution to all eligible counties.
Payments under this subsection will be distributed to an eligible county subject to the county fulfilling

the requirements under subsection (2)(a), (b), or (c).

((2) Cities, villages, townships, and counties eligible to receive a potential payment from the allocation
under subsection (1)(a) or (1)(b) may qualify to receive payments under 1 or more of the following 3
categories:

(a) Categor\? 1; accountability and transparency, requires each eligible city, village, township, or county

to certify that by October 1, 2012, or the first day of a payment month it has produced a citizen’s guide

of its most recent local finances, including a recognition



of its unfunded liabilities, a performance dashboard, and a projected budget report including at a
minimum 3 years of revenues and expenditures, a detailed listing of its debt service requirements, and
an explanation of the assumptions used for the projections. The citiZe ide, perfo mancedashboard’
and-projectedbudget, report shall be made available for public viewing in the city, village, township, or
county clerk’s office and/or posted on a publicly accessible Internet site. Each city, village, township, and
county applying for a payment under this category shall submit a copy of the citizen’s guide, a copy of
the performance dashboard, and a copy of the projected budget report to the department of treasury.

mgry 2, consolidation of services, requires each eligible city, village, township, or county to
certify that by January 1, 2013, or the first day of a payment month, it has produced a consolidation
plan. The consolidation plan shall be made readily available for public viewing in the city, village,
township, or county clerk’s office and/or posted on a publicly accessible Internet site. Each city, village,
township and county applying for a payment under this category shall submit a copy of the
consolidation plan to the department of treasury. At a minimum, the consolidation plan shall include the

following:

(i) For a city, village, township, or county that is submitting a consolidation plan for the first time, the
plan shall include a ~’|’|"‘§f:‘i”ri“’g“‘?'ﬁan%pr‘%ﬁgﬁﬁsﬁﬁﬁé@ consolidated with an estimated cost savings amount
for each consolidation. In addition, the plan shall include or&sR G eHeWIProposal(s). to increase its
existing level of cooperation, collaboration and consolidation either within the jurisdiction or with other
jurisdictions, an estimate of the potential savings amount, and a timeline for implementing the new

proposal.

(ii) For a city, village, or township that has submitted a consolidation plan in the previous fiscal year, the
plan shall include an update on the status of the new proposals that were in the previous year’s
consolidation plan, including whether or not the previously proposed plan has been fully implemented,

a listing of the barriers experienced in implementing the proposal and a timeline of the steps to
accomplish the proposed plan. In addition, the plan shall include one or more new proposal(s) to
increase its existing level of cooperation, collaboration and consolidation either within the jurisdiction or
with other jurisdictions, an estimate of the potential savings amount and a timeline for implementing

the new proposal.

(c) Category , employee compensation, requires each eligible city, village, township, or county to certify

that by May 1, 2013, or the first day of a payment month, it has produced an employee compensation

plan. The employee compensation plan shall be made available for public viewing in the city, village,

township, or county clerk’s office and/or posted on a publicly accessible Internet site. Each city, village,

township and county applying for a payment under this category shall submit:arcopy:ofthe'employee
«Compensation:plap. to the department of treasury.

(i) For a city, village, township, or county that is submitting an employeecompensation:plandor the first

time, the plan:shallinclude:a:description:of how the city, village, township, or county will implement the
conditions established in (iii), (iv) and (v of this subsection with all new, modified, or extended contracts



or employment agreements, for employees not covered under contract, entered into after September
30, 2012. In addition, the plan shall include a listing of all contracts or employment agreements and
include the contract expiration date and the date the contracts were or will be entered into. All new,
modified, or extended contracts or employment agreements entered into after September 30, 2012
shall be in compliance with the conditions in (iii), (iv) and (v) of this subsection.

(if) For a city, village, or township that has submitted an employee compensation plan in the previous
year, the city, village, or township shall produce an updated employee compensation plan that includes
a report on how the previous year’s plan was implemented and/or a description of the barriers
experienced in implementing the proposed plan. In addition the updated plan shall include a listing of all
contracts or employment agreements and include the contract expiration date and the date the
contracts were or will be entered into. All new, modified, or extended contracts or employment
agreements entered into after September 30, 2012 shali be in compliance with the conditions in (iii), (iv)

and (v) of this subsection.

noualzs

(iii) New hires who are eligible foggggf,tirﬁme’fﬁﬁiﬁhs are placed on retirement plans thatse
ﬁgmpluye”‘rﬁdﬁtﬁbﬁtléns +:10% of base salary for employees who are eligible for social security benefits.
For employees who are not eligible for social security benefits, the annual employer contribution is

capped at 16.2% of base salary.

(iv)For defined benefit pension plans, FFaximum multiplier o
for social security benefits, except, where postemployment health care is not provided, the maximum
multiplier shall be 2.25%. For all employees who are not eligible for social security benefits, a maximum
multiplier of 2.25%, except, where postemployment health care is not provided, the maximum

multiplier shall be 3.0%.

%:for all employees who are eligible *

r% >

(v) For defined benefit pension plans, final average compensation for all employees is calculated using a
sominiMUM or3years of compensation and shall not include more than a total of 240 hours of accrued
leave paid at separation. Overtime hours shall not be used in computing the final average compensation

for an employee.

(3) Economic vitality incentive program payments and county incentive program payments are subject

to the following conditions:

(a) In order for a city, village, township, or county to qdalify for a category under subsection (2)(a), (b},
or (c), the city, village, township, or county shall:meetevery:criterja for that category including a
certification to the department that it has met the required criteria for that category and submission of
the required citizen’s guide, performance dashboard, and projected budget report; consolidation plan;
or the employee compensation plan as required by subsection (2)(a), (b), or (c), respectively. A
department of treasury review of the citizen’s guide, performance dashboard, projected budget report,
consolidation plan or employee compensation plan is not required in order for a city, village, township,
or county to receive a payment under subsection (1). The department shall develop a certification

process and method for cities, villages, townships, and counties to follow.



(b) For each category that a city, village, township, or county qualifies for in 20 subsection (2), the city,
village, township, or county shall receive 1/3 of its potential economic vitality incentive program
payment amount or 1/3 of its potential county incentive program payment amount calculated in

subsection (1).

(c) Payments under this section shall be issued to cities, villages, townships and counties for each
category in subsection (2) until the specified due date for the category. After the specified due date for
the category, payments shall be made to a city, village, township, or county only if that city, village,
township, or county has complied with subdivision (a).

(d) If a city, village, township, or county does not provide thesequired:29,certifieation or fails to submit
the required:citiZéW S gtide, performa nce dashboard, projected budgetreport, consolidationszplan, or the
employeesxcompensation plan by the first day of a payment month, the city, village, township, or county
shall forfeit the payment in that payment month for the uncertified category in subsection (2).

(e) Any city, village, township, or county that falsifies certification documents shall forfeit any future
economic vitality incentive program payments or county incentive program payments and shall repay
this state all economic vitality incentive program payments or county incentive program payments it has
received under subsection (1) (a) or (1) (b).

(f) Economic vitality incentive program payments under this section shall bedistributed on the last
business day of October, December, February, April, June, and August. County incentive program
payments under this section shall be distributed on the las business day of November, lanuary, March,

May, July, and September.

(g) Payments distributed under this section may be withheld pursuant to section 17a and 21 of the
Glenn Steil state revenue sharing act of 1971, 1971 PA 140, MCL 141.917a and 141.921.

{4) The unexpended funds appropriated in part 1 for the economic vitality incentive program and the
county incentive program may be available for expenditures for competitive grant assistance projects
under section 19-402.

Sec. 19-404. (1) All cities, villages, townships, and counties that offer health care benefits to their
employees or elected public officials and are eligible to receive a potential payment from the allocation
under section 19-403 shall certify to the department of treasury by AprilsE 013, that they are in
compliance with section 3, section 4 and section 5 of the Publicly Funded Health Insurance Contribution
Act, 2011 PA 152, MCL 15.563 to MCL 15.565. Dental and vision Coverage are not considered health care
benefits. The department shall develop a certification process and method for cities, villages, townships

and counties to follow.

()

(2) All cities, villages, townships and counties that do not offer health care benefits to their employees
or elected public officials and are eligible to receive a potential payment from the allocation under
section 19-403 shall certify to the department of treasury by April 1, 2013, that they do not offer health



care benefits to their employees or elected public officials. Dental and vision coverage are not
considered health care benefits. The department shall develop a certification process and method for

cities, villages, townships and counties to follow.

(3) A city, village, township, or county that fails to comply with subsection (1) or 31 subsection (2) shall
receive a 10% reduction to all payments issued under section 19-403.



MENOMINEE COUNTY BOARD OF COMMISSIONERS

DISCUSSION ITEM
SUBJECT: Commissioner Per Diems and Expenses
DEPARTMENT: | A dministration
ATTACHMENTS:
Yes
SUMMARY:

Board to review Commissioner per diems and expenses as recently submitted for payment

RECOMMENDED MOTION

Submitted by: ___Brian Bousley 03/08/2012
Date

WORKSHOP ACTION

Forwarded to County Board for Approval as Recommended

Reviewed with no motion to carry forward

Continue after additional review/research is obtained

Recommended with the following change(s):

COUNTY BOARD ACTION DATE:

Approved

Disapproved

Approved with the following change(s):




MENOMINEE COUNTY

BOARD OF COMMISSIONERS RECEIVED
REIMBURSEMENT VOUCHER
312
Mileage: ‘S;?;Zlmile ~effective 01 Jan. 2011 Menaminee County Administrator
*Meals Breakfast ~ up to $7.50

Lunch ~ up to $10.00
Dinner ~ up to $17.50

*must attach receipt for reimbursement -

Name: Mark Jasper ~ District 5

idge Tolls, Lodging, etc. Account Number Amount

2/, /] > Do ek MR L 230 sl 101-101-860.05 ,
2/ 2] F Srep MLRE . 20 eg  101-101-860.05 )1 10
LLEL D Siés Dufke 24 moled  101-101-860.05 ENE
/7712 Srep o WLR( 20 101-101-860.05 /)10
~ [14/17 LopRley NB & 101-101-860.05 275
2/15/1)- peiyen " fleglzh 23 » | 101-101-860.05 /531

2o 2fix | Imew Towstiphli MLRE 7% /| 101-101-860.05 2/ 09
254672 v € N (bosed 50 7 101-101-860.05 27,75

r _ /Q ,Léévﬁml -101-860.05

7/ S -101-860.65

b /an) 101-101-860.05

%’/M F)//m/i /mm/ Viofrp #-C Eind fogn /100 \
Q/i?//éb { //E/ Wdéﬂ%%awg ( - 2.77

—14/3.87

Total Mileage, Meals, Lodging & Conference Expenses to be reimbursed 3 ] 04. ﬁlf ﬁ[

It is hereby certified that the above account is true and correct and that no part of the P
~same has been paid.

Wl u i

Signed

} /,%%p//)




MENOMINEE COUNTY

BOARD OF COMMISSIONERS
REIMBURSEMENT VOUCHER
Mileage: $.517mile ~ effective 01 Jan. 2011
(555
*Meals Breakfast ~ up to $7.50 IS

Lunch ~ up to $10.00
Dinner ~up to $17.50

*must attach receipt for reimbursement

Name: Mark Jasper ~ District 5
Mileage, meals, ] A} 6 W{\
R R S A AT | “7/7// A0 101H-866:65 \'{)v%
A " A 1010 LN0NL &
/7 [t [ TP WO/V-—/‘M///W/ALV-;»{ il TOT=T0T=0000>

[ 7,

[ )i li> ] 00 pu L G mer’ 57 s 101-101-860.05
(17575 43¢ Agc  en/ _50a425101-101-860.05
/

Ui o | HedbihPep? 930 frw RS 27te 101-101-860.05
2,

/5] LAl peaids  Srejexsonz0mHP-101-860.05

702 Mlc  Apew” 53" Gumleg 101-101-860.05

) ootz | AN RL Zoooi U0 oy o 101-101-860.05
S 2ili> | L R Gbo AL 20 1, 125 101-101-860.05
/31712 Dike 530 24/ /iy tLes 101-101-860.05
/ / ' 1 _ 101-101-860.05

b 0L 101-101-860.05

101-101-859.00
101-101-859.00
101-101-859.00
101-101-859.00
101-101-859.00
101-101-859.00

—

Total Mileage, Meals, Lodging & Conference Expenses to be reimbursed i7§,3 4

It is hereby certified that the above account is true and correct and that no part of the
same has been paid.

Vit M/// Y 7l

S oned

Date



.. X RECEIVED
Commissioner Per Diem =0

Expense Form S/l

Wenominee Cointy Administrator

Name of Commissioner Wi 7 \72?’,?,&7/;’4)
7

$50.00 per meeting - Reg. or Special County Board meeting (Not more than $100 for unrelated meetings
on any one day) '

$75.00 MAC or UPACC Conference

oo Mbes JUCT. e, 600 Y

Y/l | Terep mcC RC G304/ Yeooo
2/ ) 12 Srep  paplic  Loe fol VY5000
2 /1 /12 S1ef) L 00 AN Yopoe
2L/l ) 12 W Cures FipiL Bid 53 pot q 5pe)
20/ 1817 pew ok Hegth fopr y3ci {5c0/
2 /2212 WRC Mew) TO# W ohin Hall 430 pm |6 5000
2 /’/2 g /i2 | M M ¢ Batd et (5 %pm | Lo

Tl 70020

///0// — ) fMeer 77/("[/&(? 77
/L. f{ ¢Ad [‘[‘f)‘u/%za/;fmu
m‘&(//@/W#/JJS//U

/ 25/12 oty /”M) 0
fep doty

Total Per Diem <}§‘ dJo70 4{”
* -t/ A4
It is hereby certified that the above account is true and correct and that no part of the same has been paid.

177
Commissioner Signature: /4 4 é/f/ ﬂ) /;7’{//

e
Date: //~/ /fCZ// -

/




Name of Commissioner

Commissioner Per Diem
Expense Form

77[:‘/? /(/ j(if//f/z-

$50.00 per meeting - Reg. or Special County Board meeting (Not more than $100 for unrelated meetings

on any one day)
$75.00 MAC or UPACC Conference

= Xy g T e
[ /U /] £ AN 74’\y\v—t//V/’(}r‘/ 7/’-'//5’/")(//1/ 42
iV o/l 3 /"'1/1 i”/M i I )m Y P AR
L/ t(/!//.l 7 { /lﬁ(’lll ~71////v AN &Y //)t’u-’l//; flf
/// [0/ 5//(3 pM /M, c . A
[h7)e | Ho0 m £C ey
[ JaC o | G0 ilegl e
24/ | Ypo pd - MERLY  Sreprnm
WAV B¢ Al Metp
[ o )12 ML BL #30 f00 Py
///2////> Y Ly %30 ALY
VEIN/P SRl £27 gl Srep

Total Per Diem

500,00

It is hereby certified that the above account is true and correct and that no part of the same has been paid

Commissioner Signature:

%/ J

g//y

Date:



MENOMINEE COUNTY
BOARD OF COMMISSIONERS
REIMBURSEMENT VOUCHER
Mileage: $.555/mile ~ effective 01 January 2012
*Meals Breakfast ~ up to $7.50

Lunch ~ up to $10.00
Dinner ~ up to $17.50

*must attach receipt for reimbursement

Name: James Furlong ~ District 2

Date Meeting Place # of miles X Total Account

’ .555/mile Cost Number
T2 boorles Townong | 85 701-101-860.02
720262 5t hen Hon Yo 101-101-860.02
101-101-860.02
101-101-860.02
101-101-860.02
101-101-860.02
101-101-860.02

> - Total
J Z ) Mileage
Total Mileage Fee (:5] 37

,z/c/dmu/wﬁ;w V52 MLl 57. 7 7

It is hereby certified that the above account is true and correct and that no part of/the

9 same has been pald

10t

<._._)

Z-j- Zos &

Date




MENOMINEE COUNTY
BOARD OF COMMISSIONERS
REIMBURSEMENT VOUCHER My
Mileage: $.555/mile ~ effective 01 Jan. 2011
*Meals Breakfast ~ up to $7.50

Lunch ~up to $10.00
Dinner ~ up to $17.50

*must attach receipt for reimbursement

Name: James Furlong ~ District 2

Date Mileage, meals, Bridge Tolls, Lodging, etc.

Account Number

Amount

1.0 101 QaN N

h|
TUT=1TUT-00UT U=

= -l
s.) ]

iy

N i 1) J
VA THKRO VAR ANTC " D ST OA b ok iUO H "o

—\~5ZvrZ

WACAD ML e — 5’TCPktmbovx "{D M-ley

[-i7-2¢61Z

101-101-860.02

2»2’-' 20

101-101-860.02

101-101-860.02

101-101-860.02

101-101-860.02

101-101-860.02

101-101-860.02

101-101-860.02

101-101-860.02

101-101-860.02

101-101-860.02

~ Conference Expenses

101-101-859.00

101-101-859.00

101-101-859.00

101-101-859.00

101-101-859.00

101-101-859.00

Total Mileage, Meals, Lodging & Conference Expenses to be reimbursed

QZI'H

N

It is hereby certified that the above account is true and correct and that no part of the

same has been paid.

OM%

L_S!héned. O

j-20-20i2

Date

|



Commissioner Meeting Fee RECEIVED

Expense Form \3////9/

Menomines County Administrator

.. - —
Name of Commissioner e S YT e

$50.00 per meeting - Reg. or Special County Board meeting (Not more than $100 for unrelated meetings

on any one day)
$75.00 MAC or UPACC Conference

\- 3~ 201 T

_T:/\Y\Q;MJ\CC

?,‘ - 201 & Sp e cread Bt dovy CeMnSht e 50. =
Z-2-20i T MT woe WS 50—
Z-¢- 2oL N {'>of'T B:\J\ Lo Cemm YT 50 =
2-9-2012 g PO 0. =
Z-14-2812 M iE DT 50. =
Z-id4-Lor & Lountig Boow'cSL 50.—
2-21-20iT L\bv‘a;)q Boovebl 50 =
2-2Zi-2¢i & B v 50/‘,’@) CoMMB310N 50—
7,-17- 2o & A Doy SpZToieal oMM ITCTE 50—
2-27-20iT [ i‘xjv‘T Dcvf)c;*f\v\t,\ eoMmSiTe 50 =
2-282¢i T ww\—s Boerd 5. S

(SLE fobd | E ot o0 |

Fon bBend (/s - Hpeal s f [5p.coy
(leber ) 15 /p= MV Y %h l0)
2/23)10 [ il -H-B.DC. (30 oy
,@/%JA//() &i L

Total Per Diem Sgr 450, 00 4;/
It is hereby certified that the above actqunt is true and correct and that no part of the same has been paid.
T
Commissioner Signature: /=K =
, D
Date: SrVm2en &




Commissioner Meeting Fee
Expense Form

Nam e of Commissioner

g _ ~— \
Nerwme s v \levt

$50.00 per meeting - Reg. or Special County Board meeting (Not more than $100 for unrelaté&ﬁi’éétinos
on any one day)

$75.00 MAC or UPACC Conference

Meeting Description & Duration

N ] RV 2 i Pl A\ " PR — o oy
T YT P T TN IR e CCARA T E U
5281 L VA T AT
[N - N o) o i ™
R A S MY TRNTRT TS USSR SEU T UV B SO0
{- Lo - et LUL/V\‘\-‘\* Boas D :)'O(:’
- 17-201T L.\Qrur'q) Boas D 50 .7
Y- 111-20i C f)Pach&') cmwx\m\ Rocu‘c& o T
| - — s..) e

[~ 12 -20) L de‘ {‘>r:)(‘ \ 50 —

Total Per Diem

[

-7 e
550 —

qunt is true and correct and that no part of the same has been paid.

It is hereby certified that the a

Commissioner Signature:

Date: V- Zo-2o1 &




MENOMINEE COUNTY REcg,
BOARD OF COMMISSIONERS 2 &
REIMBURSEMENT VOUCHER Mengy, / /2.
un, -
Mileage: $.555/mile ~ effective 01 January 2012 Tl trey
*Meals Breakfast ~ up to $7.50
Lunch ~ up to $10.00
Dinner ~ up to $17.50
*must attach receipt for reimbursement
Name: Jim Pearson ~ District 3
Date Meeting Place # of miles X Total Account
‘ .555/mile Cost Number _
L)1 | PueporT z5 J/5.s% | 101-101-860.03
2///3//2 (PR T 2§ /5.8y 101-101-860.03
Qg2 | Cuerley TEp fzl] SE 32./9 101-101-860.03
s 3/0T | Phlewrd Covim ST /Y 777 101-101-860.03
/212 |Brpert” 2¥ /S 101-101-860.03
2farpre | Ailipt Perssud 25 19854 101-101-860.03
/251t |tz m E TN 101-101-860.03
Total
Mileage

Total Mileage Fee

7/ T T

It is hereby certified that the above account is true and correct and that no part of the
same has been paid.

~—

A

—

’ =

Signed

._.2/2:7/3

/

Date




S p .

Commissioner Meeting Fee - -
Expense Form ze

" g Y ‘ o
g%{)i%?if‘é@{@ bf}ﬁﬁlfgf Q“m & 3 Of

7,./‘.
( Ea clend

Name of Commissioner . \ Y\
$50.00 per meeting - Reg. or Special County Board meeting (Not more than $100 for unrelated meetings

on any one day)
$75.00 MAC or UPACC Conference

. Dbaw . " Meeting Description & Duration | Meeting Expense
Q/Oé//Z /:}/r\/},fﬁ’ubw/q S CovmylTec jarecTivng SO 72
f 7 : 7 ,
J//j// z /‘7//”[70/'*7“‘ éj«f/&-wj Corimrttes. iile G)L/:{‘;f S, 00
02//7 //2’ CC*‘—'AJ{Y 8CQ-‘H /Wt’cl’//% /@C~~ lt‘q’ ) Sc ¢
l//f// 2 /?/Qa//wu‘; Comptids rond £6. 00
A e[z '/’4//‘00/-7” /&; GolecN BTG - So.o9
DZ/Q A= 7")@'”) Uf’t’/ wa//}//ﬁ“t (f’?;/”/)tr/ ), Sg 0@
:"2[?// 2 J)/ /2 C e 47‘7’ Loard ageetivy e oo
Total Per Diem PAYaR=t

It is hereby certified that the above account is true and correct and that no part of the same has been paid

Commissioner Signature: _ W/%/
T2 7/)&

Date:



MENOMINEE COUNTY

BOARD OF COMMISSIONERS Regg,,
REIMBURSEMENT VOUCHER 5. ED
g, /a.
Mileage: $.555/mile ~ effective 01 January 2012 "oMins ¢,
“nly dmfnfs e
*Meals Breakfast ~ up to $7.50 ety

Lunch ~ up to $10.00
Dinner ~ up to $17.50

*must attach receipt for reimbursement

Name: Bernie Lang ~ District 1

Date Meeting Place # of miles X Total Account
&Q/ a\ .555/mile Cost Number
O&O& ESCA. /&= T01-101-860.01
O30 EFSCA, Tz 101-101-860.01
O 7 £5che. (1o 101-101-860.01
Oa coulls ¥Z 8% 101-101-860.01
0a N Powws S s 101-101-860.01
O3-[7 ESCA- 110 101-101-860.01
O3 23 KAGCSFOrD EE; 101-101-860.01
O 22 MUublJIStNG~ 82 &

) Qw." M £ M@o 3 o B

O3 25 UELD, 3 R 56835~

10 X55T —

It is hereby certified that the above account is true and correct and that no part of the

ézcé%é/ - F Y ‘3 .

ity fod /2957
/uﬂi/a’l??,}/ f;ﬁ{wb ( K“\>

( Byz9.44
e

s




MENOMINEE COUNTY 2 &a

BOARD OF COMMISSIONERS - .
REIMBURSEMENT VOUCHER &% %, //; N
. ‘!)@G "
e )
Mileage: §.57/mile ~ effective 01 Jan. 2011 ks P A
. 555 \ e ’n/’h]‘/@ifaf
*Meals Breakfast ~up to $7.50

Lunch ~ up to $10.00
Dinner ~ up to §17.50

*must attach receipt for reimbursement

Name: Bernie Lang ~ District 1

Account Number

Amount

TOT=TUT=00U

>c>i

Ay
T

W T

Ul lUl OUU Ul

101-101-860.01
101-101-860.01
101-101-860.01
101-101-860.01
101-101-860.01
101-101-860.01
101-101-860.01
101-101-860.01
101-101-860.01
101-101-860.01

X S 101-101-859.00
101-101-859.00
290 .27  101-101-859.00

— 101-101-859.00
101-101-859.00
101-101-859.00

Total Mileage, Meals, Lodging & Conference Expenses to be reimbursed 2 9&.35/

It is hereby certified that the above account is true and correct and that no part of the
samehas been paid.
el

. /E Y
&’ 0 M&@*«V’f

Signed {

Of- 2/ /2

Date




Commissioner Meeting Fee
Expense Form

()~ A ,
Name of Commissioner 6{;{ g 53 g’\){ é}: 5{: ;&g g{\j{j‘rm

$50.00 per meeting - Reg. or Special County Board meeting (Not more than $100 for unfelated meetings

on any one day)

$75.00 MAC or UPACC Conference

3O/ | | - |
~ Datt | Meeting Description & Duration  Meeting Expense

02-03-19 Ml UKS ! 40—
0307 CAA- FILIH L SO —
0a-09% CAA 30 =~
oo |co.B). SO -
O3 (S MU, dedcrH 50
OX/7 UPCcAL 50~
OR 373 WH (PEES) +O CHREGE e
0 5-273 Mo s D~
0o 23S CUFPAD SO~
O4 38 SOC. SEO Us 50 —

0238 . 2D, O —

N
b TefrC —

/,) , ’ /. /[ z , \
ot Bvmd [t ! //5//52 Al /52, o\
a5 /lz e LT 5700 7

P, ﬂb?éﬂ%o

Total Per Diem

2o, 00 A

Date:

d\"gorrect and that no part of the same has been paid.

It is hereby certified that the above a c@ truo

Commissioner Signature:




Commissioner Per D1emé~*ﬁ . Fa
Expense Form ~ . 4

T,
.. s
Name of Commissioner %FY\UL LO/\[\@, Sit,

$50.00 per meeting - Reg. or Special County Board meeting (Not more than $100 for unrelated meetings
on any one day)
$75.00 MAC or UPACC Conference

QO F R
Da VIeeting Description & Duration
i ;= ) i
= [ENTE A7 Them o
/ /ﬂ PN WY
—1 CHETS
/'ZO C@o 8Da
/— g& C\—f\é\

/
/7 coel
(& Bul, Heacr®

. /"/9 be 3
3.0 @w:
/- COo By
i (Do BD
;;%%f :OCOS?@LJ

Total Per Diem SO .00
It is hereby certified that the above'accountls true and correct and that no part of the same has been paid.
LA
. . &
Commissioner Signature: et TG i,/j

3
Date: f gr/ " /Q\u




Commissioner Meeting Fee
Expense Form

Name of Commissioner C}\M \: o ﬂ?@ I(ﬂ'f'Z.

$50.00 per meeting - Reg. or Special County Board meeting (Not more than $100 for unrelated meetings
on any one day)

$75.00 MAC or UPACC Conference

2";/3 /‘,&lr f)’xsar\«/ 47‘;0
A~ /‘/ Boax‘ﬂ( m/"c’f‘(ma /59
-3 Piﬂf‘c;w.ns}’ - WY
>-23 Boeue A /)’)M)Li'nﬁ A S0
Total Per Diem A 50, 08

It is hereby certified that the above account is true aWo part of the same has been paid.
Commissioner Signature:

Date: R~ 3= AN -




MENOMINEE COUNTY
BOARD OF COMMISSIONERS
REIMBURSEMENT VOUCHER
Mileage: $.555/mile ~ effective 01 January 2012
*Meals Breakfast ~ up to $7.50

Lunch ~ up to $10.00
Dinner ~ up to $17.50

*must attach receipt for reimbursement

Name: Charlie Meintz ~ District 4

Date Meeting Place # of miles X Total Account

.555/mile Cost Number
D,-)4 RBoord Meetiag Y x=r | L Y.9)] 101-101-860.04
2.-23 | Ptae_cress 4 5 54 47| 101-101-860.04
2— 28 Boord meptmng s —7.75 | 101-101-860.04
- ' 101-101-860.04
101-101-860.04
101-101-860.04
101-101-860.04

Total
Mileage .
Total MﬂqugFee 77. é 7

It is hereby certified that the above account is true and correct and that no part of the
same has been paid.

Signed

3—S—/2_

Date



MENOMINEE COUNTY BOARD OF COMMISSIONERS

DISCUSSION ITEM
SUBJECT: Miscellaneous Bills
DEPARTMENT: Administration
ATTACHMENTS:
yes
SUMMARY:

Board to review recently submitted Miscellaneous Bills as paid on March 2 & 6, 2012 in the amount of
$178,944.79

RECOMMENDED MOTION

Submitted by: Brian Bousley 03/08/2012

Date

WORKSHOP ACTION

Forwarded to County Board for Approval as Recommended

Reviewed with no motion to carry forward

Continue after additional review/research is obtained

Recommended with the following change(s):

COUNTY BOARD ACTION DATE:

Approved

Disapproved

Approved with the following change(s):




General Fund Expenditures

101-101
101-103
101-131

101132

101-136
101-141
101-148
101-150
101-172
101-192
101-211
101-215
101-253
101-257
101-261
101-262
101-265
101-267
101-268
101-275
101-301
101-331
101-332
101-334
101-335
101-401
101-426
101-526
101-601
101-635
101-648
101-681
101-682
101-728
101-997
101-999

Board of Commissioners
Other Legislative
Circuit/Family Court
Family Court———
District Court
Friend of Court
Probate Court
Jury Commission
County Administrator

Board of Canvassers

Legal

County Clerk

County Treasurer
Equalization

MSU Extension

Elections

Courthouse Grounds
Prosecuting Attorney
Register of Deeds

Drain Commissioner

Sheriff Department

Marine Law

Snowmobile Law

Off-Road Recreational Vehicle
ATV Education

Planning Commission
Emergency Management
Waste Management

Health & Welfare
B&G/Hospital Operation
Medical Examiner

Vets Burial & Relief

Veterans Affairs

Economic Development
Appropriations

Operating Transfers

Special Revenue Funds

205
208
215

243
249
256
264
265
266
269
271
272
274
276
277
280
281
282
284
285
292
204
296

516
517

Road Patrol
County Parks
Friend of Court

220 Park-lmprovements—————

Remonumentation

Building Code

ROD - Automation Fund

Local Corrections Officers Training
Drug Law Enforcement Forfeiture
E911

Law Library

County Library

CDBG - Wells Fargo Grant
CDBG - County

CERT-Citzns Emerg. Response Team
LEPC

Inmate Canteen fund

K-9

Justice Training

Revenue Sharing

Senior Citizens

Child Care

Veterans' Trust

Special Child Care Funds

DTRF-Delinquent Tax Revolving Fund
DTRF-PA 123 Foreclosure



MENOMINEE COUNTY
Claims Audit Report

Vendor Name Claim Total
Vcher# Voucher Date Vendor's Ref# Description Debit Accnt# $Amount SepCk
Bank Account:  General
Aronaki Tahash $17.55
22904 2/17/2012 11-3429-FH Witness $12.00 Mileage $5.55 - Miljour 101-267-804.00 17.55
AT&T - Carol Stream, IL $1,040.43
22975 2/19/2012 906863661402 February 19 - March 18, 2012 266-325-850.00 212.09
22987 2/19/2012 906863202302 February 19 - March 18, 2012 101-103-850.00 371.53
23006 2/19/2012 90686344102 February 19 - March 18, 2012 101-103-850.00 456.81
AT&T Long Distance $237.48
22931 2/19/2012 854528091 Telephone Services 101-103-850.00 237.48
Banc of America Leasing $457.81
22851 2/21/2012 012075499 March 2012 - Konica 101-301-727.00 317.84
22997 2/21/2012 012075498 Probation/Parole Office 101-131-842.00 139.97
Bergh, Erik $23.10
22919 2/18/2012 Reimbursement Mileage - Planning Commission 101-401-710.00 23.10
Bob Barker Company, Inc. $191.19
22860 2/10/2012 WEB000205586 Inmate Supplies 101-301-770.00 191.19
Body Works Plus $250.00
22879 2/16/2012 1969518594 Deductable - 2009 Chevy GMC Tahoe 205-315-934.02 250.00
Brian Bousley $13.26
22982 2/7/12012 Reimbursement Secretary of State 101-265-981.00 13.26
Brunelle, Jennifer $8.78
22884 2/20/2012 Reimbursement Suppties for Teen Court 296-667-801.02 8.78
CADIEU FUNERAL HOME $1,500.00
22953 3/1/2012 Burial Ruth Marie Costello 101-681-833.00 300.00
22954 3/1/2012 Burial Edward John Stanislawski 101-681-833.00 300.00
22955 3/1/2012 Burial Margaret G. Olson 101-681-833.00 300.00
22956 3/1/2012 Burial Philo Lorn Harris 101-681-833.00 300.00
22958 3/1/2012 Burial Lucille M. Etersky 101-681-833.00 300.00
CLOVERLAND PAPER CO $913.49
22855 12/9/2011 97196 Spray & Steel Pads - Sheriff Dept 101-301-770.00 85.08
22856 211712012 97841 10 Qt Plastic Pail (x2) 101-301-770.00 19.90
22857 2/10/2012 97714 Inmate Supplies 101-301-770.00 42.54
22858 2/10/2012 97779 Lysol, Liners, Scrub Brush, Pail, Squee( 101-301-770.00 126.37
22932 2/1712012 97831 lce Melt (x25 bags) 101-265-930.00 127.80
22933 2/17/2012 97850 Liners, Towels, Toilet Tissue, Lysol 101-265-755.01 344.23
22992 2/24/2012 97910 Liners 101-265-755.01 29.95
22993 2/24/2012 97908 Toilet Tissue, Tissues, Soap 101-265-755.01 137.62
CMP Distributors $578.00
23000 2/15/2012 31173 PO# 02611 Ammunition (x2 cases) 205-315-755.02 578.00
Cody, Glenn $4.40
22899 2/6/2012 Reimbursement Mileage - Parks Committee 208-751-860.00 4.40
L oY) D) I (7 7= T
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MENOMINEE COUNTY
Claims Audit Report

Vendor Name tm\i i %i%éé% Ciaim Total

Vcheﬂy "ﬂg Voucher Date Ref#  Description Debit Accnt# $Amount SepCk
‘ L
Bank Account: Gegperal we

Gooper Offi ce EqUIpmant $3,894.55
22852 2/15/2012 85717 Contract Base Charge 2/20 - 5/19/12 101-301-755.00 190.00
22853 2/15/2012 85716 Contract Base Charge 2/20 - 5/19/12 & 101 -301-755.00 1,163.52
22880 2/16/2012 85768 Contract Base Charge 2/20/12 - 5/19/1Z 205-315-755.00 135.00
22902 2/15/2012 85718 Contract Base - Annex Konica 101-261-942.00 534.00
22912 2/15/2012 85721 Contract Base Charge 2/20/12 - 5/19/12 101-136-931.00 440.07
22914 2/15/2012 85720 Contract Base Charge 2/20 - 5/19/12 -1 101-172-931.01 859.02
22915 2/15/2012 85719 Contract Base Charge 2/20 - 5/19/12 - 2 101-172-931.01 193.00
22944 2/16/2012 85769 Contract Charge for 2/23 - 5/22/12 - Tre 101-253-931.00 140.00
22950 2/20/2012 85845 Contract Base Charge 2/20 - 5/19/12 -1 101-1 72-931.00 239.94

Country Mile Document Destruct ) $121.90
22906 2/16/2012 12497 Shredding of Documents (2/9/12) 101-265-755.00 121.90

Dale Sulk $17.55
22903 2/17/2012 11-3429-FH Witness $12.00 Mileage $5.55 - Miljour  101-267-804.00 17.55

Dan Menacher $340.42
22967 2/22/2012 Reimbursement Supplies 249-371-727.00 16.20
22967 2/22/2012 Reimbursement Supplies 249-371-727.00 32.90
22967 2/22/2012 Reimbursement Supplies 249-371-727.00 60.85
22967 2/22/2012 Reimbursement Supplies 249-371-727.00 23.98
22967 2/22/2012 Reimbursement Supplies 249-371-727.00 31.49
22967 2/22/2012 Reimbursement Supplies 249-371-802.00 175.00

Dayton Freight Lines, Inc. $60.00
22882 2/2/2012 238601026 Delivery Charge 101-301-770.00 60.00

DEKETO, LLC $984.90
22896 3/1/2012 DK 02-12 February 2012 Documents (x469) 256-277-857.00 984.90

Dennis-Ruleau, Dawn $776.00
22885 2/27/2012 Reimbursement Mileage & Meals - February 22, 2012 296-663-860.00 156.00
22892 3/1/2012 February 2012 Crisis Intervention 296-668-801.00 620.00

Dreamscape Communications $69.99
22897 2/20/2012 w2218 Wireless Internet 101-261-850.00 69.99

Eichhorn, Jayne $94.96
22962 3/1/2012 Per Diem Board of Canvassers 3/1/12 101-192-705.00 50.00
22966 3/1/2012 Reimbursement Miteage - Board of Canvassers 101-192-860.00 44.96

EL-COM SERVICES INC $288.95
22877 12/22/2011 43508 Tubing, Floor Mount - Ticket # 66045 205-315-934.01 288.95

Elaine Powell $300.00
22951 3/1/2012 Burial Gordon Powell 101-681-833.00 300.00

Evelyn Koutnik $300.00
22952 3/1/2012 Burial James A. Koutnik 101-681-833.00 300.00

FOLEY'S BUILDING & SUPPLY INC. $10,386.00
22926 2/29/2012 Hoeffler Roofing, Siding, Interior Repairs 274-690-809.64 10,386.00

Friends Ofc Prod Whse Direct $73.99
22891 2/28/2012 016032! Toner Cartridge (C.J.O. Grant) 296-663-727.00 73.99

Furlong, James $9.43
23003 3/1/2012 Reimbursement Mileage - February 2012 101-101-860.02 9.43

GBS Inc. $142.07
22916 2/14/2012 12-11562 Marriage Binder (#6) 101-215-727.00 142.07
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MENOMINEE COUNTY

.
| Claims Audit Report
H
Vendor Name i Claim Total
Vcher# tg i Description Debit Accnt# $Amount SepCk
i i
Bank Account: General
!
Great Outdoors ' $402.45
23005 2/27/2012 12073 Boiler Room Door 101-265-934.00 402.45
Gregory, Raymond G. $145.00
22894 2/23/2012 2012-013-Ml Court Appointed Legal - Carol Thoney ~ 101-148-807.00 145.00
Hafeman, Bill $93.29
22959 3/1/2012 Per Diem Board of Canvassers 3/1/12 101-192-705.00 50.00
22963 3/1/2012 Reimbursement Mileage - Board of Canvassers 101-192-860.00 43.29
HERRILD, RENEE $365.50
22968 2/27/2012 Reimbursement Bridge Fare & Mileage (2/21 - 2/24/12) 101-141-860.00 365.50
Hi Tec Building Services $1,495.00
22981 2/29/2012 002637 February 2012 Cleaning Services 101-265-801.00 1,485.00
ID NETWORKS $1,995.00
22848 3/1/2012 165968 Annual Service Maintenance Fee - Live: 101-301-727.00 1,995.00
INSTITUTE OF CONTINUING LEGAL $87.50
22988 2/21/2012 651013 Order - 880384 M| Model Civil Jury Instr 269-145-982.00 87.50
J S ELECTRONICS, INC. $22.25
22878 2/23/2012 16993 Squad 5500 - Bulb Replacement 205-315-934.01 22.25
J.F. Ahern Company $739.80
22888 1/30/2012 A 107501 Maintenance on Fire Extinguishers 205-315-755.00 739.80
Janet Price $300.00
22957 3/1/2012 Burial Donald James Price 101-681-833.00 300.00
Jason Jacobson $8.79
22845 2/19/2012 Reimbursement Inmate Medication 101-301-770.01 8.79
Jasper, Mark $109.89
23002 2/28/2012 Reimbursement Mileage for February 2012 101-101-860.05 109.89
Jerzyk, Audrey $13.87
22924 2/7/2012 Reimbursement Mileage - Parks Committee 208-751-860.00 13.87
Joel Hensley, RN $1,665.00
22870 2/26/2012 Nursing Services February 16 - February 29, 2012 101-301-770.01 1,365.00
22901 2/19/2012 Blood Draws P.M. (2/19/12) & E.B. (2/19/12) 101-267-801.01 200.00
22998 2/24/2012 Blood Draw E. Britton (2/24/12) ‘ 101-267-801.01 100.00
Juvenile Justice Association $45.00
22883 2/17/2012 4740 Membership Dues for 2012 (x3) 101-132-802.00 45.00
Kakuk, Tammany $467.04
22889 2/21/2012 4742 Foster Care Cost (AM.L.) 292-662-843.02 467.04
Kathy Sieminski $47.74
22844 2/17/2012 Reimbursement Inmate Medications for W. Sieminski 101-301-770.01 47.74
Kleiman, Marc $68.38
22910 3/1/2012 Reimbursement Mileage for Election - February 2012 101-262-860.00 68.38
KUSTOM SIGNALS INC $55.00
22876 2/15/2012 457853 Antenna Cable 205-315-934.00 55.00
Lang, Bernard $438.45
23021 3/1/2012 Reimbursement Mileage for February 2012 101-101-860.01 438,45
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MENOMINEE COUNTY
Claims Audit Report

Vendor Name Claim Total

Vcher# Voucher Date Vendor's Ref#  Description Debit Accnt# $Amount SepCk
Bank Account: General

LENCA SURVEYING $6,148.60
22984 212212012 12020 Remon Project Yr 2012 (Feb 13 - Feb 1 243-246-801.07 2,890.90
22991 2/27/2012 12021 Remon Project Yr 2012 (Feb 20 - Feb 2 243-246-801.07 3,257.70

Lesperance, Diane $434.08
22949 2/23/2012 Reimbursement Mileage & Foreclosure Pictures 101-253-860.00 47.46
22949 2/23/2012 Reimbursement Mileage & Foreclosure Pictures 517-252-727.00 2.39
22969 2/24/2012 Reimbursement Mileage, Meals & Tolls (2/19 - 2/22/12)  101-253-860.00 384.23

Linder Implement Co., Inc. $53.00
23004 21812012 95045 Brgs, Seals, Cup, Spacers 208-751-930.02 53.00

Linderoth, Janis $78.86
22961 3/1/2012 Per Diem Board of Canvassers 3/1/12 101-192-705.00 50.00
22965 3/1/2012 Reimbursement Mileage - Board of Canvassers 101-192-860.00 28.86

Lufts Advertiser $684.00
22898 2/26/2012 February 2012 Advertising 101-101-901.00 467.00
22898 2/26/2012 February 2012 Advertising 101-262-727.00 217.00

M & M Business Machines $87.50
22849 2/15/2012 5675 Maintenace on Olympia Typewriter 101-301-727.00 87.50

Manpower $1,180.00
22934 2/26/2012 23685129 Week Ending 2/26/12 - Regina Mistark  101-141-704.00 590.00
22043 /19/2012 23647680 Week Ending 2/19/12 - Regina Mistark  101-1 41-704.00 590.00
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MENOMINEE COUNTY
Claims Audit Report

Vendor Name ; Claim Total

Vcher# Voucher Date Vendor Description Debit Accnt# $Amount SepCk
Bank Account: Gene';

Mastercard $4,470.83
22974 2/10/2012 Credit Card Laurie's Wildflower Cafe 101-301-755.00 32.91 x
22974 2/10/2012 Credit Card Quizno's 101-301-755.00 81.28 X
22974 2/10/2012 Credit Card Landing 101-301-755.00 127.21 X
22974 2/10/2012 Credit Card Superior Touchless Car Wash 101-301-981.00 8.00 X
22974 2/10/2012 Credit Card Tri Tronics, Inc. 101-301-881.01 191.50 x
22974 2/10/2012 Credit Card Little Caesars 101-301-755.00 22.53 x
22974 2/10/2012 Credit Card Nite Lite 101-301-881.01 235.67 X
22974 2/10/2012 Credit Card Superior Touchless Car Wash 101-301-981.00 8.00 X
22974 2/10/2012 Credit Card Americinn Motel & Suites 101-301-755.00 225.00 X
22974 2/10/2012 Credit Card Shell Oil 101-301-860.00 40.28 X
22974 2/10/2012 Credit Card Garmin International 101-301-881.01 159.00 X
22974 2/10/2012 Credit Card Menards 101-301-755.00 54.38 X
22974 2/10/2012 Credit Card Menards 101-301-755.00 37.37 X
22974 2/10/2012 Credit Card ValuCare Center 101-301-770.00 23.63 x
22974 2/10/2012 Credit Card Superior Touchless Car Wash 101-301-981.00 7.00 X
22974 2/10/2012 Credit Card PO# 02602 Restaurant Equippers 101-301-770.00 842.62 x
22974 2/10/2012 Credit Card LexisNexis Risk Mgmt 101-301-727.00 50.00 x
22974 2/10/2012 Credit Card Intelius 101-301-727.00 19.95 x
22974 2/10/2012 Credit Card Otsego Hotel Services 101-301-860.00 72.15 x
22974 2/10/2012 Credit Card Valorebooks.com 264-363-881.00 144.50 x
22974 2/10/2012 Credit Card Wal Mart 101-301-727.00 20.51 x
22974 2/10/2012 Credit Card AWL Pearson Education 264-363-881.00 438.27 %
22976 2/10/2012 Credit Card Staples 101-253-727.00 214.76 X
22976 2/10/2012 Credit Card Best Buy 296-667-801.02 44.29 x
22976 2/10/2012 Credit Card Holiday Superstore 266-325-860.00 49.02 x
22976 2/10/2012 Credit Card Legacy Publishing 296-667-801.02 109.00 x
22976 2/10/2012 Credit Card USPS Postal 101-268-727.00 14.35 x
22976 2/10/2012 Credit Card USPS.com 101-268-729.00 4.90 x
22976 2/10/2012 Credit Card Admiral 101-426-860.00 29.69 x
22976 2/10/2012 Credit Card USPS.com 101-268-729.00 4.90 X
22976 2/10/2012 Credit Card Digital Rez International 208-751-880.00 594.00 X
22976 2/10/2012 Credit Card Esky Quick Lube 101-265-981.00 35.05 x
22976 2/10/2012 Credit Card ACT Northern Michigan 296-663-860.00 45.00 X
22976 2/10/2012 Credit Card Ramada Inn 296-663-860.00 183.91 x
22976 2/10/2012 Credit Card Shell Oil 266-325-860.00 50.10 x
22976 2/10/2012 Credit Card Great Wolf Lodge 266-325-860.00 236.22 x
22976 2/10/2012 Credit Card USPS.com 101-268-729.00 4.90 x
22976 2/10/2012 Credit Card Round's Restaurant 266-325-860.00 8.98 x

Medical Labs of Marquette, PC $2,583.10
22994 2/16/2012 3764 People vs Jacques (Ingram A10-74) 101-267-804.00 2,450.00
22995 2/16/2012 3764 Mileage - People vs Jacques (Ingram A~ 101-267-804.00 133.10

Menards - Marinette $133.50
22908 2/14/2012 11055 Wetlet, Refills & Cleaning Solution 101-265-755.00 30.88
22908 2/14/2012 11041 Credit Memo 101-265-755.00 -11.29
22930 2/27/2012 13979 Building & Ground Supplies 101-265-755.00 82.94
22935 2/17/2012 11758 Keyed Lock Set & Adjustable Stow Awa 101-265-755.00 30.97

MENOMINEE COUNTY JOURNAL $709.00
23024 3/1/2012 122 Advertising February 2012 101-101-901.00 709.00

MENOMINEE MEDICAL CLINIC $258.00
22869 1/31/2012 4437 10 Inmate Medical Treatment 101-301-770.01 258.00
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MENOMINEE COUNTY
Claims Audit Report

Vendor Name L o/ Claim Total

Vcher# Vendor'? Ref#  Description Debit Accnt# $Amount
Bank Account: General s %W '

Mi Communication Director Asso $100.00
22900 3/1/2012 Membership Fee Renewal of Membership - Debra Worm  266-325-802.00 100.00

Michigan Asso. of Counties $460.00
22917 3/1/2012 Conference 2012 MAC Legislative Conference - Fur 101-101-859.00 230.00
22918 3/1/2012 Conference 2012 MAC Legislative Conference - Lar 101-101-859.00 230.00

MICHIGAN ELECTION RESOURCES $8,397.63
22905 2/9/2012 28065 PO# 02609 - Ballots for February 28 Pri 101-262-727.00 8,397.63

Michigan Municipal Risk $28,720.00
22567 9/26/2011 93648-3 October 2011 - September 30, 2012 101-103-831.00 28,720.00

MILLERS ACTION OFFICE SUPPLY | $118.53
22895 2/28/2012 083966 Emergency Mgmt Office Supplies 101-426-727.00 4.29
22942 2/17/2012 083733 Pens - Treasurer's Office 101-215-727.00 4.50
22948 2/23/2012 083874 Binder Clips, Ink Cartridge (Emergency 101 -426-727.00 33.17
22970 2/23/2012 083879 Ink Refill, High Lighter, Scissors 101-268-727.00 9.87
22971 212212012 0838321 Correction Tape, Pens, Binder Clips, Re 101-21 5-727.00 48.71
22971 2/22/2012 083832 Correction Tape, Pens, Binder Clips, Re 101-215~9£§3,00 25.99
22972 2/23/2012 083883 . Credit Memo 101-215-983.00 -1.59
22973 2/27/2012 083936 Credit Memo 101-215-983.00 -6.41

MJB Industries, Inc. $5,000.00
22983 1/31/2012 779 Dredge Boat Landing at Stoney Point ~ 220-691-953.05 5,000.00

NATIONAL SHER!IFF'S ASSOCIATION $164.00
22872 2/13/2012 15379 Supervisor Program Manual (x2) 101-301-881.00 164.00

NMCCS $1,025.55
22846 2/17/2012 GED Classes November 11 - February 12 (Larivee) ~ 101-301-770.00 1,025.55

Northeast Wisconsin Technical - 1601 University Drive $350.00
22873 2/19/2012 SFT0000057511 2012 Spring - Taser (Smith & Testin) 101-301-881.00 175.00
22873 2/19/2012 SFTO000057511 2012 Spring - Taser (Smith & Testin) ~ 205-315-881.03 175.00

Office Depot, Inc. $96.23
22929 2/20/2012 598808318001 Dailey Planner 101-172-727.00 25.32
22937 2/13/2012 597918376001 Planning Commission - Envelopes 101-401-755.00 19.79
22938 2/13/2012 597918412001 Planning Commission - Address Labels 101-401-755.00 572
22946 2/14/2012 598117785001 Pens & Ink Cartridge (District) 101-136-727.00 40.88
22947 2/14/2012 898117816001 Card Holder for District 101-136-727.00 452

OTIS ELEVATOR COMPANY $719.91
22936 2/20/2012 CVE05003312 Service Contract 3/1 - 5/31/12 101-265-801.00 719.91

PAIDL'S TRUE VALUE HARDWARE $175.31
23007 2/2/2012 A33405 Super Glue 208-751-755.02 3.89
23008 2/2/2012 A33411 LGT Panel 208-751-755.02 12.98
23009 2/29/2012 B36312 Bit Snap, Safety Snap, Hardware 208-751-7565.02 6.17
23010 2/2/2012 A33406 Enamel (x2) 208-751-755.02 7.98
23011 2/3/2012 A33436 Gallon of Enamel 208-751-755.02 27.99
23012 2/9/2012 A33646 Enamel 208-751-755.02 3597
23013 2/10/2012 B35458 Lubricant & Key 208-751-755.02 5.38
23014 2/17/2012 A33863 Enamel 208-751-755.02 27.99
23015 2/22/2012 B36035 Roll Cover 208-751-755.02 597
23016 2/28/2012 B36277 Scaffold Nail, Nex Nut & Bolts 243-246-765.00 40.99

Pan-O-Gold Baking Co. $44.80
22859 2/14/2012 00040683204505 Inmate Groceries 101-301-770.00 44.80

March 2, 2012 11:58 am Page 6 of 9



MENOMINEE COUNTY
Claims Audit Report

Vendor Name Claim Total

Vcher# Voucher Date Vendor's Ref#  Description Debit Acent# $Amount SepCk
Bank Account: General

Pearson, Jim $118.77
23001 2/29/2012 Reimbursement February 2012 Mileage 101-101-860.03 118.77

Peterson, Charlene $18.70
22920 2/18/2012 Reimbursement Mileage - Planning Commission 101-401-710.00 18.70

Physio-Control Inc. $183.20
22871 2/22/2012 112096171 Electrode Assembly 101-301-835.00 183.20

Powerphone, Inc. $1,396.00
22913 2/7/2012 34023 PO# 02607 Seminar (x4) 266-326-881.00 1,396.00

QUALITY WATER SPECIALISTS $156.50
22999 2/13/2012 158279 Salt for Water Softener (Annex) 101-265-801.00 78.25
23022 2/29/2012 5231 February 2012 101-265-801.00 78.25

Quill Corporation $268.07
22847 2/21/2012 1293093 Sheriff Department - Office Supplies 101-301-727.00 268.07 .

Randall Phillipps $325.00
22939 2/22/2012 2012-13904-PP Court Appointed Legal - Gaumet 101-131-807.00 50.00
22940 2/22/2012 2011-13680-PP Court Appointed Legal - Belcher 101-131-807.00 75.00
22941 2/22/2012 2011-13762-PH Court Appointed Legal - Beechner 101-131-807.00 200.00

Reinhart Foodservice $782.53
22861 11/28/2011 980180 Credit Memo 101-301-770.00 -30.00
22863 11/15/2011 982191 Credit Memo 101-301-770.00 -24.74
22864 12/6/2011 985320 Credit Memo 101-301-770.00 -185.16
22865 2/23/2012 108046 Inmate Groceries 101-301-770.00 867.23
22866 2/23/2012 107560 Inmate Groceries 101-301-770.00 127.02
22867 2/14/2012 106109 Inmate Groceries 101-301-770.00 28.18

Rye-Lindberg, Carol $75.00
22875 2/22/2012 Reimbursement Notary Fees 101-301-755.00 75.00

Schultz, Lillian R, $23.10
22921 2/18/2012 Reimbursement Mileage - Planning Commission 101-401-710.00 23.10

Servco FS Cooperative 100 $902.03
22911 2/10/2012 143393 Fuel Charges - Shakey Lakes Park 208-751-742.00 902.03

Sherwin Williams Company $44.96
22989 . 2/23/2012 9873-4 Cover & Gallon of Paint 101-265-930.01 44.96

March 2, 2012 11:58 am
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Bank Account: General D I ““Qy

Standard Insurance Compan $197.80
22923 3/1/2012 March 2012 Life Insurance Premium 101-101-713.00 11.50
22923 3/1/2012 March 2012 Life Insurance Premium 101-132-713.00 6.32
22923 3/1/2012 March 2012 Life Insurance Premium 101-136-713.00 11.50
22923 3/1/2012 March 2012 Life Insurance Premium 101-141-713.00 6.90
22923 3/1/2012 March 2012 Life Insurance Premium 101-148-713.00 0.58
22923 3/1/2012 March 2012 Life Insurance Premium 101-215-713.00 11.50
22923 3/1/2012 March 2012 Life Insurance Premium 101-172-713.00 4.60
22923 3/1/2012 March 2012 Life Insurance Premium 101-261-713.00 2.30
22923 3/1/2012 March 2012 Life Insurance Premium 101-267-713.00 9.20
22923 3/1/2012 March 2012 Life Insurance Premium 101-268-713.00 2.30
22923 3/1/2012 March 2012 Life Insurance Premium 101-253-713.00 6.90
22923 3/1/2012 March 2012 Life Insurance Premium 101-257-713.00 4.60
22923 3/1/2012 March 2012 Life Insurance Premium 101-265-713.00 2.30
22923 3/1/2012 March 2012 Life Insurance Premium 101-301-713.00 48.30
22923 3/1/2012 March 2012 Life Insurance Premium 101-682-713.00 2.30
22923 3/1/2012 March 2012 Life Insurance Premium 101-103-713.00 2.30
22923 3/1/2012 March 2012 Life Insurance Premium 101-426-713.00 2.30
22923 3/1/2012 March 2012 Life Insurance Premium 271-790-713.00 9.20
22923 3/1/2012 March 2012 Life Insurance Premium 296-663-713.00 2.30
22923 3/1/2012 March 2012 Life Insurance Premium 296-664-713.00 2.30
22923 3/1/2012 March 2012 Life Insurance Premium 296-665-713.00 2.30
22923 3/1/2012 March 2012 Life Insurance Premium 208-751-713.00 4.60
22923 3/1/2012 March 2012 Life Insurance Premium 205-316-713.00 2.30
22923 3/1/2012 March 2012 Life Insurance Premium 205-315-713.00 20.70
22923 3/1/2012 March 2012 Life Insurance Premium 266-325-713.00 16.10
22923 3/1/2012 March 2012 Life Insurance Premium 266-326-713.00 2.30

State of Michigan - Ml Supreme Court Finance : $5,752.49
22893 1/31/2012 P55 1530-04 January - March 2012 - Software Suppo 101-132-858.03 2,506.92 X
22945 1/31/2012 D95A 1530-02 Jan - March 2012 District Court 101-136-931.01 3,245.57 X

Stellar Pizza, LLC $20.00
22890 2/27/2012 28 Pizza for Teen Court (2/16/12) 296-667-801.02 20.00

Stericycle $122.14
22868 2/15/2012 4003175609 Inmate Medical Supplies 101-301-770.01 122.14

Suchovsky, Wendy Joy $9.90
22922 2/18/2012 Reimbursement Mileage - Planning Commission 101-401-710.00 9.90

The First National Bank&Trust $32.00
22996 2/29/2012 628840339 FOC Service Charge 101-141-817.00 32.00

Time Warner Cable $329.95
22985 2/20/2012 004-700185701-001 February 25 - March 24, 2012 101-103-851.01- 329.95

U.E.S. COMPUTERS, INC. . $425.00
22986 2/23/2012 35126 Maintenance & Installation of new Syste 101-103-857.00 95.00
23023 2/29/2012 35019 Weekly Service - Computer Maintenanc 101-103-857.00 330.00

U.S. Bank Equipment Finance $66.76
22850 2/12/2012 196874937 Sheriff's Department - Konica 101-301-727.00 66.76

UPCAP SERVICES INC $197.49
22907 1/31/12012 1413 Work Crew - Shakey Lakes & Airport P¢ 208-751-930.04 197.49

March 2, 2012 11:58 am Page 8 of 9



MENOMINEE COUNTY
Claims Audit Report

Vendor Name Claim Total

Vcher# Voucher Date Vendor's Ref#  Description Debit Accnt# $Amount SepCk
Bank Account: General

Valley Mechanical, Inc. $14,287.00
22977 1/9/2012 2044 Pump Grating & Framing 101-265-934.00 2,600.00
22978 1/8/2012 2047 Relocate Pumps to New Grating 101-265-934.00 3,287.00
22979 1/9/2012 2048 Relocate Pumps to New Grating Platfori 101-265-934.00 4,900.00
22980 1/9/2012 2049 Pump Grating & Framing 101-265-934.00 3,500.00

Verizon Wireless $786.30 ©
22843 2/1/2012 2694367481 Cellular Services 101-426-850.00 12.84 X
22843 2/1/2012 2694367481 Cellular Services 266-325-850.00 0.49 X
22843 2/1/2012 2694367481 Cellular Services 101-682-850.00 0.40 x
22843 2/1/2012 2694367481 Cellular Services 101-265-850.01 67.40 x
22843 2/1/2012 2694367481 Cellular Services 101-265-850.01 252.01 X
22843 2/1/2012 2694367481 Cellular Services 205-315-850.00 149.98 X
22843 2/1/2012 2694367481 Cellular Services 101-301-934.01 303.18 X

WALTER BROTHERS INC $113.15
23017 2/1/2012 B129487 K & B Sealant 101-265-755.00 36.45
23018 2/17/2012 B130075 Lock Handle 101-265-755.00 14.99
23019 2/17/2012 A158971 Lock Handle 101-265-755.00 14.99
23020 2/17/2012 B130089 Single Sided Keys, Machine Screw, Dra 101-265-755.00 46.72

Warner, Fredrick $274.37
22886 2/27/2012 Reimbursement Supplies & Mileage - Can Zone 296-667-801.01 20.52
22886 2/27/2012 Reimbursement Supplies & Mileage - Can Zone 296-668-801.00 119.90
22887 2/27/2012 Can Zone 2/2 -2/23/12 296-668-801.00 133.85

Waste Management $415.29
22990 3/1/2012 1340460-1856-7 March 2012 101-265-801.00 415,29

Wennergren, Mary Jo $52.78
22960 3/1/2012 Per Diem Board of Canvassers 3/1/12 101-192-705.00 50.00
22964 3/1/2012 Reimbursement Mileage - Board of Canvassers 101-192-860.00 2.78

WEST GROUP PAYMENT CENTER $404.93
22721 2/1/2012 824369501 January 2012 101-131-858.03 404.93

WISCONSIN PUBLIC SERVICE CORP - P O BOX 19003 $144.87
22925 2/17/2012 0402047856-00005 Kleinke Park Electrical 208-751-920.01 45,57
22927 2/24/2012 1083431592-00000 Bailey House 208-751-920.01 2412
22927 2/24/2012 1083431592-00000 Kleinke Street Lighting 208-751-920.01 29.24
22927 2/24/2012 1083431592-00000 Bailiey Street Lighting 208-751-920.01 12.72
22928 2/24/2012 0402047856-00006 Stoney Point Electrical 208-751-920.01 33.22

Zausmer, Kaufman, August, $1,482.93
22854 2/10/2012 1174-00001-MJZ Sheriff Dept vs Board of Commissioners 101-301-755.00 1,482.93

Total Amount for Bank Account:  General $123,262.59

TPPROVER
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MENOMINEE COUNTY
Claims Audit Report

Vendor Name Claim Total
Vchert# Voucher Date Vendor's Ref#  Description Debit Accnt# $Amount SepCk
Bank Account: General
MI Conference of Teamsters $55,682.20
23027 2/23/2012 April 2012 Health Insurance Premium 101-103-712.00 33,332.34
23027 2/23/2012 April 2012 Health Insurance Premium 205-315-712.00 7,611.46
23027 2/23/2012 April 2012 Health Insurance Premium 205-316-712.00 995.14
23027 2/23/2012 April 2012 Health Insurance Premium 208-751-712.00 1,858.20
23027 2/23/2012 April 2012 Health Insurance Premium 296-663-712.00 995.14
23027 2/23/2012 April 2012 Jeff LaFluer 701-000-231.10 995.14
23027 2/23/2012 April 2012 Health Insurance Premium 704-000-232.00 10,094.78
$55,682.20

Total Amount for Bank Account:  General

March 6, 2012 3:19 pm

Page 1 of 1



MENOMINEE COUNTY BOARD OF COMMISSIONERS

DISCUSSION ITEM
SUBJECT: Miscellaneous Boards/Committees/Commission reports
DEPARTMENT: | 4 dministration
ATTACHMENTS:
yes
SUMMARY:

Miscellaneous Boards/Committees/Commission Reports, Discussion

RECOMMENDED MOTION

Submitted by: Brian Bousley 03/08/2012
Date

WORKSHOP ACTION

Forwarded to County Board for Approval as Recommended

Reviewed with no motion to carry forward

Continue after additional review/research is obtained

Recommended with the following change(s):

COUNTY BOARD ACTION DATE:

Approved

Disapproved

Approved with the following change(s):




Menominee County Parks and Recreation Committee
Meeting Minutes

February 6, 2012

The meeting was called to order at 6:30 pm by Bob Desjarlais at the Stephenson Annex Building in
Stephenson, MI on February 6, 2012.

Reporting for roll call were: Bob Desjarlais, Ruby Ivens, Gail Jerzyk, Glenn Cody, County
Administrator Brian Bousley, and County Commissioners Charlie Meintz and Mark Jasper. Al
Thompson, Buildings and Ground Supervisor also attended the meeting. There was a quorum present
to conduct the meeting. '

Approval of agenda: A motion was made by Mark and seconded by Gail. The motion carried.

Minutes: Minutes from the previous meeting on January 31, 2012 were approved. Mark made the
motion that was seconded by Gail. The motion carried.

Public Comment: There was no public comment.

Business:

a. Budget Review: Brian distributed copies of the most recent budget and stated that the
- bottom line remains fine. There was no further discussion.

b. Park Updates: Brian reported that campsite lease applications for the coming season
were coming in. The application deadline is February 15. Bob suggested that the
committee explore the possibility of turning a parcel of land owned by the county near
Longrie School into a county park. He suggested that Al visit the area to determine the
feasibility of constructing a road and several campsites.

c. Camp Host: Prior to the meeting, Brian had amended a copy of the guidelines for The
Campground Host-Volunteer Program that was developed for the Michigan State Parks
system so that it could be used for the county parks. The members of the committee had
also studied the document before the meeting. Several suggestions were offered,
discussed and adopted. Brian agreed to incorporate the changes into the document.

There was no correspondence, no additional items from committee members and no public comment.

Gail offered a motion to adjourn that was seconded by Glenn. The meeting was adjourned at 8:05.

Respectfully submitted by Glenn D. Cody



MENOMINEE COUNTY PLANNING COMMISSION

5904 U.S. Highway 41, Stephenson, MI 49887 906-753-2209

MINUTES
January 30, 2012

Call to Order

The Menominee County Planning Commission meeting was called to order at 5:10 pm CST by
Chair Lillian Schultz on January 30, 2012 at the Michigan State University Extension office in
Stephenson, MI. The meeting began with the Pledge of Allegiance.

Roll Call

Present: Bill Anderson; Jim Pearson; Charlene Peterson; Lillian Schultz.
Excused: Warren Suchovsky; Eric Bergh Absent: Wayne Erickson
Quorum to vote was present.

Public Comment (none) —

Approval of Agenda

Motion by Peterson, support by Pearson to approve agenda. Motion carried.

Approval of Minutes

Meeting minutes from the November 7, 2011 meeting were approved as written. Motion by
Anderson, support by Pearson. Motion carried.

OLD BUSINESS:

Peterson reported that revisions on the Plan were coming along. Chapter One as presented gives
a new face to the document by defining what a Master Plan is and the concepts involved. Much
of the discussion in previous meetings was to streamline the historical data and give more
attention to the actual planning for the future.

The goal of the planning commission to make the new Master Plan document broader in
language has been implemented in this first draft by eliminating much of the limiting descriptive
language that is subject to constant change.

No action was taken on any of the submitted changes at this time.



NEW BUSINESS:

Jim Pearson has been re-appointed to the Menominee County Planning Commission for another
term of one-year by the County Board.

Paperwork was submitted for review on the Continuation Grant Application of the Retired and
Senior Volunteer Program (RSVP). No comments were presented and no action taken.

Next Meeting Date:
WORK SESSION will be held on Saturday, FEBRUARY 18, 2012
Time: 8:00 AM (plan to be there 3 to 4 hours to review all chapters)

Place: MSU Extension office

Public Comment: (Bob Desjarlais) (no comment)

Adjournment:

Motion to adjourn by Anderson, support by Pearson. Carried.

Meeting adjourned at 5:45 pm. NOTE: Meeting was adjourned for lack of quorum when
Anderson left to attend the MC Road Commission meeting. ‘

Re-opened as a work session and continued to review suggested changes on Chapters 2 thru 6.
Closed the work session at 6:32 PM. ’

TO the members who were not present: PLEASE PICK UP YOUR PACKETS at the
Extension Office so you can review them PRIOR to the Work session on Feb 18. Plan is to have
additional chapters ready for the work session.

Minutes submitted by:

Charlene Peterson, Secretary

Menominee County Planning Commission



Menominee County
Department of Human Services Board
2612 10" Street
Menominee, MI 49858

BOARD MEMBERS DIRECTOR

MARY BRADLEY RUSSELL K. SEXTON
MICHAEL KAUFMAN

PEGGY BASTIEN

Date: January 31,2012

The regular meeting of the Menominee County Department of Human Services Board
was called to order by Michael Kaufman, Board Chair at 9:00 a.m. The meeting was
held in the Menominee County Department of Human Services Board Room.

Present: Michael Kaufman, Board Chair; Mary Bradley, Board Member; Peggy Bastien,
Board Member and Russell Sexton, Board Secretary.

Others Present: Bernie Lang, Menominee County Board of Commissioners.

APPROVAL OF AGENDA:
A motion to approve the agenda was made by Mary Bradley and seconded by Peggy

Bastien. Motion passed without opposition.

APPROVAL OF December 27, 2011 MINUTES:
Minutes of the December 27, 2011 Board Meeting were reviewed. A motion to accept
the minutes was made by Mary Bradley and seconded by Peggy Bastien. Motion passed

without opposition.

FINANCIAL REPORT:
The financial report for December 2011 was reviewed. There was $100.00 in

expenditures for DHS Board meeting attendance; leaving a balance of $8,650.00.

There were no expenditures from the Child Care fund, leaving a balance of $3,500.00.

A motion to accept the financial report was made by Peggy Bastien and seconded by
Mary Bradley. Motion passed without opposition.

DIRECTOR’S REPORT:

Staffing Information: Mr. Sexton reviewed the current staffing situation with the board.




MCSSA Information: Various MCSSA documents were distributed, including the
Agenda for the April MCSSA District One meeting and the draft minutes of the January
MCSSA District One meeting.

The next scheduled MCSSA District One meeting will be on April 11, 2012, in
Marquette at the Ramada Inn.

There will be an MCSSA Legislative Conference on March 13" through March 15, 2012
in Lansing, MI at the Radisson Hotel.

Statewide Director’s Meeting Information: Mr. Sexton went over his notes from the
January 5, 2012 Statewide Director’s phone conference.

Collaborative Issues: No new information.

Business Plan Update: Mr. Sexton related that a new business plan is being worked on
and when that is finished he will go over it with the board. Mr. Sexton related that he
continues to work off of the Strategic Plan, the Modified Settlement Agreement and the
Federal Child and Family Services Review along with other various goals and priorities
to monitor how his counties are performing. Mr. Sexton related that Menominee County
is doing pretty well in the child welfare area and a little less well in the Assistance
Payments area. Overall though, everything is looking pretty good.

Mr. Sexton specifically covered the goals the department has for foster home recruiting
and discussed what is currently in place in Menominee County.

Miscellaneous: Ms. Bastien had a complaint from a citizen regarding the Estate
Recovery law. Mr. Sexton explained that this was a law that was recently passed by the
Legislature and that the Department of Community Health (DCH) is the entity that
implemented the law. People with specific case related questions can contact DCH toll
free at 1-877-791-0435 or at the following e-mail address: miestaterecovery@hms.com.

Mr. Sexton discussed the Pinecrest MCF with the board and the billing issues that were
currently being worked on between Pinecrest and DHS. Mr. Sexton related that Pinecrest
may be desirous of paying to have a DHS Eligibility Specialist stationed at its facility in
an effort to increase communication and to prevent billing problems from occurring.

Board Member Input/Suggestions: The Board Members provided a variety of nput,
which was very much appreciated by the Mr. Sexton.

Motion to accept the Director’s Report as submitted made by Mary Bradley and
supported by Peggy Bastien. Motion passed without opposition.

UNIT REPORTS: No report this month.




BOARD BUSINESS:

Approval of Vouchers: Vouchers were reviewed and approved. Motion made by Mary
Bradley and supported by Peggy Bastien. Motion passed without opposition.

Legislative Conference Voting Delegate: Michael Kaufman made a motion to appoint
Mary Bradley as the Menominee County DHS voting delegate for the MCSSA
Legislative Conference. Motion was supported by Peggy Bastien. Motion passed
without opposition.

Peggy Bastien made a motion to appoint Michael Kaufman as the Menominee County
DHS alternate voting delegate for the MCSSA Legislative Conference. Motion was
supported by Mary Bradley. Motion passed without opposition.

NEW BUSINESS: No new business presented.

PUBLIC COMMENT: Mr. Lang, Menominee County Board of Commissioners
discussed the new board of commission districts and the new 9 member board that will

exist after the next elections.

NEXT MEETING: February 28, 2012 at 9:00 a.m. in the Menominee County DHS
Board Room.

ADJOURNMENT: Motion to adjourn made by Mary Bradley and supported by Peggy
Bastien. Motion passed without opposition. Meeting adjourned at 9:20 a.m.

= . ) Yy

Russell K. Sexton” ¥lichael Kaufman £
Board Secretary Chairperson

Pc: DHS Board Members
Menominee County BOC
Menominee DHS Office File
Bernie Lang, Menominee County BOC Liaison

—



MINUTES

TWIN COUNTY AIRPORT COMMISSION
2801 NORTH 22ND STREET
MENOMINEE, MI 49858
906-863-8408

Regular Session Commission Meeting, 1/18/2012 — 4:30 p.m.

MEMBERS PRESENT: Jason Lauzer, Dale Berman, James Furlong, Nick Lakari, Jim Pearson, Ted Sauve
MEMBERS EXCUSED: None
OTHERS PRESENT: Airport Lineman Jeff LaFleur, Marinette County Administrative Secretary Gina

Teeple, Bay Cities Radio, Eagle Herald, Menominee County News, Peshtigo
Times, Public Citizens

1. Call to order

Chair Lauzer called the meeting to order at 4:30 p.m.

2. Pledge of Allegiance
3. Roll call
4. Approve/amend agenda

Motion (Furlong/Sauve) to approve the agenda with the insertion of both addendums after item #13. Vote -
unanimous. Motion carried.

5. Approve/amend minutes of December 22, 2011

Motion (Lakari/Pearson) to approve the minutes of December 22, 2011. Vote —unanimous. Motion carried.

6. Public Comment

None

7. Discuss/consider awarding the bid to Esser Glass in the amount of $6,816 for window repair, action
if any

Motion (Pearson/Sauve) to award the bid to Esser Glass in the amount of $6,816 for window repair. Vote —
unanimous. Motion carried.

8. Discuss/consider establishing an annual calendar of events and responsibilities the Commission
needs to address as the year unfolds, action if any

Motion (Lakari/Pearson) to have the executive committee establish an annual calendar of events and
responsibilities the commission needs to address as the year unfolds, and to have a suggested format ready for

the February meeting. Vote —unanimous.

9. Discuss/consider changes to the format of monthly financial reports to include greater detail, action
if any

Page |1



Commissioner Lakari noted it would be helpful to see additional information, such as a year-to-date column,
on the financial reports prepared by Marinette County.

Commissioner Furlong suggested having the executive committee meet prior to board meetings to go over
financial statements.

Motion (Furlong/Sauve) to request Marinette County include greater detail on the monthly financial reports,
and refer to the executive committee review of monthly finances and to establish a procedure and report back

to the full commission at the February meeting. Vote —unanimous. Motion carried.

10. Discuss/consider amending and posting current levels of five airport service fee categories including
after hours fees, landing fees, parking fees, rent/lease/hangar fees, and other fees, action if any

It was the consensus of the commission to have Mr. LaFleur create and post a list of current airport service
fees.

11. Update on creation of a part-time airport manager’s job description, information only
Commissioner Lakari reported that the special committee to create a part time airport manager’s job
description met on January 5" and discussed the need to modify the job description from full to part time,
having the position be at will, and following Michigan Department of Transportation Aeronautic guidelines.
The committee asked Mr. LaFleur to secure additional job descriptions from surrounding airports. He received
six job descriptions, which have been given to committee members. The committee will meet again on

February 2 at 10:00 a.m.

12, Discuss/consider utilizing the services of the Menominee County Administrator to assist in the hiring
of a part-time manager, action if any

Motion (Lakari/Berman) to utilize the services of the Menominee County Administrator to assist in the hiring of
a part-time manager. Vote —unanimous. Motion carried.

13. Discuss/consider approving a job posting for a part-time airport manager, action if any

Motion (Lakari/Furlong) to approve the job posting with corrections, and to have the Menominee County
Administrator post the ad. Vote — Pearson opposed. Motion carried. Exhibit A

14. Discuss/consider procurement of display aircraft, action if any

Commissioner Sauve informed the commission that he received the application paperwork to procure a display
aircraft.

Motion (Furlong/Pearson) to have Commissioner Sauve gather cost information on procuring a display aircraft
and report back to the commission. Vote —unanimous. Motion carried.

15. Discuss/consider request from Enstrom Helicopter to erect a 5x8 structure at the north end of their
building to house equipment, action if any

Motion (Sauve/Furlong) to allow Enstrom Helicopter to erect a 5x8 structure at the north end of their building.
Vote — unanimous. Motion carried.

Page |2



16. Temporary manager’s report

Motion (Furlong/Pearson) to accept the manager’s report, items #1-7, as presented. Vote —unanimous.
Motion carried.

17. Communications/correspondence

Mr. LaFleur addressed the commission regarding an illustrated map of Marinette/Menominee, including a
drawing of the Twin County Airport approved by the previous airport manager for $150.

It was the consensus of the commission to decline participation in the illustrated map.
18. Dialog between airport users and the TCAC

None

19. Public comment — speakers will be limited to 5 minutes

Tom Cheski of Ingallston Township addressed the commission regarding the F-84 aircraft on display at the
Escanaba airport. '

20. Future agenda items

Review usage of the primary gate

By-Laws Committee needs to meet before, and report at, the next meeting

Special Committee for job description will report at the next meeting

21. Schedule next meeting

The next meeting is scheduled for Tuesday, February 22, 2012 at 4:30 p.m.

22. Adjourn

Motion (Pearson/Furlong) to adjourn at 5:56 p.m. Vote —unanimous. Motion carried.
Respectfully submitted,

Gina K. Teeple

Marinette County Administrative Secretary

Date approved/corrected: February 21, 2012
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Exhibit A

EMPLOYMENT NOTICE

Manager, Twin County Airport

The Twin County Airport Commission is currently seeking to fill the position of Manager, at the Twin
County Airport located in Menominee, Michigan. This is a minimum 20 hour part-time position that offers
a flexible hour workweek. Salary is commensurate with experience and qualifications.

This position will plan, direct, coordinate, and perform activities concerned with construction, maintenance,
and operation of airport facilities in accordance with governmental agency or commission policies and
regulations. You will also perform the duties of accounts payable and receivable, financial and tax

reporting, filing, monthly invoicing, reeerd-and-transeribe-minutes-of board-meetings; and prepare routine

correspondence and advise news media of pending board meetings.

If you are a team player, who wants to be a part of developing the Twin County Airport to its potential,
please submit a letter of application, resume including a minimum of 3 references, and salary requirements
by February +4 29, 2012 at 12:00 p.m. to:

Twin County Airport Commission
C/o Brian Bousley
County Administrator
839 10" Ave.
Menominee, Michigan 49858

The Twin County Airport Commission is an Equal Opportunity Employer

Eagle Herald - Advertise once in the Tuesday Job Opportunity page — and once in the
Sunday Action

County Journal — Advertise once; display ad

Luft’s Advertiser — Advertise once

Peshtigo Times — Advertise once; display ad

Bill to: Menominee County Administrator
839 Tenth Ave
Menominee, MI 49858



MINUTES

TWIN COUNTY AIRPORT COMMISSION
2801 NORTH 22ND STREET
MENOMINEE, M| 49858
906-863-8408

Reorganizational Meeting, 1/18/2012 - 4:00 p.m.

MEMBERS PRESENT: Jason Lauzer, Dale Berman, James Furlong, Nick Lakari, Jim Pearson, Ted Sauve
MEMBERS EXCUSED: None
OTHERS PRESENT: Airport Lineman Jeff LaFleur, Marinette County Administrative Secretary Gina

Teeple, Bay Cities Radio, Eagle Herald, Menominee County News, Peshtigo
Times, Public Citizens

1. Call to order

Menominee County Administrator Brian Bousley called the meeting to order at 4:00 p.m.

2. Pledge of Allegiance
3. Roll call
4, Approve/amend agenda

Motion (Furlong/Pearson) to approve the agenda. Vote —unanimous. Motion carried.

5. Public comment
None
6. Discuss/consider the adoption of:

- Board Rules/Policies and by-laws, action if any
- Election procedures for officers, action if any

Motion (Furlong/Lauzer) to adopt the Board Rules/Policies and by-laws. Vote — unanimous. Motion carried.

Motion (Furlong/Sauve) to adopt Roberts Rules of Order for election of officers. Vote — unanimous. Motion
carried.

7. Discuss/consider the nomination and election of the following officers, action if any
- Chairperson
- Vice Chairperson
- Secretary/Treasurer

Commissioner Pearson nominated Jason Lauzer for Chairperson of the TCAC.

Motion (Sauve/Furlong) to close nominations and cast a unanimous ballot. Vote — unanimous. Motion
carried.



Commissioner Sauve nominated Nick Lakari for Vice Chairperson of the TCAC.

Motion (Furlong/Pearson) to close nominations and cast a unanimous ballot. Vote — unanimous. Motion
carried.

Commissioner Furlong nominated Dale Berman for Secretary/Treasurer of the TCAC.

Motion (Lakari/Pearson) to close nominations and cast a unanimous baliot. Vote — unanimous. Motion
carried.

8. Discuss/consider the selection/appointment of the following standing committees, action if any
- Executive/Finance Committee (3 members)
- By-laws Committee (3 members)
- Planning Committee (3 members)
- Buildings/Grounds Committee (3 members)
- Personnel Committee (3 members)

The Executive/Finance Committee will be comprised of the three elected officers, Jason Lauzer, Nick Lakari,

and Dale Berman.

Chair Lauzer recommended the following committee assignments:

Bylaws Buildings & Grounds
Jim Pearson James Furlong

Ted Sauve Nick Lakari

Nick Lakari Dale Berman
Personnel Planning

James Furlong Jim Pearson

Jim Pearson Ted Sauve

Nick Lakari Dale Berman

Motion (Furlong/Lakari) to accept the Chair's recommendation for committee assignments.

Commissioner Furlong withdrew his motion, and Commissioner Lakari withdrew his support.

Motion (Furlong/Lakari) to approve committee assignments as follows:

Bylaws Buildings & Grounds
Jim Pearson Ted Sauve

James Furlong Nick Lakari

Nick Lakari Dale Berman
Personnel Planning

James Furlong Jim Pearson

Jim Pearson Ted Sauve

Nick Lakari Dale Berman

Vote —unanimous. Motion carried.



9. Discuss/consider dates, times, and location of Commission meetings

Motion (Sauve/Furlong) to hold TCAC meetings on the 3™ Tuesday of every month at 4:30 p.m. in the airport
conference room. Vote —unanimous. Motion carried.

10. Communications/correspondence
None

11. Dialog between airport users and the TCAC

None

12. Public comment — speakers will be limited to 5 minutes
None

13. Future agenda items

None

14. Schedule next meeting

15. Adjourn

The meeting adjourned at 4:15 p.m.
Respectfully submitted,

Gina K. Teeple

Marinette County Administrative Secretary

Date approved/corrected: February 21, 2012
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