"Menominee — Where the best of Michigan begins"

MENOMINEE COUNTY BOARD OF COMMISSIONERS

Menominee County Courthouse , Brian R. Bousley - County Administrator |
839 10th Avenue o Sherry Smith - Administrative Assistant
Menominee, Michigan 49858-3000 ; Telephone: (906) 863-7779 or 863-9648

Fax: (906) 863-8839

The’Menominyee‘ County Board of Commissioners
will meet on Tuesday, September 13. 2011 @ 5:30 p.m. CST
at the Menominee County Annex, Stephenson, MI

AGENDA
A. ‘Call to Order ‘ :
B. Pledge of Allegiance
C. Roll Call :
D. Approval of the Agenda
E. Approval of Previous Minutes
F. CB - Aug 23,2011
G. Public Comment (Statements, not debate, limited to 5 minutes per person on agenda items only)
H. Presentations (limited to twenty minutes)
L Department Head/Elected Officials Reports (lzmzted to ten mmutes)
I Action Items : ‘
1. Movedby ' seconded by | to approve |
- Miscellaneous Bills as paid on Aug. 4, 8, 10, & 11, 2011 in the amount of $109,744.79.
2. Moved by ‘ seconded by - to approve
Commissioner Per daems and expenses as submmed ;
3. Moved by  seconded by i ] to place G
miscellaneous boards/comm1ttces/comm1551on reports on ﬁle in the office of the County
Clerk. ,
K. New Business (discussion only)

1. Personnel Items: :
a. 95A District Court Contract

2. Building and Grounds/Parks Iiems:
a. Jail Video Surveillance System

3. Miscellancous Items: i
a. Board of Canvassers appomtmcnt
b.  Dept. of Human Services Board vacancy

4. Finance Items:
a.  Salaries of County Ofﬁcers/Elected Officials
b. Three Way Road Funding — Reimbursement for Men. Township

James Furlong - Chairperson Bernie Lang - Vice Chairperson

Charlze Meintz Mark Jasper Jim Pearson

Menomlnee County Is An EEO/AA Employer TDD (Michigan Relay Center) 1-800-649-3777
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¢.  Miscellaneous Bills as paid on Aug. 17-19 & Sept. 1-2, 2011 in the amount

of $229,092.37
d. Commissioner Per Diems and expenses

Misc. Boards/Committees/Commissions Reports
Public Comment (limited to 5 minutes)
Commissioner Comment

Any other items members may wish to present

Adjourn



August 23, 2011
UNAPPROVED
Proceedings of a Regular Meeting of the Board of Commissioners in and for the County
of Menominee and the State of Michigan were held at the Meyer Township Hall, Hermansville,

Michigan.

Chairman Furlong called the meeting to order at 5:30 P.M. followed by the Pledge of
Allegiance.

A call of the roll indicated that the following Commissioners were present/absent:
Present: Coms. Furlong, Lang, Jasper, Meintz, Pearson
Absent: None

Moved by Com. Pearson, supported by Com. Meintz to approve the agenda. Motion
approved 5-0.

Moved by Com. Meintz, supported by Com. Jasper to approve the minutes from the
August 9, 2011 Regular County Board Meeting. Motion was approved 5-0

Public Comment:  Bob Desjarlais Proposed Budget — not on agenda
budget draft on home page of website
meetings via internet

John Anderson Public hearings on budget

Ray Gurgall Vega Road project

Caroline Arduin vacant building

Ray Gurgall vacant building — will mow grass
Gary Eichhorn thanks Com. Meintz and Com. Jasper

for budget copies available at meeting

Presentations: None

Departmenlt Head/Elected Officials Reports: None

Moved by Com. Meintz to approve a bid of $92,500 by WDM for the Design Build
Project for the Courthouse Boiler replacement project. Motion died for lack of support.

Moved by Com. Pearson, seconded by Com. Furlong to approve the bid submitted by
Valley Mechanical in the amount of $117,420 for the Design Build Project for the Courthouse
Boiler replacement. Motion approved 4-1. Com. Meintz voted nay.

Moved by Com. Lang seconded by Com. Jasper to approve the bid submitted by M&M
Trucking Inc. in the amount of $80 per plow; $55/hr dump truck; $75/hr front end loader; $80 for
salt & materials for snow removal at the Courthouse/Jail parking lots. (one year removal)
Motion approved 5-0.



Moved by Com. Meintz, seconded by Com. Pearson to approve the bid submitted by
DDT Construction Inc. in the amount of $80 per plow; $90/hr frontend loader for snow removal
at the County Library and Annex parking lots in Stephenson. (one year removal) Motion
approved 5-0.

Moved by Com. Meintz, seconded by Com. Jasper to approve the bid submitted by
Marks Septic Service in the amount of $1249.00 for 16 pit toilets and 8 septic tanks
cleaning/pumping at all County Parks. (Cleaning/pumping of all parks after 9/5/11) Motion
approved 5-0.

Moved by Com. Pearson, seconded by Com. Jasper to approve the AFSCME/E911
Collective Bargaining Unit Contract effective 10/1/2010-9/30/2014. Motion approved 4-1, Com.
Meintz voted nay.

Moved by Com. Meintz, supported by Com. Jasper to approve Miscellaneous Bills as
paid on July 28, Aug. 2 & 4, 2011 in the amount of $117,359.39. Motion was approved 5-0.

Moved by Com. Pearson, seconded by Com. Meintz to approve Commissioner Per diems
and expenses as submitted. Motion approved 5-0.

Moved by Com. Jasper, supported by Com. Meintz to place Miscellaneous
Boards/Committees/Commission reports on file in the office of the County Clerk. Motion was
approved 5-0.

New Business (discussion only)

Personnel Items: None

Building and Grounds/Parks Items:
Jail recording equipment — tabled per County Administrator Bousley/County Sheriff

Miscellaneous Items:
None

Finance Items:
a. Salaries of County Officers/Elected Officials
Discussion ensued regarding salary increases and insurance contributions.
Administrator Bousley to gather more data regarding costs to County- referred to next

meeting
b. Commissioner Per Diem/Expenses-move to board; consensus is to move to next
County Board meeting for approval

Misc. Boards/Committees/Commissions Reports:
a. The consensus of the board is to move them forward to the next meeting.

Public Comment:
Bob Desjarlais Budget issues/public hearings
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Park improvement fund

John Anderson Public hearings on budget

Laurie Riedy satellite office in north part of county

Ray Gurgall Elected Officials pay increase

Gary Eichhorn Elected Official insurance — State mandates

Commissioner Comment:
Com. Meintz — U.P. State Fair success
Com. Furlong — Budget process; Finance Committee open to public for
input
Com. Meintz — grant process regarding vacant building in Hermansville
Com. Jasper — pursue satellite office in Powers for county business

Moved by Com. Meintz, supported by Com. Pearson to adjourn at 6:30 p-m. Motion was
approved 5-0.

James Furlong, Chairman

Carol Johnson, Deputy County Clerk



MENOMINEE COUNTY BOARD OF COMMISSIONERS

AGENDA ITEM
SUBJECT: Miscellaneous Bills
DEPARTMENT: Administration/Board
ATTACHMENTS:
Yes
SUMMARY:

Board to review recently submitted Miscellancous Bills as paid on Aug. 4, 8, 10, & 11, 2011 in the amount of
$109,744.79. ; ;

RECOMMENDED MOTION

To approve miscellaneous bills as paid on Aug. 4,8, 10, & 11, 2011 in the amount of $109,744.79.

Submitted by: Brian Bousley 09/08/2011

Date

WORKSHOP ACTION

Forwarded to County Board for Approval as Recommended

Reviewed with no motion to carry forward

Continue after additional review/research is obtained

Recommended with the following change(s):

- COUNTY BOARD ACTION DATE:
Approved
Disapproved

Approved with the following change(s):




General Fund Expenditures
101-101 Board of Commissioners
101-103 Other Legislative
101-131 Circuit/Family Court
101-132 Family Court
101-136 District Court
101-141 Friend of Court
101-148 Probate Court
101-150 Jury Commission
101-172 County Administrator
101-192 Board of Canvassers
101-211 Legal
101-215 County Clerk
101-253 County Treasurer
101-257 Equalization
101-261 MSU Extension
101-262 Elections
101-265 Courthouse Grounds
101-267 Prosecuting Attorney
101-268 Register of Deeds
101-275 Drain Commissioner
101-301 Sheriff Department
101-331 Marine Law
101-332 Snowmobile Law

101-334 Off-Road Recreational Vehicle

101-335 ATV Education

101-401 Planning Commission
101-426 Emergency Management
101-526 Waste Management
101-601 Health & Welfare
101-635 B&G/Hospital Operation
101-648 Medical Examiner
101-681 Vets Burial & Relief
101-682 Veterans Affairs
101-728 Economic Development
101-997 Appropriations

101-999 Operating Transfers

Special Revenue Funds

205
208
215
220
243
249
256
264
265
266
269
271
272
274
276
277
280
281
282
284
285
292
294
296

516
517

Road Patrol

County Parks

Friend of Court

Park Improvements
Remonumentation

Building Code

ROD - Automation Fund

Local Corrections Officers Training
Drug Law Enforcement Forfeiture
E911

Law Library

County Library

CDBG - Wells Fargo Grant
CDBG - County

CERT-Citzns Emerg. Response Team
LEPC

Inmate Canteen fund

K-9

Justice Training

Revenue Sharing

Senior Citizens

Child Care

Veterans' Trust

Special Child Care Funds

DTRF-Delinquent Tax Revolving Fund
DTRF-PA 123 Foreclosure
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MENOMINEE COUNTY
Claims Audit Report

Vendor Name Claim Total

Vcher# Voucher Date Vendor's Ref#  Description Debit Accnt# $Amount SepCk
Bank Account:  General

Blue Cross Blue Shield of Ml $104,166.75
19270 8/8/2011 September 2011 45478 $3187.59/8386-00 $99654.18/83 101-103-712.00 60,217.51
19270 8/8/2011 September 2011 45478 $3187.59/8386-00 $9965“1418/83 205-315-712.00 13,014.04
18270 8/8/2011 September 2011 45478 $3187.59/8386-00 $99654.18/83 205-316-712.00 1,639.59
18270 8/8/2011 September 2011 45478 $3187.59/8386-00 $99654.18/83 208-751-712.00 2,732.63
19270 8/8/2011 September 2011 45478 $3187.59/8386-00 $99654.18/83 266-325-712.00 2,524.75
19270 8/8/2011 September 2011 45478 $3187.59/8386-00 $99654.18/83 266-326-712.00 1,355.33
19270 8/8/2011 September 2011 45478 $3187.59/8386-00 $99654.18/83 271-790-712.00 6,968.24
18270 8/8/2011 September 2011 45478 $3187.59/8386-00 $99654.18/83 296-663-712.00 1,639.59
19270 . 8/8/2011 September 2011 Retirees 701-000-231.09 1,324.98
19270 8/8/2011 September 2011 Airport 701-000-231.08 2,048.47
19270 8/8/2011 September 2011 EE Contribution 704-000-232.00 9,841.59
19270 8/8/2011 September 2011 Brian Neumier 701-000-231.09 759.03

Total Amount for Bank Account:

General

$104,166.75

A PPR@VED

AUG ,

CHIEF FISCAL OFFICER
MENOMINEE COUNTY ¥ -"{‘GAN

August 8, 2011 11:19 am

Page 1 of 1




Vendor Name

Vcher# Voucher Date

Vendor's Ref#

MENOMINEE COUNTY
Claims Audit Report

Description

Bank Account:  General

L.E.RMA.

19346 8/10/2011

Total Amount for Bank Account:

General

Registration

Fall Training - Tina Nast

-—

A

Claim Total
Debit Accnt# $Amount SepCk
$90.00
101-301-881.00 90.00
$90.00

PRPROVE
A

CHIEF FISCAL OFFICER
MENOMINEE COURTY MICHIGAN

August 10, 2011 2:07 pm

Page 1 of 1



MENOMINEE COUNTY
Claims Audit Report

Vendor Name Claim Total
Vcher# Voucher Date Vendor's Ref#  Description Debit Acent# $Amount SepCk
Bank Account: General
Blue Cross Blue Shield of M! $4,542.57
19349 8/11/2011 - September 2011 45478-000 101-103-712.00 3,986.64
19349 8/11/2011 September 2011 45478-000 266-325-712.00 -26.46
19349 8/11/2011 September 2011 45478-000 704-000-232.00 582.39
Clean Kill Pest Control $100.00
19350 8/8/2011 Airport Park Phragmites Chemical Treatment 208-751-755.08 100.00
Total Amount for Bank Account:  General $4,842.57

PPROVIE
MG

CHIEF FISCAL OFFICER
MENOMINEE COUNTY MICHIGAN

B

August 11, 2011 11:19 am

Page 1 of 1



I=INIVIIING. S WCUUNIL Y
Claims Audit Report
Vendor Name

Claim Total
Vcher# Voucher Date Vendor's Ref# Description Debit Accnt# $Amount SepCk
Bank Account:  General
MMRMA $169.00
18351 8/11/2011 Training Annual Canine & Handler Training - Tor 101-301-881.01 169.00
Total Amount for Bank Account: General $169.00

CHIEF FISCAL OFFrcE 7
MENOAINEE Cocnry QJ{CE{R‘#
T L LY MiCHiGAf

r\“ugust 11, 2011 2:23 pm

Page 1 of 1



MENOMINEE COUNTY BOARD OF COMMISSIONERS

AGENDA ITEM
SUBJECT: Commissioner Per Diems and Expenses
DEPARTMENT: | | 4 inistration
ATTACHMENTS:
Yes
SUMMARY

Board to review Commissioner Per Diems & Expenses as recently submitted for payment.

RECOMMENDED MOTION

To approve commissioner per diems & expenses as recently submitted for payment

Submitted by: ___Brian Bousley 09/08/2011
Date
WORKSHOP ACTION

Forwarded to County Board for Approval as Recommended

Reviewed with no motion to carry forward

Continue after additional review/research is obtained

Recommended with the following change(s):

COUNTY BOARD ACTION DATE:

Approved

Disapproved

Approved with the following change(s):




MENOMINEE COUNTY

BOARD OF COMMISSIONERS Reog Iy
 REIMBURSEMENT VOUCHER p S0
k‘d b 4{9,,%/ v /S\///
Mileage: S,?lfmlle ~ effective 01 Jan. 2011 e g
U’h]n@
*Meals Breakfast ~ up to $7.50 "ty
Lunch ~ up to $10.00
Dinner ~up to $17.50
*must attach receipt for reimbursement
Name: Jim Pearson ~ District 3
Date Mileage, meals, Bridgc Tal!s, Lodging, etc. Account Number Amount
’7x / [/ L pu e m,,zm“”ﬁf Worida dl * 101-101-860.03 e AN
/ 14 / Ll - {N' . H[r;f’u 7 i Ay 101-101-860.03 /5 Ky
'; Py o nt g S eerd) pr¢ w1/ = 101-101-860.03 - | Zf .7
7120777 5/&*,::&»»4’ - 101-101-860.03 | /.5
7,’73) 4 Dl iy cemmusww 101-101-860.03 2235
7/ 2L)1/ CourTY Board jgeeri~sg 101-101-860.03 2107
101-101-860.03
101-101-860.03
101-101-860.03
101-101-860.03
101-101-860.03
101-101-860.03
_ Conference Expenses i i
101-101-859.00
101-101-859.00
101-101-859.00
101-101-859.00
101-101-859.00
101-101-859.00
Total Mileage, Meals, Lodging & Conference Expenses to be reimbursed 7 Z. 3'&, &%p

It is hereby certified that the above account is true and correct and that no part of the
same has been paid.

7,32

L~

Signed

é’/?«///

Date



Lomimissioner rer bem
Rt

Expense Form Ceyy,
£p
e s %no%* /57//
Name of Commissioner e LY | eeer SO N 40"’/
n"‘?fl'af

$50.00 per meeting - Reg. or Special County Board meeting (Not more than $100 for unrelated meetings

on any one day)
$75.00 MAC or UPACC Conference-

..»i\ / t. "A:} :a., [/ i “‘»j,-.,,‘,.‘ sl \ G i ] ‘?%" v Oy «:;«'v‘;f"?«_,f{f;‘ 1‘;}»; T
~u‘~ . . . ; J ) e
J /% // — {\)i}r; = { CL”“MP"" g i et U "ij r SHo oo
j /"' /v 4 Q/f' ( “ﬂ‘;g it ‘1 -hﬁsy qr} Y] L:fie,j} fs)kfi“kt’;(“f
"/C’/"f Zb 2ot} ﬂlrv:’)ow’r /Y]ez:-"(‘,n.-q 5‘@_0%
H
_Z(//‘/’/ C; 2ot/ /g/cvw-//w‘? C_‘.,mu‘f{@«.« Jov. 00
L&é@ 26, Zo/f C-Pu'"f'f Boa o maa;‘;w Sp, oo
!
|
i
I’ T
f
{
— ! |
|
] i
Total Per Diem o000

It is hereby certified that the above account is true and correct and that no part of the same has been paid.

Commissioner Signature: W
I
7 of/?:’/ 7

Date:




MENOMINEE COUNTY BOARD OF COMMISSIONERS

AGENDA ITEM
SUBJECT: Miscellaneous Boards/committees/commission reports
DEPARTMENT: Administration
ATTACHMENTS:
Yes

SUMMARY:

Miscellaneous reports discussed at the 8/23/11 County board meeting.

RECOMMENDED MOTION

To place miscellaneous reports on file in the County Clerk’s office.

Submitted by: ___Brian Bousley 09/08/2011
Date
WORKSHOP ACTION

Forwarded to County Board for Approval as Recommended

Reviewed with no motion to carry forward

Continue after additional review/research is obtained

Recommended with the following change(s):

COUNTY BOARD ACTION DATE:
Approved

Disapproved

Approved with the following change(s):




J. Bejgrowicz called the regular meeting of the Menominee County Library Board to order at
11:00 AM on Tuesday, July 19, 2011.

Roll call was taken and present were J. Bejgrowicz, M. Erdman, J. Freis, and C. Peterson.
K. McNeely was excused.

C. Peterson moved to approve the agenda. Seconded by M. Erdman, motion carried.
Public Participation: There was no public participation at this time.

C. Peterson moved to approve the minutes from the June 21,2011 meeting. Seconded by
J. Freis, motion carried.

M. Erdman moved to approve the financial report. Seconded by C. Peterson, motion
carried.

M. Erdman moved to pay the July bills. Seconded by C. Peterson, motion carried.
Director's Report:
A. The monthly circulation stat comparisons are in the board packets.

B. The Friends annual book sale will be held on Friday, July 29 and Saturday, July 30.
They are also preparing for the Black Light Camp Show at the Tivoli Theater on
Tuesday, August 2 at 6:30 PM.

The Summer Newsletter was mailed last Saturday, and hard copies are available at
the circulation desk.

C. The summer reading program concluded on July 12. Children are encouraged to
continue reading through August, and they will be eligible to get prizes for every three
books they read. In September, the library staff will evaluate this program and begin
planning for next year's summer reading program.

D. P. Cheski participated in the Superiorland Library Cooperative board meeting and the
County Library Act meeting via ReadyTalk on Thursday, July 14. Both meetings
were very informative.

E. On Thursday, July 14, Vincent Babcock of the Employee Benefits Agency in
Marquette and Brian Bousley presented the new insurance plan to library staff.

F. As of July 1, the new IRS mileage rate was increased to 55.5 cents per mile.

G. On Sunday, July 3, S. Harris drove the bookmobile in the Fourth of July parade here
in Stephenson.

H. The 4-H Photography Camp participants will be displaying their photographs here in
the Hayward room beginning the second week in August.



July 19, 2011 - Page Two

Old Business:

A. Waste Management Contract — Expires October 1, 2011 — We received the Certified
Mail receipt and are waiting to hear from them. We are working on a one-year
contract with Great American Disposal.

B. AT&T Contracts — Update — We are working out the details to ensure that our
contracts started on July 1, 2011.

New Business:

A. Fiscal Year 2011-2012 Preliminary Budget — Update — After discussion, M. Erdman
moved to increase the Revenue State Aid and State Aid Pass-Through line items to
$3,164.00, increase Penal Fines to $70,000.00, decrease the County Appropriation
to $258,830, and increase the Expenditure State Aid line item to $3,164.00.
Seconded by C. Peterson, motion carried.

B. USF Funding Commitment for Telecommunications — We received our funding
commitment letter for USF funding beginning July 1, 2011 through June 30, 2012.

C. Great Start Regional Resource Center Grant — We received notification that we were
awarded a Great Start Regional Resource Center grant. The official details and
Memo of Understanding will be sent in the near future. This collection will be a
smaller version of the Great Start grants that were awarded to larger U.P. libraries

last year.

Other Board Concerns: M. Erdman asked if the library had considered purchasing MP-3
audio books. Discussion ensued about downloadable books and e-books. C. Peterson
asked if it would be possible to hold library board meetings on a less frequent basis. This
would save money for Per Diems, mileage, etc. P. Cheski will include this topic on the next

meeting agenda.
Public Participation: There was no public participation at this time.

As there was no further business, C. Peterson moved to adjourn the meeting. Seconded by
J. Freis, motion carried. The meeting adjourned at 11:40 AM.



Menominee County Parks and Recreation Committee
Meeting Minutes

May 3, 2011

The meeting was called to order at 6:30 pm by Chair Bob Desjarlais in the Stephenson High School
library on May 3, 2011.

Reporting for roll call were: Gail Jerzyk, Bob Desjarlais, Vola Bleile, Glenn Cody, County
Administrator Brian Bousley, and County Commissioners Charlie Meintz and Mark J asper. There was
a quorum present to conduct the meeting. Al Thompson, Buildings and Grounds Supervisor, also
attended the meeting. '

Approval of agenda:

Minutes: Minutes from the previous meetings on March 7 and April 7, 2011 were approved. Gail
made the motion that was seconded by Bob. ‘

Public Comment: None

Business:

Budget: The budget was reviewed by‘ those present. There was no comment.

=

b. Park Office Manager/Park Ranger Updates:

c. By-Laws Per Diem: Brian announced that the county board wants to standardize
compensation among the various committees. The Parks Committee members would
like to receive $25 per meeting plus mileage.

d. Shakey Lakes Bathhouse Project Update: Brian reported that there are a few more
changes required by the DNR, but the bidding process can proceed for now. There was
a motion by Charlie to solicit bids for a new well. Vola seconded the motion. It passed.

e. Fishing Dock Project at Shakey Lakes Park: Various options for the dock were
discussed.

f. Kleinke Park Project: A suggestion from a long-time camper to construct horseshoe
pits was discussed. An anonymous donation toward the cost was received. Charlie
made a motion to proceed with the project. Vola seconded the motion. It passed. The
need for a new window fan in one of the restrooms was also discussed.

g. Lease Site Policy and Procedures: Brian reminded the committee that according to
current policy, at least 1/2 of the lake side camping sites must be short-term. The new
fireworks policy was also discussed — in particular, the need for more enforcement
personnel for the 4™ of July holiday. Charlie made a motion to allow the sheriff to
deputize the park rangers. Vola seconded the motion. It passed. Charlie made a second



motion to offer free campsites to auxilially police offers for the holiday as a way to
encourage their assistance with the enforcement of the new fireworks policy. Mark
seconded the motion. It passed

h. Any other matters: Brian recognized Charlie Meintz for donating and hauling a load
of topsoil for Shakey Lakes Park and the Conservation Department for donating many
trees. Charlie also asked about the status of the advertising boards that had been
discussed at a previous meeting. Gail made a motion to have Al construct and erect the
signs at Kleinke Park and Shakey Lakes Park. Vola seconded the motion. It passed.

There was no additional correspondence and no additional business.
The meeting was motioned to adjourn by Charlie with a second by Gail.

The meeting was adjourned at 7:45 pm.

Respectfully submitted by Glenn D. Cody



Menominee County Parks & Recreation Committee

Meeting Minutes
June 7, 2011

The meeting was called to order by Chair Bob Desjarlais at 6:30 p-m. on June 7. 2011 at Kleinke
Park on M-35.
Committee Members present were Vola Bleile, Bob Desjarlais, Gail Jerzyk, County
Commissioners Charlie Meintz & Mark Jasper, Adminstrator Brian Bousley, Karen Kayser,
Parks Office Manager, Al Thompson, Bldg & Grounds-supervisor, & Dan Menacher, Bldg.
Inspector.
Approval of Agenda: Motion by Mark Jasper with a second by Charlie Meintz. Motion carried.
Approval of Previous minutes: Motion by Gail Jerzyk with a second byVola Bleile. Motion
carried.
Public Comment: Questions were asked about how soon the horse shoe pits at Kleinke Park
would be completed. '

Business:
a. Discussion of Camp Host Training: C. Meintz made the motion to table the discussion

until the July 5, 2011 meeting when Ruby Ivens would be present. G. Jerzyk added a second.
Motion carried.

b. Park Office Manager/ Park Ranger Report: Karen Kayser reported Shakey Lakes Parks
would be holding Easter in June weekend. Many Local businesses have contributed prizes.
Camping is down. She will check to see if there are less campers from out of state or out of
county or if there are less Menominee County campers.

B. Desjarlais made a motion for Al Thompson to build a boat dock to be put near the Park
Office. This could be used as a fishing pier for children. V. Bleile made a second. Motion
carried.

¢. Budget- monthly review: B. Bousley & A. Thompson are looking into buying a new or
used lawn mower for the parks. -

d. Review of 2% Grants received: B. Bousley stated we received a $14,000.00 grant for the
Stoney Point boat landing but the permits have not come in. We also received $5,121.00 for new
park picnic tables.

e. Summer Projects at the Parks: Nothing can be done until after June 14,2011.

f. Concession Stand: Pop machine has been installed at Kleinke Park by the Bathhouse.

8. Bylaws, Park Rules Review: R96-4 will stay the same. R96-11 A motion by C. Meintz
to amend it to read meeting fee of $25.00 will be paid to each public member who attends a
regular or special committee meeting. Public members are responsible for submitting all of their
expenses (mileage & meeting per diem). These expenses shall be submitted to the County
Administrator’s office by the seventh (7th) day of the following month or be forfeited. These
expenses will be submitted on a form labeled “Menominee County Reimbursement Voucher,
Menominee County Parks Committee” which will be made available for committee members
through the County Administrator’s Office. G. Jerzyk made a second. Motion carried.

No Correspondence
No Public Comment.

- Adjournment motion was made by C. Meintz with a second from V. Bleile.
Adjournment was at 7:50 p.m Submitted by Gail Jerzyk



J

Menominee County Parks and Recreation Committee
Meeting Minutes

July 5, 2011

The meeting was called to order at 6:30 pm by Chair Bob Desjarlais at the Bailey Park, West Shore
Fishing Museum on July 5, 2011.

Reporting for roll call were: Gail Jerzyk, Bob Desjarlais, Vola Bleile, Ruby Ivens, Glenn Cody, County
Administrator Brian Bousley, and County Commissioners Charlie Meintz and Mark J asper. There was
a quorum present to conduct the meeting. Al Thompson, Buildings and Grounds Supervisor, also

attended the meeting.

Approval of agenda: Motion was made by Mark and seconded by Ruby. The motion carried.

Minutes: Minutes from the previous meetings on June 5, 2011 were approved. Charlie made the
motion that was seconded by Glenn. The motion carried.

Public Comment: One long term camper from Klenke Park objected to the metal pins in the new
horseshoe pits. She noted that they could be dangerous to children playing in the area. Al commented
that the pits were constructed according to regulation. The same camper requested that vents be
installed in the restrooms at Klenke Park. Al responded that they were to be installed the following

week.

Business:

a. Discussion of Camp Training: Earlier this year, Ruby attended a host camp training

seminar that is required for all host campers at state-run campgrounds. She enumerated
the various duties and responsibilities of host campers at state campgrounds, and
suggested that the committee consider establishing a host-camper position for Klenke
Park. Several campers at the meeting expressed their objection to this suggestion. They
said that they didn't think it was necessary, especially considering the small number of
campers there during the week. Glenn suggested that the host camper from Wells Park
be invited to an upcoming meeting as a way for the committee to gather more
information., ‘

Park Office Manager/Park Ranger Updates: Despite concerns regarding the
enforcement of the new fireworks ban, it was reported that all went well over the July 4®
holiday weekend. There were no citations issued and no complaints from the campers
were received regarding the new policy. Charlie made a motion to offer complimentary
campsites on holiday weekends to deputies at both Klenke and Shakey Lakes Park. Vola
seconded the motion. The motion carried.

Budget-monthly review Brian announced that expenditures were slightly over budget
in some areas, but that the bottom line remained OK.



d. Summer Projects and the Parks: Brian announced that bids had been awarded  at
Shakey Lakes Park for the new fence and for a well and a septic system for the new
bathhouse.

¢. Equipment Purchases: Brian reported that rather than purchase a new lawnmower that
would have cost between 10,000 and 15,000 dollars, it was decided to purchase a used
one from the City of Stephenson for only $1550.00. Bob suggested that the Parks
Department purchase a maintenance contract for all mowers and snow blowers from
“Business on Wheels” in Daggett. He will ask the owner for a proposal to be presented
at the next meeting.

Brian announced that a suitable kids' fishing dock (all aluminum and adjustable) had been located at a
price of $1795.00. Mark made a motion to approve the purchase of the dock. It was seconded by

Ruby. The motion carried.

f. Bylaws, Park Rules Review: Brian announced that the Board of Commissioners was
considering a proposal to pay just mileage costs to the membership of committees over
which they had jurisdiction.

g. Lease site policy and procedures: Charlie suggested that the committee establish a
parking policy especially for Shakey Lakes Park. In particular, it seems necessary to
prohibit “circle parking” by groups of campers. No action was taken.

h. Any other matters: Charlie suggested that the committee consider establishing a
fireworks display for the campers at Shakey Lakes Park for July 4" next year. The
display would be paid for by donations. Mark suggested that the committee invite the
“Fireworks Guy” to one of the upcoming meetings to discuss the idea.

Ruby distributed copies of the state's guidelines concerning cottage food enterprises. According to the
regulations, all food products for sale to the general public must be processed in the producer's home
kitchen — not in a recreational vehicle.

Vola relayed a complaint from a recent visitor to Shakey Lakes Park. In particular, the visitor noted
that the bathroom doors have no locks, there are no urinals, the toilets are dirty, the sides of the
bathroom stalls are not high enough, it's a very long walk to the bathroom from the camping area, and
that a weed-whacker was being operated without any safety equipment. Airport Park was also
criticized for offering no restroom facilities and for neglect in general. After considerable discussion
about the condition of Airport Park, Ruby made a motion to install a portable toilet facility there. Vola
seconded the motion. The motion carried. .

Correspondence: Bob reported a complaint from a long-time camp patron that she was unable to
secure a campsite for the weekend of the Menominee County Fair. It was suggested that a power
failure at the park office on the first day that reservations were being accepted probably prevented this
patron from being able to submit her request before the park became booked for the weekend. A letter
of apology will be sent to the patron.

Public Comment: Eileen Behrend, President of the Bailey Property Preservation Association,
expressed her appreciation to the committee for visiting The West Shore Fishing Museum. She also
noted that the park is in need of restroom facilities. No action was taken.



There was no additional correspondence and no additional business.

The meeting was motioned to adjourn by Charlie with a second by Gail.

The meeting was adjourned at 7:45 pm.

Respectfully submitted by Glenn D. Cody



Minutes
Ad-Hoc Three Way Road Program
June 30, 2011

Present:

Charlie Mientz
Jim Pearson
Darrell Moilanen
Paul Anderson
John Starzynski
Roger Betzinger
Joe Linder

County Administrator Brian Bousley also present.
Meeting called to order by Mr. Betzinger at 5:00 pm.

Roll call, all present

Approval of agenda, moved by Mr. Meintz, support by Mr.
Anderson. Unanimous.

Approval of previous minutes. Moved by Mr. Moilanen, support
by Mr. Starzynski. Unanimous.

Public comment, None.

Business:
A. Discussion of responses by the Menominee County Board. Mr.

Bousley indicated that he would send letter to all townships and
cities to let them know that an account was set up by the County
Board and that they can send their portions of the three way road
program to that account. The Road Commission would also send
their portion. Due to time constraints, it was recommended that
they send by August 1%, 2011. Also recommend that those that do



not send to this account would not have funds to use for their
township or city.

B. Project submission.
Projects for each township or city would also have to be detailed
and sent with the funds.

C. Deadline for submittals:
The consensus of the committee was to also require the date of
August 1% 2011 to submit projects.

D. Future funding.

Some research by Mr. Moilanen and Mr. Bousley has been done
and so far indicates that a county wide sales tax may not be in line
with the State of Michigan’s requirements and more research will
be done to determine this as a future funding possibility.

It was the consensus of the committee that if a Mileage was used,
that it be a county wide mileage instead of a township level
mileage.

Correspondence: None

Public Comment: Mr. Guard approves of this committee working
together to assist with the three way road program.

Submitted by:
Jim Pearson
Secretary, Ad-Hoc Three Way Road Program



Minutes
Ad-Hoc Three Way Road Program
July 21%, 2011

Present:

Charlie Mientz Excused
Jim Pearson

Darrell Moilanen

Paul Anderson

John Starzynski Absent
Roger Betzinger

Joe Linder

County Administrator Brian Bousley also present.

Meeting called to order at 5:00 pm.

Roll call

Approval of Agenda: Mr. Anderson and Mr. Linder. Motion passed
Approval of previous minutes: Mr. Moilanen and Mr. Pearson. Motion passed.
Public comment: None

Business: Account practice for 3 way road program.

County Treasurer Diane Lesprance described the use of a spreadsheet that will be used for

tracking and dispersals.
Mr. Anderson asked if these funds will be invested.
Mr. Moilanen indicated that a Journal entry will be used to transfer Road Commission funds.
Mr. Moilanen indicated that the road commission would act as clearing house for invoices.
Committee consensus approves.

Parameters for projects: Funds may be used for anything in the 66 fi. right of way.
Invoice payment procedure: Each nvoice to be approved by the Menominee County Board.

Meeting adjourned at 5:18 pm



MINUTES

TWIN COUNTY AIRPORT COMMISSION
2801 NORTH 22™"° STREET
MENOMINEE, MI 49858
906-863-8408
FAX 906-863-7392

Regular Session Committee Meeting 4:00 p.m. — 7/20/2011

MEMBERS PRESENT: Pearson, Lakari, Berman, Hartz, Furlong and Sauve
MEMBERS EXCUSED:

MEMBERS ABSENT:

OTHERS PRESENT: Airport Manager Spreen, Eagle Herald and Peshtigo Times

1. Call to order.

Pearson called the meeting to order at 4:00 p.m. and welcomes Nick Lakari to the
Airport Board.

2. Pledge of Allegiance
3. Approve/Amend agenda

Motion (Sauve/Hartz) to approve agenda as presented. Motion carries. No negative
votes.

4. Approve/amend minutes

6/15/2011 Regular Meeting

Motion (Sauve/Hartz) to approve with adding Nancy Douglas last name in the others
present column. Motion carries. No negative votes.

5. Public comment

None

6. Discuss/consider reviewing our CIP, ALP and 5-10 year plan with URS
Corp., action if any



Motion (Berman/Sauve) allow manager to present to MDOT Aero for their approval
and then back to the commission for approval. Motion carries. No negative votes.

7. Discuss/consider Bylaws as presented by the Bylaws Committee, action if any

Motion (Furlong/Hartz) to approve Bylaws as printed. Motion carries. No negative
votes.

8. Discuss/consider airport facility key and lock proposal, action if any
Motion (Furlong/Hartz) go with the recommended proposal by S & O Lock and to
have one coded lock on north terminal door and upgraded keys. Motion carries. No

negative votes.

Motion (Furlong/Berman) to amend budget to pay for project. Motion carries. No
negative votes.

9. Discuss/consider signing URS and MDOT contracts, action if any

Motion (Hartz/Sauve) to sign contracts with MDOT and URS. Motion carries. No
negative votes.

10. Managers report:
a. Discuss/consider Profit and Loss for 6/2010, action if any
b. Discuss/consider Recon Summary for 6/2010, action if any
¢. Discuss/consider Vendor balance for 6/2010, Action if any
d. Discuss/consider Customer balance for 6/2010, action if any

e. Discuss/consider Check Detail and paying monthly bills for 6/2010
and 7/2011 action if any

f. Discuss/consider Airport Traffic for 6/2010, action if any

Motion (Furlong/Berman) to accept Managers report and to put all on file. Motion
carries, no negative votes.

11. Communication/correspondence.
None

12. Dialog between Manager and TCAC.



Lightning strike that did damage to many items at the airport.
13. Dialog between airport users and the TCAC

None

14. Public comment.

None

15. Schedule next meeting |

4:00 p.m., 8/17/2011

16. Adjourn

Motion (Berman/Hartz) to adjourn. Motion carried. No negative
Votes.



February 18, 2011
APPROVED on 4/12/11

Proceedings of a Regular Meeting of the Apportionment Committee in and for the
County of Menominee and the State of Michigan were held at the Menominee County
Courthouse, Menominee, Michigan.

Chairman Pro Tem Kleiman called the meeting to order at 10:05 A.M.
A call of the roll indicated that the following Committee members were present/absent:

Present: Republican Party Chairperson John Anderson, Prosecuting Attorney Dan Hass,
Democratic Party Chairperson Ruby Ivens, County Clerk Marc Kleiman, and County Treasurer
Diane Lesperance.

Absent: None.
Chairman Pro Tem Kleiman called for public comment.

Public Comment: None.

Chairman Pro Tem Kleiman nominated Prosecuting Attorney Dan Hass to be Chairman
of the Menominee County Apportionment Commission.

Moved by Diane Lesperance, seconded by Ruby Ivens to elect Dan Hass Chairman.
Motion was approved 5-0.

The committee discussed the Rules of Procedure that were handed out prior to the
meeting. The committee made several additions to the Rules. 1.) The Rules of Procedure may
be amended at any regular meeting of the Menominee County Apportionment Commission by a
majority vote of the Board, provided that the amendment is submitted in writing and properly
noticed before that meeting. 2.) Roberts Rules of Order Latest Edition shall be the
Parliamentary Authority.

Moved by Ruby Ivens, seconded by Diane Lesperance to approve the Rules of Procedure
as amended. Motion was approved 5-0.

The committee discussed several other topics and came to an agreement on the following
items:
1.)  Committee members will not receive compensation for board meetings, but will be
reimbursed for their mileage to attend meetings.
2.) The Committee will attempt to handle the apportionment process with out the use of a
computer program, but will consider one if necessary.
3.) The Committee will next meet after the Secretary of State has provided the County Clerk
with all the necessary census information for the committee to proceed. The Committee with
then meet once per week on either Tuesdays or Thursdays at 8:15 a.m. until the apportionment

process is complete.



4.) The Committee will attempt to hold at least two meetings outside of the City of Menominee.
One meeting to be held at the Harris Township Hall, and one meeting at the Menominee County
Annex in Stephenson.

5.) The Committee will ask the Menominee County Board of Commissioners for a budget of
$5,000 to complete the apportionment process. Any unused funds would be immediately
returned to the fund from which it was dispursed.

6.) The Committee will hold two public hearings after they have chosen an apportionment plan.
7.) A deputy from the County Clerk’s office will be present at each meeting to take minutes for
that meeting.

8.) Prosecuting Attorney Dan Hass will be drafting a press release for the local news paper to
inform the general public on what the Apportionment Committee will be doing.

9.) The Committee discussed possible commissioner seats and the consensus was there should
be either 7 or 9 County Commissioner districts. This was based upon the feedback many of the
committee members have been receiving from the citizens of Menominee County.

Presentations: None.
Public Comment: None.

Moved by Ruby Ivens, seconded by Diane Lesperance to adjourn at 11:15 a.m. Motion
was approved 5-0.

Dan Hass, Chairman Marc Kleiman, County Clerk



April 12, 2011
APPROVED 4/21/11

Proceedings of a Regular Meeting of the Apportionment Committee in and for the County of Menominee and
the State of Michigan were held at the Menominee County Courthouse, Menominee ML

Chairman Dan Hass called the meeting to order at 8:20 A.M.
A call of the roll indicated that the following committee members were present/absent:

Present: Republican Party Chairperson John Anderson, Prosecuting Attorney Dan Hass, Democratic Party
Chairperson Ruby Ivens, County Clerk Marc Kleiman, and County Treasurer Diane Lesperance.

Absent: None
Moved by Ruby Ivens, supported by Diane Lesperance to approve the agenda. Motion was approved 5-0.

Moved by Diane Lesperance, supported by John Anderson to approve the minutes from the February 18, 2011
meeting. Motion was approved 5-0.

Public Comment: Bob Burie consideration of changing County Board to 9 members

Discussion of 2010 Census data and proposed Commissioner Districts ensued. The deadline for completion of
the process is June 6, 2011. Marc Kleiman distributed a comparison of resident population by city/township
reflecting the changes from the 2000 census to the current one.

Dan Hass provided a copy of the Reapportionment Plan from 1991 to use as a comparable plan to consider if a
7 member Board is sought. It was the consensus of the Board to draw up plans for both 7 and 9 member Boards.
Ruby Ivens indicated she would prepare a 9 member plan. There will be a press release to inform the public
the census data is available.

John Anderson, speaking on behalf of the Republican Party, stated based on the opinion of people in the
community he has heard from, that he would like to see a 9 member board. Ruby Ivens, representative of the
Democratic Party, would prefer a 9 member board but would consider 7 member plans. County Treasurer
Diane Lesperance stated that people have contacted her and requested she vote for a nine member board.

Dan Hass and Marc Kleiman agree that the Board should review 7 and 9 member board plans before making a
decision.

A schedule of meeting dates was prepared:

April 21,2011 9:00 A.M. Regular meeting
April 26, 2011 9:00 A.M. Regular meeting
May 5, 2011 9:00 A.M. Public Hearing (Courthouse)

May 12, 2011 6:00 P.M. Public Hearing (Stephenson Annex)



May 17,2011 9:00 AM.

Public Comment: Bob Desjarlais
Bob Burie

Penny Mullins

The meeting was adjourned at 9:37 A.M.

Respectfully submitted,

Carol Johnson
Deputy County Clerk

Regular meeting

Move forward with 9 member Board
Importance of decision being made by Board
No one designated to draw up 7 member plan



April 21, 2011
APPROVED 4/26/2011

Proceedings of a Regular Meeting of the Apportionment Committee in and for the County of Menominee and
the State of Michigan were held at the Menominee County Courthouse, Menominee MI.

Chairman Dan Hass called the meeting to order at 9:03 A.M.
A call of the roll indicated that the following committee members were present/absent:

Present: Prosecuting Attorney Dan Hass, County Clerk Marc Kleiman; County Treasurer Diane Lesperance
appeared by phone

AbsentExcused: Republican Party Chairperson John Anderson, Democratic Party Chairperson Ruby Ivens
Moved by Marc Klieman, supported by Diane Lesperance to approve the agenda. Motion was approved 3-0.

Moved by Marc Kleiman, supported by Diane Lesperance to approve the minutes from the April 12, 2011
meeting. Motion was approved 3-0.

Public Comment: James Furlong consider increased costs to increase number of
Commussioners

Marc Kleiman stated that there is software available through the State of Michigan called Autobound. He is
waiting for the price to purchase. Dan Hass stated software should be considered due to difficulty in drawing
lines to meet criteria.

At this time there have been no plans submitted for consideration.
Diane Lesperance asked about maps. Marc Kleiman indicated that he has been in touch with City Engineer

Tom Lesperance regarding getting them printed. He also noted that the Road Commission may be able to assist
in this area. He will contact them.

Public Comment: Bob Desjarlais concerns regarding splitting township;
move to 7 or 9 member board

The meeting was adjourned at 9:24 A M.

Respectfully submitted,

Carol Johnson
Deputy County Clerk



April 26, 2011
APPROVED 5/5/2011

Proceedings of a Regular Meeting of the Apportionment Committee in and for the
County-of Menominee and the State of Michigan were held at the Menomiee County
Courthouse, Menominee MI.

Chairman Pro Tem Marc Kleiman called the meeting to order at 9:08 A.M.
A call of the roll indicated that the following committee members were present/absent:

Present: County Clerk Marc Kleiman, Republican Party Chairperson John Anderson,
Democratic Party Chairperson Ruby Ivens; County Treasurer Diane Lesperance appeared
by phone; Prosecuting Attorney Dan Hass arrived at 9:12.

Moved by John Anderson, supported by Ruby Ivens to approve the agenda. Motion
carried 4-0. .

Moved by John Anderson, supported by Marc Kleiman to approve the minutes from the
April 21, 2011 meeting. Motion carried 4-0.

Public Comment: None

Marc Kleiman informed the Committee about the software available to assist with the
apportionment process. Autobound Software, which is available through the State of
Michigan, would cost approximately $6800.00 which includes support and maintenance.
There was discussion on potential for other uses for this software. The question also was
asked if there are other products available to assist with the mapping and specific
population for split townships.. Dan Hass said people were hired to assist with
population lines in the past. Marc Kleiman to check with other counties to see what else
1s available. ‘

Plans were discussed. Ruby Ivens presented a 9 district plan. Bob Desjarlais and Marc
Kleiman offered plans also. John Anderson requested they map out the districts and
forward them to the Committee for review.



Public Comment: Bob Burie
Bob Desjarlais
The meeting was adjourned at 9:54 A.M.

Respectfully submitted,

Carol Johnson
Deputy County Clerk

cost of more Commissioners

affect of # Commissioners on budget



May 5, 2011
APPROVED 5/12/2011

Proceedings of a Regular Meeting and Public Hearing of the Apportionment Committee
in and for the County of Menominee and the State of Michigan were held at the
Menomiee County Courthouse, Menominee MI.

Chairman Dan Hass called the meeting to order at 9:02 A.M.
A call of the roll indicated that the following committee members were present/absent:

Present: Prosecuting Attorney Dan Hass, County Clerk Marc Kleiman, Democratic Party
Chairperson Ruby Ivens; County Treasurer Diane Lesperance; Republican Party
Chairperson John Anderson appeared by phone.

Dan Hass amended the agenda to include a report from Marc Kleiman regarding block
maps. Moved by Marc Kleiman, supported by Ruby Ivens to approve the agenda as
amended. Motion carried 5-0.

Moved by Marc Kleiman, supported by Ruby Ivens to approve the minutes from the
April 26, 2011 meeting. Motion carried 5-0.

Public Comment: Jean Anderson support 9 member board
Bob Desjarlais support 9 member board
Bob Burie support 9 member board
Steve Anderson support 9 member board
Dan Rotter support 9 member board
Ron Jenkins support 9 member board

Marc Kleiman gave an update on the census block maps and the necessity in having them
in order to adjust population lines. They will be available through CUPPAD. The cost
will be for the actual maps only because the service is part of our contract with them.
Marc Kleiman to notify committee members as soon as they are ready.



Public Comment: Bob Desjarlais map enlargement by Road
Commission

Bob Burie geographics of county
Shannon Linderoff  location of maps
The meeting was adjourned at 9:20 A.M.

Respectfully submitted,

Carol Johnson
Deputy County Clerk



May 12, 2011

APPROVED 5/17/2011

Proceedings of a Regular Meeting and Public Hearing of the Apportionment Committee
in and for the County of Menominee and the State of Michigan were held at the

Stephenson Annex Building in Stephenson MI.

Chairman Dan Hass called the meeting to order at 6:01 P.M.

A call of the roll indicated that the following committee members were present/absent:

Present: Prosecuting Attorney Dan Hass, County Clerk Marc Kleiman, County Treasurer
Diane Lesperance, Republican Party Chairperson John Anderson; Democratic Party
Chairperson Ruby Ivens entered at 6:12.

Moved by Marc Kleiman, supported by John Anderson to approve the agenda. Motion

carried 4-0.

Moved by Marc Kleiman, supported by Diane Lesperance to approve the minutes from
the May 5, 2011 meeting. Motion carried 4-0.

Public Comment:

Ruby Ivens;

Jim Pearson

Jeanne Anderson
Lillian Schultz
Connie Armbrust
Dick Peterson
John Nerat

Gail Jerzyk
Darlene Nerat
Bill Hafeman
Bob Desjarlais
Joe Linder

Dave LeBoeuf
Bob Mathias
Jan Hafeman

# commissioners versus decrease in
population

support 9 member board

support 14 member board

support 9 member board

support 9 member board

support 9 member board

support 9 member board

support 9 member board

support 9 member board

support 9 member board

support 9 member boardChairperson

support 9 member board
support 9 member board
support 9 member board



Bob Burie support 9 member board

Gary Eichhorn support 7 or 9 member board
Steve Anderson support 9 member board
Ron Jenkins support 9 member board
Larry Pepin support 9 member board
Earl Jerzyk support 9 member board

Discussion ensued in length on various plans and ideas. Again the necessity of the maps
was pointed out in order to be able to distribute population according to the specific rules.
Ruby Ivens and Diane Lesperance presented a 9 member plan. Marc Kleiman proposed a
7 member plan. There was much public input also. The committee decided to remain
after the meeting to continue working on details.

The meeting scheduled for Tuesday, May 17 will be a working session. There will also
be an additional meeting held at the Stephennson Annex on Wednesday, May 18, 2011 at
6:00 P.M.

Public Comment Gary Eichhorn appreciation for efforts
Connie Armbrust appreciation for efforts
Lilliam Schultz appreciation for efforts
Bob Desjarlais appreciation public hearing
John Anderson appreciation for public interest
Bill Hafeman appreciation for efforts
Darlene Nerat consideration of public opinion

The meeting was adjourned at 6:57 P.M.

Respectfully submitted,

Carol Johnson
Deputy County Clerk



May 17, 2011
APPROVED 5/18/2011

Proceedings of a Regular Meeting of the Apportionment Committee in and for the
County of Menominee and the State of Michigan were held at the Menominee
Courthouse in Menominee, MI.

Chairman Dan Hass called the meeting to order at 9:00 A.M.
A call of the roll indicated that the following committee members were present/absent:

Present: Prosecuting Attorney Dan Hass, County Clerk Marc Kleiman, County Treasurer
Diane Lesperance, Republican Party Chairperson John Anderson and Democratic Party
Chairperson Ruby Ivens

Moved by Diane Lesperance, supported by Ruby Ivens to approve the agenda. Motion
carried 5-0.

Moved by John Anderson, supported by Diane Lesperance to approve the minutes from
the May 12, 2011 meeting. Motion carried 5-0.

Public Comment: Bob Desjarlais apology for comments at prior meeting
9 member board

The Committee then moved to a work session.

The meeting was adjourned at 11:30 A.M..

Respectfully submitted,

Carol Johnson
Deputy County Clerk



May 18, 2011
UNAPPROVED (final meeting)

Proceedings of a Regular Meeting and Public Hearing of the Apportionment Committee
in and for the County of Menominee and the State of Michi gan were held at the
Menominee County Annex Building in Stephenson, MI.

Chairman Dan Hass called the meeting to order at 6:00 P.M.
A call of the roll indicated that the following committee members were present/absent:

Present: Prosecuting Attorney Dan Hass, County Clerk Marc Kleiman, County Treasurer
Diane Lesperance, Republican Party Chairperson John Anderson and Democratic Party
* Chairperson Ruby Ivens

Moved by Marc Kleiman, supported by Ruby Ivens, to amend the agenda to add
discussion of producing maps for all township and City of Menominee. Motion carried 5-
0.

Moved by Ruby Ivens, supported by John Anderson to approve the agenda as amended.
Motion carried 5-0. :

Moved by Marc Kleiman, supported by Diane Lesperance to approve the minutes from
the May 17, 2011 meeting. Motion carried 5-0.

Public Comment: Clyde Thoune 7 member board more cost effective
Bob Burie support 9 member board
Bob Desjarlais support 9 member board

commend panel
Connie Armbrust support 9 member board
Charlie Meintz support 9 member board

The 9 District Plan was presented. The districts were outlined on the maps and legal
descriptions read.

Moved by John Anderson, supported by Ruby Ivens to approve the 9 District Plan as
presented. Motion carried 5-0.

Moved by Ruby Ivens, supported by Diane Lesperance to supply information to each
township and voting precinct, including the City of Menominee. Motion carried 5-0.



Public Comment: Bob Desjarlais

Jeanne Anderson
Clyde Thoune
Bob Burie

The meeting was adjourned at 6:35 P.M.

Respectfully submitted,

Carol Johnson
Deputy County Clerk

polling places; voting locations to
accommodate split townships
appreciaton of open meetings

put information in newspaper
appreciation of Committee



July 12,2011 - Page 1

The Menominee County Board of Road Commissioners held a regular meeting in their offices north
of Stephenson on Tuesday, July 12, 2011. Chair Betzinger called the meeting to order at 9:00 a.m.
with the following persons present or absent:

PRESENT: William Anderson, Roger Betzinger, Anthony Kakuk, Darrell Moilanen and Lisa
Savord. Also present were Chuck Behrend, Darlene Nerat, John Nerat, Dale Axtell, David
Wesoloski, Leslie Serletic, Jeff Lynott, Dale Miller and Mark Jasper.

ABSENT: None

Public comments — Dale Axtell asked what decisions were made at the June 20, 2011 meeting
regarding the Menominee shop. Moilanen stated that steel siding would be applied to the face of the
building and the cement slab from the old office building would be removed.

Public appearances — None.

Additions/corrections to minutes of 06/07/11, 06/20/11 and 06/30/11 — Kakuk asked that the
following correction be made to the 06/30/11 minutes to correct the quote price submitted by
Wickstrom Builders:

Install firing, insulation, and siding on front fagade of existing building — Quotes for this project had
been received as follows: Beal Contracting, Menominee, MI $,8,500.00, with $4.,500.00 paid up
front and balance of $4,000.00 upon completion; and Wickstrom Builders, Inc., Stephenson, M1
$4;542:06 $8,512.00. Moved by Anderson, seconded by Kakuk, to award the project to Wickstrom
Builders as their quote did not require any upfront payment. Carried unanimously.

There being no further additions or corrections, Betzinger declared that the minutes of 06/07/11 and
06/20/11 will stand as recorded and the minutes of 06/30/11 will stand as corrected.

Financial Report:

Payables/
Receipts  Expenditures  Reserves Balances

Balance, June 06, 2011 $1,601,632.93
Receipts thru 06/30/11 53,167.07
Expenditures thru 06/30/11 _ 251,293.62 _

Balance, June 30, 2011 v $1,403,506.38
Michigan Transportation Funds 260,289.68
Receipts thru 07/11/11 0.00
Expenditures thru 07/11/11 70,819.57
State Maint. & Equip. Advances 76,676.00

Balance, July 11,2011  313,456.75  322,113.19  76,676.00 $1,516,300.49

Payables & Reserves

Payroll 07/21, 08/04 (Est.) 130,000.00
Soc. Sec. 07/21, 08/04 (Est.) 9,945.00
Reserve for workers compensation insurance 20,030.00
Reserve for liability insurance 35,883.00
Reserve for rental grader lease (Dec 2009) 73,871.12
Reserve for rental grader leases (Oct 2010) 323,179.20
Reserve 4% set-aside for township allocations (2005/2006) 12,110.91
Reserve 4% set-aside for township allocations (2006/2007) 39,557.03
Reserve for MCRC balance of Old US2 over Wilson Creek 85,059.58
Reserve Hannahville 2% Funds-Town Line Rd to Vincent Ln Const. 17,632.69
Reserve Hannahville 2% Funds-Town Line Rd to Vincent Ln Pave 26,092.51
Reserve for MCRC balance of Town Line Rd to Vincent Ln Pave 47,907.00
Reserve Hannahville 2% Funds-County Line Rd. Borings 1,217.76

Reserve Hannahville 2% Funds-Office Copier 5,000.00



Reserve Hannahville 2% Funds-Sign Truck 22,500.00

Reserve for Design of F-4 Bridge over Big Cedar River 5,940.79
Reserve for Culverts for special projects 20,000.00
Reserve for 2011 bridge inspections & load ratings 30,505.00
Reserve for F-4 Lane bridge (Harris Twp) 24,536.00
Reserve for County 3-way Road Program 200,000.00
Reserve for Forest Funds 161,023.46
Reserve for equipment 30,974.00 $1,322,965.05)

$ 193,335.44

There being no questions or comments, Betzinger declared the financial report accepted as read.

Vouchers # 11-0046. 11-0048. 11-0050 and 11-0630 — Moved by Kakuk, seconded by Anderson,
that the vouchers be approved and ordered paid. Carried unanimously.

Open bids for Con-span installation at Old US2 over the Wilson Creek — Bids were received and
read aloud as follows:

Havelka Construction, Wallace, MI: $ 64,923.00
Snowden, Inc., Escanaba, MI: $130,000.00

Moved by Anderson, seconded by Kakuk, to award the bid to the low bidder, Havelka Construction.
Carried unanimously.

Open bids for Crack Sealing — Bids were received and read aloud as follows:

American Pavement Solutions, Green Bay, WI:

CR 380~ US-41 thence 3.2 miles east, 20 ft. wide (3.2 miles) 10,734.24
CR 380 ~ CR 557 to Robinson Road, 22 ft. wide (2.25 miles) 5,513.64
CR 571 = CR 346 to No. 15 Road, 22 ft. wide (1.0 miles) 660.32
CR 571 —No. 14 Road to No. 13 Road, 22 ft. wide (1.0 miles) 1,461.80
CR 571 —No. 11 Road to Bay De Noc Ln, 20 ft. wide (1.0 miles) 2,189.44
G-08 - US-41 to Menominee River, 30 ft. wide (2.3 miles) 9,725.76

Total $30,285.20

Fahrner Asphalt Sealers, Plover, WI:

CR 380 - US-41 thence 3.2 miles east, 20 ft. wide (3.2 miles) 11,080.61
CR 380 — CR 557 to Robinson Road, 22 ft. wide (2.25 miles) 7,791.05
CR 571 —CR 346 to No. 15 Road, 22 ft. wide (1.0 miles) 3.462.69
CR 571 —=No. 14 Road to No. 13 Road, 22 ft. wide (1.0 miles) 3,642.69
CR 571 =No. 11 Road to Bay De Noc Ln, 20 ft. wide (1.0 miles) 3,642.69
G-08 - US-41 to Menominee River, 30 ft. wide (2.3 miles) 7.964.42
Total $37,224.15

Moved by Kakuk, seconded by Anderson to award the bid to low bidder, American Pavement
Solutions, pending a satisfactory reference check. Carried unanimously.

Act on MERS Benefit E COLA —~ Moved by Anderson, seconded by Kakuk that the Benefit E
COLA would not be adopted at this time. Carried unanimously.

Discuss permit for Aquila Resources - Leslie Serletic and Jeff Lynott were in attendance on behalf of
Aquila Resources/Hud Bay. Mr. Lynott explained that a wire that would be laid across the road in
some areas was being used to measure conductivity in the bedrock. Itisa 10 gauge wire that carries
180 volts (8 amps) which should not cause harm to humans. The wire is setup to break apart if it
should become caught up in a passing vehicle. Betzinger asked if there was any danger of electrical
shock to our mower operator if the wire should become tangled in the mower blades. Mr. Lynott
stated that there would be no danger. A permit to allow Aquila Resources/Hud Bay to work within
the right of way will be issued once a proper Certificate of Liability Insurance is received by the road
commission. Leslie Serletic and Jeff Lynott left the meeting at 9:21 a.m.
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Adopt GASB #54 Fund Balance Policy - Moved by Anderson, seconded by Kakuk to adopt the
following GASB Statement No. 54 policy. Carried unanimously.

Menominee County Road Commission, Michigan
Fund Balance Policy in Accordance with GASB Statement No. 54

Purpose. The following policy has been adopted by the Menominee County Road Commission in
order to address the implications of Governmental Accounting Standards Board (“GASB™)
Statement No. 54, Fund Balance Reporting and Governmental Fund Definitions. The policy is
created in consideration of unanticipated events that could adversely affect the financial condition of
the Road Commission and jeopardize the continuation of necessary public services. This policy will
ensure that the Road Commission maintains adequate fund balances and reserves in order to:

Provide sufficient cash flow for daily financial needs,

Secure and maintain investment grade bond ratings,

Offset significant economic downturns or revenue shortfalls, and
Provide funds for unforeseen expenditures related to emergencies.

a0 o

This policy and the procedures promulgated under it supersede all previous regulations regarding the
Road Commission’s fund balance and reserve policies.

Fund type definitions. The following definitions will be used in reporting activity in governmental
funds across the Road Commission. The Road Commission may or may not report all fund types in
any given reporting period, based on actual circumstances and activity.

The general fund is used to account for all financial resources not accounted for and reported
in another fund.

Debt service funds are used to account for all financial resources restricted, committed or
assigned to expenditure for principal and interest.

Capital projects funds are used to account for all financial resources restricted, committed or
assigned to expenditure for the acquisition or construction of capital assets.

Permanent funds are used to account for resources restricted to the extent that only earnings,
and not principal, may be used for purposes that support the government’s purposes.

Fund balance reporting in governmental funds. Fund balance will be reported in governmental funds
under the following categories using the definitions provided by GASB Statement No. 54:

Nonspendable fund balance

Definition — includes amounts that cannot be spent because they are either (a) not in
spendable form or (b) legally or contractually required to be maintained in-tact.

Classification ~ Nonspendable amounts will be determined before all other classifications
and consist of the following items (as applicable in any given fiscal year):

* The Road Commission will maintain a fund balance equal to the balance of any long-
term outstanding balances due from others (including other funds of the government)

® The Road Commission will maintain a fund balance equal to the value of inventory
balances and prepaid item

® The Road Commission will maintain a fund balance equal to the corpus (principal) of
any permanent funds that are legally or contractually required to be maintained in-tact

® The Road Commission will maintain a fund balance equal to the balance of any land
or other nonfinancial assets held for sale
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Restricted fund balance

Definition — includes amounts that can be spent only for the specific purposes stipulated by the
constitution, external resource providers, or through enabling legislation.

Committed fund balance

Definition — includes amounts that can be used only for the specific purposes determined by a
formal action of the government’s highest level of decision-making authority.

Authority to Commit — Commitments will only be used for specific purposes pursuant to a
formal action of the Menominee County Road Commission. A majority vote is required to

approve a commitment and a two-thirds majority vote is required to remove a commitment,

Assigned fund balance

Definition ~ includes amounts intended to be used by the government for specific purposes
but do not meet the criteria to be classified as restricted or committed. In governmental funds
other than the general fund, assigned fund balance represents the remaining amount that is
not restricted or committed.

Authority to Assign — The Menominee County Road Commission delegates to the
Engineer/Manager or his/her/their designee the authority to assign amounts to be used for
specific purposes. Such assignments cannot exceed the available (spendable, unrestricted,
uncommitted) fund balance in any particular fund.

Unassigned fund balance

Definition — includes the residual classification for the government’s general fund and
includes all spendable amounts not contained in the other classifications. In other funds, the
unassigned classification should be used only to report a deficit balance from overspending
for specific purposes for which amounts had been restricted, committed, or assigned.

Operational guidelines. The following guidelines address the classification and use of fund balance
in governmental funds:

Classifying fund balance amounts — Fund balance classifications depict the nature of the net
resources that are reported in a governmental fund. An individual governmental fund may
include nonspendable resources and amounts that are restricted, committed, or assigned, or any
combination of those classifications. The general fund may also include an unassigned amount.

Prioritization of fund balance use ~ When an expenditure is incurred for purposes for which both
restricted and unrestricted (committed, assigned, or unassigned) amounts are available, it shall be
the policy of the Menominee County Road Commission to consider restricted amounts to have
been reduced first. When an expenditure is incurred for purposes for which amounts in any of the
unrestricted fund balance classifications could be used, it shall be the policy of the Menominee
County Road Commission that committed amounts would be reduced first, followed by assigned
amounts and then unassigned amounts.

Implementation and review. Upon adoption of this policy the Menominee County Road Commission
authorizes the Engineer/Manager to establish any standards and procedures which may be necessary
for its implementation. The Engineer/Manager shall review this policy at least annually and make
any recommendations for changes to the Menominee County Road Commission.



Act on amendment of 2010/2011 Budget - Moved b

Amendment # 1. Carried unanimously.

REVENUES

Mich. Transportation Funds
Special State Funds

Federal Funds

County Raised Funds
Gain/Loss Equip. Disposal
Other Contributions

TOTAL REVENUES

EXPENDITURES

Primary Roads

Local Roads

State T/L Maintenance
TWA/Other T/L Maintenance
Equipment Expense (Net)
Administrative Expense (Net)
Distributive Expense

Capital Outlay (Net)
Miscellaneous

Special Projects
Contingencies

TOTAL EXPENDITURES

Budgeted Net Revenue (Expenditures)
(NOTE: 4% Township Funds from

prior years)

Current Estimated Operating Surplus

(Deficit)

Accumulated Avail. Surplus (Deficit)
from Prior Yrs.

Projected Surplus at End of Budget Year
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y Kakuk, seconded by Anderson to adopt Budget

FY Budget Budget Budget
200972010 201072011 2010/2011 2010/2011
Amended
Actual Recommended Amount #1 Final
$3,240,611 $3,073,900 $0 $3,073,900
562,350 698,343 72,276 770,619
2,089,071 404,280 164,567 568,847
1,033,536 710,500 13,282 723,782
77,561 0 0 0
225,492 0 0 0
$7.228.621 34,887,023 $250.125 $5.137.148
$2,831,494 $1,900,240 $66,701 $1,966,941
2,977,135 1,664,600 261,730 1,926,330
576,499 535,000 0 535,000
17,075 12,500 1,322 13,822
(26,445) (225,000) (83,000) (308,000)
323,701 188,700 (10,000) 178,700
0 1,450,000 39,456 1,489,456
143,274 105,000 100,000 205,000
1,169 3,000 (2,030) 970
0 0 0 0
(] 0 [} 0
$6.843,901 5,634.040 $374.179 $6,008.219
YEAR END
9/30/2011 ($747.017) ($871.071)
YEAR END
9/30/2010 $384,720
DATE
9/30/2009 $2.257.857
9/30/2010 $2.642.577
$1.895,560 $1.771.506

Discuss nominees for open MCRCSIP Board of Directors positions — Moved by Anderson, seconded

by Kakuk to vote for the following candidates. Carried unanimously. Brian Gutowski, Darrel

Spragg, Steven Puuri, Charles Anderson, Mike Larrabee
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Permission to bid gravel crushing for 3-way Funding Program projects and MCRC projects — Moved
by Anderson, seconded by Kakuk to grant permission for Moilanen to advertise for bids. Carried
unanimously.

Any other business — Betzinger updated the board on the 3-way Funding ad hoc committee meetings.
The next meeting will be on August 11, 2011. Discussion will be held regarding different avenues
to raise funds for roads such as a millage or county sales tax and how much revenue would be
generated.

Public comments — David Wesoloski stated that the cost of paving No. 9 Road was $59,960.00 and
that Menominee Township wants to use the $48,939.00 available to them through the 3-way Funding
Program to pay for the paving. He asked how the billing/payment should be handled. He will
contact the county treasurer for more information.

John Nerat asked if the road commission would be renting a chip sealing machine this year.
Moilanen stated that the road commission’s work load was already too heavy this year and that the
machine would possibly be rented next year. :

Mark Jasper asked if all entities had responded with projects for the 3-way program. It was noted
that Brian Bousley, County Administrator had sent a letter to all parties stating they need to respond
by August 1, 2011 if they wish to be included in the program.

Darlene Nerat asked what hours Aquila Resources would be working on the testing that they are
requesting the permit for. Moilanen stated during daylight hours only.

Dale Axtell asked who would be installing the steel siding on the Menominee shop. Moilanen stated
that Wickstrom Builders would be doing the work. '

Darlene Nerat asked who was responsible for paying for the insurance coverage that is required for
Aquila Resources/Hud Bay to be issued the permit. Moilanen stated that Aquila Resources/Hud Bay

would pay for the insurance.

There being no further business, Betzinger declared the meeting adjourned at 9:45 a.m.

Road Commission Finance Director/Clerk Chair
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Board of Health Meeting

Pinecrest Medical Care Facility, Powers

Meeting Minutes
Wednesday, May 18, 2011

Board Members Present
Bob Burie Mary Harrington Bernie Lang
Tom Elegeert Mark Jasper Tom Trudgeon

Public Health Staff
Mike Snyder, Interim Health Officer/ Administrator
Dr. Terry Frankovich, Medical Director
Casey Young, Community Health Promotion Director
Bridget Bartol, Health Educator
Sharon Engelsgjerd, Executive Secretary

1. Call to Order/Roll Call

The May 18, 2011, meeting of the Delta-Menominee District Board of Health was
called to order at 4:30 p.m. CST by Vice Chairman Trudgeon. Roll call was taken and
is recorded above. (Mr. Lang arrived soon after roll call but Mr. Trudgeon continued to
chair the meeting.) The Board welcomed Mary Harrington who was appointed by the
Delta County Board of Commissioners to fill Dave Schultz's position until a permanent
replacement is elected this fall.

2. Approval of Agenda

Mr. Elegeert moved to approve the agenda. Motion was supported by Mr.
Burie and carried.

3. Approval of Minutes

Mr. Jasper moved that the April 20 minutes be approved. Motion was
supported by Mr. Elegeert and carried.

4. Education Session

4.1—Community Health Assessment and Improvement Plan Grant

Casey Young, PHDM's Community Health Promotion Director, and Bridget Bartol, a
PHDM Health Educator, presented a grant opportunity that will allow PHDM to
complete a health assessment and an improvement plan which would not only
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enhance our ability to address health issues in our district but would also assist PHDM
in preparing for National Accreditation. This fall National Accreditation will be offered
as a voluntary program for Public Health departments and is expected to become a
requirement in the future. Acquiring this certification now would benefit PHDM by
giving the department national recognition as a high quality health department and by
increasing opportunities for federal grants. To apply for National Accreditation, three
actions must be completed within five years of applying: 1) a community health
assessment (CHA), 2) a community health improvement plan (CHIP), and 3) an
agency strategic plan. PHDM can address these requirements using the Community
Health Assessment and Improvement Plan Grant. This grant, offered through the
National Association of County and City Health Officials (NACCHO), would give PHDM
$35,000 for staff training and technical assistance to gather and analyze district-wide
health data, identify root causes of health issues, and develop a plan to address these
areas for health improvement. We have many community partners who will assist us in
this project, four who will be especially involved: OSF St Francis Hospital, Northern
Menominee Health Center, Upper Peninsula Community Action Program (UPCAP),
and Hannahville Indian Community.

New Business
9.1—Letter of Support for Community Health Assessment and Improvement Plan Grant

Mr. Elegeert moved that the Board support PHDM'’s application for the
Community Health Assessment and Improvement Plan Grant. Motion was
supported by Ms. Harrington and carried.

Committee Reports

6.1—Personnel
Mr. Trudgeon presented the Personnel Committee's recommendation to alter the
Nursing Program Supervisor salary range.

Mr. Elegeert moved that the Board approve the proposed salary range.
Motion was supported by Mr, Jasper and carried.

Medical Director's Report
Dr. Frankovich reported:

¢ This year's flu season was similar to previous seasons, with the exception of
the HIN1 year. The vaccine this year was a good match for the circulating virus
strains and had a very good safety profile. Nation-wide, 100 pediatric flu-related
deaths were reported, so flu is still a serious disease.

* In reference to the grant previously discussed, assessment of community health
has always been a Public Health role. Lack of funds has limited these
assessments; however, knowing the particular health needs in a community
greatly enhances the health department’s ability to efficiently apply staff and
funds for the broadest effect. Some of the biggest health offenders, e.g.,
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diabetes and heart disease, are preventable with weight control, exercise and
nutrition. As better data from local assessments becomes available, the health
department can focus on specific problems with their health promotion efforts.

Health Officer’'s Report
Mr. Snyder reported:

* Mr. Snyder thanked the Board for placing their confidence in him as Interim
Health Officer. He has been meeting with supervisors, program coordinators
and the Director of Finance and Budget to learn about the department’s
programs and the status of their funding.

* Mr. Snyder, along with other Upper Peninsula Health Officers and health
officials, recently met with Senator Casperson in Newberry to discuss the
importance of Public Health and its funding. The Senator seemed to understand

and support our concerns.

* The Health Officer position has been reposted on Michigan and national
websites with a deadline of May 31%,

* Mr. Snyder has provided the new Board of Health member Mary Harrington with
an orientation to the Health Department and its programs.

* Reflecting on the Board's decision in January to meet at each PHDM office for a
Board of Health meeting, Mr. Snyder proposed that the June 15 meeting be
held in PHDM's Escanaba office and the August 17 meeting in PHDM's
Menominee office. Board members were in agreement.

* On Monday, May 16, Escanaba Public Safety advised PHDM that two
establishments in Escanaba may be selling bath salts. If this is confirmed, Mr.
Snyder will take the proper legal action to stop this activity.

Public Comment—None
Adjournment
There being no further business, a motion was made by Mr. Burie with support

by Mr. Lang to adjourn the meeting. Motion was carried and meeting adjourned
at 5:22 p.m. CST. :

.se

Chairperson /
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Delta & Menominee Counties

Board of Health Meeting

Health Department Conference Room, Escanaba

Meeting Minutes
Wednesday, June 15, 2011

Board Members Present
Bob Burie Mary Harrington
Tom Elegeert Tom Trudgeon

Board Members Absent
Bernie Lang
Mark Jasper (excused)

Public Health Staff
Mike Snyder, Acting Health Officer/ Administrator
Dr. Terry Frankovich, Medical Director
Debbie Poquette, Director of Nursing
Sharon Engelsgjerd, Executive Secretary

1. Call to Order/Roll Call

The June 15, 2011, meeting of the Delta-Menominee District Board of Health was
called to order at 5:35 p.m. EST by Vice Chairman Trudgeon. Roll call was taken and
is recorded above. A quorum was not present.

2. Approval of Agenda—The Agenda could not be approved due to the lack of a
quorum.

3. Approval of Minutes— The May 18, 2011, minutes could not be approved due to the
lack of a quorum.

4, Education Session

4.1—Maternal Infant Health Program (MIHP)

Debbie Poquette, PHDM's Director of Nursing, discussed a new home-visiting
program that serves pregnant women and infants who have Medicaid health
insurance. PHDM is the only agency—public or private—offering these services in our
two counties. The goal of the Maternal Infant Health Program is to promote healthy
pregnancies, good birth outcomes and healthy infants. Referrals to the program are
received from physicians, hospitals, community partners, and from other programs in
the Health Department, such as WIC (Women, Infants, & Children). After an extensive



Board of Health Meeting

June 15, 2011
Page 2

risk assessment of the client's health and environment, a Plan of Care is developed by
the PHDM team which includes a nurse, a social worker, and a dietician. The Plan of
Care addresses not only medical care but also mental health, psychosocial factors,
and nutrition. A staff member is assigned to each client to serve as a care coordinator
who closely monitors the client's progress, advocates for the client and helps the client
make appointments and receive care. Throughout the process PHDM interacts with
the client’s healthcare provider to include them as part of the care team.

5. Health Officer Search
Mr. Snyder provided an update on the selection of a new Health Officer:

On April 20", the Board appointed Mike Snyder as Acting Health Officer, and a
letter signed by Mr. Lang was sent to the Michigan Department of Community
Health for their approval. MDCH responded in a letter dated May 23, 2011,
approving the appointment with the condition that Mr. Snyder mentor with a fully
credentialed Health Officer. Mr. Snyder is, in fact, working closely with several
of the U.P. Health Officers.

PHDM has six applications for the Health Officer/Administrator position.

Mr. Snyder reviewed anticipated budget cuts and additional expenses coming in
FY2011-2012. He suggested the Board may want to delay selection of a new
Health Officer until budget issues are resolved.

B. Medical Director’s Report

Dr. Frankovich reported:

Germany is experiencing an outbreak of illnesses due to £. coli, a bacteria
transmitted via water and food. This E. coli strain is more aggressive than we
usually see in the United States. Germany has reported 37 deaths and 3000
ilinesses and currently believes the source to be contaminated sprouts, a type
of sprout that absorbs the bacteria and so cannot be washed clean as can other
vegetables.

A Salmonella outbreak in Peshtigo seems to be connected to a private
gathering, but we will watch for any related cases in Menominee County.

7. Health Officer's Report
Mr. Snyder reported:

The first alternative On-site Sewage Treatment/Disposal System (OSTDS)
since passage of our new Sanitary Code has been installed. It is a Sludge
Hammer—an aerobic system—Iocated on Stonington Peninsula.

Next week the State will be at PHDM evaluating our water supply program,
including well construction.

We just conducted another certified food training class with 25 attendees. This
class was initiated at the request of the Escanaba School! District.
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¢ Our Emergency Preparedness program recently had an on-site review by the

State for our Strategic National Stockpile Plan. The visit went well and we
anticipate a high score,

Public Comment—None

Adjournment

There being no further business, the meeting adjourned at 6:30 p.m. EST.

QJ/L(,LMQQ 7%01«9 .
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MENOMINEE COUNTY BOARD OF COMMISSIONERS

DISCUSSION ITEM
SUBJECT: 95A District Court Contract
DEPARTMENT: Administration
ATTACHMENTS:
Yes
SUMMARY

A copy of the draft contract for the District Court Office is in the packet. Changes are highlighted and or crossed
out. Discussion of possibly making this an action item.

RECOMMENDED MOTION

Submitted by: ___Brian Bousley 09/08/2011

Date

WORKSHOP ACTION

Forwarded to County Board for Approval as Recommended

Reviewed with no motion to carry forward

Continue after additional review/research is obtained

Recommended with the following change(s):

COUNTY BOARD ACTION DATE:

Approved

Disapproved

Approved with the following change(s):




95SA JUDICIAL DISTRICT COURT

Menominee County Courthouse
839 Tenth Avenue
Menominee, Michigan 49858-3000
Fax (906) 863-2023
TDD (Michigan Relay Center) 1-800-649-3777

JEFFREY G. BARSTOW Trenna R. Parrette
District Judge i Clerk
(906) 863-9408 (V06) 863-8532

Mike Pfankuch
Probation Officer
(906) 863-2708

Linda A. Menacher
Magistrate
(906) 863-6776

September 8, 2011

Dear Brian,

I just wanted to make it clear that we are only agreeing to the contract if it is approved
by the County Board by September 15th, 2011. If not done by that date, we rescind our
approval of the contract.

If you have any questions, please contact me.

Thank you,

e
. N g ; "m{;f“
f% F’/%@*(ﬁ(%ii /é{\@’%ﬁ@ N/

Linda A. Menacher
District Court 95A Association Representative



AGREEMENT
Between
the 95A District Court
and the 95A District Court Employees Association
Effective:

October 1, 2010 through September 30, 2014
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AGREEMENT

This agreement is made and entered into for a period beginning October 1, 2010 and ending September 30, 2014
between the 95A District Court Employees Association, hereinafter referred to as the “Employees” and the 95A District
Court, hereinafter referred to as the “Employer”. The terms and conditions of this agreement will remain in effect until
such time as a new agreement is negotiated to replace it.

PURPOSE AND INTENT

The general purpose of this Agreement is to set forth terms and conditions of employment and to promote orderly
and peaceful labor relations for the mutual interest of the Employer, the Employees and the general public.

The parties recognize that the interest of the community and the job security of the employees depend upon the
"‘Employer’s success in establishing a proper service to the community. To these ends, the Employer and the Employees
encourage to the fullest degree friendly and cooperative relations between the respective representatives at all levels and
among all employees. '

ARTICLE 1 RECOGNITION

Section 1. The Employer in accordance with all the provisions of Act 379 of the Public Acts of 1956, as amended,
recognizes the 95A District Court Employees as their own bargaining unit which includes positions as follows: District
Court Reporter/Judicial Secretary, District Court Clerk, Deputy District Court Clerk, Probation Officer and Magistrate.

The Employees form a single unit for the purpose of collective bargaining with respect to rate of pay, wages,
fringe benefits and conditions of employment. The Employees shall consist of the above listed job titles.

Section 2. Should the Employer change the name of or responsibility of any classification of this list, it will notify
the Association and negotiate any necessary changes. The classification unit on the list involved in such change will not
be removed from the bargaining unit without the Association’s agreement.

Section 3. In the event a new classification is proposed or an existing position is significantly realigned, the
Employer shall notify the Association of the recommended rate structure prior to its becoming effective. If the Association
does not object to the proposed rate within seven (7) work days, the rate shall be adopted. If the Association disagrees
with the proposed rate within seven (7) work days by providing the Em ployer a notice in writing, a meeting shall be
scheduled within seven (7) works days after receipt of the Association notice to negotiate the rate. Nothing herein shall
prohibit the Employer from im mediately filling the new position with the Em ployer’s proposed rate of pay subject to the
outcome of the negotiations. The Employer shall also notify the Association when a new employee is hired to work in the
department/positions listed in Section 1 of this Article as having association positions.

ARTICLE2 MANAGEMENT RIGHTS

Section 1. The Employer, except as this contract provides, shall have the right to:

Hire and fire.

Determine the size and composition of the work force.

Allocate work assignments.

Determine work site.

Determine the level and type of service to be offered.

Transfer, promote and demote employees.

Make and enforce work rules.

Schedule and assign overtime based on Employer needs and employee qualifications.

IeEMMUO®»

Section 2. Employer’s Right. In addition, the Employer reserves and retains solely and exclusively all of its right
to manage its affairs, as set forth by state statute and court rules.

ARTICLE 3 NON-DISCRIMINATION

Section 1. It is mutually agreed that no discrimination shall be practiced by the Employer or the Association,
against any employee because of membership in the Association, or by the Employer against any member because of
activities on behalf of the Association.
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Section 2. In a desire to restate their respective policies, neither the Employer nor the Association shall unlawfully
discriminate against any employee because of such employee’s race, color, religion, sex, national origin, or age or
because he/she is handicapped, a disabled veteran or a veteran of the Vietnam era.

ARTICLE 4 SECURITY

Section 1. Pursuant to and in accordance with all applicable provisions of the laws of Michigan, the Employer
does hereby recognize the District Court Employees Association as the exclusive representative for the purpose of
collective bargaining with respect to wages, hours of employment and working conditions for the term of this Agreement of
all employees included in the bargaining unit.

Section 2. The terms of this Agreement have been made for all employees in the bargaining unit.

ARTICLE 5 EMPLOYER SECURITY

Section 1. No Strike Pledge. The members of this bargaining unit under this agreement will not engage in or
encourage any strike.

Section 2. No lockout. The Employer will not lockout any employees during the term of this Agreement.

ARTICLE 6 ASSOCIATION REPRESENTATION

this Agreement, or matters relating to the operation of the 95A District Court, upon the written request of either party. The
written request shall be made in advance and shall include a statement of the nature of the matter(s) to be discussed and
the reasons for requesting the meeting. Discussion shall be limited to matters set forth in the request. It is agreed that
special meetings shall not be for the purpose of conducting continuing contract bargaining negotiations, nor in any way
modify, alter, change or detract from the agreement provisions. Special conferences shall not be used instead of the
Grievance Procedure to deal with grievances. The time for such conferences shall be arranged by mutual agreement
between the parties.

ARTICLE 7 DEFINITION OF EMPLOYEES

Section 1. Definitions. The terms “‘employee” and “employees”, when used in this Agreement, shall refer to and
include only those regular full-time employees who have completed their probationary period as set forth in this
Agreement and who are employed by the Employer in the collective bargaining unit described in Article 1. For the
purpose of this Agreement, Regular Full Time Employees are Employees regularly scheduled on a permanent basis to
work 40 hours per week shall be considered as regular, full-time employees.

ARTICLE 8 GRIEVANCE AND ARBITRATION

Section 1.

The term “grievance” shall mean an allegation that there has been a breach, misinterpretation, or
improper application of this Agreement.

A person, group, or representative, designated in the grievance procedure steps, may have a
designee appointed to satisfy the requirements herein.

Time limit “days” shall be defined as normal Courthouse working days, exclusive of holidays, and
the day of the occurrence will not be counted as a day for time limit purposes.

During the course of operations there will be instances where employees have problems other
than grievances. In order for the time limits to be adhered to properly, an em ployee must specify
clearly to the Employer and/or Department Head that the problem they are discussing is a
potential grievance, so that the Em ployer and/or Department Head can answer as called for
under this grievance procedure.
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E.

The time limits established in the Grievance Procedure shall be followed by the parties. If the
Association fails to present a grievance in time or to advance it to the next step in a timely
manner, it shall be considered to be withdrawn. If the time procedure is not followed by the
Employer, the grievance shall automatically be deemed settled on the basis of the Association’s |
last position. The time limits established in the Grievance Procedure may be extended by mutual
agreement, provided the extension is reduced to writing and the period of the extension is
specified. Saturdays, Sundays and holidays shall not be counted with regard to time limitations
and dates for submission of grievances, appeals, answers, etc.

Expedited Grievances. Any grievance involving a discharge or a dispute as to seniority in the
case of layoffs, shall be filed directly at the Step One level, and must be filed within three (3)
working days of such discharge or layoff.

Section 2. Procedure

A.

The parties agree that the prompt and just settlement of a grievance is of mutual interest and
concern. There shall be an earnest, honest and prompt effort to settle differences within the
employee’s department. If there is any controversy or difference between an employee or group
of employees and the Employer with respect to the interpretation or application of this Agreement,
such controversy shall be handled as follows.

An employee who believes he/she has a grievance shall first discuss the matter with his/her
supervisor personally, or accompanied by a Association representative. It shall be the objective
of both parties to resolve the matter in this informal manner. In the event the grievance is not
settled in this matter, the following formal grievance procedure shall apply:

Step 1: Within five (5) working days after the time a grievance arises, or the employee is aware,
or reasonably should have been aware of the alleged violation, an aggrieved employee
will reduce his/her grievance to writing, and present the grievance to the Department
Head for his/her written answer.

Step 2: If the grievance is not settled at Step 1, it shall be presented in writing to the County
Administrator within five (5) days after answer to Step 1. The County Administrator shall
then furnish the employee, the Association, and the Employer with a written answer to
the grievance within five (5) days from receipt of the aforementioned written complaint.
The written grievance shall name the employee(s) involved; state the facts giving rise to
the grievance; identify all provisions of this Agreement alleged to have been violated by
appropriate reference; state the contention of the employer or Association with respect to
those provisions; indicate the relief requested and be signed by the em ployee(s) affected.

Step 3: (a) If the matter remains unsettled, and the grievant and/or Association wishes to carry it
further, the employee or Association may refer the matter to a representative.

(b) The Association representative, within thirty (30) days after receipt of Step 2 written
response from the County Administrator, shall meet with the Employer and County Board
of Commissioners, or its designated representative, for the purpose of attempting to
resolve the dispute. In the event the grievance shall be denied, the grievant and
Association shall be notified, in writing , within five (5) calendar days.

(c) All grievances which are satisfactorily resolved at the first ( 1%, second (2"d) or third
(3 step of the Grievance Procedure, if the grievance has economic implications, must
be approved in writing by County Board of Commissioners at its next regularly scheduled
monthly meeting before they are binding on the Employer. The time limits set forth in
Step 1 and Step 2 of the Grievance Procedure shall be stayed during the period in which
such grievance resolutions are referred to the County Board of Commissioners under this
section. If the resolution of grievance is disallowed by the County Board of
Commissioners, the Association shall have five (5) days following receipt by the
Association of notice of the County Board of Commissioners’ action to submit the
grievance at the next higher step in the Grievance Procedure than the grievance held
prior to such disallowance.

Step 4: In the event that a satisfactory adjustment cannot be reached between the parties to this
Agreement, the matter in dispute may be submitted to arbitration, provided such
submission is made within thirty (30) calendar days after receipt of the last step answer.
All matters shall be submitted to the Federal Mediation and Conciliation Service in
accordance with its voluntary rules and regulations. The expense of the arbitration shall
be equally divided between the Association and the County. The decision of the
arbitrator shall be in writing and shall be final and conclusive, but the Arbitrator shall not
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have power to add/subtract from or modify any of the terms of this Agreement. The
arbitrator’s power shall be limited to the application and interpretation of this Agreement
as written, and he/she shall be governed at all times wholly by the terms of this
Agreement. The arbitrator shall have no power to change any classification wage rate, to
rule on any claim arising from a decision of the insurance carrier or retirement system in
administering their plans; or to issue a ruling modifying any matter covered by a State or
Federal statute. Further, the arbitrator shall not be empowered to consider any question
or matter outside of this Agreement. The arbitrator’s decision shall be final and binding
upon the Association, employee of the Association, and Employer. Any award of the
arbitrator shall not retroactive any earlier than the time the grievance was first submitted
in writing.

Nothing contained in this step shall be construed to limit the right of the parties to meet and select the arbitrator by
mutual agreement.

At any point during the grievance procedure, by mutual agreement, the parties may solicit the assistance of the
State Mediator in resolution of the grievance. The mediator will not have the authority to impose a resolution unless both
parties inform him/her in advance that they will accept his/her opinion as binding.

Section 3. Back Pay Amount. All claims for back wages shall be limited to the amount of wages that the
employee would otherwise have earned, less any unemployment benefits that the employee may have received during
the period of the back pay.

Section 4. Election of Remedies. When remedies are available for any complaint and/or grievance of an
employee through any administrative or statutory scheme or procedure, such as for a Veteran’s Preference hearing
pursuant to Act 305 of the Public Acts of 1987, et seq., and Federal law pertaining thereto, and /or civil rights matters
pursuant to Act 452 of the Public Acts of 1 976, or any Federal law pertaining thereto, in addition to the grievance
procedure under this contract, and the employee elects to utilize the statutory or administrative remedy, the Association
employee shall not process the complaint through any grievance provided for in this contract. If an employee elects to
use the grievance procedure for under this contract and subsequently elects to utilize any administrative or statutory
remedy, then the grievance shall be deemed to have been withdrawn and the grievance procedure provided for hereunder
shall not be applicable any relief granted shall be forfeited.

ARTICLE 9 DISCIPLINARY PROCEDURE

Section 1 Discipline. Discipline, as used in this Agreement, shall mean any action from a written reprimand to
any action which results in loss of pay and/or discharge. No non-probationary employee shall be reprimanded,
suspended or discharged without just cause and subject to the grievance procedure. the Employer shall follow the theory
of progressive discipline.

Section 2. Counseling. Verbal counseling is not considered to be discipline and is therefore not subject to the
grievance procedure. Counseling shall not be used as a basis for future disciplinary actions, except to verify that the
employee has been made aware of the Employer’s concern in the areas covered. Counseling will not be recorded in the
employee’s personnel file.

Section 3. Investigations. Discipline will not be initiated until an investigation has taken place and the employee
to be disciplined has had a chance to respond. The report of the investigation will be made available to the Association
and the Employer.

If, due to extenuating circumstances, an employee is suspended or discharged from duty pending completion of
an investigation to avoid disruption of the Employer's operations, he/she shall receive their regular pay until after the
Employer has completed its investigation.

Section 4. Meeting. At any meeting between the Employer and an employee in which discipline (including
warnings which are to be recorded in the personnel file, suspension, demotion or discharge for cause) is to be
announced, a Association Representative may be present, if the employee so requests.

A discharged or suspended employee will be allowed to discuss his/her discharge or suspension with his/her
representative, and the Em ployer will make available a meeting room where the employee may do so before the
7



employee is required to leave the property of the Employer, provided a Association representative will discuss the
discharge or suspension with the employee.

Section 5. Notice of Discipline or Discharge. The Employer agrees, promptly upon disciplining or discharging an
employee, to notify, in writing the employee and the Association representative of the discipline or discharge. The written
notice shall contain the reasons for the discipline or discharge.

Section 6. Use of Past Record. In imposing any discipline or discharge on a current charge, the employer will not
take into account any prior infractions which occurred more than two (2) years previously.

Section 7. Progressive Discipline. The following theory of progressive discipline will be used when verbal
counseling does not correct an employee’s misconduct. However, the Employer is not prohibited from suspending or
discharging an employee upon the first instance based upon the seriousness of the offense.

Written Reprimand. The Employer will discuss the offense with the employee and inform them of the
potential action which may be taken if another action occurs. A reprimand memorandum stating the offense and
the potential action will be prepared by the Employer. The employee will receive a copy, a copy will be placed in
the employee’s personnel file, and a copy will be furnished to the Personnel Committee. Signatures of the
Employer and employee must appear on all copies indicating that the employee has read and received the
reprimand memorandum.

Suspension. The Employer will discuss the offense with the employee. A written record of the
meeting stating the offense and specifying the length of suspension shall be prepared by the Employer and shall
review the suspension notice with the employee. The employee will receive a copy, a copy will be placed in the
employee’s personnel file and a copy will be furnished to the Personnel Committee. Signatures of the employee
and the Employer must appear on all copies indicating that the employee has read and received the suspension
notice. Only the Employer can suspend an employee.

Discharge. The Employer will discuss the offense with the employee. A written record of the meeting
stating the offense and the action to be taken shall be prepared by the Employer and they shall review the
discharge notice with the-employee. The employee will receive a copy, a copy will be placed in the employee’s
personnel file, and a copy will be furnished to the Personnel Committee. Signatures of the employee and the
Employer must appear on all copies indicating that the employees has read and received the discharge notice.
Only the Employer can terminate an employee.

ARTICLE 10 SENIORITY

Section 1. Definition of Seniority. Seniority shall be defined for the purpose of this Agreement as the net credit
service of the employee. Net credit shall mean continuous employment with the District Court beginning with the date and
hour on which the employee began work after last being hired, less a deduction for any time for unauthorized absences.
Seniority will continue during paid leaves and Armed Forces Service.

Section 2. Probationary Period. Employees who are hired into a regular full-time or regular part-time position
with the Employer shall be considered probationary employees for a period of six (6) months from the date of permanent
employment. The probationary period may be extended an additional six (6) months by the Employer on a case by case
basis with written notice to the Association and signed by the employee. Extensions shall not affect compensation levels.
Probationary employees may be disciplined or terminated by Employer, at the Employer’s pleasure, if determined by the
Employer, in its sole discretion, to be in the Employer’s best interest and further, the Association shall not represent such
employees with respect to such termination. The Association has the right to represent probationary employees for the
purpose of collective bargaining with respect to rates of pay, wages, hours of employment, and other conditions of
employment, as set forth in Recognition section of this Agreement, except discharged and disciplined employees for other
Association activities.

Section 3. Seniority List.

A. The seniority list will show the names, classifications and seniority dates of all employees in the
association entitled to seniority.

B. The Employer will keep the seniority list up to date at all times and will provide the Association
representative with up-to-date copies upon request. Any objections by employees to their
placement on such seniority lists shall be made within thirty (30) calendar days from the date of
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the seniority list posting, and, if no such objections are raised, the posted seniority list shall be
deemed as accurate and binding by all parties and any objections thereto shall be waived.

Section 4. Loss of Seniority/Employment. An employee shall lose his/her seniority and job for any of the
following reasons:

A.  He/she quits or retires.

B. He/she is discharged and the discharge is not reversed through the procedure set forth in this
Agreement.

C.  He/she is absent for three (3) consecutive working days without notifying the Employer. After
such an absence, the Employer will send a written notification to the employee by certified mail,
return receipt requested, at his/her last known address that he/she has lost his/her seniority and
his/her employment has been terminated. In unusual circumstances, exceptions will be made.

D.  If he/she does not return to work when recalled from layoff, as set forth in the recall procedure.

E. If he/she does not return to work immediately upon the expiration of his/her sick leave or leave of
absence.

F.. When he/she is laid off for a period greater than his/her seniority, or twenty-four (24) consecutive
calendar months, whichever is less. ‘

G.  If, while on unpaid health leave of absence, sick leave of while receiving worker’s compensation
benefits from the Employer, he/she accepts another job, applies for and received unemployment
benefits, or goes into business of the same of similar nature for himself/herself.

H.  If an employee makes a material representation on his/her original employment applications if
detected within two (2) years of the application of if the false information concerns the
employee’s certifications, education degrees, or criminal record.

. He/she is convicted or pleads guilty or no contest to a felony or any work related misdemeanor.

Section 5. Job Posting.

A. If there is a vacancy in an entry level association job or when a new classification is created, the
Employer will post notice of the vacancy for five (5) working days and shall provide the
Association a copy of the posting. The posting shall indicate the classification of work,
department, and wages. Any employee who wishes to be considered for a permanent transfer
to such job shall sign the posting and shall notify his/her Employer that he/she has done so. All
vacancies, promotional opportunities, or new positions will be posted. All vacancies or newly
created positions will be offered first by lateral transfer among full-time em ployees who have
posted for the positions, provided the em ployee is qualified. The Employer agrees to fill posted
positions within sixty (60) days, unless the Association is notified as to the reason that the
position cannot be filled within this time frame.

B.  Job Advancement. Promotions within a department shall be made by the Employer, first from
any qualified Association employees in this department, as determined by the Employer. In
selecting employees for promotion, the Employer shall consider the factors of performance,
experience, training and seniority. The employee receiving the highest rating shall receive the
promotion. In the event the Employer determines that there are no qualified Association
employees in the department, the position will be filled as provided in subsection A above.

C.  Trial Period. Employees assigned to vacancies or new positions will be given a minimum of
three (3) months to demonstrate their qualifications and ability to fill such vacancies or positions.
The Employer shall have the right to return the employee to his/her original classification at any
time during the minimum three (3 month period, if the Employer has sustainable grounds to
believe the employee cannot perform the work. After three (3 month period without removal, the
employee will be deemed capable of doing the work and will no longer be subject to removal
except for just cause. [f the employee is returned to his/her original classification, there shall be
no loss of seniority in the original classification.

Section 6. Seniority While on Leave. He/she, who is injured while on duty, shall continue to accumulate seniority
during their absence due to such injury and shall be reinstated upon recovery of their former positions with full seniority
right, provided they are physically qualified to return to work. In the event that said disability shall continue for more than
one (1) continuous year, then, and in that event, the Employer shall review with the Association the status of the said
employee’s future employment.

Section 7. Seniority on Return to Work. An employee who is subject to the jurisdiction of the Association, who
has been in the past or will be in the future promoted to a position outside of the Association, and in the event that the
said employee shall retain said position outside of the Association for more than a three (3 month period, he/she shall lose
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his/her seniority within the Association. He/she, however, shall only lose that period of seniority which represents the
period of time that said employee works outside of the Association.

ARITCLE 11 LAYOFF AND RECALL

Section 1. Definition. The word “layoff” means a reduction in the work force.

Section 3. Notice Employees to be laid off for an indefinite period of time will have at least fourteen (14) calendar
days notice of such layoff. The Association representative shall receive a list from the Em ployer of employees being laid
off on the same date that notices are issued to the employees.

Section 4. Recall Procedure.

A.  When the working force is increased after a layoff, employees shall be recalled according to
seniority as defined in Section 2 above, provided they have the ability to perform the work.

B.  Notice of recall shall be sent to the employees at their last know addresses by certified mail with
return receipt requested. If an em ployee fails to report for work within five (5) working days from
the receipt of notice of recall or by the date the recall notice is returned to the Employer as
undeliverable, he/she shall be considered to have voluntarily terminated his/her employment. It
shall be the employee’s responsibility to keep the Employer informed of his/her current address.

Section 5. Benefits. Employees who are laid off shall not be entitled to any benefits extended pursuant to this
Agreement, nor shall seniority accrue during such layoff period. However, employees on layoff status may continue their
health insurance to the extent permitted by Federal law at the employee’s expense.

Section 6. Vacation Use. In the event of layoff, an employee may use accumulated vacation leave prior to
receipt of unemployment compensation, provided said employee is entitled to same.

Section 7. Bumping. Upon being laid off from his/her classification, a regular full-time or regular part-time
employee may bump lower seniority employees under the following conditions:

A. Employees must be bumped within their own department. If they cannot perform the duties, they
will be allowed to bump elsewhere in the department, or will be returned to laid off status.

B.  The bumping employee must have more seniority than the employee in the position who is being
bumped.

C.  The bumping employee must possess the necessary skills, experience, certifications and job
qualifications which will qualify the employee to perform the work adequately, with minimal
instructions.

D.  The bumping shall not apply in cases of temporary layoff which do not exceed ten (10) working
days.

An employee wishing to exercise his/her bumping rights must inform the Employer if his/her decision to bump in
writing within five (5) working days from the date of receipt of the layoff notification. Employees who exercise their
bumping rights shall then receive the rate of pay of the classification into which he/she has bumped.

Section 8. Layoff Alternatives
A.  Voluntary Layoffs. When faced with a layoff, the Employer may, at its sole option, prior to

enactment of the above layoff provisions, solicit voluntary layoffs from members of the
Association. In requesting such volunteers, the Employer shall state with certainty at the time of
solicitations the length of such layoffs. If the employee shall volunteer for such layoff for the time
specified by the Employer, and a layoff should extend beyond the time period specified, the
employee(s) in questions shall be recalled, and if necessary, layoff procedures will proceed in a
manner outlined above.
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ARTICLE 12 PAID LEAVES

Section 1. Sick Leave

A.  Sick Leave Accumulation: Full-time employees covered by this Agreement shall accumulate
one (1) day of sick leave for each month of his/her continuous employment to be used for the
employee’s personal illness or injury incurred off the job; except no more than one hundred
twenty (120) days of paid sick leave shall be accumulated at any time. Regular part-time
employees shall accumulate sick leave on a pro rata basis based on the number of hours they

“are regularly scheduled to work. Regular employees shall receive payment for one-half (1/2) of
all unused accrued sick leave earned, up to a maximum of forty-five (45) days of sick leave upon
any severance of employment.

B.  Payment Upon separation. Regular employees shall receive one-half(1/2) of all unused accrued
sick leave earned up to a Maximum of forty-five(45) days of sick leave in the case of the
following separations from employment:

1) Upon retirement or resignation of an association member.
2) Upon an association member’s death, payment shall be made to the employee’s
beneficiaries.

C.  Sick Leave Use: Sick leave days may be utilized for the following:

1) An employee’s own personal illness or injury.

2) Up to fifteen (15) leave days per year may be used to care for an employee’s immediate
family, as defined in Section 2 below, where the employee’s attendance is essential for their
immediate family members.

D.  Notification: An employee utilizing sick leave shall inform the Employer or their designee of the
fact and the reason therefore by calling within one (1) hour of when his/her scheduled work day
begins. Failure to provide such notification will disqualify the employee from use of sick leave
and may result in disciplinary action.

E. Return Date. If the employee is aware of the anticipated duration of his/her leave and, in any
event, in cases in which the leave shall exceed three (3) working days, the employee shall
advise his/her immediate supervisor of his/her anticipated date of return.

F. linesses at Work. Employees who report to work and thereafter become ill shall be paid for
those hours worked, plus may, if requested, be paid for sick leave at their regular straight time
rate for the remainder of their regularly scheduled shift.

G.  llinesses While on Vacation. Employees shall be allowed to use sick leave, if he/she becomes ill
while on vacation and provided that said illness exceeds three (3) days and is verified by a
medical doctor.

H.  Verification. The Employer may verify the nature and the extent of an iliness or injury for which
sick leave is used. A doctor’s certificate may be required for an iliness or injury extending over a
five (5) day period, or at the request of the Employer when the Employer has reasonable basis
to believe there is abuse of sick leave.

I Sick Leave Not Available. Under no circumstances shall sick leave benefits be available:

1) For days of absence other that regularly scheduled work days of the employee.
2) For periods where an employee is laid off or during an approved unpaid leave of
absence.

3) Prior to an employee being credited with sick leave.

Section 2. Funeral Leave: Funeral leave will be granted in the event of a death in the immediate family as follows:
three (3) days funeral leave will be granted in the case of the death of the spouse, mother, father, child, grandchildren,
step-father, step-mother, step-son, step-daughter, sister, brother, mother-in-law, father-in-law of the employee. One (1)
day funeral leave will be granted in the case of death of grandmother, grandfather, or other relative of the employee.
However, an additional four (4) days funeral leave are available to the employee, provided the additional days are
transferred from the employee’s accumulated sick leave. Funeral leave will not extend more than three (3) consecutive
working days; provisions for taking such funeral leave must be approved by the Employer.

Section 3. Personal Days: A new employee will be given one personal day for the quarter they are hired in and
one for each remaining quarter during the calendar year. Permanent full-time employees will be allowed four (4) personal
days per year (not to be deducted from sick leave), and will be used with the approval of the Employer, which will not be
unreasonably withheld. Regular part-time employees shall receive pro rata personal days based on the hours they
regularly scheduled to work. Personal days must be used in the calendar year in which they are earned or will be lost.

Section 4. Military Reserve Training Leaves: Upon presentation of official orders requiring training, a full-time
employee who is a member of an armed forces reserve unit or National Guard will be granted leave of absence to engage
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in annual training. Upon presentation by a regutar full-time employee of compensation records identifying the date of and
payment made for the training program, the County shall pay the difference between the compensation that would have
been received had the regular full-time employee worked as scheduled for up to ten (10) working days annually. In the
event that the annual training required for an employee exceeds the ten (10) days specified above, the additional days
shall be granted as a leave of absence without pay (or charged against the employee’s accumulated vacation leave, if
requested by the employee.)

Section 5. Duty Incurred Disability Leaves.

A. Employee, while performing within the scope of his/her employment, as provided by the
Michigan Worker’'s Compensation Act, shall receive compensation as provided in said Act.

B.  Any employee involved in a work-related accident or injury must report that accident or injury to
his/her supervisor and the County Clerk as soon as possible and fill out the proper reporting
forms. Failure to properly report an injury may disqualify the employee for benefits under
Worker's Compensation Insurance.

C. Regular employees covered under this contract who have been employed for one (1) year or
more sustaining an occupational injury for which compensation is paid by the Worker's
Compensation Insurance carrier may use accumulated sick or vacation leave pay to equal the
difference between the compensation benefits and his/her regular biweekly salary less normal
tax withholdings. An employee receiving Worker's Compensation payments shall not earn
vacation and sick leave credits while on Worker's Compensation nor shall he/she be eligible to
receive holiday pay. In the event a regular employee is off work and is being compensated
under the Worker's Compensation Law for an on-the-job injury or iliness, the Employer will
continue, for eligible employees for a maximum of six (6) months from the date of the injury, to
pay the premiums on health insurance, where applicable. Thereafter, the employee may make
arrangements to pay the premiums to continue insurance coverage to the extent provided by
law. All other fringe benefits shall cease while on Worker's Compensation.

ARTICLE 13 LEAVES OF ABSENCE WITHOUT PAY & WITHOUT BENEFITS

Section 1 Administrative Leave: At his/her request, a regular employee in good standing may be granted an
administrative leave of absence without pay with the approval of the Employer and under the following conditions:

A The employee will indicate the duration of such leave in his/her initial request.

B.  The requested leave is for additional training to better qualify him/her in work assignments, or the
leave is needed because of reasons sufficient in the opinion of the Employer to warrant such
leave of absence.

C.  Extensions of administrative leaves may be granted provided a written request is made, where
possible, at least seven (7) days prior to the expiration of leave.

D. Al paid vacation and personal leave accumulations must be used prior to approval of an
administrative leave.

E.  Inthe event the Employer denies a request for an administrative leave, said denial shall not be
subject to the grievance procedure.

Administrative leaves under this section shall be granted to employees to the extent required by the federal
Family and Medical Leave Act of 1993 (PL 103-3), and any applicable amendment to such Act.

Section 2. Health Leave: A leave of absence without pay due to sickness and injury which prevents the

employee from discharging his/her normal duties, shall be granted on the following basis:
A regular employee shall be granted leave of absence upon the approval of the Employer for the
period of disability, but not to exceed twelve (12) weeks, provided the employee’s request is
supported by a physician’s statement verifying the need for a leave, the diagnosis and expected
duration of the leave. Upon the em ployee’s request, the Employer may grant extension periods
for such health leave if, when requested, the need for such extensions are medically verified and
the Employer feels such extension is justified. However, health leaves shall not be extended to
exceed one (1) year, nor shall an employee’s health leave exceed twelve (12) months in any
twenty-four (24) month period. The Employer may request the em ployee to provide a
physician’s statement attesting to an employee’s continued inability to work on a reasonable
basis. Upon the employee’s return to work from such leave, the employee shall furnish a
physician’s statement as to his/her fitness for work.
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B.  The employee must utilize his/her sick leave before requesting an unpaid leave of absence for
illness or injury.

C.  The Employer may require an employee to submit to and pass a physical examination upon the
employee’s return from a health or injury leave, or from any absence from employment during
which time the employee has received worker’s compensation benefits, if the Employer
questions the employee’s physical ability to work or if the em ployee’s presence at the County
may endanger his/her health and safety, or that of the County, public and/or other employees.

D.  The Employer may request an employee to submit to a second physical examination with a
physician designated by the Employer as provided in Article 22, Section 2.

E. Maternity Leave: For all employees, up to twelve (12) weeks may be granted with extensions
granted upon a physician’s recommendation.

Section 3. When a leave of absence without pay under this Article is granted for a specific time period of not

more than twelve (12) weeks, and is not extended beyond such period, the individual shall normally be entitled, at the
termination of such leave, to reinstatement to his/her former position. When a leave of absence is required for a period of

Section 5. Military Leave: Military leave shall be granted according to applicable state and federal law.

Section 6. Failure to Return: In the event that any employee fails to return from an unpaid leave after the end of
the approved leave period, the employee will be considered to have voluntarily resigned from County service.

ARTICLE 14 HOLIDAYS

Section 1. Holidays Recognized: The following holidays are recognized by the Employer:

New Year's Day Friday after Thanksgiving
Good Friday Thanksgiving
Memorial Day Christmas Eve
Independence Day Christmas

Labor Day New Year's Eve

Veteran's Day

Section 2 Dates Observed: Said holidays will be observed on the nationally designated date, except as provided
in this section. Any of the stated holidays falling on a Saturday shall be observed on the preceding Friday. Any of the
holidays falling on a Sunday shall be observed on the following Monday.

Section 3. Holiday Pay: Regular full-time employees who are eligible for holiday pay shall be paid eight (8) hours
for the holiday at their current straight time rate of pay. Regular part-time employees who are eligible for holiday pay shall
be paid pro rata for the holiday based upon the hours they are regularly scheduled to work and at their current straight
time rate of pay.

Section 4. Pay for Worked Holidays: All regular full-time and regular part-time employees working any of the
designated holidays shall be paid at the rate of time and one-half (1 %) his/her regular rate of pay for all hours worked on
such holiday, plus holiday pay provided in Section 3 above. Employees who are called in to work a holiday will be granted
not less than two (2) hours of holiday pay. ‘

Section 5. Eligibility: To be eligible for the above listed holidays, employees shall work their scheduled day
before and scheduled day after such holidays, and, if scheduled, the holiday or be on an approved leave. Employees on
layoff or unpaid leave will not be eligible for holiday pay.
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ARTICLE 15 VACATIONS

Section 1. Vacation Eligibility: Vacation leave with pay will be granted to all permanent full-time and regular part-
time employees who have completed one (1) year of service; said vacation to be credited to the employee on each
anniversary date of County employment.

Section 2. Vacation Benefit:
A.  Vacation with pay will be granted on the following schedule;
1 Year Six (6) days of vacation
2 Years Twelve (12) days of vacation
3 Years or more  Add one (1) day for each year of service up to a maximum of thirty (30) days
B. Regular part-time employees shall receive pro rata vacation based upon the hours they are
regularly scheduled to work under the applicable schedule.

Section 3. Payment: Vacation pay shall be paid at the employee’s regular rate of pay.

Section 4. Accumulations: Unused vacation during an anniversary year may be carried to the succeeding year,
not to exceed a maximum of thirty (30) days of accumulation. Any unused days in excess of that amount shall be lost if
not taken.

Section 5. Vacation Use: Vacations may be taken in hourly increments with the prior approval of the Employer
and the Employer shall be the sole arbiter of the personnel needs of the department.

Section 6. Vacation Scheduling: All vacation time off must be scheduled with the Department Head as far in
advance as possible. As far as possible, vacations shall be granted at the times most desired by employees, but the final
right to allot vacation periods is reserved exclusively to the Employer in order to assure the orderly operation of the
County.

Section 7. Payment Upon Separation:
A. Regular employees who have completed more than one (1) year of continuous service shall be
paid for unused accumulated vacation credit in the case of the following:

1) Upon retirement, resignation or termination of a employee member;

2)  Upon a employees member's death, payment shall be made to the employee’s
beneficiaries.

3)  Upon being indefinitely laid off, provided the employee may be allowed to retain the
vacation credit for up to six (6) months. In a layoff situation, if the credit is paid out after
the initial layoff date, it will be at the employee’s rate at the time of the layoff. Once there
has been a vacation payoff, there shall be no restoration of that vacation credit upon
return to work force.

B. All vacation leave credits shall be canceled and shall not be reinstated or paid for upon any
separation of an employee with less than one (1) year continuous service.

ARTICLE 16 HOURS OF WORK, OVERTIME AND PREMIUM PAY

Section 1. Standard Work Week: The standard week for computing pay will begin at 12:00 AM Sunday and
extend until Saturday 12:00 Midnight seven (7) days hence.

Section 2. Breaks. Employees are allowed two (2) paid fifteen (15) minute rest breaks; one to be taken in the
first half of the work day and one to be taken in the second half. A one-half hour lunch break will be provided. The
scheduling of the breaks is the responsibility of the Department Head or his/her designee. Rest breaks may not be
accumulated in any way.

Section 3. Overtime:
A Employees working in excess of forty (40) hours per week will be paid at the rate of time and
one-half (1-1/2) of their regular rates.
B. The Employer may, at its option, grant employees com pensatory time off in accordance with the
provisions of the Fair Labor Standards Act, as amended, in lieu of overtime, provided the
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employee agrees to such com pensatory time. However, no compensatory time may be
accumulated beyond forty (40) hours at any one time.

C.  Duplication. Nothing contained in this Agreement shall be interpreted as requiring a duplication
or pyramiding of holiday, daily, weekly, or any other overtime or premium payments involving the
same hours of work.

D.  Assignment. All employees shall work reasonable amounts of overtime upon request. If
reasonably possible, the Employer will attempt to solicit volunteers for overtime prior to requiring
such overtime. Employees who are required to work overtime will be given as much advance
notice as is reasonably possible under the circumstances. When extra work hours become
available, the Employer may offer these hours to part-time employees within the same
department working less than forty (40) hours for who the assignment will not result in overtime.
After such part-time employees have reached the maximum hours so that only overtime hours
are being offered, the Employer shall seek volunteers. If more than one (1) employee
volunteers, preference, will be given to the employee with the most classification seniority that is
qualified to perform the work. If sufficient volunteers cannot be obtained to fill the required
hours, the Employer will first assign part-time employees and then attempt to fill the remaining
hours by mutual agreement between the full-time employees. If these is no mutual agreement,
the employee with the least amount of department-wide seniority who is qualified to perform the
required work will be assigned the overtime.

E.  Call Back Premium. An employee who has been released from duty and is called back to work
prior to the commencement of his/her next shift shall receive two (2) hours pay at regular rate,
plus pay for the number of hours actually worked. If hours are not scheduled consecutively, they
shall be considered call back. In the event that an employee is not released from his/her regular
day’s work and is asked to work beyond his/her regular day/s work, the extra worked shall not be
considered a call-back. An employee called back to duty shall be considered as being on duty
for the full-time period and another call-back within this period shall not entitle the employee to
extra consideration beyond the time and one-half (1 %) for the actual time worked in excess of
such period. This provision expired on September 30, 2007

F  On-Call Pay. Employees who are placed in an “on-call” status shall receive thirty dollars ($30.00)

per day for being on-call. This sum shall be in addition to any moneys received for being called
into work. This “on-call” provision shall only apply to on-call assignments during weekends and
holidays. This provision expired on September 30, 2007.

Section 4. Training Pay: An employee who shall voluntarily attend any school or seminar approved by the
Employer shall receive straight time for the hours of class work they so attend. For any schooling or in-service training
assigned by the Employer which shall occur on a leave day or a non-work day, the full-time employee will receive pay at
the rate of time and one-half (1 %) for all hours spent in class at such schooling or training, or compensatory time at the
rate of time and one-half (1 '2) at the option of the employee. Part-time employees shall receive pay at the straight time
rate up to a total of forty (40) hours in a week for all hours spent in class at such schooling or training, or straight time
compensatory time at the option of the employee. If a part-time employee’s time worked exceeds forty (40) hours in a
week with such training, they shall receive overtime or com pensatory time as provided in Section 3 above. Educational
opportunities within each Department shall be posted, those attending will be determined by the Employer.

ARTICLE 17 JURY DUTY

Section 1 Jury Duty: A full-time or regular part-time employee shall be compensated as provided herein by the
Employer for time spent in performing jury duty during such hours as the employee was scheduled to work. While serving
jury duty on a scheduled work day, an employee shall receive their regular straight time pay for the work time missed,
conditional upon the employee turning in to the Employer any jury fees, less mileage, for that time. If the employee
reports for jury duty and is excused early, he/she must then report for work unless there is less than one (1) hour between
the time he/she is excused from such duty and the end of his/her schedule. In order to receive payment, an employee
must give his/her supervisor three (3) days prior written notice that he/she has been summoned for jury duty, and must
furnish satisfactory evidence that jury duty was performed on the days for which payment is claimed.

Section 2. Subpoenas: An employee who is subpoenaed to testify in any court proceeding on behalf of the
County will receive their regular pay, conditional upon the employee turning into the Employer any witness fees and
mileage. In order to receive this payment, the employee must give the Employer as much prior notice as possible that
he/she has been subpoenaed and must furnish satisfactory evidence that he/she attended court for the time in which the
payment is claimed.
15



ARTICLE 18 INSURANCES

Section 1. Hospitalization/Medical Insurance Coverage. Effective September 14, 2011 or as soon thereafter as it may be
implemented; the Hospitalization/Medical plan shall be changed to the Blue Cross/Blue Shield Community Biue 15 plan

The Employer’s obligation under this Article for payment of medical insurance premium for regular full-time
employees shall be limited to 90% of the employee’s total health insurance premium, rounded to the nearest $1.00 for
October 1, 2010 to September 30, 2011; 89% of the employee’s total health insurance premium, rounded to the nearest
$1.00 for October 1, 2011 to September 30, 2012; 88% of the employee’s total health insurance premium, rounded to the
nearest $1.00 for October 1, 2012 to September 30, 2013; 87.5% of the employee’s total health insurance premium,
rounded to the nearest $1.00 for October 1, 2013 to September 30, 2014. The employee shall pay the remaining
premium through pre-tax payroll deductions (10% 10/1/10 to 9/30/11, 11% 10/1/11 to 9/30/1 2,12% 10/1/12 to 9/30/13 and
12.5% 10/1/13 to 9/30/14). These cost sharing percentages shall be calculated from the base premium payment on
Community Blue Plan 15 only, and shall not include the HRA costs, which shall be funded by the Employer. The
Employee will not receive any deductible reimbursement.

Section 2. Notification: It shall be the responsibility of the employee to notify the Employer of all changes in
personal status, such as births, marriages, etc., which may affect their coverage. Such changes in status must be
reported in writing to the County Clerk within thirty (30) days of the event.

Section 3. Payment in Lieu of Health Insurance. If an eligible employee has health insurance available from another
source, they may waive coverage, and receive $400.00 per month in lieu of such coverage. Employees waiving
coverage may be limited to re-enrolling only during open enroliment periods or as allowed by the Employer's health
insurance carrier.

Section 4. Life Insurance: The Employer will provide life insurance for all regular full-time employees who are
eligible for life insurance pursuant to the policy terms, a group life insurance policy in the amount of ten thousand dollars
($10,000.00).

Section 5. Retirement: When an employee retires from County service and is immediately eligible to draw

pension benefits, the Employer agrees to pay the county portion of hospital insurance premiums for the month in which
the retirement occurs and the month following retirement. The employee may elect to remain in the group hospital

ARTICLE 19 LONGEVITY
Section 1. After completing three (3) years of service, each employee shall receive annually, as of December 1%
of each year longevity pay of one hundred dollars ($100.00) plus twenty-five dollars ($25.00) for each additional year
above three (3) years, up to a maximum of six hundred and fifty dollars ($650.00).

Section 2. After completing three (3) full years or more of uninterrupted service, an employee in good standing
shall be paid their pro-rated longevity pay upon termination based on their anniversary date.
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ARTICLE 20 RETIREMENT

Regular employees covered under this Agreement that are eligible, pursuant to the rules of the Municipal

Employees Retirement System (MERS), shall continue to be B-3, 55/25, FAC-3 rider with an E-2 rider, which will
require a 10 year vesting. The employee/employer will pay 50% respectively of the increase to provide E-2. If the
actuarial costs to provide the E-2 increases during the term of this contract the employer's/employer’s share will
not exceed 2.3%, any increase above this agreed upon amount will constitute reopening this article for
discussion. Those employees currently vested under V-6 will remain vested under V-10.

B. If an employee voluntarily terminates his/her employment with the Employer with less than ten (10) years of
service, employee shall receive 100% of employee contribution as allowed under Plan prior to January 1, 1983
and the County will pay to said employee 4% of his/her current annual gross wages times the number of years,
including fractions, worked up to a maximum of the last six (6) years under this Plan after January 1, 1983. If an
employee is terminated for cause or without cause by the Employer with less than ten (10) years of service,
employee shall only receive 100% of employee contribution as allowed under Plan prior to January 1, 1983.

ARTICLE 21 TRAVEL ALLOWANCE

The following schedule of mileage allowance shall apply to employees required to use their own vehicle in the
course of their employment.
A. Mileage Allowance:

1)

2)
3)

The County shall provide a mileage allowance. The rate shall be the Internal Revenue Service standard
mileage rate. Any changes in the standard IRS mileage reimbursement rate, either upward or downward,
shall be effective prospectively only from and after the first full calendar month after the IRS announces
such a change in writing.

Miles shall always be computed on the basis of the shortest reasonable distance between the point of
departure and destination.

There shall be an explanation given on all claims made to the Employer for reimbursement expenses for
all trips in accordance with the parameters set forth in the Menominee County Travel Expense Voucher.

B. Conferences, Conventions or Seminars: The following regulations shall apply to all claims for reimbursement
of expenses for attending meetings, conventions, conferences, or seminar on behalf of the Employer:

D)

2)
3)

4
5)

6)

7)
8)

9)

Attendance at a meeting, convention, conference or seminar shall have the prior approval of the
Department Head.

Travel by private automobile shall be reimbursed at the rate as provided in Section 2 above.

If transportation is by an county-owned vehicle, no mileage shall be allowed. Actual expenses of
operation of said vehicle will be reimbursed by the Employer upon submission of receipts.

If travel is by common carrier, coach fares will be reimbursed if receipts have been retained and
submitted with an Expense Voucher.

Reimbursement for meals will not exceed the rate adopted by the County Board of Commissioners and
shall be reimbursed after receipts are provided with the expense voucher.

When a member of an employee’s family, i.e. wife, husband, son or daughter, shares the hotel or motel
room, the single occupancy rate will be reimbursed if receipts have been retained and submitted with an
Expense Voucher.

Tolls, telephone and telegraph expenses will be reimbursed when it is necessary as a part of the trip on
behalf of the Employer.

Parking fees during the conference, convention, seminar or meeting will be reimbursed if receipts are
retained and submitted with an Expense Voucher.

Expense Vouchers shall be submitted within four (4) weeks following the convention, conference, seminar
or meeting attended by the employees and shall be paid within four (4) weeks of submission, unless there
is a question as to any of the receipts.

10) The Board of Commissioners may determine that certain items will not be reimbursed under any

circumstances, including, but not limited to:
a) Travel insurance.

b) Laundry or dry cleaning; or

¢) Hospitality or entertainment expense

ARTICLE 22 PHYSICAL EXAMINATION
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Section 1. Physical Exams: As a condition of the employee’s return to work from a leave taken for the reason of
the employee’s mental condition; or an unpaid health or injury leave of thirty (30) or more days, or from any absence from
employment for which time the employee received worker's compensation benefits, the Employer shall require employees
to submit a medical certification relevant to the health condition that caused the need for the leave which certifies that
employee’s ability to return to work. A physical or mental examination may also be required if the Employer has any other
reasonable basis to question the employee’s physical/mental ability to perform the essential functions of the employee’s
job; or if the employee’s continued presence at the work site may endanger his/her health or safety or that of other
employees or the public.

Section 2. Physician Costs: The examination required under this Article shall be by a non-employee physician of
the County’s choice, including an appropriate medical specialist selected by the County when deemed appropriate. The
cost of such examination shall be borne by the County.

Section 3. Disputes: If the Employee is not satisfied with the determination of the designated physician of the
Employer, he/she may submit a report from a doctor of his/her own choosing, the cost of which shall be the employee’s
responsibility. If a dispute still exists, at the request of the Employer or employee, the designated physician of the
Employer and the employee’s doctor shall agree on a third doctor to submit a report to the Employer and the employee.
The decision of the third doctor shall be binding on both parties. The expense of any third physician shall be shared
equally by the Employer and the employee to the extent not covered by insurance.

Section 4. Employer Action: On the basis of such an examination under this Article, the Employer may take
actions as it deems appropriate, including, but not limited to, placing the employee on leave.

Section 5. Drug/Substance Abuse Testing. The Employer reserves the right to require an employee to take a test
forillegal drug use or other substance abuse in the event the Employer has a reasonable suspicion of such use.
Reasonable suspicion testing may be based upon:

. Observable phenomena, such as direct observation of drug use or possession and/or the physical
symptoms of being under the influence of a drug;
B. A pattern of abnormal conduct or erratic behavior.
C. Arrest or conviction for a drug-related offense, or the identification of an employee as the focus of
a criminal investigation into illegal drug possession, use or trafficking;
D. Information provided either by reliable and credible sources or independently corroborated: or
E. Newly discovered evidence that the employee has tampered with a previous drug test.

Although reasonable suspicion testing does not require certainty, mere “hunches” are not sufficient to meet this
standard.

Section 6. When an employee is requiréd to take a physical exam with an Employer designated physician or to
take a substance abuse test under this Article during work hours, the time for the exam or test shall be considered hours
worked.

ARTICLE 23 GENERAL PROVISIONS

Section 1. Gender: All references to employees in this Agreement designate both sexes, and wherever the male
gender or female gender is used, it shall be construed to include both male and female employees.

Section 2. Employee Information: It is the responsibility of each and every employee to keep his/her supervisor
and the County Clerk’s office informed of his/her latest address and telephone number.

Section 3. Amendments: No agreement or understanding contrary to this agreement, nor any alteration,
variation, waiver or modification of any of the terms or conditions contained herein shall be binding upon the parties hereto
unless such agreement, understanding, alteration, variation, waiver or modification is executed in writing between the
parties. Itis further understood and agreed that this contract constitutes the sole, only and entire Agreement between the
parties hereto and cancels and supersedes any other agreement and understanding heretofore existing.

Section 4. Demands and Proposals. The parties acknowledge that during the negotiations which resulted in this
Agreement, each had the unlimited right and opportunity to make demands and proposals with respect to any subject or

matter not removed by law from the area of collective bargaining, and that the understandings and agreements arrived at
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- by the parties after the exercise of that right and opportunity are set forth in this Agreement. Therefore, the Employer and
the Association, for the life of this Agreement, each voluntarily and unqualifiedly waives the right, and each agrees that the
other shall not be obligated to bargain collectively with respect to any subject matter referred to or covered in this
Agreement.

Section 5. Savings Clause: If any Article or Section of this Agreement or any supplements thereto should be held
invalid by operation of law or by any tribunal of competent jurisdiction, or if compliance with or enforcement of any Article
or Section would be restrained by such tribunal, the remainder of this Agreement or supplements shall not be affected
thereby and the parties shall enter into immediate negotiations for the purpose of arriving at a mutually satisfactory
replacement for such Article or Section.

Section 6. Captions: The captions used in each article or section of this Agreement are for identification purposes
only and are not a substantive part of this Agreement.

Section 7. Binding Effect: The terms and conditions of this Agreement shall be binding upon the parties upon
ratification of the Agreement by the Association members and by the District Court Judge.

Section 8. Outside Employment: In no case shall outside or supplemental employment conflict with or impair the
employee’s responsibilities to the Department.

Section 9. Invalid Contract Provisions: The parties agree that, should any Article or Section of this Agreement be
deemed illegal, either by Federal or State Law, the parties agree to re-negotiate such Article and/or Section to bring such
Article and/or Section in compliance with such law.

Section 10. Inclement Weather:

A. The Chairperson of the Board of Commissioners, County Administrator and/or the County Clerk
will determine if weather conditions are severe enough to close the Courthouse. Notice of closing
will be broadcast over local radio stations. All employees will be paid for their regularly scheduled
hours that day if the Courthouse is closed.

B. Employees who are unable, due to weather conditions, to report for work when the Courthouse is
open must first use compensatory time (if any), then vacation or personal leave (if any), and then
sick leave in order to be paid for that day.

C. If weather conditions or other acts of God make it necessary to close the Courthouse after the
business day has started, all employees will be paid for their regularly scheduled shifts for the
period the Courthouse is closed. This decision will be made by the County Administrator, the
County Clerk, and the County Chairperson.

ARTICLE 24 COMPENSATION

Section 1. Rate of Pay: The rates are set forth in the Wage Compensation, Appendix “A” attached to this
agreement. '

Section 2. Appointments: Original appointments to any position will be made at the start rate of the classification.
However, the Department head may approve compensation up through the three (3) year rate in the wage schedule for
the classification upon the new employee’s appointment. Any such appointment beyond the normal start step level shall
be based on experience and ability over and above the desired minimum qualifications specified for the position as
determined by the Employer.

Section 3. Wage Advancement: New employees at the start step shall advance to the next step of their wage
grade at the beginning of the first full payroll period following the successful completion of one (1) year of continuous
County service in their classification. Further advancement within the wage range shall be by successive steps effective
the first full payroll period following the employee’s completion of an additional one (1) year of continuous County service
in their classification.
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ARTICLE 25 TERMINATION AND MODIFICATION

Section 1. Termination and Modification: The terms and conditions of this agreement will remain in effect until
such time as a new agreement is negotiated to replace it.

A. If either party desires to amend and/or terminate this Agreement, it shall, one hundred twenty
(120) days prior to the above termination date, give written notification of same. It shall not be
obligatory on either party, however to reopen negotiations during the agreed-upon period for
effectuation of this Contract.

B. If either party shall give such notice, this Agreement shall continue in effect from year-to-year
thereafter, subject to notice of amendment or termination by either party, on one hundred twenty
(120) days written notice prior to the current year’s termination date.

C. Notice of termination or modification. Notice shall be in writing and shall be sufficient if sent by
certified mail, return receipt requested, addressed, if to the Employee at his/her address of record,
if to the Employer, addressed: District Court 95A, Jeffrey G. Barstow, 839 10" Avenue,
Menominee MI 49858.

In the event that the Employer authorizes increases in excess of 7.5% for other bargaining units during the term of
this agreement (10/1/10 through 9/30/14)) such increases shall be extended to this bargaining unit. Should these
increases be connected to a change in other benefits, those other benefit changes shall be enacted along with the
additional wages, should the bargaining unit choose to implement that change. Further, should any other benefit
changes be authorized for other bargaining units, those benefit changes shall be enacted for this bargaining unit, should
this bargaining unit choose to implement that change.

This contract constitutes the complete agreement concerning the employment arrangement between the parties
and shall, as of the effective date hereof, supersede any and all prior contracts, oral or written, between the parties, if any.
It is understood and agreed that this contract shall supersede and take precedence over any other document, handbook,
benefit plan, compensation scale system, or other material which could otherwise be construed as being contractual in
nature, whether in existence prior to, currently or subsequent to the execution of this contract. It is further understood that
no County personnel has authority to enter into any employment contract with the District Court Employees for any
specified period of time, or to make any agreement contrary to the provisions herein.

DISTRICT COURT 95A EMPLOYEE’S ASSOCIATION

Linda Menacher, Association Representative Date
DISTRICT COURT 95A

Jeffrey G. Barstow, Chief Judge Date
MENOMINEE COUNTY

Brian R. Bousley, Administrator Date
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Deputy Court Clerk
District Court Clerk
Probation Officer
Magistrate/Court
Reporter

Deputy Court Clerk
District Court Clerk
Probation Officer
Magistrate/Court
Reporter

Deputy Court Clerk
District Court Clerk
Probation Officer
Magistrate/Court
Reporter

Deputy Court Clerk
District Court Clerk
Probation Officer
Magistrate/Court
Reporter

Appendix A

GRADE

12

GRADE

12

GRADE

12

GRADE

12 .

0% Pay Increase

October 1, 2010 through September 30,2011

STEP1
$14.14
$15.32
$16.50

$20.02

2% Pay Increase

STEP 2
$14.71
$15.93
$17.15

$20.82

STEP 3 STEP 4
$15.28 $15.84
$16.55 $17.16
$17.81 $18.47
$21.62 $22.42

October 1, 2011 through September 30, 2012

STEP 1
$14.42
$15.63
$16.83

$20.42

2% Pay Increase

STEP 2
$15.00
$16.25
$17.49

$21.24

STEP 3 STEP 4
$15.59 $16.16
$16.88 $17.50
$18.17 $18.84
$22.05 $22.87

October 1, 2012 through September 30, 2013

STEP 1
$14.71
$15.94
$17.17

$20.83

2% Pay Increase

STEP 2
$15.30
$16.57
$17.84

$21.66

STEP 3 STEP 4
$15.90 $16.48
$17.22 $17.85
$18.53 $19.22
$22.49 $23.33

October 1, 2013 through September 30,2014

STEP 1
$15.01
$16.26
$17.51

$21.25

STEP 2
$15.61
$16.91
$18.20

$22.09

STEP3 STEP 4
$16.22 $16.81
$17.56 $18.21
$18.90 $19.60
$22.94 $23.79

Add 54,500 per year to Probation Officer for drug/alcohol assessments

STEP 5
$16.41
$17.77
$19.13

$23.23

STEP 5
516.74
$18.13
$19.51

$23.69

STEP 5
$17.07
$18.49
$19.90

$24.17

STEP 5
$17.41
$18.86
$20.30

$24.65

STEP 6
$16.97
$18.38
$19.79

$24.03

STEP 6
$17.31
$18.75
$20.19

$24.51

STEP 6
$17.66
$19.12
$20.59

$25.00

STEP 6
$18.01
$19.51
$21.00

$25.50



Menominee County - Two Level Health Plan
In-Network

Menominee County has a two level health
The in-network deductible, percent co-
you by Menominee County through th

plan. Level 1, BCBSM Base Plan Community Blue Plan 15.
pay and some fixed co-pay expenses will be reimbursed in part to
e Level 2 Health Reimbursement Arrangement (HRA Plan).

Your actual in
network
deductible,
percent co pay
and fixed co pay

costsare
‘described inthe
“level 2HRA Plan

The Level 2 HRA Plan reduces your in-network expenses.




Menominee County - Two Level Health Plan
Out-of-Network
Menominee County has a two level health plan. Level 1, BCBSM Base Plan Community Blue Plan 15.

The out-of-network deductible and percent co-pay expenses will be reimbursed in part to you by
Menominee County through the Level 2 Health Reimbursement Arrangement (HRA Plan).

Your actual out-
of-network
deductible and
percent co-pay
costs are

described in the

The Level 2 HRA Plan reduces your out-of-network ekpenses.




Community Blue®*" PPO - Plan 15 0%
Benefits-at-a-Glance

This is intended as an easy-to-read summary and provides only a general overview of your benefits. It is not a contract. Additional

limitations and exclusions may apply to covered services. For a complete descri

In-network

Member's responsibility (deductibles, copays and dollar maximums)

Note: Services from a provider for which there is no PPO network and services
Michigan deemed a “low access area” by BCBSM for that particular provider sp
receive care from a nonparticipating provider, even when referred, you may be

the provider's charge.

Out-of-network

from a non-network provider in a geographic area of
ecialty are covered at the in-network benefit level, If you
billed for the difference between our approved amount and

Deductibles

$5,000 for one member, $10,000 for the family
each calendar year

Note: Deductible waived if service is
performed in a PPO physician’s office.

$10,000 for one member, $20,000 for the
family (when two or more members are
covered under your contract) each
calendar year.

Note: Out-of-network deductible amounts
also apply toward the in-network
deductible.

Copays
* Fixed doilar copays

= $30 copay for office and chiropractic visits
* $250 copay for emergency room visits

$250 copay for emergency room visits

* Percent copays

* 50% of approved amount for private duty
nursing

* 50% of approved amount for private
duty nursing

* 20% of approved amount for most other
covered services

Copay dollar maximums

* Percent copay maximums — includes
general medical, mental health care, and
substance abuse treatment — excludes
fixed dollar copays and private duty
nursing percent copays

Not Applicable

$5,000 for one member, $10,000 for two
or more members each calendar year

Dollar maximums

None

nis @ nonprofi
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In-network Out-of-network
Preventive care services
Health maintenance exam - inciudes chest x-ray, Covered - 100%, one per calendar year Not covered
EKG and select lab procedures
Gynecological exam Covered — 100%, one per calendar year Not covered
Covered — 100%, one per calendar year Not covered

Pap smear screening — laboratory and pathology
services

Well-baby and child care

Covered - 100%

* 6 visits, birth through 12 months

* B visits, 13 months through 23 months

* 2 visits, 24 months through 35 months

* 2 visits, 36 months through 47 months

* 1 visit per birth year, 48 months through
age 15

Not covered

Adult and childhood immunizations as
recommended by the Advisory Committee on
Immunization Practices or other sources as
recognized by BCBSM

Note: Immunizations for trave! to foreign countries
are not covered.

Covered — 100%

Not covered

Fecal occult blood screening

Covered ~ 100%, one per calendar year

Not covered

Flexible sigmoidoscopy exam

Covered — 100%, one per calendar year

Not covered

Prostate specific antigen (PSA) screening

Covered ~ 100%, one per calendar year

Not covered

Mammography

Routine mammogram and related reading

Covered — 100%

Covered — 80% after deductible
Note: Non-network readings and
interpretations are payable only when
the screening mammogram itself is
performed by a network provider.

One per calendar year, no age restrictions

Physician office services

Office visits

Covered - $30 copay per office visit

Covered — 80% after deductible,
must be medically necessary

Outpatient and home medical care visits

Covered — 100% after deductible

Covered ~ 80% after deductible,
must be medically necessary

Office consultations

Covered — $30 copay per office visit

Covered - 80% after deductible,
must be medically necessary

Urgent care visits

Covered — $30 copay per office visit

Covered — 80% after deductible,
must be medically necessary

Emergency medical care

Hospital emergency room

Covered — $250 copay per visit
(copay waived if admitted or for an
accidental injury)

Covered — $250 copay per visit
(copay waived if admitted or for an
accidental injury)

Ambulance services — must be medicaily
necessary

Covered — 100% after deductible

Covered — 100% after deductible

Diagnostic services

Laboratory and pathology services

Covered - 100% after deductible

Covered — 80% after deductible

Diagnostic tests and X-rays

Covered — 100% after deductible

Covered — 80% after deductible

Therapeutic radiology

Covered ~ 100% after deductible

Covered — 80% after deductible
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Maternity services provided by a physician

In-network

Out-of-network

Prenatal and postnatal care

Covered — 100%

I Covered — 80% after deductible

Includes care provided by a certified nurse midwife

Delivery and nursery care

Covered — 100% after deductible

l Covered — 80% after deductible

Includes delivery provided by a certified nurse midwife

Hospital care

Semiprivate room, inpatient physician care, general
nursing care, hospital services and supplies

Note: Nonemergency services must be rendered ina
participating hospital.

Covered — 100% after deductible

Covered — 80% after deductible

Unlimited days

Inpatient consultations

Covered ~ 100% after deductible

Covered — 80% after deductible

Chemotherapy

Covered — 100% after deductible

Covered — 80% after deductible

Alternatives to hospital care

Skilled nursing care

Covered — 100% after deductible

| Covered — 100% after deductible

Up to 120 days per

member per calendar year

Hospice care

Covered - 100%

| Covered — 100%

Up to 28 pre-hospice counseling visits before electing hospice
services; when elected, four 90-day periods — provided through a
participating hospice program only; limited to dollar maximum that

is reviewed and adj

usted periodically

Home health care — must be medically necessary

Covered — 100% after deductible

Covered ~ 100% after deductible

Home infusion therapy — must be medically necessary

Covered — 100% after deductible

Covered — 100% after deductible

Surgical services

Surgery — includes related surgical services and
medically necessary facility services by a participating
ambulatory surgery facility

Covered — 100% after deductible

Covered — 80% after deductible

Presurgical consultations

Covered — 100%

Covered — 80% after deductible

Colonoscopy - routine or medically necessary

Covered — 100%

Note: Subsequent medically
necessary colonoscopies performed
during the same calendar year are
subject to your deductible and percent
copay.

Covered — 80% after deductible

One per member

per calendar year

Voluntary sterilization

Covered — 100% after deductible

Covered - 80% after deductible

Human organ transplants

Specified human organ transplants — in designated
faciliies only, when coordinated through the BCBSM
Human Organ Transplant Program (800-242-3504)

Covered - 100%

Covered - in designated facilities only

Bone marrow transplants — when coordinated
through the BCBSM Human Organ Transplant
Program (800-242-3504)

Covered — 100% after deductible

Covered — 80% after deductible

Specified oncology clinical trials

Covered - 100% after deductible

Covered — 80% after deductible

Kidney, cornea and skin transplants

Covered — 100% after deductible

Covered — 80% after deductible
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In-network

Mental health care and substance abuse treatment

Note: If your employer has 51 or more employees (including seasonal and part-time)
ect to the following copays. Mental heal

care and substance abuse treatment are subj

annual copay dollar maximums for all covered services. See

Out-of-network

and is subject to the MHP law, covered mental health
th and substance abuse copays are included in the
“Annual copay dollar maximums” section for this amount.

Inpatient mental health care

Covered ~ 100% after deductible

[ Covered — 80% after deductible

Unlimited days

Inpatient substance abuse treatment

Covered — 100% after deductible

I Covered — 80% after deductible

Unlimited days

Outpatient mental health care
* Facility and clinic
* Physician's office

Covered — 100% after deductible

Covered — 80% after deductible

Covered — 100% after deductible**

Covered — 80% after deductible

Outpatient substance abuse treatment —
in approved facilities only

Covered — 100% after deductible**

Covered — 80% after deductible

Other covered services

** Mental health and substance abuse

procedures that are the equivalent of an

office visit (consultative services rendered in the physician’s office) will be
treated and processed like an office visit, subject to the fixed dollar office visit

copay.

Outpatient Diabetes Management Program (ODMP)

Covered — 100% after deductible

Covered — 80% after deductible

Allergy testing and therapy

Covered - 100%

Covered — 80% after deductible

Chiropractic manipulation treatment and osteopathic
manipulation treatment

Covered — $30 copay per office visit

Covered — 80% after deductible

Up to a maximum of 24 visits

per member per calendar year

Outpatient physical, speech and occupational therapy

Covered ~ 100% after deductible

Covered — 80% after deductible

Limited to a combined maximum of 60 visits per member per calendar year

Durable medical equipment

Covered — 100% after deductible

Covered — 100% after deductible

Prosthetic and orthotic appliances

Covered - 100% after deductible

Covered — 100% after deductible

Private duty nursing

Covered — 50% after deductible

Covered - 50% after deductible

Prescription drugs

See separate drug plan

See separate drug plan

Optional riders selected

Rider CB-ET $250, emergency treatment copay
requirement

Increases dollar copay for outpatient hospital emergency room services to $250.

Rider Cl, contraceptive injections
Rider PCD, prescription contraceptive devices
Rider PD-CM, prescription contraceptive medications

Adds coverage for contraceptive injections, physician-prescribed contraceptive
devices such as diaphragms and IUDs, and “Rx only” oral or injectable

contraceptive medications.

Note: These riders are only available as part of a prescription drug package.
Riders Cl and PCD are part of your medical-surgical coverage, subject to the

same deductible and copay, if any, you pay for medical-surgical services.
(Rider PCD waives the copay for services provided by a network provider. )

Rider PD-CM is part of your prescription drug coverage, subject to the same

copay you pay for prescription drugs.
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Menominee County #45478-400 & 401

This is intended as an easy-to-read summary and provides only a general overview of your benefits. It is not a contract. Additional limitations and
exclusions may apply to covered services. For a complete description of benefits, please see the applicable Blue Cross Blue Shield of Michigan
certificates and riders. Payment amounts are based on the Blue Cross Blue Shield of Michigan approved amount, less any applicable deductible
and/or copay amounts required by your plan. This coverage is provided pursuant to a contract entered into in the state of Michigan and will be
construed under the jurisdiction of and according to the laws of the state of Michigan. :

Specialty Drugs — The mail order pharmacy for specialty drugs is Walgreens Specialty Pharmacy, LLC, an independent company. Specialty
prescription drugs (such as Enbrel and Humira ) are used to treat complex conditions such as rheumatoid arthritis. These drugs require special
handling, adyministration or monitoring. Walgreens Specialty Pharmacy will handle mail order prescriptions only for specialty drugs while many retail

continue to be sent to Medco. (Medco is an independent company providing pharmacy benefit services for Blues members.) A list of specialty drugs is
available on our Web site at bcbsm.com. Log in under “l am a Member.” If you have any questions, please call Walgreens Specialty Pharmacy
customer service at 1-866-515-1355,

BCBSM reserves the right to limit the initial quantity of select specialty drugs. Your copay will be reduced by one-half for this initial
fill (15 days).

If you are enrolled in one of our integrated medical-surgical prescription drug products, your prescription drug benefits, including mail
order drugs, are subject to the same deductible and lifetime dollar maximum required under your medical-surgical coverage. Benefits
are not payable until after you have met the annual deductible. After you have satisfied the deductible you are required to pay the copays listed
below, which may be limited to an annual out-of-pocket maximum.

Network pharmacy Non-network pharmacy

Copays

Note: If your prescription is filled by any type of network pharmacy, and you request the brand-name drug when a generic equivalent is
available on the BCBSM MAC list and the prescriber has not indicated “Dispensed as Written” (DAW) on the prescription, you must pay the
difference in cost between the brand-name drug dispensed and the maximum allowable cost for the generic plus the applicable copay.

Generic prescription drugs $10 for each generic drug $10 for each generic drug plus 25% of the
BCBSM approved amount for the drug
Brand name prescription drugs $40 for each brand name drug $40 for each brand name drug plus 25% of
the BCBSM approved amount for the drug
Mail order (home delivery) Copay for up to a 30 day supply: No coverage
prescription drugs * $10 for each generic drug
* $40 for each brand name drug
Copay for a 31 to 90 day supply:
* $10 for each generic drug
* $40 for each brand name drug

Covered services

Federal legend drugs Covered — 100% less plan copay Covered — 75% less plan copay
State-controlled drugs Covered - 100% less plan copay Covered — 75% less plan copay
Disposable needles and syringes — when Covered — 100% less plan copay for the insulin | Covered — 75% less plan copay for the
dispensed with insulin or other covered or other covered injectable legend drug insulin or other covered injectable legend
injectable legend drugs drug

Note: Needles and syringes have no

copay.

Mail order (home delivery) prescription Covered - 100% less plan copay No coverage

drugs —up to a 90-day supply of
medication by mail from Medco
(BCBSM network mail order provider)

Note: A network pharmacy is a Preferred Rx pharmacy in Michigan or a Medco pharmacy outside Michigan. A non-network pharmacy is a pharmacy
NOT in the Preferred Rx or Medco networks.

s 8 nonprofit o
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Optional riders selected

Rider Cl, contraceptive injections

Rider PCD, prescription contraceptive
devices

‘Rider PD-CM, prescription contraceptive
medications

Adds coverage for contraceptive injections, physician-prescribed contraceptive devices such
as diaphragms and 1UDs, and federal legend oral or injectable contraceptive medications.
Note: These riders are only available as part of a prescription drug package.

Riders CI and PCD are part of your medical-surgical coverage and are subject to the same
deductible and copay, if any, you pay for medical-surgical services. Rider PD-CM is part of
your prescription drug coverage and is subject to the same copay you pay for prescription
drugs.

Rider PD-PT, Prescription Drug
Preferred Therapy

A step-therapy approach that encourages physicians to prescribe generic, generic
alternative or over-the-counter medications before prescribing a more expensive brand-
name drug. It applies only to prescriptions being filled for the first time of a targeted
medication.

Before filling your initial prescription for select, high-cost, brand-name drugs, the pharmacy
will contact your physician to suggest a generic alternative. A list of select brand-name
drugs targeted for the preferred therapy program is available at bcbsm.com, along with
the preferred medications.

If our records indicate you have already tried the preferred medication(s), we will authorize
the prescription. If we have no record of you trying the preferred medication(s), you may
be liable for the entire cost of the brand-name drug unless you first try the preferred
medication(s) or your physician obtains prior authorization from BCBSM. These provisions
affect all targeted brand-name drugs, whether they are dispensed by a retail pharmacy or
through a mail order provider.
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This is intended as an easy-to-read summary. It is not a contract. Additional limitations and exclusions may apply to covered services. For
an official description of benefits, please see the applicable Blue Cross Blue Shield of Michigan certificate and riders. Payment amounts are
based on the Blue Cross Blue Shield of Michigan approved amount, less any applicable deductible and/or copay amounts required by the

plan. This coverage is provided pursuant to a contract entered into in the state of Michigan and shall be construed under the jurisdiction and
according to the laws of the state of Michigan.

Copays and dollar maximums

Copays

25% for Class Il services and 50% for Class |1l services

Dollar maximums
* Annual maximum (for Class I, Il and i services)
*_Lifetime maximum (for Class IV services)

$1,000 per member for all covered services

Not applicable

Class I services

Oral exams

Covered — 100%, twice per calendar year

A set (up to 4) of bitewing X-rays

Covered — 100%, twice per calendar year

Full-mouth and panoramic X-rays

Covered — 100%, once every 60 months

Prophylaxis (teeth cleaning)

Covered — 100%, twice per calendar year

Pit and fissure sealants — for members age 19 or under

Covered ~ 100%, once per taoth every 36 months when applied to the first
and second permanent molars

Palliative (emergency) treatment

Covered — 100%

Fluoride treatment

Covered — 100%, two per calendar year

Space maintainers — missing posterior (back) primary teeth

Covered — 100%, once per quadrant per lifetime, for members under age 19

Class Il services

Fillings — permanent teeth

Covered — 75%, replacement fillings covered after 24 months or more after
initial filling

Fillings — primary teeth

Covered ~ 75%, replacement fillings covered after 12 months or more after
initial filling

Onlays, crowns and veneer fillings ~ permanent teeth

Covered - 75%, once every 60 months per tooth, payable for members
age 12 or older

Recementing of crowns, veneers, inlays, onlays and
bridges

Covered — 75%, three times per tooth per calendar year after six months
from original restoration

Oral surgery including extractions

Covered — 75%

Root canal treatment — permanent tooth

Covered ~ 75%, once every 12 months for tooth with one or more canals

Scaling and root pianing

Covered — 75%, once every 24 months per quadrant

Occlusal adjustments

Covered — 75%, up to five times in a 60-month period

Occlusal biteguards

Covered - 75%, once every 12 months

General anesthesia or IV sedation

Covered — 75%, when medically necessary and performed with oral or dental
surgery

Adjustment of dentures

Covered — 75%, six months or more after it is delivered

Relining or rebasing of partials or complete dentures

Covered — 75%, once every 36 months per arch

Tissue conditioning

Covered — 75%, once every 36 months per arch

Repair and adjustments of partial or complete dentures

Covered —75%

Class Il services

Removable dentures (complete and partial)

Covered — 50%

Bridges (fixed partial dentures) — for members age 16 or
older

Covered — 50%, once every 60 months after original was delivered

Endosteal implants — for members age 16 or older who are
covered at the time of the actual implant replacement

Covered — 50%, once per tooth in a member lifetime when implant
placement is for teeth numbered 2 through 15 and 18 through 31
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Class IV services - Orthodontic services for dependents under age 19

Minor treatment for tooth guidance appliances Not covered
Minor treatment to control harmful habits Not covered
Interceptive and comprehensive orthodontic treatment Not covered
Pos-treatment stabilization Not covered
Cephalometric film (skull) and diagnostic photos Not covered

Note: For non-urgent, complex or expensive dental treatment such as crowns
submit the claim to Blue Cross for predetermination before treatment begins. If
billed for the difference between our approved amount and the dentist’s charge.
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This is intended as an easy-to-read summary. It is not a contract. Additional limitations and exclusions may apply to covered services. For
an official description of benefits, please see the applicable Blue Cross Blue Shield of Michigan certificate and riders. Payment amounts are

Blue Vision benefits are provided by Vision Service Plan (VSP), the largest provider of vision care in the nation. To find a VSP doctor, call
800-877-7195 or log onto the VSP Web site at vsp.com.

Note: Members may choose between prescription glasses (lenses and frame) or contact lenses, but not both,

VSP network doctor Non-VSP provider

Copays

* Eye exam $5 copay $5 copay applies to charge

* Prescription glasses (Lenses and/or frames) | A combined $10 copay Member responsible for difference between
approved amount and provider's charge, less
a $10 copay

* Medically necessary contact lenses $10 copay Member responsible for difference between
approved amount and provider's charge, less
a $10 copay

Eye exam

Complete eye exam by an ophthalmologist or Covered - $5 copay Reimbursement up to $35, less a $5 copay

optometrist. The exam includes refraction, (member responsible for any difference)

glaucoma testing and other tests necessary to
determine the overall visual health of the
atient.

One eye exam in any period of 12 consecutive months

Lenses and frames

Standard fenses (must not exceed 60 mm in
diameter) prescribed and dispensed by an
ophthalmologist or optometrist, Lenses may be
moided or ground, glass or plastic. Also covers
prism, slab-off prism and special base curve
lenses when medically necessary.

Note: Discounts on additional prescription
glasses and savings on lens extras when
obtained from a VSP doctor.

Covered - $10 copay Reimbursement up to predetermined amount
(one copay applies to both lenses based on lense type after copay (member
and frames) responsible for any difference)

One pair of lenses, with or without frames,
in any period of 12 consecutive months

Standard frames

Note: All VSP network doctor locations are
required to stock at least 100 different frames
within the frame allowance.

Covered - $10 copay Reimbursement up to $45, less a $10 copay
(one copay applies to both lenses (member responsible for any difference)
and frames)

One frame in any period of 12 consecutive months

Contact lenses

Medically necessary contact lenses
(requires prior authorization approval
from VSP and must meet criteria of
medically necessary)

Covered - $10 copay Reimbursement up to $210 after a $10 copay
(member responsible for any difference)

One pair of contact lenses in any period of 12 consecutive months

Elective contact lenses that improve vision
(prescribed, but do not meet criteria of
medically necessary)

Covered — $120 allowance that is Covered - $105 allowance that is applied
applied toward contact lens exam toward contact lens exam (fitting and materials)
(fitting and materials) and the contact | and the contact lenses (member responsible for
lenses (member responsible for any any cost exceeding the allowance)

cost exceeding the allowance)

One pair of contact lenses in any period of 12 consecutive months

Shield of M
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SUBJECT: Jail Video Surveillance System
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SUMMARY:

The video surveillance system is currently outdated beyond repairing the equipment. We can no longer get
replacement parts for failing equipment. Attached are bid specifications for a replacement system.
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Menominee County Jail, 831 10™ Ave, Menominee, M| 49858
Jail Surveillance Upgrade

INTRODUCTION

The Menominee County Jail will be upgrading their current video surveillance system from
legacy analog DVRs and matrix to an IP based, video surveillance solution. The existing system consists
of 2, 16ch DVRs, 32 analog cameras, 2 microphones multiplexed to 2 monitors. The selected Security
Systems Integrator (SSI) will remove the old analog DVRs and convert the existing analog cameras to IP,
integrating the existing microphones and install 5 new IP cameras. The new Video Surveillance System
(VSS) shall operate as an independent Video Surveillance Network (VSN). There shall be a Control Center
PC with dual 32”LCD monitors for the management of the VSS installed in the main control room.

This RFP outlines the details of the project. It is the responsibility of the SSI to read and
understand all aspects of the project and to perform an on-site walk-through prior to submitting a bid
response. No bid responses will be accepted from those that do not perform an on-site evaluation.

If you have any question or to schedule an, on-site walkthrough please contact Roxanne Drust
via email at RDrust@Menomineeco.com. Only emailed questions will be responded to.

The anticipated start of the project will be in the early summer of 2011 with completion no later
than 90 days from commencement.

RFP Release Date: TBD
Bid Responses due: TBD

Please send bid responses to: TBD

PART 1 - GENERAL

1.1 Project Overview

A. Furnish and install an 1P based, VSS - including, but not limited to, cameras, video encoders,
NVRs, network switches, rack and power supplies. The system shall include all peripheral devices
and hardware to provide a complete turn-key system.

B.  The VSS shall be comprised of the following components:
1. VIDEO ENCODERS - Video encoders shall be installed to convert the existing analog cameras
to IP. The encoders shall include audio inputs on all channels; have Active Content Filtering

(ACF), bandwidth management, multi-streaming and self-diagnostics. The encoders are to
be network edge devices which shall operate independent of a central server.
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2. NETWORK VIDEO RECORDER (NVR) — The NVR shall be a Linux based NVR. It shall have
RAID5 with a minimum of 1.5TB of usable storage. The NVR shall have dual power supplies
and dual NICs with automatic failover. The NVR shall have automatic failover to another
NVR in case of complete system fail. When an NVR fails, the cameras on the NVR shall
automatically record to the next NVR. In the case of a hardware or RAID failure the NVR
shall send an email alert to Menominee County staff as well as the SSI’s technical support.

3. IP CAMERS - The new IP cameras shall be dome cameras, vandal resistant, true day/night
(no digital day/night allowed must have IR cut filter) and shall be rated for outdoor use. The
video compression shall be h.264, dual compression chips and capable of full 30fps. The IP
cameras shall be network edge devices which shall operate independent of a central server.

4. CONTROL CENTER - The new Control Center shall be a single PC with dual 32” LCD monitors.
The Control Center Software shall manage the entire VSS across the VSN. Management is
defined as, bandwidth management, multi-streaming, site and user management. Video
feeds shall be viewed live at 30fps with full duplex audio. Recorded video/audio shall be
viewed without disruption of live viewing. The Control Center software shall provide
advanced recorded video search by direction, motion and object added/removed. The
Control Center software shall come with 3yr unlimited software upgrades.

C. The Video Surveillance Network (VSN) shall be an independent network where the cameras,
management and NVRs shall operate on. The VSN will tie back to the County Network for
remote view, remote management and remote support. Coordination with the County IT
Department will be required for proper network routing.

D. The 2 existing microphones shall be integrated to the new VSS and synced with the respective
cameras.

E. The 2, 32” LCD monitors shall be wall mounted. All cables are to be in wire molding or conduit as
require, no exposed cable allowed.

F. 32 existing analog cameras are to be terminated into rack mounted encoders with audio to
convert them to IP

G. Existing 24VAC power supplies at to be removed. 2 new 16ch 24VAC, rack mount power supplies
are to be installed to power existing cameras

H. 24 Port PoE switch, 10/100/1000 shall be installed
I All new network cable shall be CAT5e or greater
J. All existing BNC connectors are to be replaced with compression fitted BNC connectors

K. A 48 Port, RG59 patch panel is to be installed to run new RG59 cables to the new rack and
encoders
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L. A 2200VA, rack mount UPS shall be installed which shall provide power to the NVRs, encoders,
network switch and camera power supplies in case of power failure

M. A new 45U, 2 post rack with cable management and 20 port, 15AMP power strip shall be
installed in the upstairs boiler room

N. All cables are to be clearly labeled and marked

O. Existing DVRs, power supplies, UPS and rack shall be removed

P. Old cable shall be removed

Q. 5new IP based, PoE cameras shall be installed

R." The SSlI shall provide the following level of support for the VSS and VSN.

1. Manufactures depot warranty on all components furnished and installed
2. 3year, remote and on-site service agreement which shall include:

a. Remote technical support and systems management

. Over the phone technical support
ii. Remote access to the system for service, support and updates
b. Health monitoring of hard drives, network, wireless network, computers and
cameras

€. Annual on-site preventative maintenance of system and components
3. Unlimited software and firmware upgrades for 3 years
4. Complete system As-built outlining system topology, component mapping, IP address and

network information
5. 3year, unlimited software and firmware upgrades to all VSS components
S. Submittals
1. Bidder shall submit bid response with the provided bid documents in Part 5
2. Bidder shall submit supporting documents and specification sheets on all hardware quoted
3. Bidder shall submit a minimum 3 professional references of similar projects with IP video
surveillance '

4. Bidder shall submit a system prelimina ry topology drawing along with system design notes
5. Bidder shall submit a plan for installation outlining the plan to migrate the old system to IP
6. Bidder shall submit a proposed schedule for completion
7. Bidder shall provide a letter stating the Integrators experience in projects of similar size and
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8. Bidder shall provide copies of manufactures certifications for provided VMS hardware

9. Bidder shall provide an overview of the 3 year, Service Level Agreement for remote and on-
site support

1.2 Security Systems Integrator Experience
A. The Security Systems Integrator shall meet or exceed the following requirements:
1. Minimum 5 years of experience in IP based, video surveillance and security installations

2. Minimum 5 years of Information Technology (IT) and networking experience
3. Hold current, manufactures certifications for components being installed
4. Experience in projects of similar size and scope

1.3 General System Function
A. The new VSS shall be an IP based video surveillance system

B. The VSS shall be have a distributed architecture
Distributed Architecture Defined:
1. Video management shall be performed at each camera

2. Video compression shall be performed at each camera or encoder

3. Live view is performed from the camera, not a central server

4. Bandwidth management shall be performed at each camera

5. Cameras shall operate independent, without the use of a central server

C. Control Center Management
1. The Control Center Software shall provide 30FPS live view

2. The Control Center Software shall manage each camera
a.Video bandwidth
b.Frames Per Second
C. Multi Streaming
d.Video resolution
e.NTP Server
f. Network management
g.Video analytics
h.Diagnostics
i. Active Content Filtering
J. Audio sync
k.Recording rate
I. System alerts
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3. Control Center Software shall manage NVRs and recording
a.Hardware failure alerts via email
b.Health monitoring
c. Network management
d.Diagnostics
e.NTP Server
f. Audio recording
g.Storage estimation
h.Camera recording status

4. Control Center Software shall ma nage user accounts and credentials
5. Control Center Software shall provide, recorded video analytic search on all video

6. Control Center Software shall provide multi streaming of all cameras in Zoom Up
Picture (ZUP)

D. Control Center Client

1. Unlimited number of Control Center Client accounts on remote computers

2. Manage user access and accounts

E.  The NVRs shall have systems redundancy and failover capabilities

Page | 5

1. System redundancy is defined as
a.RAID 5 Hard drive configuration
b.If there is NVR failure, cameras will automatically record to another NVR
c. Redundant power supplies
d.Redundant NICs
e.Email alerts on hardware failure
f. Hard drive health monitoring (temp., bad sectors etc.)

NVRs shall have 1.2TB of available storage in a RAID 5 configuration to provide a minimum
of 30 days of video and audio storage.

The video encoders shall have bandwidth control so that the impact to the network can be
managed

The video encoders shall allow for multi-streaming. That is the ability to stream multiple
video streams from a single encoder simultaneously

The Video Management Software (VMS) shall allow for the addition of advanced video
analytics (virtual trip wire, object left behind, directional search, etc.) to be added at a later
time

The system shall be set to record video/audio 24/7/365 and utilize Active Content Filtering
(ACF) protocol



PART 2 - HARDWARE

2.1 Manufactures
A. Due to the nature of this project and its complexity, designated manufactures and part
numbers have been preselected to ensure the performance of the system. No alternatives
will be accepted.

2.2 Cameras
A. IndigoVision, 9000 Series vandal resistant, outdoor rated, day/night dome camera
Part # 749234

2.3 Video Management Software .
A. IndigoVision Control Center Software shall be used as the video management software
Version 4.2 build 50 or newer

B. General system requirements:
1. Map interface function
2. System management and health monitoring
3. Multi-view camera display
4. Audio and video integration
5. ONVIF Compliant
6. H.264 compliant

2.4 Network Video Recorder
A. IndigoVision 3000 series NVR shall be used. Linux based 1.5TB usable with RAID 5
Part # 980396

B. IndigoVision redundant power supply
Part # 110063

2.5 Video Encoders
A. IndigoVision 8000 series video encoder with audio, 4ch unit rack mountable
Part # 741904

2.6 Network Hardware
A. HP 24 Port Procure Switch, PoE 10/100/1000
Part # 3500yl-24G-PWR

B. All cable shall be Cat5e minimum
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2.7 Rack Hardware

A. Middle Atlantic rack and hardware

Part # RLA19-12458B - 45U, 2 Post rack

Part # PB-5A - Outlet Mount

Part # CSB - UPS Support

Part # VCD-10-51-DC - Cable Management

Part # PD2015RNS - 20 Outlet, 15Amp power strip
Part # HCM-2DV - Cable management rail

Part # HPM-4 - 4U, wall mount rack, hinged

B. Leviton, 48 Port Patch Panel
Part # 49255d48

C. Leviton, BNC QuickPort Connector
Part # 41084-BEF

2.8 UPS, Power supply, surge protection and_equipment grounding

A. APC, 2200VA Smart UPS
Part # SMT2200RM2U

B. Altronix, 16ch 24VAC, fused power supply, rack mount
Part # R2416UL

2.9 Central Command Center PC

A. The Central Command Center PC must meet or exceed the following minimum specifications

1.

NouswN

Intel i7, 3.06GHz Processor

4GB of RAM

250GB SATA Hard drive

SATA DVDRW

EVGA GeForce GTX 570 HD, Dual HDMI/DVI
400W Power Supply ~

3 year warranty

B. 32” LCD Monitor with HDM]I
Note: Must include a wall mount bracket for the monitor

PART 3 - EXECUTION

3.1 Installation

A.  The VSS shall be installed using industry best practices for the installation environment

B. The SSI shall provide labor of the installation of all components required for a complete,
turn-key system

C.  Subcontractors shall not be used for any part of the installation

D. All equipment shall be installed in compliance with all federal and local code requirements
as they are applicable
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E. Cables in jail cells and along jail hallways shall not be exposed and must be inside conduit
F.  Cables in the boiler room must be suspended from the ceiling in cable hooks

G. Al RG59 cables shall be terminated with compression fitted BNCs, no twists-on, crimp style
or 3 piece BNCs will be accepted

H. All cables are to be labeled

I An As-built shall be provided upon completion or project, providing VSS topology, IP address,
and IP routing as well as a facility map with camera locations noted

J.  Rack shall be bolted to floor

3.2 Licensing
A.  Security Systems Integrator shall provide all software licenses for the Video Management

Software and PC Operating System as required

3.4 Training
A.  Security Systems Integrator shall provide on-site training of all system components at an

Administrators level for a minimum of 1 hour
1. Topics to cover
- System overview
- Viewing live video
- Reviewing recorded video
- Exporting video
- Searching recorded video
- NVR health monitoring
- Remote support and login details
- Adding users
- Firmware and software updates

B.  SSI shall provide on-site training for all system components at a general user level for a
minimum of 1 hour
1. Topics to cover

- System overview

- Viewing live video

- Reviewing recorded video

- Exporting video

- Searching recorded video

- Remote support and login details

C.  SSI Integrator shall provide an on-site refresher course 14 days after completion of
installation
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3.5 Customer Responsibilities
A.  The customer shall provide the required IP addressing and network information for proper
communication from the VSN to the County’s network for remote access and remote support

B. The customer will provide electrical service to the rack for the head-end equipment

3.6 Network
A. It is the responsibility of the Security Systems Integrator to coordinate with the county’s IT
staff for proper tie into the county’s network

B. The system will be require to have access outside of the county’s network for remote
management of the system as well as health monitoring and remote support

PART 4 — SERVICE AND SUPPORT

The SSI shall provide a 3 year remote and on-site Service Level Agreement (SLA). The SLA shall
be included into the cost of the project and must meet the following requirement.

4.1 Remote Support
A. The SSI shall provide a 3 Yyear, remote support by providing the following
1. System health checks

2. Remote technical support

w

. Remote software and firmware upgrades
5. Remote troubleshooting

. RAID failures notification

)]

. Hard drive failure notification

~

oo

. Power supply failure notification
9. NIC failure notification

4.2 On-site Service
A.  The SSI shall provide a 3 year on-site preventative maintenance plan to be performed at
least once per year and to include the following
1. Inspection of cameras

N

. Inspection of all connections

w

. Health report on NVRs
4. Health report on Central Control PC
5. Cleaning of cameras and camera lenses
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B.  The Security Systems Integrator shall provide the customer with a report after completing
the annual system inspection

4.3 Response Time

A. System Health alerts are to be acknowledged by the Security Integrator within a 4 hour
during normal business hours and 8 hours during afterhours and holidays.

B. Acknowledgments of System Health alerts are defined as initiating investigation of alert
through remote access of the system

C. An analysis of the issue must be presented to the customer within 48 hours of alert

PART 5 — BID DOCUMENTS

5.1 Bid Response

A. The bidder shall submit the required submittal as outlined in Section 1.1 item D

B. The bidder must provide a bid in the following order
1. Cover letter

2. Company Information

3. Bid document (provided)

4. System design specs

5. Service Level Agreement Document
6. Professional references

7. Specification sheets and supporting documentation
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5.2 Bid Document

Part Number Description ' Quantity Price Extended Price
741904 IndigoVision 8000 4ch Encoder w/ Audio RM 8
749234 IndigoVlsion 9000 Dome Camera, vandal resistant day/night 5
417813 IndigoVision 36 Month SUP Support 37
980396 IndigoVision 1.5TB NVR, RAID 5 2
R2416UL Altronix 16ch, Rack Mount Power Supply 3
SMT2200RM2U  |APC, UPS 2200VA RM 1
3500y1-24G-PWR  |HP 24 Port, PoE Switch 1
49255d48 Levitron 48 Port, BNC Patch Panel 2
41084-BEF Levitron BNC Snap-ins 32
RLA19-12458 Middle Atlantic 45U Open Rack 1
PB-5A Middle Atlantic Outlet Mount 1
CSB Middle Atlantic Supprt for UPS 1
VCD-10-51-DC Middle Atlantic Cable Management Raceway 1
PD2015RNS Middle Atlantic 20 outlet, Power Strip RM 1
HPM-4 Middle Atlantic 4U, wall mount rack, hinged 2
HCM-2DV Middle Atlantic Cable Management Rail 5

Control Center PC 1
32" LCD Monitor w/ wall mount bracket 2
RG59 Cable, 95% Copper braided sheild, PVC 1000'
CAT6 Cable, PVC 1000’
Mounting Materials, conduit and misc parts 1
Custom Audio Cables 2
Installation, setup and configuration
3yr. Senice Level Agreement
Onsite training
Freight
Project Total Cost
Company name:
Address:
Email address:
Contact number:
Contact name:
(authorized person)
Signature: Date:

(authorized person)
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MENOMINEE COUNTY BOARD OF COMMISSIONERS

DISCUSSION ITEM
| SUBJECT: Board of Canvassers Appointment
DEPARTMENT: | -
ATTACHMENTS:
Yes
SUMMARY

The County Clerk has received letters of recommendation from the Democratic and Republican parties. The
Board will be asked to appoint one candidate for the Board of Canvassers.

' RECOMMENDED MOTION

Submitted by: Brian Bousley 09/08/2011
Date
WORKSHOP ACTION

Forwarded to County Board for Approval as Recommended

Reviewed with no motion to carry forward

Continue after additional review/research is obtained

Recommended with the following change(s):

COUNTY BOARD ACTION DATE:

Approved
Disapproved

Approved with the following change(s):
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MeritMail menominee-co@miqvf.or:

=+ Font Size -

NEWS YOU CAN USE - July 29, 2011 - Special Edition for County
Clerks

From : Admin <admin4@miqvf.org> Fri, Jul 29, 2011 03:35 PM
Subject : NEWS YOU CAN USE - July 29, 2011 - Special Edition for County Clerks

“NEWS YOU CAN USE”
July 29, 2011
A Special Edition for County Clerks

The terms of two members of the Board of County Canvassers established in your county expire on November 1 this year (one
Republican member and one Democratic member). Michigan election law provides that the expired terms must be filled as follows:

The county committee of each political party is required to provide the county clerk with the names of three nominees for the
party's expiring seat on the Board 10 /ater than September 1, 2011, (MCL 168.24c)

The County Board of Commissioners is required to fill the two vacancies on the Board by electing a Republican member and a
Democratic member from the submitted names. Michigan election law specifies that the County Board of Commissioners use
ballots when filling the seats. (MCL 168.24c) (Note: As the Open Meetings Act prohibits a voting procedure at a public meeting
which prevents citizens from knowing how members of the public body have voted, a “secret” balloting process cannot be employed
by the Board of County Commissioners when filling the positions.)

The county clerk is required to notify the appointees within five days. (MCL 168.24a(3))

PA 483 of 2006 amended Michigan election law to extend the County Board of Commissioners the authority to request any of the
following from county canvasser nominees before making the required appointments:

A letter signed by the nominee indicating 1) an interest in serving on the Board of County Canvassers and 2) an intent to discharge
the duties of the position to the best of his or her ability.

Information on any prior election experience including canvassing elections.
Information on whether the nominee has been convicted of a felony or election crime.
We ask that you alert the members of the County Board of Commissioners in your county of their responsibilities in this matter.

Questions? Please contact the Bursau of Elections: (800) 292-5973.

https://webmail.merit.edu/h/printmessage?id=3264&1 7/29/2011



COUNTY CLERK STAFF

MENOMINEE COUNTY CLERK & REGISTER OF DEEDS

MENOMINEE COUNTY COURTHOUSE, 839 TENTH AVENUE, MENOMINEE, M|l 49858

CLERK (906) 863-9968 REGISTER OF DEEDS (906) 863-2822
FAX (S06) 863-5819 FAX (906) 863-8839

MARC KLEIMAN
County Clerk and Register of Deeds

Carol Johnson, Chief Deputy Cindy Payne
Mary DePas Lisa Frost Deputy
Deputy Deputy Tom Faller
Jessica White Deputy
Deputy
P August 2, 2011
Ruby Ivens

Chairperson, Menominee County Democratic Party
N1511 River Drive
Menominee, MI 49858

Dear Chairperson Ivens,

Please see the enclosed letter from the Bureau of Elections regarding the
procedures for filling the position of Board of County Canvasser. According to our
records the Democratic appointment for Jayne Eichhorn is ending October 31, 2011.
Please submit 3 letters of interest to the Menominee County Board of Commissioners by
September 1, 2011.

Their address is:

Menominee County Board of Commissioners
839 10" Ave v
Menominee, M1 49858

Please call if you have any questions or concerns.

Sincerely,

Marc Kleiman, County Clerk

Cc.  Menominee County Board of Commissioners
County Administrator Brian Bousley
Jayne Eichhorn

REGISTER OF DEEDS STAFF



August 31,2011

Menominee County Board of Commissioners

Menominee County Courthouse

839 10 Avenue

Menominee, Michigan 49858

Hon. Members of Menominee County Board of Commissioners:

The term of two members of the Board of County Canvassers will expire on November 1, 2011.
Michigan election law provides that the expired terms must be filled as follows:

* The county political party committees are required to provide the local county clerk with the
names of three nominees for the part’s expiring seat on the Board no later than September 1
2007 (MCL 168.24c)

Names submitted for the Democratic member are as follows:
Jane Eichhorn, N 14998 Eichhorn Ln., Powers, MI 49874
Audrey Jerzyk, N 4124 CR 577, Wallace, MI 49893
Ruby Ivens, N 1511 River Dr., Menominee, MI 49858

Respectfully,

Ruby Tuens

Ruby Ivens, Chair
Menominee County Democratic Party
906-864-4199



Jayne Eichhorn
N14998 Eichhorn Lane
Powers. MI 459874

August 16, 2011

Menominee County Board of Commissioners
Menominee County Court House

839 Tenth Avenue

Menominee, M1 49858

Dear Menominee County Board,

I 'am asking to be appointed for a second term having gained the experience and knowledge of a
term. [ believe that we as a board of canvassers, have executed our duties per election law and I
am willing to work together with a diverse group anytime. I would encourage you to ask the
people I have been seated with for their opinion as to my fairness; Mr Mark Klieman, Wes
Branyan, Tom Cheski, and Mary Jo Wangererin.

Respectively submitted,

Jayne Eichhorn



Dear Sirs,

I'would appreciate being considered for the Board of Canvasser.

s. I have served on it in the past.

I'would be glad to serve as an alternate. Thank you for considering me.

Smcerely,

/z/w Atec

></é’c«/ Mﬁ

Audrey Gall Jerzyk



September 1, 2011

Menominee County Board of Commissioners
839 10" Avenue
Menominee, MI 49858

Gentlemen:

[ would like to be considered for the Board of County Canvassers. If selected I will carry out the
duties to the best of my ability. Although I have not been a member of this board in the past [ have
been an observer on several occasions and am familiar with the duties of this position.

I have never been convicted of a felony or an election crime.

Thank you for your consideration.

Ruby Ivens

N 1511 River Drive
Menominee, MI 49858



MENOMINEE COUNTY CLERK & REGISTER OF DEEDS

MENOMINEE COUNTY COURTHOUSE, 839 TENTH AVENUE, MENOMINEE, M! 49858

CLERK (906) 863-9968 REGISTER OF DEEDS (906) 863-2822
FAX (906) 863-5819 FAX (906) 863-8839

MARC KLEIMAN
County Clerk and Register of Deeds

COUNTY CLERK STAFF REGISTER OF DEEDS STAFF
Carol Johnson, Chief Deputy Cindy Payne Joann Klumb
Mary DePas Lisa Frost Deputy Deputy
Deputy Deputy Tom Faller
Jessica White Deputy
Deputy
August 2,2011

John Anderson

Chairperson, Menominee County Republican Party

N16425 400 Rd

Powers, MI 49874

Dear Chairperson Anderson,

Please see the enclosed letter from the Bureau of Elections regarding the
procedures for filling the position of Board of County Canvasser. According to our
records the Republican appointment for Tom Cheski is ending October 31, 2011. Please
submit 3 letters of interest to the Menominee County Board of Commissioners by
September 1, 2011.

Their address is:

Menominee County Board of Commissioners
839 10" Ave

Menominee, MI 49858

Please call if you have any questions or concerns.

Sincerely,
Marc Kleiman, County Clerk
Ce.  Menominee County Board of Commissioners

County Administrator Brian Bousley
Tom Cheski



‘Menominee County Republican Committee
P.O. Box
Menominee, Mi. 49858
Phone # 906-497-5466

August 29, 2011

Marc Kleiman
Menominee County Clerk
839 Tenth Avenue
Menominee, Mi. 49858

Dear Marc Kleiman,

The Menominee County Republican Committee has selected Leon Felch,
Janis Linderoth, and Bill Hafeman as its nominees for the party's expiring
seat on the board of canvassers. Please call if you have any questions.

Sincerely, .

v P f; ; '
L ’L/*.»j CMM “Qw{f{yz&%w&;\w”/
Iﬁ;f’!‘ﬂw
John Anderson, Chairman




August 25, 2011

Leon R. Felch

1715 26" Avenue

Menominee, M|

RE: Board of County Canvassers

To whom it may concern,

Please accept this letter of intent expressing my interest in seeking the available position on the
Board of County Canvassers for the Menominee County Republican Party. | am including my

resume along with the completed application form with this letter.

Thank you in advance,

Leon R. Felch



August 29, 2011

Menominee County Board of Commissioners
839 10" Avenue
Menominee, MI 49858

Dear Commissioners,
I'am writing to express my interest in the position of Board of County Canvasser.

I believe that I am qualified to serve in this important position and if selected, you have
my commitment to serve in a professional manner.

Here is a list of my experience and qualifications:

e [am aregistered voter who actively exercises this privilege. In addition, I have
served on the election board in the township of which I reside.

¢ I currently serve as the Menominee County representative on the U.P. State Fair
Authority Governing Board.

e For twenty years I have served as the advisor to the U.P. Jr. Market Livestock
Board and youth exhibitors. ,

¢ [am serving a second term on the USDA Farm Service Agency Committee for
Menominee County.

* Inaddition to these accomplishments, I was a life skills educator at Stephenson
Area Public Schools for 30 years. During my tenure, I worked with youth in the
classroom and served as an advisor for extracurricular activities.

Thank you for considering me for this position.

Ferdeneh)

Janis Linderoth

N9308 Linderoth Road P-3
Daggett, MI 49821
906.753.4504



August 26, 2011

Menominee County Clerk & Register of Deeds
Attn: Marc Kleiman, County Clerk
Menominee County Court House

839 Tenth Avenue

Menominee, Michigan 49858

To whom it may concern:

Enclosed is my application for a position on the Menominee County Board of
Canvassers. '

It is my intent to represent Menominee County with honesty and integrity and to assure
the voters of this County that every vote cast is counted and reported with the utmost
accuracy.

Please consider my application carefully. As a retired Menominee County businessman
and owner and immediate past State Commander of The American Legion combined
with my education and taking a leadership position on many business and veteran boards,
I feel that I have the qualifications to give the voters of this County the assurance that
they need.

Sincerely,

Bill Hafeman



MENOMINEE COUNTY BOARD OF COMMISSIONERS

DISCUSSION ITEM
SUBJECT: Department of Human Services Board (DHS) appointment
DEPARTMENT: Administration
ATTACHMENTS:
Yes
SUMMARY:

Administration has advertised for Candidates for the DHS board through Sept. 13", Nominees will be selected at
the Sept. 27 CB meeting.

RECOMMENDED MOTION

~ Submitted by: ___Brian Bousley 09/08/2011

Date

WORKSHOP ACTION

Forwarded to County Board for Approval as Recommended

Reviewed with no motion to carry forward

Continue after additional review/research is obtained

Recommended with the following change(s):

COUNTY BOARD ACTION DATE:
Approved

Disapproved

Approved with the following change(s):




STATE OF MICHIGAN
DEPARTMENT OF HUMAN SERVICES

MENOMINEE COUNTY

RICK SNYDER MAURA CORRIGAN
GOVERNOR DIRECTOR

August 30, 2011

Menominee County Board of Commissioners
Menominee County Courthouse

839 10" Avenue

Menominee, Michigan 49858-3000

RE: Menominee County DHS Board member, Mary Bradley.

Dear Commissioners,

Ms. Bradley’s term of service on the Menominee County DHS Board expires on September 30,
2011. Irespectfully request that you appoint Ms. Bradley to another three year term beginning on
October 1, 2011 and expiring on September 30 2014.

Ms. Bradley has been highly active on the board and is a significant asset. She has taken on
various tasks on behalf of the board, such as representing the board on the Menominee County
Community Collaborative. She is active in the Michigan Council of Social Service
Admunistrators, both at the district and state level. She has proven to be a strong advocate for the
people of Menominee County with the Legislature and she has a good relationship with the
current Senator and Representative for our area. She also maintains many other important
contacts at all levels of state government, which are helpful toward ensuring that Menominee
County has a strong voice in Lansing.

Ms. Bradley’s continued active participation on the Menominee County DHS Board is critical to
the functioning of the board.

Thank you for your consideration in this matter.

Sincerely,

= A

Russell K. Sexton, Director

Menominee County Board:
Michael Kaufman « Mary Bradley » Margaret Bastien
2612 10'" Street « Menominee, Michigan 49858

Phone: (906) 863-9965 Fax: (906) 863-7426
www.michigan.gov



NOTICE

Menominee County is seeking letters of interest from persons wishing to serve on the
DHS Board/Pinecrest Board of Trustees for a 3-year term (10/1/11 - 9/30/2014)

If you are interested in serving on this board, please submit an application of appointment
to:

Menominee County Board of Commissioners

839 Tenth Ave

Menominee, MI 49858.

Applications may be obtained at the County Clerk’s office, the County Library, the
Administrative office or on the County website at Www.menomineecounty.com under
“Latest news”. Applications are due September 13, 2011.

Please contact Sherry at (906) 863-7779 for a brief description of duties/responsibilities
for this appointment.



THE SOCIAL WELFARE ACT (EXCERPT)
Act 280 of 1939

COUNTY DEPARTMENT OF SOCIAL SERVICES

400.45 Creation, powers, duties, and composition of county family independence agency;
powers and duties of family independence agency board; offices; salary and expenses;
prohibition; appointment and oath of board members; appointment and qualifications of
directors, employees, and assistants; evaluation of county director; availability of writings
to pubilic.

Sec. 45. (1) A county family independence agency is created in each county of this state, which shall
possess the powers granted and perform the duties imposed in this act. The county family independence
agency shall consist of a county family independence agency board and the director of the county family
independence agency, together with assistants and employees as may be necessary to operate the county
family independence agency. As used in this act, references to “county department of social services” or
“county department” mean the county family independence agency and references to “county social services
board” and “county board” mean the county family independence agency board.

(2) The powers and duties of the county family independence agency board include all of the following:

(a) Supervision of and responsibility for the administration of the county infirmary and county medical
care facility and child caring institution, except as provided in sections 55(c) and 58.

(b) Conduct, in conjunction with the family independence agency, an annual review of social service
programs operating within the county.

(¢) Development of policy and supervision of the administration of social service programs authorized by
the county board of commissioners or financed solely from county funds or county administered funds.

(d) Development and administration of employment programs and work training projects complementary
to and not in conflict with state programs.

(¢) Review and submit recommendations on contracts involving programs administered by the family
independence agency proposed to be entered into between the family independence agency and public or
private agencies within the county including proposed purchases of service contracts from applicant agencies
within the county eligible for funding under title XX of the social security act, chapter 531, 49 Stat. 620, 42
U.S.C. 1397 to 1397f. A contract shall not be entered into between the family independence agency and a
public or private agency within the county until the board has been provided an opportunity for review of the
contract. The board shall be advised by the family independence agency within 30 days after contracts have
been signed with an explanation of the differences between contracts recommended by the board and those
actually entered into.

(f) Act as the agent for the county board of commissioners in the development of coordinated or
consolidated approaches to the delivery of social services and cooperative service delivery arrangements
between the family independence agency and each public and private social service agency within the county.

(g) Represent the county board of commissioners in all negotiations between the county and the family
independence agency.

(h) Make annual policy recommendations to the Michigan county social services association on annual
departmental appropriations, priorities for utilization of title XX funds, eligibility standards for general public
relief and burial, employment programs, work training projects, and other related issues.

(3) The family independence agency shall provide suitable office accommodations for programs funded in
whole or in part with state funds. The county family independence agency board shall review and recommend
to the director proposed office sites within the county. The director shall notify the board before final site
selection with an explanation of the selection of a site other than that proposed by the board.

(4) The salary and expenses of each member of the county board shall be fixed by the county board of
commissioners according to the amount of time the member devotes to the performance of official duties. A
member of the county board may not serve as the director or an employee of the county family independence-
agency. The members of the county boards shall be appointed at the annual October session of
commissioners, and members shall qualify by taking and filing the oath of office with the county clerk, and
shall assume their duties as prescribed by this act not later than November 1 of the year appointed.

(5) The director, employees, and assistants of the county family independence agency shall be appointed
by the family independence agency from among persons certified as qualified by the state civil service
commission. The county family independence agency board shall review the qualifications of and interview
each applicant for the position of county family independence agency director. The county director shall be
appointed from among persons certified as eligible and recommended by the family independence agency and

Rendered Wednesday, August 24, 2011 Page 1 Michigan Compiled Laws Complete Through PA Compiled
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by the county board. These appointment provisions do not apply under conditions of reduction in state work
force, in which case the administrative employment preference rules for bumping promulgated by the
Michigan civil service commission apply. The county board shall advise and make recommendations to the
state director regarding the performance of the county director within 6 months after the appointment of the
county director and annually after that time. A copy of each evaluation shall be provided to the county
director.

(6) Except as prescribed in sections 35 and 64, a writing prepared, owned, used, in the possession of, or
retained by the county family independence agency in the performance of an official function shall be made
available to the public in compliance with the freedom of information act, Act No. 442 of the Public Acts of
1976, being sections 15.231 to 15.246 of the Michigan Compiled Laws.

History: 1939, Act 280, Imd. Eff. June 16, 1939;—Am. 1945, Act 53, Eff. Sept. 6, 1945:—CL 1948, 400.45;—Am. 1965, Act 401,
Imd. Eff. Oct. 17, 1965;—Am. 1966, Act 74, Imd. Eff. June 10, 1966;—Am. 1975, Act 237, Eff. Dec. 1, 1975;—Am. 1978, Act 224,
Imd. Eff. June 13, 1978;—Am. 1995, Act 223, Eff. Mar. 28, 1996.

Popular name: Act 280

400.46 County social services board; administration of powers and duties; appointment and
terms of members; oath; vacancies; conducting business at public meeting; notice;
quorum; meetings; chairperson; effect of failure to attend meetings; compensation and
expenses; availability of writings to public.

Sec. 46. (1) The administration of the powers and duties of the county department shall be vested in a
county social services board of 3 members, appointed from persons residing within the county and not
holding an elective office, for 3-year terms as follows: 2 members shall be appointed by the county board of
commissioners, and 1 member by the director of social services. Members appointed before October 27, 1965,
shall continue in office until the expiration of their terms and until successors are appointed and qualified.
Each member shall qualify by taking and filing with the county clerk the constitutional oath of office, and
shall hold office until the appointment and qualification of a successor. Vacancies in the membership of the
board shall be filled for the expiration of the unexpired term, in the same manner as provided for appointment
of the original members.

(2) The business which the county social services board may perform shall be conducted at a public
meeting of the county social services board held in compliance with Act No. 267 of the Public Acts of 1976,
Public notice of the time, date, and place of the meeting shall be given in the manner required by Act No. 267
of the Public Acts of 1976. A majority of the board constitutes a quorum for the transaction of business. The
board shall meet on the call of the chairperson, or on a written request to the chairperson signed by 2 members
of the board, or at times and places as prescribed by the rules of the board. The board shall hold not less than
12 meetings each fiscal year with an interval of not more than 5 weeks between 2 meetings.

(3) At the first meeting following the appointment of a new member to the board, the members shall
choose 1 member as chairperson, who shall continue to act as chairperson of the board until the selection of a
SUCCessor.

(4) If a member of the county social services board, upon receiving notification, fails to attend 3
consecutive regularly scheduled meetings of the board, the county board of commissioners after notification
from the county social services board of the failure of a member to attend without reasonable cause such as
illness or other circumstances beyond the member's control shall by formal vote excuse the member or declare
the office vacant. The vacancy shall be filled for the remainder of the unexpired term in the same manner as
the original appointment was made.

(5) Members of the board shall be reimbursed for necessary travel and other expenses, and shall be paid
such amount as shall be fixed by the board of commissioners or board of county auditors.

(6) Except as prescribed in sections 35 and 64, a writing prepared, owned, used, in the possession of, or
retained by the county social services board in the performance of an official function shall be made available
to the public in compliance with Act No. 442 of the Public Acts of 1976.

History: 1939, Act 280, Imd. Eff. June 16, 1939;—Am. 1945, Act 53, Eff, Sept. 6, 1945;—CL 1948, 400.46:~—Am. 1965, Act 401,
Imd. Eff. Oct. 27, 1965~—Am. 1967, Act 60, Imd. Eff. June 20, 1967,—Am. 1978, Act 224, Imd. Eff. June 13, 1978.

Popular name: Act 280

400.47 Organization of district department of social welfare and medical relief; powers and
duties vested in district social welfare board and medical advisory council: appointment,
qualifications, and terms of members; applicability of references; chairperson; conducting
business at public meeting; notice; availability of writings to public.
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MENOMINEE COUNTY BOARD OF COMMISSIONERS

DISCUSSION ITEM
SUBJECT: Salaries of County Officers/Elected Officials
DEPARTMENT: Administration
ATTACHMENTS:
Yes
SUMMARY:

By state laws, the annual salary of each salaried county officer shall be fixed by the board before November 1.

RECOMMENDED MOTION

Submitted by: Brian Bousley 09/08/2011

Date

WORKSHOP ACTION

Forwarded to County Board for Approval as Recommended

Reviewed with no motion to carry forward

Continue after additional review/research is obtained

Recommended with the following change(s):

COUNTY BOARD ACTION DATE:
Approved

Disapproved

Approved with the following change(s):




SALARIES OF COUNTY OFFICERS
Act 154 of 1879

AN ACT relative to the salaries of county officers.
History: 1879, Act 154, Eff. Aug. 30, 1879.

The People of the State of Michigan enact:

45.421 Salaries of county officers; determination; change in compensation.

Sec. 1. (1) The annual salary of each salaried county officer, which is by law fixed by the county board of
commissioners, shall be fixed by the board before November 1 each year and shall not be diminished during
the term for which the county officer has been elected or appointed, but may be increased by the board during
the officer's term of office. ‘

(2) Notwithstanding subsection (1), for a county which has a county officers compensation commission,
the compensation of each nonjudicial elected officer of the county shall be determined by that commission. A
change in compensation for those officers of a county which has a county officers compensation commission
shall commence at the beginning of the first odd numbered year after the determination is made by the county
officers compensation commission and is not rejected.

History: 1879, Act 154, Eff. Aug. 30, 1879;—How. 508;—CL 1897, 2649,—CL 1915, 2514;—CL 1929, 1426:—CL 1948, 45.421;
—Am. 1967, Act 163, Eff. Nov. 2, 1967,—Am. 1978, Act 487, Imd. Eff. Dec. 1, 1978.
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ELECTED OFFICIAL ANNUAL SALARIES
AS OF OCTOBER 1, 2009 |
AND CURRENT

Clerk/ROD -$52,718
Treasurer - $50,084
Sheriff - $59.309
Prosecuting Attorney - $88,304

Chairman of the Board - $4,500
Board Members - $4,000

Drain Commissioner - $500



2
W
o~

%0C 6%
%S
%ST1

ey
e

%0T  69°098°C$
S1 15°568°C$
STl €6°TIVCS

%
%
%07 69°098°€$
%ST 15°568CS
%S TI €6°TIVTS

%0T 69°098°C$
%G1 15°568°C$
%STI €6 IV CS

99€°168 S0T08'8S 19°€9T°TS 0T1Z8S PETIS'ES 000€S SLThp'cIs Aureg o 0
SOV°T6$ S0°T08'8% 19°€9T°T$ 0T'SE8S ST'ILS'ES 000€S T6'LOV9IS Anueg o 0
ST6'T6$  SO'TO88S  19°€9TTS 61°THSS OI'109°CS 000ES 0S'068°91§ Amure. 0 0

619°06$ SL'SIL'SS THIVC'TS 09°TISS LSPLL'SS 0000SS SLTHP SIS Aueg g
8S9°168 SL'SIL®S THIVTTS 099788 I+'HESES 00°0€$ T6'LOVOTS Aueg o
8LIT6S SL'SIL'SS THIPCTS 65°€E8S CCPISES 00°0ES 0506891 Aue @

L8688 9v'6T9'8S TT'GITTS 00V08S OZLEV'ES 00°0ES SLTHYSIS Anumg o
L16°068 967988 TT6ITTS 00°8I8S $9'L6V'ES 000ES T6'LOPOIS Aweq o o
LEV'I68 9¥'629°8S TTEITTS 66HT8S 9SLTS'ES 000€$ 0S068°9IS Aweq o o

19%°CZ1$
0059218
0T0°LT1S

08E4TI$
61¥°STIS
6£6°STIS

66T°€T1$
8EEYTIS
LS8VTIS

S0'SOTCI$
S0'SOT°ET$
SO'SOIEIS

LS 9L6'CTS
LS9L6TIS
LS9L6TIS

60°8¥3°C1$
60°'8Y8°C1$
60°'8¥8C1$

65°61C$
65°61C%
65°61C3

Y LITS
Yy LIS
YrLITS

8T SITS
8TSICS
8TSICS

20°0ST°1$
T0P9T1$
10°1L2°1$

TTLET 1S
1TIST1$
[T8STI$

V218
I¥'8€T°1$
S AS AT

T6'vrE'ss
9L P0P S$
89'FEF SS

PANIYASS
10°05€°S$
£6°6LE°SS

WSETSS
9T°S6T°S$
81°67E°SS

00°0€$
00°0€$
00°0¢$

00°0€$
00°0¢%
00°0€$

00'0c$
00°0¢$
00°0¢$

SL'TY'S1S
T6°LOV'91S
0S°06891$

SL'TYYSIS
CO'LOVIIS
0S°068°91$

SLTHFS1S
T6'LOYO1S
0S°068°91$

Aqrureg
Aqrure
Aqure

Aqureg
Aqwre
Arure

Arueg
Aqrure g
Arure g

S O O

0

[eul]

[e]

S6v°09$
S6v°09$
S6¥°098

206°65$
206°65$
206°65$

60€°65$
60£°65$
60£°6S$

690°06$
690°06$
690°06$

981°68$
981°68$
981°68$

£0£°88$
€0£°88$
€0€°88$

%<
%C

%<

%l
%1

%1

%0
%0

%0

€0£°88$
€0£°88%
€0£°88$

£0£°88$
£0€°88$
€0£°888

£0£°88$
€0£°88$
£0£°88$

60£°6S$
60£°65$
60€°65$

60£°65$
60£°65$
60€°65$

60£°6SS
60€°6S$
60€°65$

preog
pIeog
pieog

pIeog
preog
pieog

preog
preog
pleog

pleog
pleog
pleog

pIeog
pleog
pleog

pIeog
pleog
pleog

JHeys
JFHeys
JFHeys

JHeygs
RSN
HJueys

Jueys
JHeys
HHegs

v'd
v
v'd

v
V'd
Vg
V'd
vV'd
v'd



00°0% 786v98  TTLST'LS 09°6¥1S TT9TLS 1T'SOIES 00°0€$ 00°009°€$ mo 0 ¥80°0S$ ¥80°05$ todnseal],

%01 $€0€LTS 990668  9Y'679°'8  TH'ISITS 866585  80'LOS'ES 00°0€$ TO'ELSYTS Ay g 60€°65$ 60€°65$ Jueys
%01 $€0€LTS €10°688  LVOL9'LS  LYLSIS T¥POLS  +T660°CS 00°0SS CO'ELShcS Amumey g 81L°TS$ 81L°CSS LD
%01 ¥E£°0EL°TS 6VSTELS 60'8V8°TIS 61'60T$ 6E08TI$ 1SSOESS 00°0E$ CO'SLSHTS Amumd o €0€£°88% €0€°88$ v'd

"ddueINSUl 137} Jo %0 Suled pue sseoxour Aed ou ‘S[eYJO parodry 1oy Aeg Jus.LIm))

000$ 687°99$  L6TEVLS YO'LSIS $6T6LS 1S06ECS 00°0ES 00°009°CS MO 0 980°ISS %z ¥80°05$ Iomseai],

00°0$ 9L8°S9S 60°09€'LS 0S'SSIS 89°S8LS OY'6SE'ES 00'0ES 00009°CS 1O 0  $85°0SS %1 ¥80°05$ Ioinsear],

0008 T9T'S9$  TTLST'LS 96'ESIS THSLLS TH'STE'CS 00°0E$ 00°009°C$ MO o ¥80°0S$ %0 ¥80°0S$ Jomsealy,

%0T 69°098°¢$ ESO°I8S 88'CTY'LS OE'SIIS CTL'ETLS TSH60'ES 0000ES SLTHH'SIS AIWE 0  7/.°€6S %z 8IL°TSS RO
%S 15°668°CS T60°T8S 88°ET8LS O0E'SOIS [LLELS 9SHSIES 00'0E$ T6LOVOLS AW} 0  7/°CS§ % 8ILTS$ 3RO
%STl €6°TIVCS L19°T88 88'€T8'LS 0€'SITS ILVFLS STHRI'CS 00'0€S 0S°06891$ AW} 0  7L.°6CS %z 8IL°TS$ O[O
%07 69°098°¢$ LOV'088 LI'LPL'LS 89°€91S 809ILS ¥8'190°CS 000ES SLTHY'SIS Ammumey (- SYTESS %I 8ILTSS paclie)
%S1 15°568T$ OPPI8S LULVL'LS 89°€9IS LOOSLS 89'TCIES 00°0SS T6'L0V9IS Ay g SYTESS %I 8ILTSS SR[D
%STL €6TIVTS S96°188 LULYL'LS 89°€91$ LOLELS 09'TSI'CS 00°0€$ 0S068°9T§ Armurey g SYT'ESS %I 81LTS$ biciie)
%0T 69°098°¢$ I9L'6L$  LY'OLO'LS 90°TOL$ €H'80LS ST'6T0°CS 00'0ES SLTHY'SIS Ammwey o 8ILTSS %0 81LTSS LD
%ST 1§°568°C 00808 Ly'OL9'LS 90°7TII$ €4TTLS 66'880°CS 00°0SS T6'L0VOIS Apmurey ¢ 8ILTSS %0 8ILTS$ SpR[D

%NETl €6TIFTS 6LEI8S LP'OLYLS 90°TIIS TH6TLS 16SITES 00°0€S 0S°068°018 ATmuer (0  8ILTSS %0 SILCSS LD



MENOMINEE COUNTY BOARD OF COMMISSIONERS

DISCUSSION ITEM
SUBJECT: Three Way Road Funding — Reimbursement for Men. Township
DEPARTMENT: Administration
ATTACHMENTS:
‘ Yes
SUMMARY:

Menominee Township has had their work done in accordance to the project they submitted for the three way
road program. Now we request permission from the county board to make payment to the Road Commission for
the work completed.

RECOMMENDED MOTION

Submitted by: Brian Bousley 09/08/2011

Date

WORKSHOP ACTION

Forwarded to County Board for Approval as Recommended

Reviewed with no motion to carry forward

Continue after additional review/research is obtained

Recommended with the following change(s):

COUNTY BOARD ACTION DATE:
Approved
Disapproved

Approved with the following change(s):




MENOMINEE COUNTY

BOARD OF COUNTY ROAD COMMISSIONERS

P.O. BOX 527 + STEPHENSON, MICHIGAN 49887 e+ 877-867-9444 or 906-753-6914
FAX 906-753-4319

COMMISSIONERS:

WILLIAM ANDERSON
POWERS, Mi 49874

ROGER BETZINGER
DAGGETT, MI 49821

ANTHONY KAKUK ;
DAGGETT, Mi 49821 DARRELL W. MOILANEN
ENGINEER-MANAGER

LISA K. SAVORD
FINANCE DIRECTOR / CLERK

August 23, 2011

Mr. Brian Bousley, Administrator
Menominee County

839 10th Avenue

Menominee, MI 49858

Re:  Three Way Funding Program Reimbursement Request

Dear Mr. Bousley:

Enclosed is a reimbursement request from the three way funding program. The invoice is
for the paving of No. 9 Road from S-1 Road to River Road in Menominee Township.

Since. this is the first reimbursement request from the three way funding vrogram, please
advise the Road Cormnmission as to whether or not the enclosed documentation is satisfactory.

If you have any questions, please do not hesitate to contact me.
Sincerely,
MENCMINEE COUNTY ROAD COMMISSION

Darrell W. Moilanen, Engr-Mgr., P.E.

Enclosure

cc: Lisa Savord, Finarnce Director-Clerk



Menominee County Road Commission INVOICE

P.O. Box 527
Stephenson MI 49887

Phone (906) 753-6914 Fax (906) 753-4319 Invoice #: 3WFP-001
Date: August 22, 2011

To: Menominee County Board
Attn: Brian Bousley, County Administrator
839 10th Avenue
Menominee, MI 49858

DESCRIPTION AMOUNT
Menominee Township Project: Paving No. 9 Road 48,939.09
HMA 13A resurfacing of No. 9 Road. Work performed by
Bacco Construction Co., Iron Mountain, MIL.
TOTAL $48,939.09

Please Remit Payment To:
Menominee County Road Commission
P.O. Box 527

Stephenson, MI 49887

Prepared by: Lisa Savord, Finance Director/Clerk, MCRC 8/22/2011 9:07 AM



Three-Way Funding Program Statement
Menominee Township

Beginning Remaining

Balances Project #1  Project #2 Project #3 Project #4 Total Spent  Balances
Project Cost -
MCRC 22,670.36 22,670.36 - - - 22,670.36 -
County 21,014.98 21,014.98 - - - 21,014.98 -
Township 5,253.75 5,253.75 - - - 5,253.75 -
Total 48,939.09  48,939.09 - - - 48,939.09 -
Project Descriptions:

Date: Work done:

#1 07/12/11  Pave No. 9 Road (work performed by Bacco Construction Co.)
#2
#3
#4

Prepared by: Lisa Savord, Finance Director/Clerk, MCRC

8/22/2011 8:57 AM
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MENOMINEE COUNTY BOARD OF COMMISSIONERS

DISCUSSION ITEM
SUBJECT: Miscellaneous Bills
DEPARTMENT: Administration/Board
ATTACHMENTS:
Yes
SUMMARY:

Board to review recently submitted Miscellaneous Bills as paid on Aug. 17-19 & Sept. 1-2, 2011 in the amount
of $229,092.37 ‘

RECOMMENDED MOTION

Submitted by: Brian Bousley 09/08/2011

Date

WORKSHOP ACTION

Forwarded to County Board for Approval as Recommended

Reviewed with no motion to carry forward

Continue after additional review/research is obtained

Recommended with the following change(s):

COUNTY BOARD ACTION DATE:
Approved

Disapproved

Approved with the following change(s):




General Fund Expenditures
101-101 Board of Commissioners
101-103 Other Legislative
101-131 Circuit/Family Court
101-132 Family Court
101-136 District Court
101-141 Friend of Court
101-148 Probate Court
101-150 Jury Commission
101-172 County Administrator
101-192 Board of Canvassers
101-211 Legal
101-215 County Clerk
101-253 County Treasurer
101-257 Equalization
101-261 MSU Extension
101-262 Elections
101-265 Courthouse Grounds
101-267 Prosecuting Attorney
101-268 Register of Deeds
101-275 Drain Commissioner
101-301 Sheriff Department
101-331 Marine Law
101-332 Snowmobile Law

101-334 Off-Road Recreational Vehicle

101-335 ATV Education

101-401 Planning Commission
101-426 Emergency Management
101-526 Waste Management
101-601 Health & Welfare
101-635 B&G/Hospital Operation
101-648 Medical Examiner
101-681 Vets Burial & Relief
101-682 Veterans Affairs
101-728 Economic Development
101-997 Appropriations

101-999 Operating Transfers

Special Revenue Funds

205
208
215
220
243
249
256
264
265
266
269
271
272
274
276
277
280
281
282
284
285
202
294
296

516
517

Road Patrol

County Parks

Friend of Court

Park Improvements
Remonumentation

Building Code

ROD - Automation Fund

Local Corrections Officers Training
Drug Law Enforcement Forfeiture
E911

Law Library

County Library

CDBG - Wells Fargo Grant
CDBG - County

CERT-Citzns Emerg. Response Team
LEPC

Inmate Canteen fund

K-9

Justice Training

Revenue Sharing

Senior Citizens

Child Care

Veterans' Trust

Special Child Care Funds

DTRF-Delinquent Tax Revolving Fund
DTRF-PA 123 Foreclosure
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MENOMINEE COUNTY
Claims Audit Report

Vendor Name Claim Total

Vcher# Voucher Date Vendor's Ref#  Description Debit Accnt# $Amount SepCk
Bank Account:  General

Ace Hardware $45.48
19381 7/28/2011 202650 Washer & Bolts 101-265-934.00 45.48

Adams, Mercedes $333.00
19499 8/17/2011 Per Diem Jury Commission Per Diem 7/15 - 8/17/. 101-150-710.00 300.00
19500 8/17/2011 Reimbursement Mileage Jury Commission 7/15 - 8/17/2( 101-150-860.00 33.00

AIRGAS NORTH CENTRAL $4.33
19496 8/3/2011 105546563 Oxygen 205-315-755.00 4.33

American Legion Dept of Mi $175.00
19467 8/17/2011 Registration September 8, 10, 11, 2011 - Mike Dellis 101-682-860.00 175.00

ANGELIS MENOMINEE INC $437.02
19477 712/2011 0072177-IN Inmate Groceries 101-301-770.00 28.08
19478 7/5/2011 0019307-IN Inmate Groceries 101-301-770.00 75.02
19479 7/11/2011 0993321-IN Inmate Groceries 101-301-770.00 104.52
19480 7115/2011 2712119-IN inmate Groceries 101-301-770.00 65.83
19481 712312011 2384211-IN Inmate Groceries 101-301-770.00 69.72
19482 7/27/2011 1803211-IN Inmate Groceries 101-301-770.00 93.85

AT&T - Carol Stream, IL $1,203.21
19446 8/1/2011 906R41083908 August 2011 101-103-850.00 699.45
19446 8/1/2011 906R41083908 August 2011 101-103-850.00 10.50
19447 8/1/2011 9067534568208 August 2011 101-103-850.00 64.25
19447 8/1/2011 906753458208 August 2011 101-103-850.00 11.00
19448 8/1/2011 9068753220908 August 2011 101-103-850.00 407.01
19448 8/1/2011 906753220908 August 2011 101-103-850.00 11.00

AT&T Global Services, Inc. $3,150.00
19386 8/1/2011 MI666672 Maintenance Billing 8/13/11 - 11/12/11  266-326-728.01 3,150.00

Barrette, Tom $225.00
19439 8/8/2011 502002 Lawn Care & Snow Removal 3/31 - 7/1¢ 517-252-931.00 225,00

BP $238.73
19470 8/6/2011 30950372 July 2011 Gasoline Charges 101-301-742.00 238.73

Brunelie, Jennifer $102.38
19463 8/12/2011 4586 Reimb Supplies & Fines paid to Spies fc 296-667-801.02 38.55
19465 8/17/2011 4588 Mileage Reimbursement 296-664-860.00 63.83

Cayla Graves $6.00
19458 8/15/2011 2011-37340-FY Witness $6.00 - Paris 101-267-804.00 6.00

Cellcom Wisconsin RSA 04 $786.65
19399 8/5/2011 051159 Medical Examiner - Cellular Services 101-648-727.00 90.91
19437 8/5/2011 044565 Cellular Services 101-132-850.00 31.18
19437 8/5/2011 044565 Cellular Services 296-664-850.00 102.01
19437 8/5/2011 044565 Cellular Services 296-665-850.00 27.88
19491 7/27/2011 002-01524254 Cellular Services 101-301-850.00 522.19
19491 712712011 002-01524254 Cellular Services 101-426-755.00 12.48

Charlevoix, Maureen R. $159.06
19445 8/11/2011 Reimbursement Travel/Meals 8/2/11 & 8/5/11 101-131-860.00 159.06

’APPR©VE
AU 8o

QUL cionat Areine-n

August 18, 2011 12:07 pm

MENOWINEE COUNTY IRageh of 5




MENOMINEE COUNTY
Claims Audit Report

Vendor Name Claim Total

Vcher# escription Debit Accnt# $Amount SepCk
1
Bank Account: General L CHIEF FISCAL 0F
i OMINEE 0 M

CLOVERLAND PAPER CO MENOMINEE Counry $411.31
19360 8/5/2011 96052 Liners 101-265-755.01 29.95
19361 8/5/2011 96051 Toilet Tissue, Towels, Air Freshner 101-265-755.01 121.49
19451 8/12/2011 96120 Multifold Towels 101-265-755.01 30.37
19452 8/12/2011 96095 Janitorial Supplies 101-265-755.01 43.50
19453 8/12/2011 96118 Damp Mop Cleaner, Twels, Tissues, To 101-265-755.01 186.00

Cody, Glenn $18.87
19357 8/4/2011 Reimbursement Parks Committee on 8/2/11 - Mileage 208-751-860.00 18.87

Country Mile Document Destruct $110.19
19367 8/5/2011 11304 Shred Documents on 8/4/2011 101-265-801.00 110.19

CVS Pharmacy Inc. $86.69
19488 7/28/2011 6005432044049416 Inmate Medical - P621005WDXETRE1\ 101-301-770.01 86.69

Delta-Menominee County DHS $2,250.00
19380 8/15/2011 Appropriation 3rd Quarter - FY 2011 101-601-837.00 2,250.00

Dictation Systems, Inc. $250.00
19436 7/27/2011 20448 Maintenance on Sony Court Recorder ~ 101-132-931.00 62.50
19436 712712011 20448 Maintenance on Sony Court Recorder ~ 101-148-931.00 62.50
19436 7/27/12011 20448 Maintenance on Sony Court Recorder  101-136-931.00 125.00

EAGLEHERALD PUBLISHING, LLC $384.75
19359 7/31/2011 1445 July 2011 Advertising 101-101-901.00 100.00
19359 7/31/2011 1445 July 2011 Advertising 101-262-727.00 284.75

ESSER PAINT & GLASS $54.50
19454 7/30/2011 2795 Plexiglass & Tube of Clear Silicone 101-265-930.01 54.50

Fidlar Technologies, Inc. $140.86
19380 7/31/2011 DD04271-IN Surveys #5 - Binder for ROD 101-268-727.00 140.86

Forms Trac Enterprises, Inc. $272.92
19444 8/8/2011 58477 3-part NCR continuous receipts (x4 cast 101-136-727.00 27292

Friends Ofc Prod Whse Direct $248.96
19396 8/11/2011 0147671 Jewel Case (x25) 101-257-727.00 19.98
19466 8/17/2011 0147841 Toner Cartridges for Printer & Copy Mac 101-132-727.00 228.98

Good Source $1,036.26
19475 7/31/2011 510258706 Inmate Groceries 101-301-770.00 984.14
19476 8/4/2011 S10258933 Inmate Groceries 101-301-770.00 52.12

GREAT AMERICAN DISPOSAL CO THE $2,239.37
19352 7/31/2011 17X01439 Shakey Lakes & Kleinke - July & Augus 208-751-942.00 2,138.28
19460 7/31/2011 17X01441 Annex - July & August 2011 101-261-930.04 101.09

Hi Tec Building Services $1,397.00
19392 7/30/2011 1296 Cleaning Services - July 2011 101-265-801.00 1,397.00

IMAGEWORKS $15.00
19455 8/5/2011 3922 Vinyl - County Clerk & Treasurer 101-265-930.01 15.00

Ivens, Ruby E. $8.88
19356 8/10/2011 Reimbursement Parks Committee for 8/1/11 - Mileage  208-751-860.00 8.88

J 8 ELECTRONICS, INC. $1,388.50
19363 7/22/2011 16615 PO# 02572 - Bagley Tour Maintenance 266-325-934.01 1,388.50

Jason Felter $6.00
19459 8/15/2011 2011-37340-FY Witness $6.00 - Paris 101-267-804.00 6.00
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MENOMINEE COUNTY
Claims Audit Report

Vendor Name S Claim Total

Vcher# Vm.jgcher Date Vendor's i 3 Description Debit Accnt# $Amount SepCk
Bank Account:  General ’

Jeremy Felter $55.95
19457 8/15/2011 2011-37340-FY Witness $6.00 Mileage $49.95 - Paris ~ 101-267-804.00 55.95

Joel Hensley, RN $400.00
19400 8/14/2011 Nursing Services JD.,J.D,S W, &KP. 101-267-801.01 400.00

Kakuk, Ricky $49.00
19435 8/11/2011 4583 Juvenile Restitution - D. K. Godfrey 292-000-201.00 49.00

Kleiman, Marc $48.84
19389 8/9/2011 Reimbursement Mileage for meeting in Hermansvile 8/9/ 101-215-860.00 48.84

Lesperance, Diane $330.59
19442 8/17/2011 Reimbursement Mileage, Meals, Bridge Tolls - MACT St 517-252-860.00 330.59

MATHIEU MARYE $203.36
19503 8/17/2011 Per Diem Per Diem - Jury Commission 8/1 - 8/17/ 101-150-860.00 200.00
19504 8/17/2011 Reimbursement Mileage - Jury Commission 8/1 - 8/17/2( 101-150-860.00 3.36

Menards - Marinette $478.12
19353 8/5/2011 59948 Battery, Extension Pole (x2) 101-265-934.00 68.37
19366 8/5/2011 59946 Gate Spring (x5), Hinge (x12), Hook & | 208-751-756.01 248.61
19383 7129/2011 58136 Stoney Point Pit Toilet 208-751-756.01 161.14

MENOMINEE COUNTY JOURNAL $105.00
19358 8/1/2011 140 Deputy County Clerk Payroll Positon ~ 101-101-901.00 39.00
19374 8/1/2011 138 Proposal for Boiler Replacement 101-101-901.00 38.00
19379 8/1/2011 142 Public Land Auction 517-252-900.00 28.00

MENOMINEE COUNTY ROAD COMMISSI $56.26
19472 8/3/2011 10529 Power to Radio - July 2011 101-301-755.00 56.26

MENOMINEE MARINA $477.04
19494 6/8/2011 666334 Gasoline 101-331-755.00 477.04

MENOMINEE MEDICAL CLINIC $351.00
19489 7/28/2011 4437 10 Inmate Medical - Sorensen 101-301-770.01 351.00

MGT of American, Inc. $1,182.00
18371 8/9/2011 20889 Preparation DHS-286 billings - April-Jur 101-141-801.00 1,182.00

MICHIGAN STATE INDUSTRIES $168.40
19473 7/27/2011 1229 9074 Inmate Supplies 101-301-770.00 168.40

MILLERS ACTION OFFICE SUPPLY | $485.03
19372 8/15/2011 079478 Office Supplies 266-325-727.00 16.99
19373 8/11/2011 079438 Pens, Label Maker 266-325-727.00 52.10
19387 8/9/2011 079366 4 GB Drive, Binder 266-325-727.00 23.96
19388 8/9/2011 079367 Dry Erase Board & Markers 101-426-727.00 29.18
19393 8/10/2011 079399 Toner - Lisa Frost in Clerk's Office 101-215-727.00 113.99
19432 8/15/2011 0794391 Clasp Envelopes, Binders, Maniila Fold« 101-215-727.00 182.84
19441 8/12/2011 079458 Disk Mailers, Self Adhesive Fastener 101-253-727.00 65.97

MOORE MEDICAL CORP $225.38
19490 8/1/2011 96871121 Rl Inmate Medical Supplies 101-301-770.01 225.38

Office Depot, Inc. $119.11
19378 7/28/2011 572940649001 Laminating Pouch, Business Cards, Tra 101-261-752.00 58.20
19398 8/5/2011 573944935001 Envelopes, Labels, Highlighter, Correcti 101-136-727.00 60.91

August 18, 2011 12:07 pm Page 3 of 5
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. CHIEF FISCAL OFFICER ;{S)

Bank Account: - General gy COUNTY HCHIGAN

Omnicare Pharmacy $1,873.97
19486 7/31/2011 2917624 Inmate Medical Supplies - Erdman 101-301-770.01 1,692.48
19487 7/31/2011 2917615 Inmate Medical Supplies - Benson 101-301-770.01 181.49

Pack-N-Ship Center $39.57
19492 8/10/2011 735804 El-Com Services - Mailing - 101-301-934.02 39.57

Pan-O-Gold Baking Co. $104.30
19484 8/2/2011 40683121402 Inmate Groceries 101-301-770.00 58.45
19485 7/26/2011 40683120703 Inmate Groceries 101-301-770.00 45.85

Pearson, Jim $91.32
19375 8/2/2011 Reimbursement July 2011 Mileage 101-101-860.03 91.32

Polasky, Nancy $222.20
19501 8/17/2011 Per Diem Per Diem - Jury Commission 8/1 - 8/17/ 101-150-860.00. 200.00
19502 8/17/2011 Reimbursement Mileage - Jury Commission 8/1 - 8/17/1" 101-150-860.00 22.20

Poupore Collision & Towing $26.70
19497 8/1/2011 468 2003 Dodge Durange - Oil Change 205-315-934.02 26.70

Quill Corporation $107.64
19469 7/29/2011 5770388 Batteries & Envelopes 101-301-727.00 107.64

REDWOOD TOXICOLOGY LABORATORY $188.75
19397 7/31/2011 00718420117 Drug Testing 101-136-727.00 8.75
19464 8/12/2011 7198 Drug Test Results 101-132-730.00 180.00

Reinhart Foodservice $638.71
19483 8/2/2011 961615 Inmate Groceries 101-301-770.00 638.71

Robert Gallagher $66.00
19382 8/4/2011 Reimbursement Shakey Lakes Camping Refund 208-751-964.00 66.00

Sandy Hartman $22.00
19385 8/3/2011 Reimbursement Shakey Lakes Camping Refund 208-751-964.00 22.00

Schwaab, Inc. $109.00
19468 7/28/2011 784205 Pre-Inked Stamp (x2) 101-301-727.00 109.00

Sherry Wier $8.22
19456 8/15/2011 2011-37340-FY Witness $6.00 Mileage $2.22 - Paris 101-267-804.00 8.22

Spades Counseling Agency $270.00
19401 8/15/2011 J. Peters Counseling 7/1/2011 101-131-858.01 90.00
19402 8/15/2011 K. Peters Counseling 7/1/11 & 7/6/11 101-131-858.01 180.00

State of Michigan - Ml Dept. of Human Services $7,998.47
19395 8/6/2011 4582 Manthly Offset - June 2011 292-662-843.01 7,998.47 x

State of Michigan - Mi Dept. of Labor & Economic $185.00
19354 7/29/2011 1181626 Annual Certificate 101-265-801.00 185.00 X

State of Michigan/Notary $20.00
19429 8/17/2011 Notary Fee Renewal of Notary - Gail Svinicki 101-267-804.00 10.00 %
19430 8/17/2011 Notary Fee Notary - Dana Cole 101-267-804.00 10.00 x

STEPHENSON MARKETING COOPERATI $3,141.35
19355 7/31/2011 462643 July 2011 Gasoline Charges 208-751-930.03 132.09
19495 7/31/2011 015579 Gasoline Sales - July 2011 205-315-742.00 3,009.26

Steve Lettenberg $24.00
19384 8/5/2011 Reimbursement Shakey Lakes Camping Refund 208-751-964.00 24.00
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MENOMINEE COUNTY
Claims Audit Report

Vendor Name Claim Total

Vcher# Voucher Date Vendor's Ref#  Description Debit Accnt# $Amount SepCk
Bank Account: General

TEACHING FAMILY HOMES OF UPPER $5,941.77
19394 8/5/2011 4581 Qut of Home Placement Costs (E.I.) 292-662-843.05 5,941.77

Time Warner Cable $124.13
19474 7/30/2011 004-620475202-001 August 6 - September 5, 2011 101-301-770.00 124.13

TWIN CITY SERVICE AGENCY INC $110.00
19433 8/17/2011 9472 Notary Bond - Gail Svinicki 101-267-804.00 55.00 X
19434 8/17/2011 9471 Notary Bond - Dana Cole 101-267-804.00 55.00 X

U.E.S. COMPUTERS, INC. $485.00
19364 8/4/2011 33528 Clerk's Office Carol Johnson - Printer M 101-103-857.00 35.00
19368 8/4/2011 33525 Qutgoing Mail Delivery Maintenance 101-103-857.00 1565.00
19369 8/4/2011 33513 FOC - Unable to access the internet 101-103-857.00 35.00
19370 8/5/2011 57017 Extra Large Black Ink Cartridge 101-172-727.00 27.00
19450 8/8/2011 33565 Kim Kewley's - Excel Update Issues 101-103-857.00 35.00
19498 8/11/2011 57081 Government Adobe Acrobat Program -1 101-268-931.00 198.00

UNIFORM SHOPPE $119.95
19471 8/7/2011 201505 Under Armor Valsetz Boot 101-301-745.00 119.95

UPCAP SERVICES INC $101.95
19440 7/31/2011 1331 Work Crew 6/1/11 - 7/27/11 517-252-931.00 55.16
19493 7/31/2011 1332 Work Crew Services 6/22, 7/13, 7/27/2C 101-301-935.00 46.79

WALTER BROTHERS INC . $16.99
19376 8/5/2011 B120254 Primer/StainKiller 208-751-756.01 16.99

Warner, Fredrick $204.26
19461 8/12/2011 4584 Supplies & Mileage Reimbursement 296-667-801.01 34.71
19461 8/12/2011 4584 Supplies & Mileage Reimbursement 296-668-801.00 63.80
19462 8/12/2011 4585 Can Zone 296-668-801.00 105.75

WEST GROUP PAYMENT CENTER $459.65
19391 8/1/2011 823251794 July 1-July 31, 2011 269-145-801.00 385.65
19443 8/4/2011 823351883 Subscription Charges 7/5 - 8/4/11 101-136-802.00 37.00
19449 8/4/2011 823335074 Subscription Charges 7/5/11 - 8/4/11 101-267-802.00 37.00

WISCONSIN PUBLIC SERVICE CORP - P O BOX 19003 $5,893.64
19365 8/4/2011 0402055840-00001  Jail - Electrical Charges 8/2011 101-265-920.03 5,529.14 .
19377 8/2/2011 0402191663-00001 Health Care Center - Electrical & Gas ~ 101-265-920.03 354.04
19377 8/2/2011 0402191663-00001 Health Care Center - Electrical & Gas ~ 101-265-920.04 10.46

WORMWOOD, DEBRA $145.46
19362 7/22/2011 Reimbursement Lunch - MCDA - UP Committee Mtg in ( 266-325-860.00 8.43
19438 8/17/2011 Reimbursement LEIN Terminal Agency Coordinator Trai 266-326-881.00 137.03

Total Amount for Bank Account:  General $50,661.00

August 18, 2011 12:07 pm
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Vendor Name

Vcher# Voucher Date Vendor's Ref#

MENOMINEE COUNTY
Claims Audit Report

Description

Claim Total

Debit Accnt# $Amount SepCk

Bank Account: General

Joel Hensley, RN

19505 8/14/2011 Nursing Services

Total Amount for Bank Account:  General

6-19-11to 7-2-11

$1,365.00

101-301-770.01 1,365.00

$1,365.00

e

CHIEF FISCAL OFFICER D%(
MENOMINEE COUNTY MICHIGAN

August 19, 2011 11:49 am
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T T A\ Vi == MENOMINEE COUNTY
Claims Audit Report

Vendor Name SEP - | il Claim Total

Vcher# oucher Date Vendor' Description Debit Accnti# $Amount SepCk
Bank Account: Genera

A B C PRINTERS $147.39
19693 8/17/2011 93515 Employment Search Reports (x400) 101-141-931.00 147.39

Ace Hardware $95.98
19656 8/4/2011 202697/2 Garden Sprayer & Sprinkler 101-265-931.00 23.48
19657 8/10/2011 202731/2 Cleaner, Hook, Insert, Dustpan/Broom  101-265-931.00 30.75
19658 8/15/2011 202757/2 Switch, Ant Killer 101-265-931.00 6.99
19658 8/15/2011 202757/2 Switch, Ant Killer 208-751-930.03 17.99
19659 8/19/2011 202799/2 Killr Hse/Grd Ace 101-265-931.00 4.79
19660 8/22/2011 202806/2 Fuel Pumps - Joint Teflon, PVC 208-751-930.03 11.98

AT&T - Carol Stream, IL $1,992.39
19601 8/19/2011 906863444108 August 19 - September 18, 2011 101-103-850.00 993.12
19602 8/19/2011 906863202308 August 19 - September 18, 2011 101-103-850.00 587.53
19653 8/19/2011 906863661408 August 19 - September 18, 2011 266-325-850.00 411.74

AT&T Long Distance $11.66
19589 8/19/2011 854528091-7 Telephone Charges 101-103-850.00 11.66

Banc of America Leasing $571.66
19612 8/22/2011 011954177 Sheriff Dept & MSU Extension 101-301-934.00 317.84
19612 8/22/2011 011954177 Sheriff Dept & MSU Extension 101-261-942.00 253.82

Body Works Plus $400.00
19637 8/15/2011 2585 Moving of Pumps for Parks 208-751-984.00 150.00
19691 8/23/2011 2590 2009 Chevy Impala - Deductable 205-315-934.02 250.00

Brunelle, Jennifer $54.48
19701 8/30/2011 4594 Training Reimbursement 296-664-860.00 31.49
19702 8/30/2011 4590 Reimbursement for Teen Court 296-667-801.02 22.99

BRUNO STEPHANIE $112.11
19697 8/31/2011 Reimbursement Mileage - August 2011 101-261-860.12 112.11

CLOVERLAND PAPER CO $758.39
19588 8/26/2011 96260 Damp Mop Cleaner, Toilet Tissue, Towt 101-265-755.01 214.83
19618 8/22/2011 96198 White Wall Cabinet 101-265-755.01 22.80
19619 8/22/2011 96175 Wall Block /w Cherry 101-265-755.01 34.186
19622 8/5/2011 96054 Towels, Latex Gloves 208-751-755.01 142.38
19623 8/12/2011 96121 Tidyfoam Soap, Dispenser, Bow! Clean 208-751-755.01 78.16
19673 8/19/2011 96176 Lysol Foam Cleaner 101-301-770.00 40.95
19674 8/19/2011 96199 Inmate Supplies 101-301-770.00 119.65
19675 8/12/2011 96119 Inmate Supplies 101-301-770.00 105.46

CMP Distributors $455.00
19679 8/10/2011 28167 Glock, G22 101-301-881.03 455.00

Dave & Tracy Bricker $44.00
19628 8/19/2011 Reimbursement Shakey Lakes Camping Refund 208-751-964.00 44.00

Debbie Kleiman $48.00
19629 7/19/2011 Reimbursement Shakey Lakes Camping Refund 208-751-964.00 48.00

DEKETO, LLC $838.20
19696 9/1/2011 CL 08-11 August 2011 Documents (x381) 256-277-857.00 838.20

Dennis-Ruleau, Dawn $1,199.65
19698 8/29/2011 4591 Training Reimbursement (D.D.R) 101-132-860.00 155.01
19699 8/29/2011 4592 Training Reimbursement (GK) 296-665-860.00 271.32
19700 8/29/2011 4593 Training Reimbursement (J.B.) 296-664-860.00 133.32
19706 8/31/2011 4598 Crisis Intervention - August 2011 296-668-801.00 640.00

September 1, 2011 2:36 pm Page 1 of 6
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MENOMINEE COUNTY
Claims Audit Report

Vendor Name SEP ~ | 7nn Claim Total

Vcher# Voucher Date ~ “VendqisRéf# Description Debit Accnt# $Amount SepCk
Bank Account: Gendral CHIEF FISCAL OFF;
: MENOY 0L HIGAN

Don & Patti GuzowsKT $72.00
19630 8/19/2011 Reimbursement Shakey Lakes Camping Refund 208-751-964.00 72.00

Dreamscape Communications $69.99
19611 8/20/2011 w1679 Annex - Wireless Internet 101-261-850.00 69.99

EAGLEHERALD PUBLISHING, LLC $56.00
19613 8/29/2011 8/29/2011 Laminating for County maps @ $3.50/e: 101-104-727.00 56.00

ECES $950.00
19682 5/31/2011 101170 AHA Heartsaver CPR/AED Course (x3€ 205-315-881.03 250.00
19682 5/31/2011 101170 AHA Heartsaver CPR/AED Course (x3€ 101-301-881.00 700.00

Eugene Homan $44.00
19631 8/19/2011 Reimbursement Shakey Lakes Camping Refund 208-751-964.00 44.00

Fly-Me Flag $24.40
19683 7/14/2011 68 US Yacht Ensign 101-331-755.00 24.40

Friends Ofc Prod Whse Direct $175.12
19634 8/19/2011 0148141 Labels, Protector Sheets, Sorter, Paper 101-141-931.00 84.44
19695 8/31/2011 014885] FOC - Toner, Clips, Folders 101-141-931.00 90.68

GBS Inc. $259.42
19689 8/22/2011 11-10231 Michigan Traffic Citations (x25) 205-315-755.00 259.42

Hartz, John $52.50
19713 8/18/2011 Reimbursement Mileage - Airport Commission 101-101-860.08 2.50
19714 8/18/2011 Per Diem Airport Commission 101-101-860.08 50.00

Hasse, Jean $9.90
19650 8/18/2011 Reimbursement Lunch on 8/16/2011 266-326-881.00 9.90

HERRILD, RENEE $15.92
19694 8/31/2011 Reimbursement UPS Charges 101-141-803.00 15.92

Hi Tec Building Services $1,495.00
19680 8/30/2011 1492 August 2011 101-265-801.00 1,495.00

J S ELECTRONICS, INC. ) $21.50
19684 8/4/2011 16647 Replacement Battery for Motorola Page 101-331-755.00 21.50

J.F. Ahern Company $134.00
19672 7/28/2011 A 8168 Maintenance - Semi Annual Restaurant 101-301-770.00 134.00

Joel Hensley, RN $1,365.00
19678 8/29/2011 Nursing Services July 3 - July 16, 2011 101-301-770.01 1,365.00

Kulwich, Gerald $531.24
19703 8/31/2011 4595 Mileage & Training Reimbursement 296-665-860.00 531.24

LENCA SURVEYING $3,148.25
19641 8/19/2011 11080 Remon Project Year 2011 - 7/28 - 8/21/: 243-245-801.07 3,148.25

Lesperance, Diane $326.43
19594 8/25/2011 Reimbursement Mileage, Meals, Tolls - Boyne Mountain 517-252-860.00 326.43

Linder Implement Co., Inc. $216.25
19638 6/30/2011 93202 Belt for Business on Wheels 208-751-930.02 74.00
19639 7/21/2011 93640 Blades (x3) 208-751-930.02 62.25
19640 7/22/2011 93646 Chute 208-751-930.02 80.00
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MENOMINEE COUNTY

Claims Audit Report
v \ SFP .
endor Name L\s e - Claim Total
Vcher# } Voucher Date Vendor's Ref# Description Debit Acent# $Amount SepCk
Bank Account: Gene[al

Linderoth, Janis - $234.64
18597 8/30/2011 Reimbursement Mileage - U.P. State Fair Authority 101-101-860.09 134.64
19598 8/30/2011 Per Diem U.P. State Fair Authority - Aug & Sept2 101-101-710.00 100.00

M & M Trucking, Inc. $23,630.00
19666 8/31/2011 6655 On-site Sewage Treatment/Disposal Sy 220-752-953.01 23,630.00

MAC SERVICE CORPORATION $550.00
19608 8/30/2011 Registration 2011 Annual Conference - James Furlor 101 -101-859.00 275.00
18609 8/30/2011 Registration 2011 Annual Conference - Bernie Lang 101-101-859.00 275.00

Mastercard $1,887.92
19652 8/12/2011 Credit Card Tractor Supply 101-265-934.00 10.54 x
19652 8/12/2011 Credit Card Midwest Teletron, Inc. 101-257-727.00 243.00 x
19652 8/12/2011 Credit Card Comfort Suites 296-664-860.00 99.02 X
19652 8/12/2011 Credit Card Angeli's 277-426-955.00 23.73 x
19652 8/12/2011 Credit Card Jozwiaks Bar & Grill 277-426-955.00 42.63 X
19652 8/12/2011 Credit Card Viktor Incentives & Meet 517-252-860.00 100.00 x
19652 8/12/2011 Credit Card Lake Mich Car Ferry 296-664-860.00 25.00 x
19652 8/12/2011 Credit Card Boyne Highlands Lodge 101-141-860.00 263.71 x
19652 8/12/2011 Credit Card Wendy's 517-252-860.00 6.76 x
19652 8/12/2011 Credit Card Pierson S Boyne Falls 517-252-860.00 16.72 X
19665 8/12/2011 Credit Card Seidio 101-301-755.00 35.85 x
19665 8/12/2011 Credit Card Superior Touchless 101-301-981.00 7.00 x
19665 8/12/2011 Credit Card Cambro Manufacturing 101-301-770.00 11.39 x
19665 8/12/2011 Credit Card Midland Radio.Com 101-331-755.00 32.45 x
19665 8/12/2011 Credit Card Barnes & Noble 101-301-770.00 109.52 X
19665 8/12/2011 Credit Card Barnes & Noble 101-301-770.00 26.45 x
19665 8/12/2011 Credit Card Barnes & Noble 101-301-770.00 90.89 x
19665 8/12/2011 Credit Card St. Ignace EZ Mart 205-315-860.00 45.98 X
19665 8/12/2011 Credit Card Sam's Club 101-301-755.00 184.08 x
19665 8/12/2011 Credit Card W.S. Darley & Co. 205-315-755.00 66.85 x
19665 8/12/2011 Credit Card Quality Inn Lakefront 205-315-860.00 266.40 x
19665 8/12/2011 Credit Card Int Intelius 101-301-755.00 19.95 x
19665 8/12/2011 Credit Card Superior Touchless 101-301-981.00 7.00 x
19665 8/12/2011 Credit Card Chicaugon Lake Inn 101-301-860.00 55.00 x
19665 8/12/2011 Credit Card Bay Harbor Village Htl 101-301-860.00 99.00 X

Maximus, Inc. $700.00
19651 8/15/2011 101338.01.03-003 Preparation of the PA's DHS-286 3rd Q' 101-267-801.00 700.00

Menards - Marinette $72.16
19617 8/19/2011 64139 Jail Lights 101-265-934.00 23.96
19648 8/16/2011 63169 Vinyl Brick Mid (x2), Sqaure Bit 208-751-930.03 48.20

MENOMINEE COUNTY CLERK $10.00
19635 8/22/2011 Notary Notary Bond for Stacy Hansen 101-215-727.00 10.00

Menominee County Parks $153.13
19664 8/31/2011 Reimbursement Replenish Petty Cash 208-751-755.01 13.79
19664 8/31/2011 Reimbursement Replenish Petty Cash 208-751-880.00 139.34

Michigan State University - CANR Budget Finance $2,335.45
19632 8/8/2011 41908 Salaries & Fringes - Sheryl Schrot 101-261-704.00 2,335.45

MILLERS ACTION OFFICE SUPPLY | $70.98
19607 8/25/2011 079761 Labels 101-253-727.00 28.99
19715 8/31/2011 079891 Embosser - Stacy Hansen 101-215-727.00 41.99
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MENOMINEE COUNTY
Claims Audit Report

Vendor Name § RS Claim Total

Vcher# oucher Date ' “Vendor!| Description Debit Accnt# $Amount SepCk
L |
Bank Account: Gener{ CHIEF FISCAL OFFICE @
; ENOMINEE COUNTY Mic

MOORE MEDICAL cORp— MENOMINEE EOUNTY MICHIGAN J $345.71
19676 8/19/2011 96899223 RI Inmate Medical Supplies 101-301-770.01 345.71

Nault, Tamra $1,662.26
19711 8/11/2011 Reimbursement HRA Deductable Reimbursement 101-103-712.02 1,662.26

Nicholas Cuyler $7.67
19633 8/23/2011 11-071-NA-1 Witness $6.00 Mileage $1.67 101-132-804.00 7.67

NMU Financial Services $464.00
19690 8/23/2011 mechosh-48 Precision Driving Update (x8) 205-315-881.03 464.00

Northern Menominee Heaith Cent - South $169.00
19677 5/12/2011 Erdman DOS 3-22-11 101-301-770.01 169.00

Office Depot, Inc. $56.49
19615 8/16/2011 575210447001 Printer Ink 101-172-727.01 26.58
19616 8/19/2011 575210723001 Stamp, Ink Refill 101-172-727.01 29.91

OTIS ELEVATOR COMPANY $689.46
19642 8/22/2011 CVE05003911 Service for 9/1/11 to 11/30/11 101-265-801.00 689.46

PAIDL'S TRUE VALUE HARDWARE $5.49
19663 6/29/2011 A21940 Library - Foam Mounting Tape 101-265-931.00 5.49

Pan-O-Gold Baking Co. $106.26
19670 8/9/2011 40683122102 Inmate Groceries 101-301-770.00 49.70
19671 8/16/2011 40683122803 Inmate Groceries 101-301-770.00 56.56

Quill Corporation $486.24
19649 8/12/2011 6065746 File Folders, Shredder Oil, Pens, Post-i 101-267-727.00 22375
19687 8/23/2011 6270972 Apc back ups & Presto box 205-315-727.00 107.98
19687 8/23/2011 6270972 Apc back ups & Presto box 101-301-770.00 96.02
19688 8/23/2011 6272286 Ink Cartridge 206-315-727.00 58.49

Randall Phillipps $400.00
19595 8/5/2011 2005-11275-DS Court Appointed Legal - Lentz 101-131-807.00 400.00

Raymond G. Gregory $85.00
19692 8/31/2011 2011-121-MI Court Appointed Legal - Tiernan 101-148-807.00 85.00

Reinhart Foodservice $1,096.13
19707 8/16/2011 964621 Inmate Groceries 101-301-770.00 920.28
19708 8/16/2011 963332 Inmate Groceries 101-301-770.00 276.80
19709 8/16/2011 964623 Inmate Groceries 101-301-770.00 15.45
19710 6/29/2011 954100 Credit Memo to be Applied #952090 101-301-770.00 -116.40

Riesterer & Schnell, Inc. $219.00
19587 8/22/2011 271798 Wheel (x10) 208-751-930.02 219.00

Robert Gallagher $66.00
19827 8/22/2011 Reimbursement Shakey Lakes Camping Refund 208-751-964.00 66.00

Sage Software, Inc. $2,185.00
19621 8/30/2011 1047248 One Year Support 9/30/11- 9/29/2012 101-103-857.00 2,185.00

Schrot Sheryl/d-H Agent $116.72
19610 8/26/2011 Reimbursement Mileage 101-261-860.12 116.72

Servco FS Cooperative 100 $1,358.01
19592 8/24/2011 65515 Shakey Lakes Park 208-751-743.00 349.18
19593 8/24/2011 66290 Shakey Lakes Park 208-751-742.00 1,008.83
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MENOMINEE COUNTY
Claims Audit Report

Vendor Name SEP """ / Claim Total

Vcher# Voucher Date Vend 2 Description Debit Accnt# $Amount SepCk
3 - m—ty
Bank Account:  Gengral MENOMIEE oLl s ﬁG‘W\J

Sherry Smith $39.96
19605 8/25/2011 Reimbursement  Mileage for 8/9 & 8/23 - County Board b 101-172-860.00 39.96

Short, Mary Kay $155.40
19712 8/31/2011 Reimbursement Mileage 8/24 & 8/31/2011 101-131-860.00 155.40

Standard Insurance Company $195.50
19681 8/31/2011 STA53 Life Insurance for September 2011 101-101-713.00 11.50
19681 8/31/2011 STA53 Life Insurance for September 2011 101-132-713.00 6.32
19681 8/31/2011 STAS53 Life Insurance for September 2011 101-136-713.00 11.50
19681 8/31/2011 STA53 Life Insurance for September 2011 101-141-713.00 9.20
19681 8/31/2011 STA53 Life Insurance for September 2011 101-148-713.00 0.58
19681 8/31/2011 STA53 Life Insurance for September 2011 101-215-713.00 11.50
19681 8/31/2011 STA53 Life insurance for September 2011 101-172-713.00 4.60
19681 8/31/2011 STA53 Life Insurance for September 2011 101-261-713.00 2.30
19681 8/31/2011 STA53 Life Insurance for September 2011 101-267-713.00 9.20
19681 8/31/2011 STA53 Life Insurance for September 2011 101-268-713.00 2.30
19681 8/31/2011 STA53 Life Insurance for September 2011 101-253-713.00 6.90
19681 8/31/2011 STA53 Life Insurance for September 2011 101-257-713.00 4.60
19681 8/31/2011 STA53 Life Insurance for September 2011 101-265-713.00 2.30
19681 8/31/2011 STA53 Life Insurance for September 2011 101-301-713.00 43.70
19681 8/31/2011 STA53 Life Insurance for September 2011 101-682-713.00 2.30
19681 8/31/2011 STA53 Life Insurance for September 2011 101-103-713.00 4.60
19681 8/31/2011 STA53 Life Insurance for September 2011 101-426-713.00 1.15
19681 8/31/2011 STAS53 Life Insurance for September 2011 271-790-713.00 9.20
19681 8/31/2011 STA53 Life Insurance for September 2011 296-663-713.00 2.30
19681 8/31/2011 STA53 Life Insurance for September 2011 296-664-713.00 2.30
19681 8/31/2011 STA53 Life Insurance for September 2011 296-665-713.00 2.30
19681 8/31/2011 STA53 Life Insurance for September 2011 208-751-713.00 4.60
19681 8/31/2011 STA53 Life Insurance for September 2011 205-316-713.00 2.30
19681 8/31/2011 STA53 Life Insurance for September 2011 205-315-713.00 20.70
19681 8/31/2011 STA53 Life Insurance for September 2011 266-325-713.00 14.95
19681 8/31/2011 STA53 Life Insurance for September 2011 266-326-713.00 2.30

State of Michigan - MI Dept. of State/Cash/Notary $10.00
19636 8/22/2011 Notary Notary Application for Stacy Hansen 101-215-727.00 10.00 x

Straight Stitch $19.37
19686 8/18/2011 2154 Webbing, Velcro Hook & Loop, Grommi 101-331-755.00 19.37

Time Warner Cable $329.95
18614 8/20/2011 004-700185701-001 August 25 - September 24, 2011 101-103-851.01 320.95

Tony & Traci Millette $24.00
19626 8/22/2011 Reimbursement Shakey Lakes Camping Refund (1 Nigh 208-751-964.00 24.00

TWIN CITY ELECTRIC, Inc. $228.00
19643 8/18/2011 77488 Add Mail Box #362 for Brandon Erdman 101-1 03-850.00 63.00
19647 8/17/2011 77479 Emergency 24 Annual Monitoring Fee  101-265-801.00 165.00

U.E.S. COMPUTERS, INC. $780.72
19620 8/16/2011 57157 Annex - Video Card 101-261-727.00 59.99
19625 8/9/2011 57043 Black Ink Cartridge 208-751-727.00 21.00
19644 8/18/2011 33533 Carol Johnson's printing issues 101-103-857.00 134.00
19655 8/25/2011 57289 Video Boards that Weren't Compatable 101-268-931.00 -177.00
19667 4/7/2011 32185 Sheriff's Department - Laptop Maintenal 101-301-727.00 437.73
19668 8/23/2011 33649 Sheriff's Dept - Set up 2 Motorola Lapto  101-301-727.00 305.00
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MENOMINEE COUNTY
Claims Audit Report

Vendor Name Claim Total
Vcheri Voucher Date Vendor's Ref#  Description Debit Accent# $Amount SepCk
Bank Account: General
UP Assoc of Cty Commissioners $150.00
19599 8/30/2011 Registration Fall 2011 Conference - Pearson, Lang, 101-101-859.00 150.00
UPCAP SERVICES INC $290.00
19624 7/31/2011 1333 Work Crew at Shakey Lakes 6/28 - 7/2€ 208-751-930.04 290.00
US Bancorp Equip Finance Inc. $149.49
19669 8/14/2011 184025542 Sheriff's Dept - Konica Minolta 101-301-755.00 149.49
WALTER BROTHERS INC $24.69
19661 8/1/2011 B119997 Screen 208-751-930.03 16.18
19662 8/16/2011 B120815 Nuts/Bolts/Screws (x12) 208-751-930.03 254
19685 7/16/2011 A141744 Bolt Snap, Safety Snaps, & Breech Sna 101-331-755.00 6.97
Warner, Fredrick $235.40
19704 8/31/2011 4596 Mileage Reimbursement - Can Zone 296-668-801.00 80.30
19705 8/31/2011 4597 Can Zone 296-668-801.00 155.10
Waste Management $407.12
19606 9/1/2011 1288938-1856-6 September 2011 101-265-801.00 407.12
WISCONSIN PUBLIC SERVICE CORP - P 0 BOX 19003 $1,215.79
19603 8/24/2011 0402047856-00006 Stoney Point Street Lighting 208-751-920.01 33.08
19604 8/24/2011 1035161803-00000 Bailey House 208-751-920.01 41.62
19604 8/24/2011 1035161803-00000 Kleinke Park 208-751-920.01 29.03
19604 8/24/2011 1035161803-00000 Kileinke 208-751-920.01 51.94
19604 8/24/2011 1035161803-00000 Bailey Park Street 208-751-920.01 12.65
19645 8/17/2011 0402047856-00005 Kleinke Park Electrical Charges 208-751-920.01 108.35
19646 8/17/2011 0402047856-00008 Kleinke Park Electrical Charges 208-751-820.01 939.12
WORMWOOD, DEBRA $66.05
19654 8/30/2011 Reimbursement Mileage - to Escanaba live CAD demo v 266-325-860.00 66.05
Total Amount for Bank Account: General $59,179.99

A PPROVE
SEP -

CHIEF FISCAL GFFICER
MENOMINEE COUMTY MICHIGAN

5
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Vendor Name
Vcher#

Voucher Date

Vendor's Ref#

MENOMINEE COUNTY
Claims Audit Report

Description

Debit Accnt#

Cc

$Amount SepCk

laim Total

Bank Account:  General

Blue Cross Blue Shield of Ml

19716 8/25/2011
19716 8/25/2011
19716 8/25/2011
19716 8/25/2011
19716 8/25/2011
19716 8/25/2011
19716 8/25/2011
19716 8/25/2011
19716 8/25/2011
19716 8/25/2011
19716 8/25/2011
19716 8/25/2011
19716 8/25/2011
Furlong, James
19720 8/31/2011
Johnson, Carol
19717 8/23/2011
Kleiman, Marc
19718 9/2/2011
LANG BERNARD
19719 8/31/2011

MILLERS ACTION OFFICE SUPPLY |

19726 8/24/2011

19726 8/24/2011
Valley Mechanical, Inc.

19725 8/31/2011
Verizon Wireless

19721 8/22/2011

October 15, 2011
October 15, 2011
October 15, 2011
October 15, 2011
October 15, 2011
October 15, 2011
October 15, 2011
October 15, 2011
October 15, 2011
October 15, 2011
October 15, 2011
October 15, 2011
October 15, 2011

Reimbursement

Reimbursement

Reimbursement

Reimbursement

079686
079686!

1897

2619542494

WISCONSIN PUBLIC SERVICE CORP - P O BOX 19003

19722 8/26/2011
19723 8/26/2011
19724 8/26/2011

Total Amount for Bank Account:

General

0402055840-00001
0402047856-00004
0402191663-00001

45478 $7100.56/400 $97984.27/401 $1:
45478 $7100.56/400 $97984.27/401 $1:
45478 $7100.56/400 $97984.27/401 $1:
45478 $7100.56/400 $97984.27/401 $1:
45478 $7100.56/400 $97984.27/401 $1:
45478 $7100.56/400 $97984.27/401 $1:
45478 $7100.56/400 $97984.27/401 $1:
45478 $7100.56/400 $97984.27/401 $1:
Retiree's

Airport

EE Contribution

Brian Neumier

Lynn Somero

August 2011 Mileage

Mileage - County Board Mtg in Hermsns

Mileage, Meals, Bridge Tolls - Clerk's C:

August 2011 Mileage

Paper, Lam Pouches, Pens, Pencils
Paper, Lam Pouches, Pens, Pencils

Compressors for 2 roof tops on Health [

B & G Cellular Services

Jail - Electrical Charges
Commercial Gas - Courthouse
Health Care Center - Electrical Service

101-103-712.00
205-315-712.00
205-316-712.00
208-751-712.00
266-325-712.00
266-326-712.00
271-790-712.00
296-663-712.00
701-000-231.10
701-000-231.10
704-000-232.00
701-000-231.10
701-000-231.10

101-101-860.02

101-215-860.00

101-262-860.00

101-101-860.01

101-215-983.00
101-215-727.00

101-265-934.00

101-265-850.01

101-265-920.03
101-265-920.04
101-265-820.03

$106,409.81

60,458.99
13,608.24
1,639.51
2,732.51
3,113.45
1,355.33
6,967.91
1,638.51
1,324.98
2,049.38
10,106.94
759.03
759.03

109.33

49.95

528.57

515.59

33.98
191.57

3,490.88

167.47

5,514.95
42292
399.36

$109.33

$49.95
$528.57
$515.59

$225.55

$3,490.88
$157.47

$6,337.23

$117,824.38

ooy

E

APPR@V

= " CHIEF FISCAL OFFICE
|| MENOWINEE COUNTY MIC

R C

HIGAN

September 2, 2011 2:31 pm
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MENOMINEE COUNTY BOARD OF COMMISSIONERS

DISCUSSION ITEM
SUBJECT: Commissioner Per Diems and Expenses
DEPARTMENT: Administration
ATTACHMENTS:
Yes
SUMMARY

Board to review Commissioner Per Diems & Expenses as recently submitted for payment.

RECOMMENDED MOTION

Submitted by: ___Brian Bousley 09/08/2011
Date
WORKSHOP ACTION

Forwarded to County Board for Approval as Recommended

Reviewed with no motion to carry forward

Continue after additional review/research is obtained

Recommended with the following change(s):

COUNTY BOARD ACTION DATE:

Approved

Disapproved

Approved with the following change(s):




MENOMINEE COUNTY

BOARD OF COMMISSIONERS
__ REIMBURSEMENT VOUCHER N
Mileage: $.51/mile ~ effective 01 Jan. 2011 Mo %/ <D
%i?@@ G /4’/ e
*Meals Breakfast ~ up to $7.50 ing, 4 ﬂ
Lunch ~ up to $10.00 O{"’%:g%
Dinner ~ up to $17.50 Yor
*must attach receipt for reimbursement
Name: James Furlong ~ District 2
—Date | Mileage, meals, Bridge Tolls, Lodging, etc. | _Account Number | Amount
8-4-20/) lwnenowiuce- isconclan 08 wihles 101-101-860.020 | 59 77

& -23-201l W EMCwW W Ee ~ \"f‘:’(\N\UV\ sol e 89 e 101-101-860.02 'Liq, 39
101-101-860.02
101-101-860.02
101-101-860.02
101-101-860.02
101-101-860.02
101-101-860.02
101-101-860.02
101-101-860.02
101-101-860.02
101-101-860.02

101-101-859.00
101-101-859.00
101-101-859.00
101-101-859.00
101-101-859.00
101-101-859.00

Total Mileage, Meals, Lodging & Conference Expenses to be reimbursed 169 .33%
It is hereby certified that the above account is true and correct and that no part of the

7 same has been paid.
/ |

~- Signed

8- 3i-1l

Date



Commissioner Per Diem

e N |
Expense Form RECEIvE D .
g/5'// -4
L _ Menomings County Admine,
Name of Commissioner —aWmMesS k"uV‘\ S Oy Strago;

$50.00 per meeting - Reg. or Special County Board meeting (Not more than $100 for unrelated meetings
on any one day) ’
$75.00 MAC or UPACC Conference

at n i lee
B=H-Zor W IO . Werres S0
01 - 201 | WISNOWWWM EE. Busin 655 DevelopMeit” 50.—
D l-Zen Finence  CouSice S =
Q-17-204 DN bory S50. =
2‘5'2 S>-2ou w“’"\\"z Reocw L SU. =
Total Per Diem 250 -

It is hereby certified that the above ac@s true and correct and that no part of the same has been paid.

Commissioner Signature: /UK,
) —
Date: Q-2i-1g




Mileage:

*Meals

MENOMINEE COUNTY R
BOARD OF COMMISSIONERS ECEIVEp

REIMBURSEMENT VOUCHER 7/01///3#1
$.51/mile ~ effective 01 Jan. 2011 Mer;omm% Coun?/\dmlnistratcs

Breakfast ~ up to $7.50
Lunch ~ up to $10.00
Dinner ~ up to $17.50

*must attach receipt for reimbursement

Name: Bernie Lange ~ District 1

ing, etc. Amount

050 [ ALY [[8

ageo-09 ] oK) 1O 101-101-860.01
X b GO F/VALE T3 101-101-860.01
) Hw@%e_ﬁ“ [Te kCTH 2| 101-101-860.01
U8 S MH (PEPS £ DY /L] 101-101-860.01
DD QAN (HERY ~ k| 101-101-860.01
(] O, Hiy RN [1oO[  101-101-860.01
0 >d  UPNY (¢ v, &) |1 101-101-860.01
D30 500 SEIY, =Y B 101-101-860.01
OX 2 CAD (E/NFRTTL) [[To_| ——+01-101-860.01

Oy 101-101-860.01

101-101-859.00

e ——F"101-101-859.00

L2 XFY | 101-101-859.00

44 101-101-859.00
" 101-101-859.00

101-101-859.00

Total Mileage, Meals, Lodging & Conference Expenses to be reimbursed

e
It is hereby certified that the above account is true and correct and that no part of the 5/ 5 /'57 /M

samg hys beep-paid.




~$75.00 MAC or UPACC Conference —

Commissioner Per Diem

REc
Expense Form ElVEp

Yal ¢

Men k
omlnes County Adminlstrator

Name of Commissioner @g@ué %MM | r

$50.00 per meeting - Reg. or Special County Board meeting (Not more than $100 for unrelated meetings
on any one day)

Of-04 | CAAN
080¥ Ml LS/ , SO
08-09 Co. LO. S0,

05 -/6 A0, F/LAICE S50,

OF-/2 PuBcsc  17e A7 1)
os-/& M4, (Peis. &£ Qﬁ) SO,

o0& 22 | apA (PelAS) SO.

08 23 | Co.B0. 50,
O8:>4 cPcnp (£x. &s&ﬁ) SO

0830 | Soc, SRU, N SL
0X-3/ CAD(_F7 ANE) o0, >

yd
f/
7
/
\
\\”"‘"‘M
4W‘“’“‘“w
Total Per Diem aIN S0.00
It is hereby certified that the above afcotnt and correct and that no part of the same has been paid.

Commissioner Signature: A DAy

Date: 08 “'3/ /




MENOMINEE COUNTY
BOARD OF COMMISSIONERS
REIMBURSEMENT VOUCHER

Mileage: $.§f1}aile ~ effective 01 Jan. 2011
*Meals Breakfast ~ up to $7.50

Lunch ~ up to $10.00

Dinner ~ up to $17.50

*must attach receipt for reimbursement

Name: Charlie Meintz ~ District 4

Date i i i , count N Amount

Qw9 B@«:&m‘)\ Mpetay “1;/ O il -101-860.04 33 30
’4\)\ C*;) /¢ Coul F‘ A C?\V\éfé ,\5""(’:) W“"/s 101-101-860.04 Q? 75
A\/\g 2 Q. {*A N B AR N @ L i) 101-101-860.04 33 3¢
PYVREN pochk 4+ Rpe &y 47| 101-101-860.04 AR 20
o ! ' 101-101-860.04

101-101-860.04
101-101-860.04
101-101-860.04
101-101-860.04
101-101-860.04
101-101-860.04
101-101-860.04

101-101-859.00
| 101-101-859.00

101-101-859.00
101-101-859.00
101-101-859.00
101-101-859.00

Total Mileage, Meals, Lodging & Conference Expenses to be reimbursed J/ &, 55

It is hereby certified that the above account is true and correct and that no part of the
same has been paid.
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Commissioner Per Diem
Expense Form

Name of Commissioner C}) Ay \I \@ /7("/)”1 7LZ

$50.00 per meeting - Reg. or Special County Board meeting (Not more than $100 for unrelated meetings
on any one day)

$75.00 MAC or UPACC Conference V T
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- Itis hereby certified that the above account is true and correct and that no part of the same has been paid.
Commissioner Signature: 7 W”%&/ ) ZVZ)A )
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MENOMINEE COUNTY /%)@@
BOARD OF COMMISSIONERS &/ @/Ef@
REIMBURSEMENT VOUCHER M, &/

oM, /72///

Mileage: $.51/mile ~ effective 01 Jan. 2011

*Meals Breakfast ~ up to $7.50
Lunch ~ up to $10.00
Dinner ~ up to $17.50

*must attach receipt for reimbursement

Name: Mark Jasper ~ District 5

Mil Amount

Date

oll‘s_,“Lpd’ ing, etc. Account Number

SN | pepfls  E30pm Fiver pettdp |00 101-101-860.05
371y TIMECLE — Gpo AN Glop " 200h 4is101-101-860.05

Y/l ML 530 Hefipunvigp 224y sy 101-101-860.05
GUEN, | o M Fiham e Mep - Bp itz 101-101-860.05
4 )7 Ji M2 -pélrg Heich (flov - 2y e 101-101-860.05

Yol | LR GpG00im = 50 470y 10110186005
4%:;/3//; HERE marlylle Mo 520 = 22 g 101-101-860.05

g 291 NLLCST/- Y 28 mjle 101-101-860.05

L1371 ,A/z/ﬁﬁ §7¢p 900 24, fet  101-101-860.05
Y D6 Unmifeq 101-101-860.05 |y5¢,4
101-101-860.05

101-101-859.
101-101-859.00
101-101-859.00
101-101-859.00
101-101-859.00
101-101-859.00

Total Mileage, Meals, Lodging & Conference Expenses to be reimbursed b [ &) é : 5>

It is hereby certified that the above account is true and correct and that no part of the
same has been paid.

7// ///// -

/ Date




Commissioner Per Diem
Expense Form

Name of Commissioner naf /{/ J 745 [/’//?

$50.00 per meeting - Reg. or Special County Board meetmg (Not more tharfg

on any one day)
$75.00 MAC or UPACC Conference
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Total Per Diem Y So00

It is hereby certified that the above account is true and correct and that no part of the same has been paid.

Commissioner Signature: % /@/ / ,@4%

/



Mileage:

*Meals

MENOMINEE COUNTY Ao
BOARD OF COMMISSIONERS 7 Vep
REIMBURSEMENT VOUCHER 4, /oZ,. il

. /|
$.58mile ~ effective 01 Jan. 2011 COUHWAGW”‘S&%

Breakfast ~ up to $7.50
Lunch ~ up to $10.00
Dinner ~ up to $17.50

*must attach receipt for reimbursement

Name: Jim Pearson ~ District 3

T
G

Mileage, meals, Bridge Tolls, Lodging, efc.

Account Number

Amount

101-101-860.03

Aug -2, 20 £-9)  wollace , Stephuwses, 101-101-860.03 7.70
vg 3,200 CO Meetvor , Wallace Pheovw, wali 101-101-860.03 = 34.
A3 )6, 2ol |Finasce - Wallave, Meve, wolface|  101-101-860.03 /6.370
Avy. 127, 2oy vhrepert Wallave [ mess | wa tlace 101-101-860.03 /5 .90
vy .23, 200 CBMeQL%_u&l&“._,_Hgnuw‘.l/cl wafacee  101-101-860.03 34.32.

101-101-860.03

101-101-860.03

101-101-860.03

101-101-860.03

101-101-860.03

101-101-859.00

101-101-859.00

101-101-859.00

101-101-859.00

101-101-859.00

101-101-859.00

Total Mileage, Meals, Lodging & Conference Expenses to be reimbursed

Vi 44

It is hereby certified that the above account is true and correct and that no part of the

same has been paid.

,’/ﬁ—ﬂ-—-v el e ——

o

Signed

L
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Date




Commissioner Per Diem
Expense Form

Name of Commissioner 3 \:(V\ PE’,OL‘PS o) ﬁ@&

e @
TR Oy
$50.00 per meeting - Reg. or Special County Board meeting (Not more than $100 for umefa%d
on any one day)

~$75.00 MAC or UPACC Conference
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- It is hereby certified that the above account is true and correct and that no part of the same has been paid.

Commissioner Signature: e~
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MENOMINEE COUNTY BOARD OF COMMISSIONERS

DISCUSSION ITEM
SUBJECT: Miscellaneous Boards/committees/commission reports
DEPARTMENT: | \ 4 inistration
ATTACHMENTS:
Yes
SUMMARY:

Miscellaneous board/committee/commission reports, discussion

RECOMMENDED MOTION
Submitted by: Brian Bousley 09/08/2011
Date
WORKSHOP ACTION

Forwarded to County Board for Approval as Recommended

Reviewed with no motion to carry forward

Continue after additional review/research is obtained

Recommended with the following change(s):

COUNTY BOARD ACTION DATE:
Approved

Disapproved

Approved with the following change(s):




MENOMINEE COUNTY BUILDING CODE DEPARTMENT

5904 US HIGHWAY 41 STEPHENSON, M1 49887

TELEPHONE:(906) 753-6343 FAX:(906) 753-2200 Www.menomineecounty.com

09/01/2011
PERMITH DATE ISSUED OWNER "~ ADDRESS : WP, PERMIT FEE
P12560-11  08/09/11 COREY JORN - N7254 RAILROAD STREE  MELLEN TWP. -$175.80
Work: 1.NEW DWELLING  REPLACE EXISTING MOBILE HOME W/NEWER HOME ‘ © 009-420-037-00
P12561-11  08/03/11 CHOUINARD SCOTT M & CYNTHIA VEGA RD SPALDING TWP, 5184.44
Work: 1.NEW DWELLING  PREMANUFACTURED STEEL BUILDING TO BE USED AS A CAMP o 013-622-004-10

P12562-11  08/09/11

DAWSON KAREN D & PORTERS JER N8823 PELKEY RD K-3 STEPENSON TWP. $171.00

Work : 3.GARAGE  24X50 DETACHED GARAGE |  014-017-008-00
P12563-11  08/12/11 HAUNS PETER & SUSAN . CORD 356  LAKETWP, $110.84
Work: 3.GARAGE 16X24 GARAGE W/ 8X16 PORCH | 008-214-001-00
P12564-11  08/09/11 MOLN THOMAS ETAL ~ BLOM RD  LAKETWP. $266.68
Work: LNEWDWELLING  USED MOBILE HOME W/GARAGE - | 003-227-012-00
P12565-11  08/12/11 HOLLOJAMES R& SANDRAE  N8851US HWY 41 STEPENSONTWP.  $119.00
Work : 3.GARAGE 22X50 LEAN TO ADD. TO EXISTING GARAGE o 014-114-004-00
P12566-11  08/12/11 CRAIG NEALH & POTTER HEIDI  N21806 JUNEAURD.  SPALDING TWP. $110.28
Work: 3.GARAGE 21X21 POLE BUILDING o 013-535-015-00
P12567-11  (08/12/11  SADAUSKAS SAULIUS & LORETA €O RD 563 ~ SPALDINGTWP.  $151.88
Work : 3.GARAGE 24540 POLE BUILDING ‘ ' | , 013-335-012-00
P12568-11  08/15/11 ST. JOHN EARLJR  HWYM-6 'HARRIS TWP. $228.60
Work : 4.MANUFACTURED ~ 16XBO SINGLE WIDE ? | |  005-229-005-00

P12569-11 = 08/15/11

SECKINGER CRAIG S & CAMERONJ N11790 HWY M-35 CEDARVILLE TWP $141.56

Work :  3.GARAGE 26X32 POLE BUILDING , - A 001-004-019-00
P12570-11  08/16/11 TESSMER DONALD | & CARLA  W5495 26 LN DAGGETT TWP. $126.84
Work:  3.GARAGE 24X27 GARAGE o ' 002-326-004-00
P12571-11  08/16/11 PARRISH VONNIE & HUBBARD ROY N8327 OLD MILL LN 20. CEDARVILLE TWP $75.00

Work : 3.GARAGE

24X24 GARAGE 001-500-010-00




P12572-11  08/19/11

Work: 3.GARAGE

P12573-11  08/18/11

Work : 12,0THER

MASSARINI RICHARD D & SUSAN MN11995 P-1 RD HOLMES Twp. $137.40
26X30 DETACHED GARAGE 006-004-008-00

MULLINS JEFFREY & PENNY W5369 EVERGREEN RD MENOMINEE TWP. $190.20
GREEN HOUSE / PERGOLA 010-014-106-00

P12574-11  08/19/11

Work: 3.GARAGE

WEBBER ALLAN C & ROSANNA C  N13027 CO RD 551 GOURLEY TWP. $171.00

30X40 POLE BUILDING 004-022-016-50

P1257511  08/22/11

- PHILLIPS KENNETH | & KATHLEEN AN6255 MARSH RD INGALLSTON Twp. $137.40

Work: 2.ADDITION 20X24 ADDITION TO CAMP 007-413-011-10
- P12576-11  08/22/11 BAYERL JULIE & MARK & MICHAEL N1861 US HWY 41 MENOMINEE TWP. $50.00
Work : 6.REPAIR/REMODEL NEW ROOF ' 010-010-020-00
P12577-11  08/22/11 MCGIVERN BRIAN & PENNY N8433 PALMERRD T-2 LAKE TWP, $102.60
Work : 7.DECK/PORCH 690 SQ. FT. DECK 008-223‘-00&00
P12578-11  08/25/11 HEIDEN ANTON M N8789 Us Hwy 41 STEPENSON TWP. $222.20

Work: 3.GARAGE

Work: 3,GARAGE 40X40 POLE BUILDING 041-735-040-10
 P12579-11  08/25/11  RULEAU GREGORY & JINNY N10BOHWY M-35  MENOMINEETWP.  $155.64
Work:  3.GARAGE 3 CAR DETTACHED GARAGE 010-401-001-00
P12580-11  08/25/11 WURTH DAVID & JODY WE587 9 LN MENOMINEE TWP.  $164.60
Work : - 3.GARAGE 28X40 DETTACHED GARAGE ' 010-120-001-50
P12581-11  08/26/11 SAVAGE GLENN & RENEE N11111 EFFA LANE HOLMES TWP. $85.56
Work: 7.DECK/PORCH 8X33 PORCH ‘ | 006-604-007-00
P12582-11  08/26/11 SAVAGE JENNIFER M & GABRIEL A N11107 EFFA LN HOLMES TWP. $82.04
Work: 7.DECK/PORCH  8X22 PORCH 006-213-010-00
P12583-11  08/26/11 DUBORD RICHARD LEE & KATHRYNMEN C RD HARRIS TWP. $205.56
Work: 1.NEW DWELLING  24X32 CAMP ' ‘ ‘ 005-012-027-00
P12584-11  08/26/11 STEVENSON JEFFREY L & JULIEK  W5183 41 RD MEYER TWP. $105.72

16X24 PO(_E BUILDING 011-012-003-50

P12585-11

08/26/11 HILDRETH YVONNE CO RD 358 DAGGETT TWP. $50.00
Work:  6.REPAIR/REMODEL REMODEL EXISTING HOME 041-735-005-00
P12586-11  08/26/11 NELSON DWAINE & MARY MENOMINEE TWP. $75.00

Work: 9.DEMOLITION

N1973 US HWY 41
' 010-010-007-00




P12587-11  08/29/11 TALLMAN KIRK
Work: 9.DEMOLITION

P12590-11  08/31/11 STRAHL STEPHEN

N10843 CORD 577 HOLMES TwP, $75.00
006-224-003-00

W5921 CORD G-18 NADEAU TWP, $50.00

012-127-005-00

Work: 6.REPAIR/REMODEL NEW ROOF TREUSSES

Total Permits 29
~ Total Fees 1$3,921.84



NORTHPOINTE HEALTHCARE SYSTEMS BOARD OF DIRECTORS
Regular Monthly Meeting
MINUTES
703 Second Ave., Iron River, Michigan
July 21, 2011 - 1:00 p.m.
CALL TO ORDER/ROLL CALL:
Karen Raether, Board Chairperson, called the meeting to order at 1:00 p.m. Ms. Raether stated that Peggy
Erickson is a new member on the Northpointe Board of Directors who was appointed by the Dickinson County
Commissioners. Ms. Raether stated that Ms. Erickson will be a welcome addition to the Board but was not able
to be at today’s Board meeting. Mary Wendt, Board Secretary, conducted the roll call.

MEMBERS Present Excused Absent MEMBERS Present Excused Absent
Absent Absent

Connors, Peggy X Luhtanen, Joan X

DeDie, William *X Martin, Ann X

DeGrave, Marylee *X Negro, Mari *X

Erickson, Peggy X Raether, Karen X

Hofer, Millie X Plumley, Robert X

Lang, Bernie X Spence, Christine *X

*(VTC-Video Television Conference from Northpointe Kingsford Office)

REPRESENTING ADMINISTRATION: K. Thekan, B. Adrian, *T. Wendt, G. Takala, M. Wendt

PLEDGE OF ALLEGIANCE - The Pledge of Allegiance to the Flag was recited by all

PUBLIC COMMENTS - No public comments

APPROVAL OF THE AGENDA: There were no additions to the agenda
ACTION: Moved to approve the agenda as presented.
Motion by: P. Connors; supported by J. Luhtanen. Motion carried unanimously

APPROVAL OF THE MINUTES:

The June 16, 2011 Board minutes will be corrected as follows: Ann Martin stated that under Issue #3-Contracts it
should state: “A motion was made by A. Martin, supported by M. Negro to table Dr. Razdan’s contract until more
information is received and will be acted on no later than the July meeting”. There were no other additions or
corrections to the minutes from the Regular Board of Directors meeting on June 16, 2011.

ACTION: A motion was made to dispense with reading the minutes from the June 16, 2011 Regular Board

of Directors meeting and approve as corrected as stated above.

Motion by: A. Martin; supported by P. Connors. Motion carried unanimously.

PRESENTATION: Northpointe Retirement Plan — Terri Wendt

Terri Wendt, Human Resources Directors, provided an informational handout on retirement plans that Northpointe
offers to their employees. Ms. T. Wendt stated that there are four different types of retirement plans and reviewed
each plan. Questions were addressed by Ms. T. Wendt.

FINANCE COMMITTEE REPORT - C. Spence

Ms. Spence highlighted the following from the Finance Committee meeting minutes:

1. ISSUE: Review Check Disbursement Report
The check disbursement report in the amount of $1,514,451.69 was reviewed and recommended for Board
approval.
ACTION: A motion was made by C. Spence, supported by M. Negro to approve the check disbursement
report for bills paid in the amount of $1,514,451.69 as presented.

ROLL CALL VOTE:

MEMBERS YES NO MEMBERS YES NO
Connors, Peggy X Luhtanen, Joan X

DeDie, William X Martin, Ann X

DeGrave, Marylee X Negro, Mari X

Erickson, Peggy Raether, Karen X

Hofer, Millie Plumley, Robert

Lang, Bernie X Spence, Christine X

Motion carried unanimously.



2. ISSUE: Review Financial Report — June 2011

The committee reviewed the June 2011 financial report and recommended for Board approval.
ACTION: A motion was made by C. Spence, supported by M. DeGrave to approve the June 2011
financial report.

ROLL CALL VOTE:

MEMBERS YES NO MEMBERS YES NO

Connors, Peggy X Luhtanen, Joan X

DeDie, William X Martin, Ann X

DeGrave, Marylee X Negro, Mari X

Erickson, Peggy Raether, Karen X

Hofer, Millie Plumley, Robert

Lang, Bernie X Spence, Christine X

Motion carried unanimously.
3. ISSUE: Contract(s)/Agreement(s)
Name of Purpose of Date of Contract | Old Rate | New Rate Change
Contract Contract .
Ronald Corey Transportation 6/1/11-5/31/12 n/a $50.00/day new
This is a new agreement for transportation services for one individual who requires a wheel chair lift van for
two days per week from their home to Northern Pines Activity Center.
Catholic Social | Outpatient 7/1/11- 6/30/12 n/a 90806 - new
Services counseling $70.00
This is a new agreement for outpatient services for two consumers through self-determination single case
agreements.
Birchwood AFC | Specialized 7/1/11-12/31/11 n/a $30/day new
residential

This is an addendum to the current contract to add a rate for one consumer with declining health and
increased personal care needs in the home.

Dr Amit Razdan | Medical Director 10/1/11-9/30/14 $145/hr. Performance Performance
and Psychiatric plus Payment Payment
Services Expenses

3 -$10,000.

This is a renewal agreement for Medical Director and Psychiatric Services. The expenses include quarterly
visits to Northpointe, air fare, motel, etc. The performance payment would be paid in December of each
year, based on job performance and available funding as follows: Year 1 - $6,000; year 2 - $8,000 and year

Anderson
Tachman

Fiscal Intermediary

8/1/11-7/31/12

$170/mo.

$175/mo.

$5 inc.

This is a renewal agreement with Anderson, Tachman to functi
consumer in Dickinson County through self-determination.

on as the fiscal intermediary for one

Whispering Lease Agreement 8/1/11-7/31/12 $850/mo. | $850/mo. n/a
Pines

This is a renewal agreement for them to lease the Carney home from NBHS

Whispering Residential services | 8/1/11-7/31/12 $129.05 $129.05 n/a
Pines

currently licensed

for 6 residents.

This is a renewal agreement for residential services at Whispering Pines South in Carney. They are

Superior Occupational 7/1/11-6/30/12 n/a $59/hr. n/a
Therapy Therapy $0.50/mile
Services

This is a new contract for occupational therapy for 30 hours per week.

ACTION: A motion was made by C. Spence, supported by P. Connors to approve contracts A-H excluding

contract D.
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ROLL CALL VOTE:

MEMBERS YES NO MEMBERS YES NO
Connors, Peggy X Luhtanen, Joan X

DeDie, William X Martin, Ann X

DeGrave, Marylee X Negro, Mari X

Erickson, Peggy Raether, Karen X

Hofer, Millie Plumley, Robert

Lang, Bernie X Spence, Christine X

Motion carried unanimously.
ISSUE: Contract D
Additional information that was requested by the Finance Committee was reviewed by Karen Thekan. Ms. Spence
stated that Millie Hofer voted nay at the July 18 Finance Committee meeting as she believed that the amount of
atient hours being delivered by the psychiatrist does not justify the amount of money being spent.

D. | Dr Amit Medical Director 10/1/11 — $145/hr. plus Performance | Performance
Razdan and Psychiatric 9/30/14 Expenses Payment Payment
Services

This is a renewal agreement for Medical Director and Psychiatric Services. The expenses include quarterly
visits to Northpointe, air fare, motel, etc. The performance payment would be paid in December of each
year, based on job performance and available funding as follows: Year 1 - $6,000; year 2 - $8,000 and year
3 - $10,000.

ACTION: A motion was made by C. Spence supported by P. Connors to approve contract D as stated above.
DISCUSSION: Karen Thekan stated that information was just received from Copper Country Community Mental
Health on their psychiatric services and was provided to Board members. Peggy Connors stated that from everything
she is hearing, from a clinical point of view, is that Dr. Razdan is doing a fantastic job. Ms. Connors further stated
that she feels very strongly that since Dr. Razdan is doing such a good job, especially with children, that it is a bonus
to have him as a psychiatrist on staff.

ROLL CALL VOTE:

MEMBERS YES NO MEMBERS YES NO
Connors, Peggy X Luhtanen, Joan X

DeDie, William X Martin, Ann X

DeGrave, Marylee X Negro, Mari X

Erickson, Peggy Raether, Karen X

Hofer, Millie Plumley, Robert

Lang, Bernie X Spence, Christine X

Motion carried unanimously.
4. Miscellaneous

* Administrative staff salaries were provided to Board members as they related to administrative
General Fund (GF) costs and Karen Thekan followed-up on this information as there were some questions
regarding the information provided. Millie Hofer provided that site directors, group home managers,
utilization review manager, community support director, DD manager; anyone who is a manager, all fall
under the umbrella of administrative and requested that these additional salaries also be provided. Karen
Thekan stated that these additional salaries were provided to Board members in their Board folders.

* Bill Adrian provided that Northpointe placed an ad in the local newspapers for vehicle bids. This issue
will be brought to the Finance Committee at their August meeting. Mr. Adrian also provided that
Northpointe’s cell phone plan has been restructured and cell phone cost has now been cut in half.

Mr. Adrian addressed miscellaneous questions regarding Northpointe’s restructured cell phone plan.

» Karen Thekan provided that the phone systems in the Iron River and Menominee offices need to be

upgraded and information will be presented to the Board in the near future on this issue.

Peggy Connors excused at 1:45 p.m.

RECIPIENT RIGHTS COMMITTEE REPORT — M. DeGrave
Ms. DeGrave highlighted the following from the Recipient Rights Committee meeting:
1. Review of Recipient Rights Operating Budget

The Recipient Rights operating budget was reviewed by Bill Adrian.
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2. Quarterly Rights Office Report
The Recipient Right quarterly report for April, May, and June 2011 was reviewed by Kevin Newlin.

3. Recipient Rights Training
Trainings will be provided to Recipient Rights Committee member at the next few meetings on how complaints
are investigated. At the July 18 meeting, Kevin Newlin reviewed a power pointe presentation training on
allegations.

CHAIRPERSONS REPORT - K. Raether
* Information regarding the formation of a NorthCare Advisory Council was reviewed by Ms. Raether. NorthCare
is requesting that 3 Board members from each U. P. CMH be appointed to the advisory council. Discussion
ensued and consensus was to appoint Karen Raether and Mari Negro to the NorthCare Advisory Council.
Action: A motion was made by A. Martin, supported by J. Luhtanen to send the above two stated individuals
from Northpointe to participate in one exploratory meeting of the NorthCare Advisory Council with a decision
made upon further participation after that meeting. Motion carried unanimously.
» Karen Thekan’s annual CEO evaluation is due August 3.
* A Personnel Committee meeting is scheduled for Thursday, August 18 at 3:00 p.m.

CEO REPORT
Karen Thekan stated that her July 2011 CEO report was in Board packets; she provided the following updates and
highlights:
Federal/StateActivity:
¢ Lynda Zellar was appointed as the new Deputy Director of the Behavioral Health and Developmental Disabilities
Administration. Ms. Zellar and Olga Dazzo will be attending the fall Great Lakes conference which will be a
nice opportunity to meet them.
¢ The Department of Community Health is holding public forums and one is scheduled in Marquette on August 2
which will be a great opportunity for individuals to provide input on community health.
* Information on the future of integrated healthcare was e-mailed to Board members.
* Dual eligibles, individuals with Medicaid and Medicare, is also an issue being discussed at the State level to give
this group of individuals to the health plan to manage their dollars.
Regional Activity:
* The regional U.P. directors recently met and there will be three U.P. CMH directors who will be retiring within
the next year. There will be a Medicaid rebasing of rates this fall and there will be another GF cut in the fall.
Local Activity:
* Ms. Thekan and Bill Adrian will be attending the Menominee County Commissioner meeting in Hermansville
on August 9 to talk about how Menominee County appropriations to Northpointe are used.

OLD BUSINESS — No old business

NEW BUSINESS — No new business

BOARD PREROGATIVE/AMBASSADOR MOMENT
¢ Ann Martin commented on the suicide rate and how individuals are at a loss as they are not able to recognize the
signs. Karen Thekan stated that Northpointe continues to do Question, Persuade, and Refer (QPR) training in the
community and hopefully this will eventually have an impact to help individuals recognize and take action for
individuals.
* Joan Luhtanen asked if there were any further updates on the State’s plan for health insurance to be an 80/20
split. Bill Adrian stated that there are no further updates at this time to provide.

PUBLIC COMMENTS — No public comments

ADJOURNMENT
Chairperson Raether stated the meeting adjourned. Meeting adjourned at 2:26 p.m.

The next regular monthly Board meeting is scheduled for August 18, 2011 in Kingsford, Michigan at 4:00 p.m.

Karen Raether, Chairperson Peggy Connors, Secretary Mary Wendt, Board Secretary
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Menominee County
Department of Human Services Board
2612 10" Street
Menominee, MI 49858

BOARD MEMBERS DIRECTOR

MARY BRADLEY RUSSELL K. SEXTON
MICHAEL KAUFMAN

PEGGY BASTIEN

Date: July 26, 2011

The regular meeting of the Menominee County Department of Human Services Board
was called to order by Michael Kaufman, Boar Chair, at 9:00 a.m. The meeting was held
in the Menominee County Department of Human Services Board Room.

Present: Michael Kaufman, Board Chair; Mary Bradley, Board Member; Peggy Bastien,
Board Member and Russell Sexton, Board Secretary.

Others Present: Bernie Lang, Menominee County Board of Commissioners

APPROVAIL OF AGENDA:
A motion to approve the agenda was made by Mary Bradley and seconded by Peggy

Bastien. Motion passed without opposition.

APPROVAL OF June 28, 2011 MINUTES:
Minutes of the June 28, 2011 Board Meeting were reviewed. A motion to accept the
minutes was made by Peggy Bastien and seconded by Mary Bradley. Motion passed

without opposition.

FINANCIAL REPORT:
The financial report for June 2011 was reviewed. There was $150.00 in expenditures for

DHS Board meeting attendance; leaving a balance of $5,523.96. There were no
expenditures from the Child Care fund, leaving a balance of $3,500.00.

A motion to accept the financial report was made by Mary Bradley and seconded by
Peggy Bastien. Motion passed without opposition.

DIRECTOR’S REPORT:

Staffing Information: Mr. Sexton reviewed the status of the hiring processes for
Menominee County, what vacancies continue to exist and the anticipated staffing for FY

2012.




MCSSA Information: Various MCSSA documents were distributed.

The next District One meeting scheduled for July 27, 2011 is cancelled since none of the
DHS Directors could make this meeting due to a conflict with mandatory state meeting.

The next scheduled MCSSA District One meeting will be on October 26, 2011, in
Marquette at the Ramada Inn.

th

The MCSSA Summer Conference will be held August 15™ through August 17" at the
Double Tree Hotel in Bay City. Board Chair, Michael Kaufman, will be attending.

Statewide Director’s Meeting Information: Mr. Sexton went over his notes from the
July 7, 2011 Statewide Director’s Conference Call.

Collaborative Issues: No new information.

Business Plan Update: Mr. Sexton related that things continue to be fine at this time —
especially given the current staffing situation in the AP unit.

Miscellaneous: Mr. Sexton reviewed the current Assistance Payments caseload with the
board.

For the month of July Menominee County had the following cases: 47 Cash Assistance;
1543 Food Assistance; 544 Family Medical; 954 Children and Pregnant Women Medical,
616 Non-SSI Medical; 396 SSI Medical; 71 <21 Medical; 22 State Disability; 155 Adult
Medical; 55 Child Day Care; and 667 Medical Cost Share cases.

Monthly Expenditures: Cash Assistance = $27,640; Food Assistance = $311,233; State
Disability Assistance = $5,801; Child Day Care = $21,897; State Emergency Relief =
$29,714.

Mr. Sexton related that there are other expenditures for which we do not have data at this
time, including contractual expenditures, emergency services, work support services and
others. With all expenditures combined — there is an economic impact of just under a
million dollars per month.

Board Member Input/Suggestions: The Board Members provided a variety of input,
which was greatly appreciated by the director.

Motion to accept the Director’s Report as submitted made by Mary Bradley and
supported by Peggy Bastien. Motion passed without opposition.

UNIT REPORTS: No unit report was provided.

BOARD BUSINESS:




Approval of Vouchers: Vouchers were reviewed and approved. Motion made by Mary
Bradley and supported by Peggy Bastien. Motion passed without opposition.

Mr. Sexton presented the board with a resolution appointing Kim M. Boucher-Elliot,
Children’s Services Specialist, as the representative for the Opportunity Passport program
to open an account with Peninsula Federal Credit Union on behalf of, and in the name of,

the participants in the Opportunity Passport program.

This is a savings and match program for older youth in foster care who are likely'to age
out of the foster care system without being adopted. The program assists them to save for
specific situations and does not allow withdrawals without Ms. Boucher-Elliot’s

authorization.

Ms. Bastien made a motion to accept the resolution and Ms. Bradley supported the
motion. Motion passed without opposition.

NEW BUSINESS: There was no new business presented. There was a notification of a
contract increase for contract STOP-11-21001, which is with the Alliance Against
Violence and Abuse. This was a one year contract that was increased to two years at the
same amount of $78,081.00 for a two year total of $156,162.00.

PUBLIC COMMENT: None.

NEXT MEETING: August 30, 2011 at 9:00 a.m. in the Menominee County DHS Board
Room.

ADJOURNMENT: Motion to adjourn made by Mary Bradley and supported by Peggy
Bastien. Motion passed without opposition. Meeting adjourned at 9:40 a.m.

— all )

gﬁssell K. Sexton ¥lichael Kaliftan 7/
oard Secretary Chairperson

Pc: DHS Board Members
DHS Northern Area Office
Menominee County BOC
Menominee DHS Office File
Bernie Lang, Menominee County BOC Liaison
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